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November 17, 2014

Contracting Officer

Philadelphia Housing Authority

3100 Penrose Ferry Road

Philadelphia, PA 19145

Re: Unit Based Operating Subsidy RFP

RFP No. P-004440

Dear Sir/Madam,

On behalf of the Wynnefield-Overbrook Revitalization Corporation (WORC) and Pennrose Properties

LLC, I am pleased to submit a response to the Unit based Operating Subsidy RFP. Enclosed you will find

one (1) original and seven (7) copies of our response to the RFP.

WORC and Pennrose are seeking operating subsidy for five (5) public housing units in conjunction with

the development of the Wynne Senior residences; a low income, 50 unit senior development located in

the Wynnefield section of West Philadelphia. In addition to seeking this funding from the PHA, the

development team is also seeking city of Philadelphia CDBG funds as well as Tax credits in the upcoming

tax credit round with PHFA.

The contents of our response should clearly articulate the information that has been requested in your

RFP. If you have any questions, regarding this proposal, please feel free to contact me at 267-386-8664

or hmoodv@pennrose.com .

Thank you in advance for your consideration of our proposal.
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Tab 1. Narrative Description of the Project
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HIStOPy

The Wynne Theater is a Philadelphia landmark located in the Wynnefield section of West Philadelphia.

Over the years this prominent building has fallen into disrepair and has suffered the effects of exposure to

the elements, leading to deterioration and vandalism. The building has lost most if not all of its historic

integrity and structural stability. To that end, this once vibrant entertainment venue has become an

eyesore, and in many respects, a danger to the community. Pennrose Development, in partnership with the

Wynnefield-Overbrook Revitalization Corp. (WORC), is proposing to build a 50 unit Senior Residence on

the site, preserving the cultural and architectural heritage of the original Wynne Theater through the

construction of a new building.

Site Control

The Philadelphia Redevelopment Authority (PRA) currently owns the property. The PRA, via a competitive

RFP, awarded the Pennrose/Wynnefield-Overbrook Revitalization Corp Development Team a property

reservation for this site in anticipation of the team pursuing additional City funding, Low income Housing

Tax Credits and other Public and Private sources of financing to support the development costs of the

Project.

The Project

The Project will be located at 2001-11 N. 54th Street Philadelphia, Pa 19131. This is located in the 4tn

Councilmanic District (Councilman Curtis Jones Jr.) 19th Police District and 2~d US Congressional District.

The Census tract is 119.

The Project is proposed to be a newly constructed four (4) Story, 50 unit Senior Residence comprised of

forty-five (45) one bedroom units and five (5) two bedroom units. The Project will be affordable to seniors

sixty-two (62) or older and up to 60% of the Area Median Income (AMI).

10% of the units will be reserved for residents at or below 20°/o of the Area Median income. These units (5)

will be designated as ACC units. The operating pro forma takes into account the reduced rents associated

with the lower income tiers. The project operates effectively with the rents indicated; however the

Development Team continues to actively seek opportunities to subsidize rents for residents with various

agencies.

Pennrose Development, LLC/Wynnefield-Overbrook Revitalization Corp
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Ownership Structure

A Single Purpose entity, Wynne Senior Residences LP, has been formed to serves as the development

entity for the project. Pennrose GP, LLC will be the general partner and Pennrose Development LAC will

be the Developer. WORC will serve as a development consultant and Community liaison. In addition the

WORC organization will serve as the non-profit partner Class B member owning .005% of the partnership.

Financing

The Project will be submitted to PHFA for consideration of an allocation of Tax Credits in January of 2015.

Tax credit equity is expected to be the primary sources of funding of the project, expecting to generate

$11,756,472 from the PHFA allocation. In addition to Tax Credit equity, the project will respond to the City

of Philadelphia's Affordable Housing RFP and will request $2,000,000 in CDBG funding. Councilman

Curtis Jones' office has also committed $100,000 in NTI funds to support the development. The Developer

will address the gap in financing by contributing up to $519,317 in deferred developer fee to make the

project financially feasible. The capital stack is as follows:

LIHTC 11,756,472

City of Phila CDBG 2,000,000

NTI Funds 100,000

Deferred Developer Fee 519,317

Total 14,375,789

Zonin

The project was previously zoned CMX-2 for the Head House and RSA -05 for the remaining lot. To date

the Project has obtained RMX-3 zoning, which is the best option for the proposed use of this facility.

Building Construction and Systems

The existing building will be demolished. However, the design of the new facility will honor the history of the

iconic building it is replacing. It will restore some of the prominent features of the previous building and

display similar architecture that reminds neighbors of the buildings history while integrating the building into

the existing community.

The building will include some commercial space that will help to anchor the economic development being

spurred by the WORC organization along the 54th street commercial corridor as well as provide

opportunities for neighbors to socialize and support new businesses.

The construction of this new senior residence wild consist of concrete footings and CMU foundations,

concrete slab-on-grade, 2x6 wood stud exterior walls and prefabricated open-web wood floor trusses and

roof trusses. The exterior walls will be finished with a face brick that varies in height, and fiber cement

Pennrase Development, LLC/Wynnefield-Overbrook Revitalization Corp
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siding above the brick. The roofing will be an EPDM membrane at the flat porch areas with architectural

grade roof shingles on the pitched roofs. Aluminum sliding doors at the main entrance and energy-efficient,

vinyl single-hung windows are specified. The exterior walls will contain R-19 batt insulation, with R-10 rigid

insulation at the foundation/slab and R-38 insulation in the attic spaces, and the building envelope will be

sealed per the Energy &Environmental Building Association's (EEBA) details to achieve a minimum HERS

rating of 86 and meet Energy Star standards. The building will have Energy Star labeled residential

appliances, light fixtures and equipment wherever possible, with low-flow plumbing fixtures to conserve

water.

Project Amenities

The new residence will contain approximately of area on four floors. There will be forty-five (45), one-

bed/one-bath rental apartments, comprising 700 s.f. of living space and five (5), two-bed/one-bath rental

apartments, comprising 950 s.f. of living space. Various common areas throughout the building create

opportunities for social, wellness, and recreational activities. First floor amenities will include a large

community room with kitchenette, lounge and retail space. Common laundry facilities will be on the second

floor, a wellness center will occupy the third floor, and alibrary/computer lounge will be on the top floor.

Two elevators service each floor, with a spacious Elevator Lobby/Lounge. Outdoor amenities include a

generous patio and private yard that are directly accessible from the first floor lounge.

Apartments

Each apartment will have full bedrooms, aliving/dining room, full-size kitchen and bathroom, and ample

closet space (coat, linen, hallway and bedroom). Two large windows will offer ventilation and natural light in

each living and bedroom. The bedrooms are sized to accommodate resident furnishings, with adequate

space for circulation and storage. The kitchens are designed with atop-mount refrigerator, self-cleaning

electric range with front controls, vented range hood with wall switch, stainless steel sink with single lever

faucet, dishwasher, garbage disposal and a wide pass-through shelf that is open to the dining area. The

bathrooms will have afull-size bathtub or shower, cultured marble lavatories with vanity base cabinets,

medicine cabinets and toilets. All units will be intentionally designed with special consideration for

functionality and usability for senior residents. These include lower wall cabinets in the kitchens, wire pulls

on all cabinet doors and drawers, full grab bars at all toilets and bathtubs/showers, higher toilets, and hand-

held shower sprayers.

Electric service to each unit will be individually metered and controlled with wall-mounted thermostats with

large, easy to read numbers. The heating and cooling system will be employ electric heat pumps and

individual gas water heaters. Appliances, HVAC equipment and light fixtures will be Energy Star labeled

whenever possible. Each unit will have CAT5e wiring for telephone, data, and digital cable television

service. All units will contain an emergency-call pull cord in the bedrooms and bathroom to "alert" the

management if a resident is in need of assistance.

Pennrose Development, LLC/Wynnefield-Overbrook Revitalization Corp
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Market Studv

McHale and Associates are preparing a market study for both the residential portion of this project. A copy

of the market study is included in this response in tab 4. While providing necessary information regarding

the residential component as required by relevant funding agencies, lenders, etc., it will also provide

pertinent information as to the highest and best use for the commercial component while identifying the

community needs.

Accessibility and Visitability

A minimum of 10%units (5) will be fully wheelchair accessible, and all remaining apartments will be

handicap adaptable with many accessible features. In addition to the standard features listed above, all

fully accessible-units will include a lowered work and sink counter with open knee-space in the kitchens, a

full-size roll-in shower with portable shower seat, cultured marble wheelchair-accessible lavatory, and a

wall-mounted skirt in the bathrooms. Five (5) apartments will be equipped with devices for hearing and

visually impaired residents. All apartments and common areas in the new residence and the outdoor

amenity spaces will be fully visitable by friends, family and staff.

Energy Conservation &Green Building Criteria

The Wynne Senior Residences project team, with its extensive experience in providing the highest industry

standard, has implemented goals to achieve sustainable needs as well as urban design concepts without

compromising the ability of future generations to meet their own needs. The green building measures that

reduce energy needs that The Wynne Senior Residences will reference are as follows:

The overall U-value of the exterior building envelope will exceed the requirements of the 2009 International

Energy Conservation Code for residential buildings (regardless of the number of stories) by at least 10%,

as verified by a REScheck certificate. Air sealing of the exterior building envelope and afitic plane shall be

included. (Trade-offs available in the REScheck software for mechanical equipment will not be allowed.)

All appliances, mechanical equipment, windows, ceiling and exhaust fans, and exit signs, will be Energy

StarO labeled when such equipment and appliances exist. (Exception: programmable thermostats do not

need to be provided.) In addition, 100% of the permanent room light fixtures in the dwelling units will be

equipped with compact fluorescent or LED bulbs and 100% of the community room and common area

corridor and stair lighting will be fluorescent with electronic ballasts or will utilize compact fluorescent or

LED bulbs.

The development will meet Energy StarO Standards by achieving a Home Energy Rating System (HERS)

index necessary to achieve an Energy StarO rating. This will include computing a HERS score based on a

review of the drawings and specifications prior to construction; blower door testing, a thermal bypass

checklist inspection during construction; and HVAC design in accordance with ACCA Manuals D, J, N, Q,

and S. The referenced development will promote energy efficiency and conservation, operational savings
Pennrose Development, LI.0/Wynnefiield-Overbrook Revitalization Corp
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and sustainable building practices by conforming to the "Threshold Green Building Criteria" which follows.

Threshold Green Building Criteria

1. Water saving plumbing fixtures in compliance with the EPA WaterSense program shall be
installed throughout the development with the following maximum flow rates: Showerheads: 2.0
gpm, Bathroom Faucets: 1.5 gpm, Toilets: 1.28 gpf. In addition, kitchen faucets shall be 2.0 gpm
maximum.

2. Landscape plantings shall bedrought-tolerant and will not need irrigation.

3. Provisions for a development wide recycling program shall be provided.

4. Photocells shall be provided to control all site lighting.

5. All paints, primers and clear finishes used shall be low volatile organic compound (VOC) type in
accordance with Green Seal Standard GS-11 for interior paint, GC-03 for anti-corrosive paint, and
South Coast Air Quality Management District (SCAQMD) Rule #1113 for clear wood finishes and
stains.

6. All caulking, sealants and adhesives shall be low VOC type in accordance with SCAQMD Rule
#1168.

7. Composite woods used indoors shall be free of urea formaldehyde or shall be sealed with a
durable low VOC sealer that complies with SCAQMD Rule #1113. Cabinetry with KCMA
Environmental Stewardship Program (ESP) certification shall be deemed to satisfy this
requirement.

8. Carpets shall bear the Carpet and Rug Institute "Green Label" or shall be manufactured from at
least 25% recycled materials. Bathroom fans shall be Energy StarO labeled and in accordance
with ASHRAE 62.2. (For preservation developments, the installation of switch-mounted timers will
satisfy these criteria.)

9. Bathroom and Kitchen fans and clothes dryers shall be vented directly to the outdoors.

10. Mechanical ventilation in accordance with ASHRAE 62.2 shall be provided.

11. Heating, ventilation and air-conditioning systems shall be engineered and properly sized for the
space covered in accordance with ACCA Manuals J and N, as applicable. A mechanical engineer
will certify to the design by sealing the construction documents.

12. No piping shall be located outside of the interior finish of the insulated building envelope. All
domestic water pipes except for PEX piping shall be insulated.

13. No mold-propagating materials shall be used in damp areas. Only moisture resistant materials
shall be used in bathrooms and at tub-shower surrounds.

14. Vapor barriers shall be provided for all interior slabs on grade.

15.A11 below grade spaces shall be waterproofed and have foundation drainage.

Pennrose D~veloprnent, LLC/UVynnefield-Overbrook Revitalization Corp
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16. Passive radon mitigation systems shall be installed in areas designated as EPA Radon Zone 1
and 2. The lowest level containing dwelling units or community space must be tested for radon in
all buildings prior to occupancy. Test results above the action level will require that an active
radon mitigation system be installed that result in satisfactory test results.

17. Grading at perimeter of the building shall provide positive drainage away from the building.

18. Units with garages shall have a carbon monoxide sensor controlled exhaust fan and the demising
wall between the garage and living space shall be a continuous air barrier.

19. Termite shields or borate based wood treatment shall be provided with low VOC caulking at all
floor joints and penetrations to prevent insect infestation. Chemical soil treatment or bait stations
shall not be used.

20. Lead safe work practices shall be used in all properties built before 1978.

21. The Owner shall be provided with a maintenance &operations manual and training including all
materials, systems and .equipment used in the construction, explaining the Green Building
components and amenities, how they benefit the property, and how to properly maintain them.

22.A Green Building Guide and orientation shall be provided to the residents explaining the Green
Building components and amenities and how they benefit from them.

Pennrose Development, LLC/Wynnefield-Overbrook Revitalization Corp
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Tab 2. Community Resources

This Section includes;

➢ A list of resources close to the project including a map identifying locations

➢ Transportation data

➢ Letter from the Philadelphia Planning Commission supporting the project and indicating

the project alignment with the West Park Plan.

➢ Inclusion in NTI

➢ Job Center Data

Pennrose Development, Lt,C/1Nynnefi~ld-Overbrook Revitalization Corp
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Saint Rose Lima Catholic school (Private)

Su~portin~ I'acilit►es

There are various supporting uses within the area. The following table identifies the

subject's proximity to other nearby positive land uses.

'v,~~i~r ~~a~ ;lily ~~±cir,',~" iii t:z~~rc

Playgrounds Tustin Recreation Center 6006 W. Columbia Ave. 0.6 mi.

Parks Fairmount Park N. Parkside Ave. 0.4 mi.

Fitness Center I Am Fitness 4950 Wynnefield Ave. 0.5 mi.

Supermarket Acme 121 E. City Ave. 1.5 mi.

Shopping Target 4000 Monument Rd. 1.7 mi.

Library Free Library of Phila N. 52nd &Media St. 0.8 mi.

Library Free Library of Phila 5325 Overbrook Ave. 0.6 mi.

Public Health Centers Pcom Geriatric Center 4190 City Ave. 1.4 mi.

Senior Center Philadelphia Senior Center 509 South Broad Street 4.5 mi.

(Main Branch)

Senior Center Golden dipper Center for 3901 Conshohocken Ave. 1.7 mi.

Seniors

University Saint Joseph's City Ave. 0.6 mi.

Public Schools (Major) Overbrook High School 5898 Lancaster live. 0.5 mi.

Hospital Christ Church Hospital 2100 N. 49"' St. 0.6 mi.

Hospital Lankenau Hospital 100 E. Lancaster Ave. 1.5 mi.

Municipal Building City Hall Broad and Markef Streets 4.4 mi.

Police Station Udynnefield Neighborhood 2201 3elmont Ave. 0.9 mi.

Bus Stops 54"' & Berks Streets 0.1 mi

Train Station SEPTA — Cynwyd Line ~Iynnefield l~venue 0.4 mi.

400overbrooFood Store Frank &Franks Grocery Store 1903 N. 54"' Street 0.4 mi.

Food Sore Produce Junction 2241 Bryn Mawr Ave. 0.4 mi.

Pharmacy Wynnefield Pharmacy 1901 N. 54`~ Sti. 0.1 mi

Pharmacy Overbrook Pharmacy 5610 Lancaster Ave. 0.5 mi

214301 i~ynne Theater Sensor, City of Phrladelphea, PA 
2~
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Religious (Church)

Religious (Church)

Misc.

Misc.

Misc.

The Shoppes at 54~' St.

Pinn Memorial Baptist Church 5398 Wynnefield Ave. 03 mi

St. Barbara's Church

Bala Theater

Dunkin Donuts

Family Dollar

Pete's Pizza
Hong Kong Restaurant
Morgan's Fruits &Vegetables

5359 Lebanon Ave. 0.1 mi.

157 Bala Ave. 1.2 mi.

1501 N. 52nd St. O.7 ITil.

5648 Lancaster Ave. 0.5 mi.

54`'' and Arlington Sts. 0.1 mi.

In addition to the aforementioned supporting uses within the area, seniors are provided

additional support through the Philadelphia Corporation for Aging (PCA). The PCA contracts

with other community organizations to provide a number of services for older people or people

with disabilities including senior centers, care at home services, legal assistance, transportation

and home delivered meals. The following table identifies some of the programs provided to

seniors in the area:

Emergency Resources

--- Programs availabe include crime victims assistance, providing financial and emotional

support, food assistance including food cupboards, food banks and low income government

assistance, homeless shelters and utility assistance.

Home Based Care

--- Services to support a person's ability to remain at home include home delivered meals,

personal care, nursing care, companionship, physical and occupational therapy, home

~ modifications, transportation and adult day services.

Protective Services

--- The Older Adult Protective Services Deparhnent provides resources to intervene in

cases of abuse, abandonment, neglect or financial exploitation.

Behavioral and lYlental Health Services

-- Variety of services including an outreach and assessment program, outpatient

counseling, in-home behavioral health care, and memory disorder assessment centers.

Adult Day Services

--- Non-residential facilites for those who cannot remain safely at home or are isolated at

home. Typcially includes personal care, recreational activities, counseling and social

services, medical support and transportation.

Legal Issues

--- Three legal agencies area cantracted through the Philadelphia Corporation for Aging to

provide legal services for individuals over 60.

Insurance and Benefits

--- Counseling is available through the APPRISE program to answer questions about

insurance and benefits.

Transportation

-- Various discount and benefit programs include free rides and fare discounts on public

transportation, medical transportation, special services for those unable to use public

transportation and insurance discounts.

214301 Wyrtne Theater Senior, City of Philadelphia, PA 
29
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The following maps illustrate local publ
ic schools, universities, hospitals, police

 offices,

and fire stations.

214301 Wynne Theater Senior
, City of Philadelphia, PA 
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The region is served by an extensive network of highways and bridges which p
rovide

good access to most portions of Pennsylvania, New Jersey and the eastern seab
oard, Major

highways throughout the County include Interstate 95, the Pennsylvania, Inters
tate 676 & 76 (the

Schuykill ExpNessway), US Route 1 (Roosevelt Boulevard) & 13, State Routes
 30, 611, & 232.

Freight rail service has been available throughout the region since the last cent
ury and

commuter train service is available via the Septa and PATCO High-Speed serv
ices. This

commuter rail service is currently available throughout most portions of the Co
unty. Public bus

service i~ available throughout the County and region. Major air service is ava
ilable at the

Philadelphia International Airport within a 10-minute drive of most portions 
of the County.

Overall, the subject is located in a reasonably desirable residential neighborhoo
d in close

proximity to the downtown Center City district of Philadelphia. The surroundi
ng neighborhood

offers a number of employment opportunities and commercial uses. Residence
s and commercial

buildings in the neighborhood are typically in average condition. The city h
as demonstrated

some signs of renewal, with positive factors include the following:

Independence Mall revitalization (Liberty Bell and Independence Hall)

- - SugarHouse Casino opened along the Delaware River in September 2010
. The first

phase of the project includes the casino floor, retail and dining space and a par
king

garage. Future phases of the project include a 500 room hotel, 30,000 SF even
t center

and expanded retail and dining facilities,

Foxwood Casino has partnered with Harrah's Entertainment to develop their long

delayed casino project in the City.

10 Rittenhouse, a 135-unit luxury building opened in late 2009. The 33 story, $
300

million project features one, two and three bedroom homes with a fitness cente
r, lap

poop, outdoor terraces and gardens and a private parking garage and valet servi
ces.

1706 Rittenhouse opened May 2010, This luxury high rise condominium building

houses one residence priced beginning at ~4 million. ~'he building was half sol
d out

befare construction was completed.

A 54-unit, X10.5 million renovation of an apartment building in the Tioga secti
on of

the City. The projects was developed by Project HOIYIE, a nan~rofit group that
 caters

to helping the homeless. Of the units, 15 will be set aside for homeless veterans, 1
4

for I~~v :ncorr~~ appli~~.r~ts, and 25 fur ~ameles~ a,~ults successf~?ly m~n?g~ng m
ental

illness or substance abuse problems.

-- The City of Philadelphia's Ieleigh6orhood Stabilization Program tams the Cit
y with

developers to acquire foYeclosed properties, renovate them and sell them to new

occupants.

Construction of Dilworth Plaza, which sits above the ►ntersection of SEPTA's

Market-Frankford elevated line and goad Street subway and Subway-Surface 
Trolley

214301 Yi~y~ne Theater Senaor, City of Phaladelphra, PA 
32
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lines, The project will create a pedestrian frz~n,dly public space, and will include a

cafe, winter ice skating and room for outdoar concerts and event, Construction is

estimated to create more than 1,000 jobs.

The Pennsylvania Convention Center expansion ~s completed ar►d has increased the

meeting and exhibit space by almost 60%.

The I~exel Convenient Care Center opened in early 2010 in Center City. The walk in

center provides basic medical care and is ge~.red toward busy working professionals,

residents and visitors,

Employment districts within close pro~irriity and easily accessible via public

transportation.

Thomas Jefferson University Hospital is undergoing a X60 million expans►on project

including a new 11-story building on V~Ialnut Street, the renovation of the adjacent

building housing their outpatient neurological care and the construction of a bridge

connecting the new building to their building across ~Nalnut Street. They are also in

the planning stages of a new 240,000 SF ambulatory care center.

The City is adding more tourist attractions with the planned openings of the National

Museum of American Jewish History (November 2010), the President's House on

Independence Mall (December 2010) and the Barnes Foundation on the Benjamin

Franklin Parkway (2011).

The Motel Palomar opened in 2009 in 1Zi~tenhouse Square. The hotel features 235

rooms and received LEEL~ (Leadership in Energy and Environmental Design)

certif cation from the U.S. Green Building Council,

Construction is underway in the Northern Liberties Section of the City on The Shops

-- at Schmidts, a 100,000 ~F, 2-story supermarket anchored retail structure with 160

par~Cing spaces. The Residences at ~chrriidts is also planned, featuring three buildings

with 600 new residential units surrounding a one acre park. These are the final phases

of Town Investments project that includes the Piazza at Schmidts.

_~ Brandywine Igealty Trust is planning the construction of Cira. Center South. The

property will include two bowers featuring 23 floors of office space, ~. 25C unit hotel,

150 residential rental units, 50 residential condominiums, 20,000 SF of restaurant and

retail s~sa~~, ar.~ a 2,4~J~ gar ~Sar!~:1:g ga~'~.g~, phase the ga~°agP ?c >>~~l~r c~nstru~t~~~

while the office and residential towers are planned for 2012.

~ 11 ~ million conversion of ~'e~ninal ~ &Cat the Philadelphia Inter~atiional Airport.

It includes 45,000 SF retail gallery, 5,000 food commuter runway, 500 foot ticket

pavilion and 750 foot baggage claim facility.

214301 Yl~ynne 7'heate►~ vendor, C'dty of Philadelphea, d'A 33
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November 14, 2014

Holly Glauser
Director of Development
Pennsylvania Housing Finance Agency
P.O. Box 8029
Harrisburg, PA 17105-8029

RE: LIHTC Application for Wynne Senior Residences
Arlington and North 54'h Streets, Philadelphia PA
Consistency with Community Plans

Dear Ms. Glauser:

It is my understanding that Pennrose Properties is submitting an application to PHFA for
Low Income Housing Tax Credits to help fund the construction of new rental housing for
senior citizens, known as W~rnne Senior Residences (the "Project"). Located at the
northeast corner of North 54"Street and Arlington Street in the Wynnefield neighborhood,
the project involves the new construction of a four-story building with 50 units of affordable
housing for seniors, and ground floor retail use on a site currently occupied by the former
Wynne Theater. The theater has been vacant since 1993, and the existing zoning is CMX-
3.

This proposal is consistent with the Philadelphia2035 Citywide Vision and the West Park
District Plan, adopted by the City Planning Commission.

According to a preliminary review of the project by the Philadelphia Department of Licenses
and Inspections ("L&.I") under CMX-3 zoning requirements, the proposals would not require
any special exception or variance relief, and would be an "as-of-right" project under CMX-3
zoning.

Please do not hesitate to contact me if you have any questions regarding these findings, or
if I can be of further assistance.

Sincerely,

Gary J. Jastrzab
Executive Director

!:. = of ~ . rrr:~::~
... -. ..fir

Brii~~0i[i ~;~F. ES<i.

~li~::it::-!i: R t~Aill:>i
ai;:h;:n~~ iv;.<ririr;
i~diidn Iris i2ulZ hAL?A.
hJ;in::y Ri~gc lioin~-:~. F~.i.'=. NICP

cc: John Haak, PCPC ~~ ~ ~:~-,:-:: µ.~~ ~;~~ >;
Brian Wenrich, PCPC " ' ~~' ̀



The West Park Plan, which has been referenced in this response as well as in the

letter for the Philadelphia City Planning Commission can be accessed on the

Internet via the link below. Specifically, the Housing section starts on page 34 of

the plan.

http://phila2035.org/home-page/district/west-park/



Philadelphia H€ausia~g I~uthority
2x14 A~~tsrdable {-irusi~sg Tieq~sest ~€or F~roposals

Unit t~as~d Csp~rating ~ubsid~ Prograar~
~/#/yr~ne Senior 62esidences

Tab 2

The project is subject to funding from the NTI program. This is evidenced by the commitment of

NTI funds provided by Councilman Curtis Jones Jr. While the program has technically expired
the project is still eligible to benefit from remaining resources in this program. Commitment

letters from the Councilman committing NTI funds to the project can be found in Tab 11 of this
RFP.

Pennrose bevelopment, LLC/lhiynnefield-4verbrook Reuitaliaation Corp



J. McHale &Associates, Inc.

610-660-1256

Gary Jastzrab, Community Planning
Philadelphia City Planning Commission
215-683-4615

Wanda Staples
Wynnefield Residence Association
215-878-0571

All of the above individuals or organizations were very supportive of the subject's
proposed project, especially since the project proposes new units of more modern housing with
good overall appeal. I am unaware of any opposition to the project.

7. Analyze the suitability of the site for the subject development including accessibility to
employment and services and its compatibility with surrounding uses, including economic
benefits to the area and/or the proposed residents.

Analysis of Subject's Site

Employment Data

The entire region's economy is largely dependent upon City of Philadelphia and is part of
the Philadelphia metropolitan area. The region offers many diversified employment
opportunities for residents in services, high-tech, and other areas. The largest employers within
the county are distributed as follows:

Philadelphia County's Largest Employers
Industry Total Employed

School District of Philadelphia 26,000+/-

Jefferson Health Systems 19,100+/-

University of Pennsylvania 16,160+/-

University of Pennsylvania Health 14,941+/-

System
UPS 10,261+/-

Comcast/Spectacor 10,200+/-

Aramark Corp. 10,026+/-

Children's Hospital of Philadelphia 9,800+/-
SEPTA 8, 800+/-

Temple University 7,804+/-

Temple University Health System 7,500+/-

U.S. Airways 6,247+/-

Independence Blue Cross 5,230+/-

213280 Wynne Theater Senior, City of Philadelphia, PA 24



do 1~~tcI~ale c4~ Assocfates, Inca

Erreployrrn~nt Data

The entire region's economy is largely dependent upon City of Philadelphia and is part of

the Philadelphia metropolitan area. The region offers many diversified employment

opportunities for residents in services, high-tech, and other areas. The largest employers within

the county are distributed as follows:

~'~, 9'i~;I.~~icE~~6~i~i ~i ~;~aii~f5 "~ 1.<~r~esr E~:a~~~~l~r~crti

Industry Totai Eanployed

School District of Philadelphia 26,000+/_

Jefferson Health Systems 19,100+/_

University of Pennsylvania 16,160+/-

University of Pennsylvania EIealth 14,941+/-

System
IJPS 10,261+/-

Comcast/Spectacor 10,200+/-

Aramark Corp. 10,026+/-

Children's Hospital of Philadelphia 9,800+/-

SEPTA 8,800+/_

Temple University 7,804+/-

Temple University Health System 7,500+/_

U.S. Airways 6,247+/-

Independence Blue Cross 5,230+/-

Drexel University 5,122+/-

Source: 5'electGreaterPhiladelphia. com
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The largest indu~tr~es in tert~s of employment are ~duc~tion, health care, and

transportation. 'The Health Care and Social Assistance Industry includes the mast
 significant

employment in the region, The table below, from the DVRPC indicates that the Count
y of

Philadelphia should anticipate a 3% increase in employment from the year 2010 to 
2020.

ral o-re i s ~,rs`ad~,yrar~t~rFu rs. ~.s~~ ~+J9s3 rc 2+~J~
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The surrounding areas are projected to have a more significant employment growth
 than

Philadelphia over the period of analysis 2005 to 2035. However, many of thes
e surrounding

areas have a greater potential for growth than the City, which is largely built ou
t. As shown in

the chart, Philadelphia has a rriuch larger employment base to begin with. In addit
ion, public

transportation is available for residents for commuting as well as a strong highway 
network°

Scl►ools

The primary market area is serviced by the Philadelphia School District. This distr
ict

offers high Schools, Middle/Elementary Schools, and preschools. The I~istric~
 consists of 176

Elementary Schools, 29 Middle Schools and 62 High Schools as well as 17 Altea-n
ative

Education Schools and 2~ Privately Managed Schools. The following is a list of p
ublic schools

within the area surrounding the project°

The following is a list of public schools within the area surrounding the project
,

Philadelphia School District

,school

Samuel Gompers Elerne School

'William ~. Mann Elem. School (Charter)

'I~irnner ~eeber ~/Iiddle School

Overbrook High School

214301 B3~ynree ~'hea2er Seneor9 City of Philadelphia, FA 
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2U1~ F6ff~rdab9~ Pi~usirs~ Requ~s~ ~c~r F~rapa~als
Unit used i7perating subsidy Presgram

V~lynn~ ~er~iar &tesidersr.~s

Tab 3. Site and Neighborhood Standards

Included in this section is information extracted from the Market study detailing the percentage

of Affordable Housing in the areas as it relates to the entire housing stock

P~nnrose development, LLC/1Nynnefield-~verbrook Revitalization Corp
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tlrai~ ~aseR~ ~pr~€~~~i~~ ~~sbs°scky~ Pr€~ge~~s~
Wyrtrr~ Se¢~i€~r t3~sidenc~s

Tab 3- Site and Neighborhood Standards

The Project is located in an area of the city that has limit housing opportunities for

seniors. As evidenced by the attached excerpt of the market study, senior housing

only makes up 12 % of the Affordable housing inventory in the target area.

There are currently 88 of units of senior housing available in the area. Of the 88

units available, 50 are represented by this project.

Pennrose Development, L.LC/UVynnefield-Overbrook Revitalization Corp
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Therefore, it is anticipated that the new housing will be ~ posi~iv~ influence
 to the

neighborhood ar~d its residences, as well as to the City.

~. Complete the first section of the at~ache~ Housing I'roviclers l~d~esls Ass~~s
rnent Forrri

and fforward it to the Ex~cutave Dia°ector of the appropriate County and
/or Lmca1 Iioa~s~n~

Au~lao~°aty ansl/or P~blfc ~Iousin~ t~gency se~in~ the rr►ae°ket a~°ea. 'The response rralus~ be

incorporated unto bout° evalua~►~n and attached to this final reports If n~ response,

~iocurnent the €~at~ sent to tt►e Dousing Authority°

.~- ~;is~, ~, ~. c~,~

The Housing Providers Needs Assessment Form was sent to Mr. Kelvin A.
 Jeremiah,

Executive Director of Housing for the City of Philadelphia. Due to time constr
aints; it has been

indicated the authority indicated that the form would not be completed by the 
application date.

However, documentation that the housing authority is aware of the impending 
project is attached

to this report.

9e Lfst the name and address of all sub~idizecl housing developments with
in the primary

market area, ~nclucling current occupane~ levels and nuaraber of persons 
~n the r~vafting liege

If you are aware of any deviations in the occupancy levels and size of t
he waiting list in the

past 2 or 3 years, please descritsea

The supply of subsidized rental housing in the primary market area was det
ermined based

upon information provided by the Pennsylvania Housing Finance Agency, 
which is exhibited

within the addenda of this report. Additionally, conversations with knowledgea
ble individuals

revealed occupancy levels and number of persons on waiting lists. The 
following chart lists the

assisted rental housing developments, their occupancy level, and the num
ber of people on their

waiting list (if available.)

214301 Wynne Theater Seneor, City of Philadelphda, 1'A 
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i~e~elg~inieue
W oodcrest Housing

Neighborhood Restorations XIX

Monument Mews

Park Tower

Kaearsley Care Housing

Belmont Specialty Housing

Wynnefield Place
1670 N. 56th St.

Rollie Associates IV

Hestonville

5414 W. Oxford St.

1456 N. 56th St.

1521 N. 57th St.

Marsco Partnership

1437 N.SSth St.

1400N. 54th St. Apts.

5513 Poplar St.

Brooks SchoolApartments

627 N. 57th St.

5711 Poplar St.

540 N. Allison St.

W estminster Apartr~nts

Wesrmnster Senior Apartment

Help Philadelphia I

Help Philadelphia II

Pavillion

,~~si:teci }lousii~~ Re:it.il ~e~elopmeris

Total # of ~# ~i' i-bedrm #k of ~-bedrm # ~i3-tx~~m ~ ~f ~i-tmdrm # of 5-bedrm # 01 h-t~ed~m

ilnits !nits Units Units Cults units iiuits

11
20
60
157
60
40
48
1
1

24
1
1
1
4
1
3
1

33
1
1
1

43
41
40
50
296

0
I
27
156
0
0
0
0
0
2
0
0
0
0
0
l
0
33
0
0

0
6
24
0
50
82

0
10
8
I
0
0
0
0
0
11
0
0
0
0
0
2
0
0
0
0
0
26
5
0
0
0

8
8
20
0
0
0
0
1
1

it
0
1
1
3
1
0
1
0
1
1

5

40
0

3

5
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Zip Lode

0 19131

0 19131

0 19131

0 19131

0 19131

0 19131

0 1913]

0 19131

0 19131

0 19131

0 19131

0 19131

0 19131

0 19131

0 19131

0 19131

0 19131
0 19131

0 19131
0 19131

0 19131

0 19131

0 19131

0 19131

0 19131

Reportedly, there were not any significant deviations in the occupancy levels and size of

the waiting list in the past 2 to 3 years. It appears that all of the subsidized developme
nts for

seniors in the Primary Market Area are 100% occupied except for times of turnover. 
According

to the PHFI-~, there are a total of 5,530 subsidized units throughout primary market area9 
however

there is only (1,853) one-bedroom and (1,182) two-bedroom within the primary marke
t. In

addition, there are only 675 subsidized units available to seniors within the subject areas z
ip code

of 19131 of which (88) are currently proposed. The senior units only represent 12
% of all the

subsidized units within the primary rr~arket area.

loo Discuss the availabfliTy of affordable housfn~ op~on~ iancludin~ home ownership

opportunit►es fir tine tar~e~ popa~lat~ona Desct°ibe the age, condition9 etc, mf housin~~ ar~cl ~~►e

extent of at~arn~one~ housir►~ ar~~l other buildings within the p~°i att°y market aa°eao If

possible identify any sanb~tancla~°d housan~ ire the pe°i ~.~ market ~reao

Housing options within the area for the target population include mostly older singlem

farriily attached hou.sin~, eirca early 1930's along with xr~id~rise structures. There are a
 number of

substandard, abandoned, and vacant prope~cies within the p~°imary marlcet~ area, I am 
unable to

adequately quantify the total number of these substandard units9 however, it is likely 
ghat due to

the age of the dwellings many may have lead base paint and inadequate wiring. below
 is a graph

214301 Wynne Theater Senior, C'iPy of Philadel~hda9 1'A 
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Philadelphia h~ousin~ 4~aghority

24J2la Affordable h9~susing R~q~aes~ ~~r Pr~p~sals

llr~i~ used gpera~in~ Subsidy Progr~e~

Wynne 5e~imr ResEde~roces

Tab 4. Housing Needs Analysis

Included in the section is:

➢ Excerpt from the West Park Plan completed by Philadelphia City Planning Commission

identifying the need for housing and effective reuse and elimination of blighted

structures. #24 on Pg. 35 (highlighted) indicates the need for senior housing in proximity

to transportation and commercial corridors

➢ Market Study

Pennrose development, II~G/Wynnefield-~verbrook Revitalization Corp
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~,~`; Philadelphia2035

"'~~' Citywide Vision

Goal 7.2:

Improve the qualify and

divet~sity of new and

existing housing.

z i; ~r sir.~

Philadelphia Rowhouse Manual

Housing choice is one of the major factors that encourages residential growth and the Citywide Visionoutlines strategies

to support and promote various types of housing at all price points. The West Park District offers a wide variety of

housing choices. The district includes over 21,230 housing units of all types, from rowhouses to high-rise apartments to

detached houses with large yards. The various neighborhoods also appeal to a wide variety of incomes, making West

Park affordable to a great number of buyers. However, five of West Park's neighborhoods were developed before Worid

War II and almost all of the housing stock was constructed before 1970, leaving many neighborhoods with an aging

infrastructure that may require greater investment to conform to modern-day conveniences.

The overall condition and market demand for housing varies greatly from neighborhood to neighborhood, but the

population decline in West Park indicates that there is an overall drop in market demand throughout the district. The

neighborhoods of Overbrook Farms and Green Hill Farms consist mainly ofsingle-family, detached houses that are well

maintained. They also are historically significant, which creates a visual and historical identity that leads to the least

amount of vacancy and the highest sales prices.

Published by the PCPC, the Philadelphia The neighborhoods of Wynnefield Heights, Overbrool< Park, and Wynnefield are stable neighborhoods that are starting to
Rowhouse Manual offers homeowners 

see the signs of a weakening market with vacancy rates increasing. Wynnetield also has a large number of multifamily
tips and advice on maintaining and

restoring their houses. and special needs housing developments. These neighborhoods need a small amount of intervention to address these

issues and increase stability.

34 Philadelphia2035. West Park District Plan

East Parkside and Cathedral Park are characterized by 19th-century rowhouses. These neighborhoods have the highest

vacancy, the lowest homeownership rates, and the lowest housing prices within the district. The neighborhoods also

have the least demand for new housing units, leaving little use for the many vacant lots and buildings.

West Park has several hundred affordable housing units, mostly scattered-site housing managed by the Philadelphia

Housing Authority. Nonprofits and small-scale developers also focus on providing affordable housing throughout the

district. Residential facilities that serve the aging and physically and mentally disabled can be found in West Park, with

many concentrated in the Wynnefield Heights neighborhood.

„~.,
Housing Recommendations

Housing and mixed-use redevelopment priorities (17, 18)

Reduce poverty in struggling neighborhoods (19)

St. Joseph's Home Buy Now Program (21 ~

_ _;

',

~. ~z:



Recommendations

17. Prioritize government-assisted projects to rehabilitate and reuse existing housing stock. Prioritize: Definition

• 3800-4000 blocks of Girard Avenue (a highly visible location) Home Buy Now Program

• 1700 blocks of Memorial Avenue, 42nd, and Marlton Streets (adjacent to prior housing investments Philadelphia Home Buy Now is a

> Implementing Agencies: OHCD, PRA ~ CW Objective: 1.2.1 matching—grant program based on
partnerships between the City of

18. Develop mixed-income housing development around the transit node of 52nd Street and Lancaster Avenue (see Philadelphia and major employers.

FOCUS AREAS p. 56~. Funds are used to assist employees who

> Implementing Agencies: OHCD, PRA, PHA ~ CW Objective: 1.2.2 want to purchase a home in Philadelphia.
home Duy Now has many benefits,

19. Develop incentives to reduce concentrations of poverty in the neighborhoods of East Parkside, West Parkside, including neighborhood revitalization,

and Cathedral Park and encourage more market rate housing. Ensure that existing affordable housing is in good
increased homeownership, shorter

COnditi0n.
romrnutes, and reduced traffic

congestion.
> Implementing Agencies: PAA, PHA, OHCD ~ CW Objective: 1.2.2

20. Concentrate new affordable housing as infill on stable blacks rather than in large new developments; prioritize

scattered sites in Wynnefield. EriE3xg~7~OrkS
> Implementing Agencies: PHA, OHCD, PRA ~ CW Objective: 1.2.1

EnergyWorks helps all homeowners

21. Establish SJU and PCOM as partners in the City's Home Buy Now program to support home ownership in
~n Philadelphia to increase the energy

Wynnefield and Wynnefield Heights.
efficiency of their homes by bringing
together all available rebates, tax

> Implementing Agencies: MDO ~ CW Objective: 1.2.1 credits, and low-imerest financing with
certified building analyst and contraci~ors

22. Support programs that provide maintenance and home ownership education to help residents maintain the for home energy-efficiency upgrades.
current housing stock.

• Work with the Energy Coordinating Agency and EnergyWorks to educate homeowners about energy- Definifiion ~ PNIL Loan

efficient upgrades. The Philadelphia Home Improvement

• Intensively market the PHIL Loan program for low-interest loans for upgrades. loan (PHIL Loan) program offers low-

• Intensively market programs for first-time home buyers, such as the American Dream Downpayment interest loans to homeowners for

Initiative and Settlement Grant Program.
renovations. Interest rates vary from 3%
to 5°/o APR based on income and size of

> Irnpiementfnq /agencies: MOS, OFICD, nonprofits (CW Ob;ective: 1.2.1 the property and applications for a PHIL
Loan can be made at PNC Bank, Citizens

23. Provide mare aging-in-place programs to help older residents stay in their houses for a longer period of time. Bank or TD Bank. Only owner-occupied
• Encourage senior homeowners to enroll in adaptive modification programs such as those administered by homes are eligible.

the Philadelphia Corporation forthe Aging (PCA~, the Philadelphia Housing Development Corporation ~PHDC)

and other aging in place services.

> Implementing Agencies: OHCD, PCA ~ CW Objective: 1.2.2

24. Provide new housing for the elderly near services and amenities, such as transit and commercial corridors.

> Implementing Agencies: PRA, OHCD, PHA ~ CW Objective: 1.22

Framing Our Future 35
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November 17, 2014

Mr. Harry Moody
Pennrose Properties, LLC.

One Brewery Park

1301 North 31st Street

Philadelphia, Pennsylvania 19121-4495

Re: Proposed LIH'I'C senior Prmject Wynne Theater)

2001-11 N> 54th Street

Folio #88-2840000

Cii~y of Philadelphia, Philadelphia County, Pennsylvania

JMA File No. 214301

Dear Mr. Moody:

Atlantic County Office

329 Jimmie Leeds Road

Galloway, New Jersey 08201

In accordance with your request, I have prepared a Market Study and Housing Needs

Assessment for the above referenced project. The objective of the study was to determine 
if an

eligible market exists for this LIHTC project as currently being proposed, and to deter
mine the

achievable rent levels and capture rate.

The enclosed study states my opinion of the proposed project's anticipated position

within the market relative to current and anticipated competition, rent and occupancy levels, an
d

the anticipated absorption of the proposed units. It is supported by thorough research of the

immediate market by my firm along with demographic and housing trends information provid
ed

by other sources deemed to be reliable. The appraiser made a comprehensive physical insp
ection

of the project, its market area, and all comparable properly information.

The proposed LIHTC project consists of (50) new/rehabilitated senior units 
(62+ aged)

located in the City of Philadelphia, The project is located at the northeast corner of N, 
54t~' Street

and Arlington Street.

The proposed project involves the new/rehabilitated construction of (45) one-bedroom

and (5) two-bedroom units within afour-story building. Proposed amenities include air

conditioning units in all living areas, on~site management and maintenance, communit
y room,

small commercial space, lounge, and common laundry facilities. On-site parking (11 spaces) will

be provided on the ground floor.



Pennrose Properties is seeking to provide newly constructed, affordable units to be

occupied by households earning 20% to 60% or less of area median income. The new housing

development will consist of public housing units (40%) and LIHTC units (60%).

Based upon my analysis of the subject and current market conditions, I anticipate that the

subject will perform exceptionally well in its primary market area. The public housing waiting

lists demonstrate a strong need for quality affordable housing within the primary market area.

There is a strong demand and limited supply for quality affordable housing in this area. The

new/rehabilitated construction of the units will allow the subject to compete well with the

existing and proposed stock of housing. The base rental rates for comparable market rent

complexes were above the proposed LIHTC rates. The good overall condition of the subject

would enable it to command rental rates nearr the high end of the typical market level.

The subject site has good access to major routes of transportation, employment centers,

shopping, and other services. The proposed rental rates are below market, which will attract

potential renters. Based upon conversations with various parties involved in the community and

housing within the primary market area, this type of quality housing is needed.

Some negative factors for the proposed project include; its urban area with relatively poor

economic conditions and crime, and the need for rehabilitation of the existing housing stock,

since most of it is older and in need of substantial repairs.

Overall, the proposed project will help enhance the appeal of the neighborhood. The

proposed new/rehabilitated construction of the units will enable the project to compete with more

modern units and command rental rates at the upper end of the market. Based upon supply and

demand for such units and current market conditions, the subject should be absorbed quickly 
and

maintain a high level of occupancy.

The enclosed market study includes the information relevant to the analysis of the

proposed project as well as the methodology used to arrive at the conclusions. It has been

prepared in conformity with Standards 4 and 5 of the Uniform Standards of Professional Practice

of the Appraisal Foundation as well as the requirements of the Pennsylvania Housing Finance

Agency (PHFA) and the National Council of Housing Market Analysts. The market study is

certified to both the client and to the PHFA. Attached is the market study with my findings.

Very Truly Yours.

ft
... s~

Jerome J. McHale, MAT .:,
PA Ce~iified General GA-001359-R
Certified Member of the National

Council of Housing Market Analysts
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Subject Property: Proposed LIHTC Senior Projeet

2001-11 N. 54th Street

City of Philadelphia

Philadelphia County, Pennsylvania

Property Type:

Unit Count:

Anticipated Absorption:

Estimated Capture Rate:

Pricing Advantage:

Proposed LIHTC Senior Occupancy Project

l ~ nit ~1~~~~~c

One bedroom/1 bath

Two bedroom/1 bath

Rate:
Absorption Period

Fount
45
5
50

10 - 14/Month
3.6 — 5.0 Months

l nit bite

688 SF (avg.)

948 SF (avg.)

Capture Rate Conclusions

Before ~aisting Amer Existing

Competition Competition

All Units: 0.95% 2.24%

Summary Of LII-ITC. Kent Analysis

CA) ~) LC) CD) ~~~

UuifType ProposedLIHTC LIE~TC Proposed Reconciled Utility

Rents @ GMFI Maximum Vs. MaTC Market Rate Allowance

allowable rents
((B A)/B)

1 Bedroom @ 60% $745 $1,189 -37% $875 $142

2 Bedroom @ 60% $886 $1,419 -38% $975 X179

Conclusions:

Posative F'actot°s of the Proposed Project:

l~ lU)
Net Market Proposed Vs.

$ental Marke4

(D + E) ((F A)/F)

$1,017 -27%

$1,154 -23%

As proposed, the units will offer large units with desirable modern features

and amenities.

214301 Wynne Theater Senior, City of Philadelphia, PA 
2



Je 1VIcHale ~ Associates, Inc<

The public housing waiting lists demonstrate a strong need for quality

affordable housing within the primary market area,

~ The project area is part of the Wynnefield-Overbrook Redevelopment Plan.

~ The base rental rates for comparable market rent complexes were above the

proposed L,IHTC rates. The good overall condition of the subject would

enable it to command rental rates near the high end of the typical market level.

~ Vacancy within the market is minimal.

~ Stable to slightly increasing rates are anticipated.

~ The rehabilitated/new construction will make the subject attractive to the

typical resident.

~ There appears to be a sufficient market demand for subsidized complexes

especially for the LIHTC product.

With limited new construction coming online, a demand for newer quality

housing continues to exist.

There are an adequate number of income-qualified residents in the primary

market area to support the proposed project.

Capture rate is favorable with and without competition.

The project is considered a good alternative to homeownership, which could

be financially burdensome due to the age of the housing stock and the

additional fallout from the collapse of the sub-prime mortgage market.

Accessible via public transportation to the various employment areas within

the city.

~ Local shopping is within close proximity of the subject.

1~legative Factors of the Proposed Project:

~ Urban area with relatively poor economic conditions and high crime in

surrounding area.

The neighborhood is in need of rehabilitation of the existing housing stock,

since most of it is older and in need of repairs.

214301 Wynne Theater Senior, City of Philadelphia, PA 
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The objective of the study was to determine if an eligible market exists for this LIHTC

project as currently being proposed, and to determine the achievable rent levels and capture rate.

The purpose of the study was to determine if an eligible market exists for this LIHTC

project based on this particular client's development objectives and, consequently, has been

developed to determine the current market's ability to support those particular objectives. As

such, the conclusions and recommendations in this study are applicable only to the proposed

project as currently planned.

The intended use of the study by the client is for its submission to the Pennsylvania

Housing Finance Agency (PHFA) as part of its application for project funding and qualificatio
n

as an LIHTC project. As such, the study is certified to both the client and to the PHFA.

Scope Of The Study

In the preparation of this Market Study, I have conducted a variety of activities including

but not limited to the following:

A physical inspection of the subject property, its market area, and all comparable

properties was performed.

Data has been collected regarding the physical characteristics of the subject property,

neighborhood trends and influences, market trends and influences, typical amenities

and utilities, zoning and related controls, and the subject's tax assessment and real

estate tax obligation as compared to other similar properties within the market area.

e The following documents were reviewed:

• Zoning Map &Ordinance

• City Tax Assessment Maps

• Unit Plans prepared by Kitchen 8c Associates Architectural Services, PA.

e Demographics provided by HI~TA (Ribbon Demographics).

The following were interviewed:

• Curtis Jones Jr. - Councilman

• Gerald Murphy, Director, WORC (Wynnefield-Overbrook Revitalization Corporation)

214301 Wynne Theater SenBor, City of Philadelphia, PA 
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• Lori Salgaanicoff, Executive Director, WORC

• Gary Jastzrab, Philadelphia City Planning Commission

• Wand Staples, President, Wynnefield Residence Association

s Apartment leasing agents/managers at competing market rate &subsidized hosing complexes

All of these factors have been considered in determining the marketability of the

proposed project.

o All research and analyzed information has been utilized in order to come to the

conclusions for the proposed project.

Effective Llate Of The Study ~ Property Inspection

The initial inspections of the subject property were conducted on October 28, 2013 and

November 11, 2014 with inspections subsequent and prior. The date of the study is November

11, 2014. The consultant performed an exterior inspection of the existing building, since it

boarded and fence-enclosed to help prevent breaching. The date of the preparation of the study is

shown on the letter of transmittal attached with this report.

PPOJCCt oVel'V1CW

The proposed project involves the new/rehabilitated construction of one and two-

bedroom flats within the four-story building. The existing boarded community center (former

theater) will be demolished/rehabilitated and additional stories will be added in order to meet the

needs of the apartment units, while keeping some of the architectural design of the building.

214301 Wynne Theaeer Senior, Cdty of Philadelphia, PA 
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Proposed amenities include air conditioning units in all living areas, on-site management

and maintenance, community room, lounge, small commercial spare, and common laundry

facilities.

Pennrose Properties intends the project to be developed and operated under the provisions

of Section 42 of the Internal Revenue Code within the Low Income Housing Tax Credit Program

(LIHTC).

'Tlae Subject Property

I.aracl &Site Improverr~ents

Land and site descriptions are based upon review of the site plan and on-site property

inspection. The subject consists of one parcel, which is identified as follows:

+L:haracteristics of fire ,Bike

rolio # 88-2840000

~ Topography Relatively level

Visibility/Exposure/Frontage Street frontage along two streets with typical

residential/commercial visibility and exposure.

Easements No known adverse easements appear to impact

the property.

Drainage Appeared adequate; however, consultant is not

an expert in this field.

Utilities Public water, sewer, gas, electric, and teiephone'i

are available.

Parking (11) on-site parking spaces will be provided,

but it is not uncommon for an apartment1 complex within the city to have no on-site

parking.

The reader is urged to seek legal, engineering, and environmental counsel for any

authoritative opinion as to the legally usable area and possibility of contamination of the

property.

214301 Wynne Theater Senior, City of Philadelphia, PA 
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Building Improvements

The overall project will consist of the new construction of 1 & 2 bedroom flats in a fours

story building available to senior citizens. The units will be distributed as follows:

Unit Type Count Unit Size

One bedroom/1 bath 45 636-772 SF

Two bedroom/1 bath 5 805-948 SF

50

Unit Amenities and Featut°es

Construction: Masonry and wood construction, insulated vinyl windows

with screens, and flat roof cover.

I

General Unit Layout: Living/dining room, kitchen, full bathroom, one-bedroom

and closet.

Unit Amenities: •Central air conditioning

• Wall-to-wall carpeting in the bedrooms and hallway with

vinyl sheet flooring and the flooring in baths.

• Self cleaning oven, &refrigerator

• Community washers and dryers

• 100% Handicap adaptable

Other: • On-site management and maintenance

• Community room

214301 Wynne Theater Senior, City of Philadelphia, PA 
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• Common laundry facilities

o Lounge

• Small commercial unit

~~ ~:~~
't 1'-E" ~ 1 ~k~-1 i

AAA 1 ^~~ B~A~ 1`

"ni K .

~'~ T'~'~~,~L l~ ~Ei~~t.~~( ~I~ ~~(~'~~l~,L T~ ~~(~F~~t~ tJ~iT

The characteristics of the proposed project should mix well with the neighbo
rhood and

will be comparable or superior to most of the similar existing housing sto
ck in the neighborhood

and/or city. The units will be competitive in size with the existing stock and
 will comparable

superior in amenities and features.

The subject's proposed unit count of 50 units is within the market range for unit
 count.

This project will offer good market presence due to its good physical conditi
on, attractive

architectural design, location, amenities, and adequate unit sizes. It is expect
ed to compete well

in the market. There continues to be a need for newer affordable housing in the
 area. As such,

the size and unit mix of the subject are expected to be well received within t
he market.

~~ 1 r ~ ~ ~: ~. ~. ,;!

The subject is located in the CNdX-3, Cornr►zerc►al liiiixed iTse District. Per Bill No.

130695, passed by the Philadelphia City Planning Commission, the subject p
roperty was re-

zoned to all CM%-3, which will permit the developer to construct the 60,000 SF building with

214301 Wynne Theater Senior, City of Philadelphia, PA 
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1,200 SF of commercial space and accessory parking. A copy of zoning documentation has been

included in the addenda of this report.

214301 Wynne Theater Senior, City of Philadelphia, PA 
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Wynne Theater Senior Aparments

Proposed Development Name

2001-11 N. 54th Street

Street Address

City of Philadelphia

City

Philadelphia PA 19131

County State Zip

Housing Type: X Elderly 62+ General Occupancy

Elderly 55+ Other (describe)

Total Number of Rental Units: 50

1. Provide a narrative describing the primary and secondary market areas and the factors

used in making your determination and attach a street map outlining the primary ma
rket

area including all amenities in addition to outlining the primary market area. List each 
zip

code/census tract or part thereof which comprises the primacy market area that specifica
lly

references the location of the proposed site.

The present and future potential of any individual property is directly related to its

surrounding market environment. The market environment affecting a property is composed of a

specific area that is delineated by one or a combination of factors including physical features,

economic-financial factors, political-governmental entities, sociological, and locational factors
.

The subject property is located in the Ciry of Philadelphia, which encompasses

Philadelphia County, Pennsylvania. Philadelphia County is part of the nine county Delaware

Valley River Port Commission region (DVRPC}. The DVRPC comprises the New Jersey

counties of Burlington, Camden, Gloucester &Mercer, and the Pennsylvania counties of Bucks,

Chester, Delaware, Montgomery, and Philadelphia.

The county is located in the southeast portion of the Commonwealth of Pennsylvania with

Bucks and Montgomery Counties to the north and west, the Delaware River to the east and sou
th

and Delaware County to the west and south.

The County encompasses a total land area of 143 square miles and is the heart of the

Philadelphia Metropolitan Area. Much of the area along the Delaware River is developed with

older industrial and office uses, while the remainder of the county is mostly built out with a mix

of commercial and residential uses. As a result of its being the heart of the Philadelphia

214301 YVynne Theater Senior, City of Philadelphia, PA 
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Metropolitan Area and its extensive network of highways and commuter rail service, continued

expansion is anticipated.

The region is served by an extensive network of highways and bridges, which provide

good access to most portions of Pennsylvania, New Jersey, Delaware, and the eastern seaboard.

Major highways throughout the County include the Interstate 76, 95, and 476.

The subject is located in the Wynnefield neighborhood of the City of Philadelphia. The

neighborhood is bound by the Septa RS rail-lines to the east, west and south and City Line

Avenue to the north.

Uses within the immediate neighborhood are a mix of residential and neighborhood

commercial. The property is south of City Line Avenue (US Routel), which most of the office

and commercial uses are located.

Primary Marl~et Area

The subject is located in the Wynnefield section of Philadelphia. It is in close proximity

to Interstate 76 and US Route 1, a strong network of highways, and public transportation. The

subject's primary market area was determined based upon a variety of factors including but not

limited to the following:

a. Other competing and comparable rental properties: ~ interviews with local rental

agents indicated that the defined area is where the majority of potential renters are

obtained.

b. Accessibility —the defined area is comparable in accessibility to major highways,

employment centers, and other local conveniences.

214301 Wynne Theater Senior, City of Philadelphia, PA 13



J> IVIc~Iale &Associates, Inco

c. The Natural and Manmade boundaries are justified by a portion of Schuylkill River,

Fairmount Park and Interstate 76 to the east, US Route 1 to the north and west, and

center city to the south.

d. Neighborhood housing characteristics —much of the primary market area is

comprised of street front commercial and semi-attached/attached housing. Other

portions of the primarily consists of two-story rowhomes in densely populated areas.

e. Market perceptions —The immediate area has a relatively average market perception

in regards to crime, housing conditions, and overall appeal. It's location as a bridge

from the various Center city sections of the city to the City Avenue is attractive.

f. Other (census tracts and analysis of zip codes) —the primary market area is within the

19131, 19139, 19151 and 19104 zip codes and is comprised of the various census

tracts in the Geocode ID for the City of Philadelphia. These are the areas that offer

homogenous land uses and similar development patterns as the subject.
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secondary Market Area

The subject's secondary market area includes the entire City of Philadelphia and county

areas surrounding the city

2, Frovide photographs of the site from a min~rr►1um of two perspectives. The photographs

must be originals or color copies and should be datecla For rr~ultiple sites, the photographs

must identify the sites address, All photographs must be clear arad show the detail of an

buficifngs.

See Addenda for Photograph pages.

3. The Market Analysts should determine whether the proposed development is located in

an urban, suburban, or rural area and explain the methodology for their determination°

Subject Within Urban Area

X Urban Suburban Rural

The proposed development is within an urban area. The Census bureau defines "urban"

as comprising all territory, population, and housing units in urbanized areas and in places of

2,500 or more persons outside urbanized areas. More specifically, "urban" consists of territory
,

persons, and housing units in:

a) Places of 2,500 or more persons incorporated as cities, villages,

boroughs (except in Alaska and New York), and towns (except in the six

New England States, New York, and Wisconsin), but excluding the rural

portions of "extended cities."

b) Census designated places of 2,500 or more persons.

c) Other territory, incorporated or unincorporated, included in urbanized

areas.

Territory, population, and housing units not classified as urban constitute "rural."

Therefore, the subject area is densely populated with 2,500 persons within its census tract and is

considered to be in an Urban area.

4o Prov~cie the number of ale aid income qualified rentea° atad horaieowner households f
or

the primary anarket area fr°orafl the 2010 census9 and aeve-year° projection. Discuss th
e

population treracd anti the three factors that are hiving the rraost irnpaet on the trerad<

214301 Wynne Theater Senior, Cdty of Philadelphia, PA 
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2010 16,533 2014 174777 5-year Projection from current date 19,477

Data Source: Household demographic data was analyzed for the primary market area with

information obtained from the HISTA report from Ribbon Demographics. This report is

exhibited in the Addenda.

The factors having the most impact on population trends in the area are the expansion of

city and urban land trends. Scattered sites become developed and industrial uses change, but the

ability to finance this infrastructure change is a concern. Limited financing and lack of

government funding for a wide range of proposed projects in the city will slow development

which impact population trends. A positive impact on the population trend in the immediate area

will also be the expansion of the closest neighborhoods into the subject area, while the

expansion of the Saint Joseph's University area will create added pressure from the northwest.

Age &Income Qualified Renter &Homeowner Households

Household data for ages 62 and up were utilized for this analysis for 100% of the project,

which is age-restricted.

To operate under the LIHTC program, the developer has chosen the following unit

breakdown.

Gross Rental Income
Gross Tenant Less: Utility Net Tenant

Unit Type # ofUnits Rent Ailow Rent

20% AMI Units
1BR 5 $392 ($142) $250

50% AMI Units

1BR 20 $739 ($142) $597

60% AMI Units

1BR 20 $887 ($142) $745

2BK 5 $1,065 ($179} $886

50

A project meeting the minimum tenant occupancies will only receive the minimum

amount of tax credits, while a project reflecting full tenant participation is able to receive the full

annual tax credit allocation. LIHTC projects must maintain their qualification for a minimum of

15 years, while the tax credits are only available for 10 years.

The 2014 Gross Median Family Income (GMFI) for the subject's market (Philadelphia

County) is $78,800 as dictated by HUD. The HUD maximum income limits per person based on

the following percentages of the GMFI are shown as follows for this market:

214301 Wynne Theater Senior, Cdty of Philadelphia, PA 17
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Table ~ ~

Maximum Eligible Income limits

of GMFI 1 person 1.S persons 3 persons A.5 persons 6 persons

20% $11,040 $11,830 $14,200 $16,400 $18,300

50% $27,600 $29,575 $35,500 $41,000 $45,750

60% $33,120 $5,490 $42,600 $49,200 $54,900

Once the income levels are established, the total permissible housing payment for low-

income residents is typically calculated based on 30% of the maximum income limit. Ho
wever,

the Pennsylvania Housing &Mortgage Finance Agency (PHFA) permits the calculation base
d on

45% (elderly) of the maximum income limit for market assessment purposes. The total p
ayment

allowed per apartment is based on the size of the family assumed to be living in the unit. The

maximum gross rents are based upon an assumed household size established by the IRS, 
which is

shown in Table II as follows:

~ t~~il~lc 11 —j

Household ,size (ui~leiiues ~I

lir~it Type j Household Size

Studio i 1.O~erson

One-bedroom
..__~. ____. -_._

~ 1.5 persons
.r ______ .~__.. ,_ ,-._,_..

Two bedroom 13.0 persons___ _ .
Three-bedroom ' 4 5 persons

Four-bedroom ' 6.0 ersons

The number of households at various income levels that are age qualified is exhibited as

follows:

~~ ~~~~,

,~ ~ ~ ~~11'e'~C~~~pf'111, ~IQ► ~~1~! ̀~~ 2 . , n a a ,

<_ ,
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Rea~te~ I~ouseholds

Aged 62+ Years

Base Year: 2006 - 2010 Estimates

$0-10,000 1,411 212 67 33 37 1,760

$10,000-20,000 1,384 316 78 38 52 1,868

$20,000-30,(}00 393 156 78 32 26 685

$30,000-40,(?00 333 141 37 24 26 561

$40,000-50,000 167 52 35 20 18 292

$50,000-60,000 116 59 23 26 11 235

$60,000-75,000 125 51 20 13 12 221

$75,000-100,000 84 43 30 21 15 193

$100,000-125,000 104 71 24 14 15 228

$125,000-150,000 43 20 5 9 3 80

$150,000-200,000 48 16 13 5 10 92

$200,000+ 38 29 7 7 6 87

Total 4,246 1,166 417 242 231 6,302

Owner Households

Aged 62+ Years

Base Year: 2006 - 2010 Estimates

$Q-10,000 1,165 278 95 ~ 36 65 1,639

$10,000-20,000 1,574 598 171 77 45 2,465

$20,000-30,000 567 568 128 81 83 1,427

$30,000-40,000 419 378 139 110 103 1,149

$40,000-50,000 211 404 116 77 32 840

$50,000-60,000 174 361 94 65 83 777

$60,000-75,000 164 195 118 78 42 597

$75,000-100,000 127 252 99 47 64 X89

$100,000-125,000 113 135 81 29 15 373

$125,000-150,000 25 33 17 13 15 103

$150,000-200,000 29 54 30 23 14 150

$200,000+ 27 66 13 12 4 122

Total 4,595 3,382 i9i01 64S 565 10,231

214301 Wynne Theater Senior, City of Philadelphia, PA 
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Renter Households

Aged 62+ Years

Year 2014 Estimates

$0-10,000 1,593 202 83 23 26 1,927

$10,000-20,000 1,748 335 83 41 38 2,245

$20,000-30,000 500 166 91 33 25 815

$30,000-40,000 375 133 39 23 26 596

$40,000-50,()00 131 54 36 19 16 256

$50,(}00-60,000 118 55 19 20 IS 227

$60,000-75,000 138 68 19 14 15 254

$75,000-100,000 58 32 26 19 16 151.

$100,000-125,000 80 40 29 IS 13 177

$125,000-150,000 30 15 2 10 4 61

$150,000-200,000 25 17 8 8 8 66

$200,000+ 17 15 7 7 6 52

Total 4,813 1,132 442 232 208 6,827

Owner Households

Aged 62+ Years

Year 2014 Estimates

$0-10,000 1,172 306 101 57 68 1,704

$10,000-20,000 1,679 669 236 97 39 2,720

$20,000-30,000 673 688 181 104 76 1,722

$30,000-40,000 424 357 172 134 80 1,167

$40,000-50,000 209 331 106 85 32 763

$50,000-60,000 136 358 107 55 98 754

$60,000-75,000 195 267 138 96 52 748

$75,000-100,000 138 268 116 49 6U 631

$100,000-125,000 101 93 58 21 21 294

$125,000-150,000 29 55 14 14 20 132

$150,000-200,000 34 47 28 26 10 145

$200,000+ 45 87 23 13 2 170

'Total 4,835 3,526 1,280 751 99~ 10,950
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Renter Households

Aged 62+ Years

Year 2019 Projections

$0-10,000 1,690 197 95 23 30 2,035

$10,000-20,(?00 1,900 373 89 39 41 2,442

$20,000-30,000 546 187 92 30 21 876

$30,000-40,000 415 147 42 20 19 643

$40,000-SO,000 182 73 37 20 16 32~

$50,000-60,000 124 55 26 24 16 245

$60,000-75,000 175 67 27 13 14 296

$75,000-100,000 73 45 31 26 14 189

$100,000-125,000 116 61 43 12 11 243

$125,000-150,000 66 27 4 12 11 120

$150,000-200,000 49 26 7 7 3 92

$200,000+ 38 29 9 9 10 95

Totat 5,374 1,287 502 235 206 7,604

Owner Households

Aged 62+ Years

Year 2019 Projections

$0-10,000 1,212 312 101 46 59 1,730

$10,000-20,000 1,724 656 225 95 33 2,733

$20,000-30,000 705 706 190 122 72 1,795

$30,000-40,000 459 401 204 148 83 1,295

$40,000-50,000 229 390 125 89 38 871

$50,000-60,000 149 384 110 55 104 802

$60,000-75,000 249 295 164 106 57 871

$75,000-100,000 163 326 138 59 69 755

$100,000-125,000 139 128 87 29 26 409

$125,000-150,000 36 60 21 Ii 30 158

$150,000-200,000 46 69 29 29 14 187

$200,000+ 78 119 39 2$ 3 267

Total 5,19 3,46 1,433 S17 58~ 11,873

Based upon the presented demographic and income data, it appears that there are a

number of qualified renters within the market area for this project. The following chart

summarizes the income eligible renter and homeowner households within the primary market
.
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C~eptw~~e Rite f4nalyszs for the I~Ik~"~'C XJz~~xs (d~ 60%~, tsI'✓IFI
All Units {Aged 62+)

Year I'otsl Income IIigiNeRenter -Income Iligi6le Total fi~come 1~7igible Households as Fsdmuted Capture Ratie With

Hoiesehol~k Households Homernmer FJigible a % ofTotal Area Capture Rate CompeStion

Households flodsehol~

2006-2010 (Avg.) 16,533 2,820 2,273 5,093 30.8% 0.98% 2.43%

2014 17,777 2,809 2,458 5,268 29.6% 0.95% 224%

2019 19,477 2,804 2,661 5,464 28. t% 0.92% 2.06%

Se TJsing the number of age and income qualified renter and homeowner households loca
ted

within the primary market area, compute the development specific capture rate perce
ntage

using the 2010 Census data. The triinirrflum househo6d incore~e being used for total hous
ing

expenses should not exceed a total housing expense to income ratio of 40% and 45% for

general and elderly occupancy designated projects, respectively.

Provide the total/sum of the renter and homeowner households in the primary mar
ket area

by age and income qualifications. The minimum household income being used for 
total

housing expenses should not exceed 40% for general occupancy or 45% for elderly

occupancy. Based on this information compute the development specific primary m
arket

area's capture rate percentage for the qualified households to the projected nu
mber of

unats being proposed by income type.

The total number of units proposed 50 divided by the number of age andancome

qualified households 5,268 equals a capture rate of 0.95 %.

In addition to the development specific capture rate, compute the overall prirriary 
market

aa°ea's capture rate percentage, which ir►corporates both the nuanbe~° of units proposed for

the subject property and the total of similar (general, senior, bedroom size, homele
ss

special needs etc.) existing and proposed PennHOMES and Tax Credit units in the
 primary

market area. If the proposed development includes Project Subsidized units, also inclu
de

like developments in the PMA.

The total nuanber of units proposed _ 50 divided by the number of age and income

qualified households less the dotal off existir►~ unats equals an overall capture rate of

2e24%o

* 50/ (5,268-39035)

1 ~ ' ; ;i

The developer plans to make the units available to households with incomes at or below

20% to 60% of the GIVIFI. The gross rent ceilings and maximum allowable rent levels
 by

apartment type are shown as follows:
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LtIlT~ Rcnt Ce4ling & ~1asimum Rent Levcl (~~ 2035 of G,hIFI)

# of Fatuity Maximum Maximum Annual Gross Monthly Gross Utility Maximum

Area
members Income Rent Factor Rent Ceiling Rent Ceiling Allowance Allowable Rent

1 Bedroom 1.5 $11,830 45% $5,324 $444 $142 $302

LiHTC Rent Ceilio~& ~'taxin~~m Rent Level ((r ~0% ~f GMFI)

# ofFamily Maximum Maximum Annual Gross Monthly Gross Utility Maximum
A~~ea

Members Income Rent Factor Rent Ceiling Rent Ceiling Allowance Allowable Rent

1 Bedroom 1.5 $29,575 45% $13,309 $1,109 $142 $967

L,iH~f~ Rent Ceilinb.~ '~'I:3~itnU_{n~ Rent Level ((~~ /,A°,o of G;YIFi)

# ofFamily Maximum Maximum Annual Gross Monthly Gross Utility Maximum
Area

Members Income Rent Factor Rent Ceiling Rent Ceiling Allowance A1lowabie Rent

1 Bedroom 1.5 $35,490 45% $15,971 $1,331 $142 $1,189

2 Bedroom 3.0 $42,600 45% $19,170 $1,598 $179 $1,419

The gross rent ceilings do not include an allowance for utilities. The maximum rent that

a tenant may actually be charged is the rent ceiling less the utility allowances. The utility

allowance estimate is based on utility cost estimates provided by the PA Housing Finance

Agency and has been compared to the project developer's estimate. As such, the maximum

allowable rent under each percentage of GMFI scenario is shown in the above tables.

The maximum allowable rent levels for each apartment type presented above cannot

exceed the market rent for that particular unit type. This is known as the "achievable" rent level.

In a situation where the restricted rent exceeds the market rent, the market rent is the

highest rent that can be charged for the unit. The maximum allowable rent levels calculated

above will be compared with current market rent levels later in this study. As will be shown, the

maximum allowable rent exceeds the rent levels currently being commanded by the market

projects.

Capture Rate Ar►alysis & 1Vlinimum Income

In this analysis, the estimated capture rate for the subject's LIHTC units will be analyzed.

The capture rate is defined as the estimated percentage of the Potal potential market for a type of

propeNty that is cuNrently absorbed by existing facilities or is forecast to be absorbed by

proposed facilities.

The capture rates are based on one to three person households with a maximum income

of 60% of the Median Family Income. The lower limit is set by calculating the rent plus utilities

for a year and dividing that by 45°/o. This result is the minimum amount of income required.

Under the rent level currently proposed by the developer, the "minimum" income qualifying level

is calculated as follows:
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(Monthly Rental Rate x 12 months/year)

The PHFA maximum rent factor of 45%

Equals The Minimum Income Qualifying Level

The following chart exhibits the minimum qualifying income for each LIHTC unit type

within the subject's project:

Assumptions:

Stzbje~t~; # of I'n~posed l i,~.i~~~,~,r~i l nits ~5'

Proposed 1 bed rent $ 745 ~

!Utility Allowance $ 142

1 bed Minimum Income (@ 45%) $ 23,653

1 bed Ma~dmum Income (a, 60%) $ 35,490

Assumptions: ,I

Proposed 2 bed rent $ 886

Utility Allowance $ 179

2 bed Minimum Income (@ 45%) $ 28,400

2 bed Maximum Income (@ 60%) $ 42,600

subject's rE ofProposed Units (fall Units) ~0

Proposed 1 bed rent $ 745

Utility Allowance $ 142

1 bed Minimum Income (@ 45%) $ 23,653

2 bed Maximum Income (@ 60%) $ 42,600

The total income eligible households within the area divided by the number of units

proposed for the subject yielded the foiiowing capture rates without consideration of the

competition.

Additionally, we analyzed the impact on the capture rate utilizing the competing LIHTC

units identified in the primary market area. As such, (5,530) units for general occupancy in the

defined area represent the total competition; of which there are (1,853) one-bedroom units and

(1,182) two-bedroom units within the primary market area (3, 035 total 1 & 2-bed~°oorn units).

The capture rate is shown as follows with competition:

Capture Rate Analysis for the LIHT~- ~Jnits ~a~ 60% GNIFI

All Units (Aged 62+)

Year Total Income I~ligible Renter Income Digi6le Total Income F1igiMe Households rs Estimated Capture Rate With

Households Households Homeowner P➢igiMe a % ofTotal Area Capture Rate Compe6fion

Households Households

2006-2010 (Avg.) 16,533 2,820 2,273 5,093 30.8% 0.98% 2.43%

2014 17,777 2,809 2,458 5,268 29.6% 0.95% 2.24%

2019 19,477 2,804 2,661 5,464 28.1% 0.92% 2.06%
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As a rule of thumb, capture rates of less than 10%without consideration of competition

are generally considered favorable. Considering the subject's competitive advantage (as newly

constructed units,) attracting this portion of available demand should be readily achievable. In

addition, it is highly likely the project will draw from other areas of the city.

6, Inte~iew and/or survey r►eighborhood groups, grassroots organizations, local
community development eorporations, potential tenant populations, and local government

officials to determine support, interest and/or opposition to the proposed development, as

vveli as identifying other proposed housing for the areas List all people interviewed,

including phone numbers, and discuss tlae comments received below;

Interviewed/Surveyed Persons

Curtis Jones Jr. — Councilman

City of Philadelphia

215-686-3416

~ Gerald Murphy, Director

Wynnefield-Overbrook Revitalization Corporation

610-660-1256

~ Gary Jastzrab, Community Planning

Philadelphia City Planning Commission

215-683-4615

~ Wanda Staples
Wynnefield Residence Association

215-878-0571

All of the above individuals or organizations were very supportive of the subject's

proposed project, especially since the project proposes new units of more modern housing with

good overall appeal. I am unaware of any opposition to the project.

7, Analyze the su6tability of the site fog° the subject developanent includflng accessibility to

employment anel servdces and its corrr~atibi9ity with surrounding uses, including econorr►ic
benefits to the area and/or° tlae proposed resider►ts.

~; ;~;
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Employrr~ent Data

The entire region's economy is largely dependent upon City of Philadelphia and is part of

the Philadelphia metropolitan area. The region offers many diversified employment

opportunities for residents in services, high-tech, and other areas. The largest employers within

the county are distributed as follows:

Philadelphia County's Largest Fmplo~ ci~

Industry Total Employed

School District of Philadelphia 26,000+/_

Jefferson Health Systems 19,100+/-
University of Pennsylvania 16,160+/-

University of Pennsylvania Health 14,941+/-

System

UPS 10,261+/-

Comcast/Spectacor 10,200+/-

Aramark Corp. 10,026+/-

Children's Hospital of Philadelphia 9,800+/-

SEPTA 8,800+/-

Temple University. 7,804+/-

Temple University Health System 7,500+/-

U.S. Airways 6,247+/-

Independence Blue Cross 5,230+/-

Drcxel University 5,122+/-

Source: Se7ectGreaterPhiladelphia.corrt

S~

■
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The largest industries in terms of employment are education, health care, and

transportation. The Health Care and Social Assistance Industry includes the most significant

employment in the region. The table below, from the DVRPC indicates that the County of

Philadelphia should anticipate a 3%increase in employment from the year 2010 to 2020.

~xJ~l~ 1: Errs~sl~:~ytaeervt~nrec~ast~a 2C~~0 fry 2U30
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The surrounding areas are projected to have a more significant employment growth than

Philadelphia over the period of analysis 2005 to 2035. However, many of these surrounding

areas have a greater potential for growth than the City, which is largely built out. As shown in

the chart, Philadelphia has a much larger employment base to begin with. In addition, public

transportation is available for residents for commuting as well as a strong highway network.

Schools

The primary market area is serviced by the Philadelphia School District. This district

offers High Schools, Middle/Elementary Schools, and preschools. The District consists of 17C

Elementary Schools, 29 Middle Schools and 62 High Schools as well as 17 Alternative

Education Schools and 28 Privately Managed Schools. The following is a list of public schools

within the area surrounding the project.

The following is a list of public schools within the area surrounding the project.

Philadelphia School District

Sehool

Samuel Gompers Elem. School

William B. Mann Elem. School (Charter)

Dimner Beeber Middle School

!Overbrook High School
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' ,Wynnefield Academy (Private)

Woodbine Academy (Private)

.Saint Rose Lima Catholic School (Private)

Supporting Facilities

There are various supporting uses within the area. The following table identifies the

subject's proximity to other nearby positive land uses.

Nan~c Facility Address Uistaucc

Playgrounds Tustin Recreation Center 6006 W. Columbia Ave. 0.6 mi.

Parks Fairmount Park N. Parkside Ave. 0.4 mi.

Fitness Center I Am Fitness 4950 Wynnefield Ave. 0.5 mi.

Supermarket Acme 121 E. City Ave. 1.5 mi.

Shopping Target 4000 Monument Rd. 1.7 mi.

Library Free Library of Phila N. 52"d &Media St. 0.8 mi.

Library Free Library of Phila 5325 Overbrook Ave. 0.6 mi.

Public Health Centers Pcom Geriatric Center 4190 City Ave. 1.4 mi.

Senior Center Philadelphia Senior Center 509 South Broad Street 4.5 mi.

(Main Branch)

Senior Center Golden Slipper Center for 3901 Conshohocken Ave. 1.7 mi.

Seniors

University Saint Joseph's City Ave. 0.6 mi.

Public Schools (Major) Overbrook High School 5898 Lancaster Ave. 0.5 mi.

Hospital Christ Church Hospital 2100 N. 49t'' St. 0.6 mi.

Hospital Lankenau Hospital 100 E. Lancaster Ave. 1.5 mi.

Municipal Building City Hall Broad and Market Streets 4.4 mi.

Police Station Wynnefield Neighborhood 2201 Belmont live. 0.9 mi.

Bus Stops 54~` & Berks Streets 0.1 mi

Train Station SEPTA — Cynwyd Line Wynnefield Avenue 0.4 mi.

400overbrooFood Store Frank &Franks Grocery Store 1903 N. 54`h Street 0.4 mi.

Food Store Produce Junction 2241 Bryn Mawr Ave. 0.4 mi.

Pharmacy Wynnefield Pharmacy 1901 N. 54`h St. 0.1 mi

Pharmacy Overbrook Pharmacy 5610 Lancaster Ave. 0.5 mi
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Religious (Church)

Religious (Church)

Misc.

Misc.

Misc.

The Shoppes at 54th St.

Pinn Memorial Baptist Church 5398 Wynnefield Ave. 03 mi

St. Barbara's Church

Bala Theater

Dunkin Donuts

Family Dollar

Pete's Pizza
Hong Kong Restaurant
Morgan's Fruits &Vegetables

5359 Lebanon Ave.

157 Bala Ave.

1501 N. 52nd St.

5648 Lancaster Ave.

54th and Arlington Sts.

0.1 mi.

1.2 mi.

0.7 mi.

0.5 mi.

0.1 mi.

In addition to the aforementioned supporting uses within the area, seniors are provided

additional support through the Philadelphia Corporation for Aging (PCA). The PCA contracts

with other community organizations to provide a number of services for older people or people

with disabilities including senior centers, care at home services, legal assistance, transportation

and home delivered meals. The following table identifies some of the programs provided to

seniors in the area:

Emergency Resources

--- Programs availabe include crime victims assistance, providing financial and emotional

support, food assistance including food cupboards, food banks and low income government

assistance, homeless shelters and utility assistance.

Home Based Care

--- Services to support a person's ability to remain at home include home delivered meals,

personal care, nursing care, companionship, physical and occupational therapy, home

modifications, transportation and adult day services.

Protective Services

-- The Older Adult Protective Services Department provides resources to intervene in

cases of abuse, abandonment, neglect or financial exploitation.

Behavioral and Mental Health Services

--- Variety of services including an outreach and assessment program, outpatient

counseling, in-home behavioral health care, and memory disorder assessment centers.

Adult Day Services

--- Non-residential facilites for those who cannot remain safely at home or are isolated at

home. Typcially includes personal care, recreational activities, counseling and social

services, medical support and transportation.

Legal Issues
___ Three legal agencies area contracted through the Philadelphia Corporation for Aging to

provide legal services for individuals over 60.

Insurance and Benefits

--- Counseling is available through the APPRISE program to answer questions about

insurance and benefits.

Transportation

--- Various discount and benefit programs include free rides and fare discounts on public

transportation, medical transportation, special services for those unable to use public

transportation and insurance discounts.
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The following maps illustrate local public schools, universities, hospitals, police offices,

and fire stations.
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'I'a-anspoa°tation Date

The region is served by an extensive network of highways and bridges which provide

good access to most portions of Pennsylvania, New Jersey and the eastern seaboard. Major

highways throughout the County include Interstate 95, the Pennsylvania, Interstate 676 & 76 (the

Schuykill Expressway), US Route 1 (Roosevelt BoulevaNd) & 13, State Routes 30, 611, & 232.

Freight rail service has been available throughout the region since the last century and

commuter train service is available via the Septa and PATCO High-Speed services. This

commuter rail service is currently available throughout most portions of the County. Public bus

service is available throughout the County and region. Major air service is available at the

Philadelphia International Airport within a 10-minute drive of most portions of the County.

Overall, the subject is located in a reasonably desirable residential neighborhood in close

proximity to the downtown Center City district of Philadelphia. The surrounding neighborhood

offers a number of employment opportunities and commercial uses. Residences and commercial

buildings in the neighborhood are typically in average condition. The city has demonstrated

some signs of renewal, with positive factors include the following:

Independence Mall revitalization (Liberty Bell and Independence Hall)

SugarHouse Casino opened along the Delaware River in September 2010. The first

phase of the project includes the casino floor, retail and dining space and a parking

garage. Future phases of the project include a 500 room hotel, 30,000 SF event center

and expanded retail and dining facilities.

Foxwood Casino has partnered with Harrah's Entertainment to develop their long

delayed casino project in the City.

10 Rittenhouse, a 135-unit luxury building opened in late 2009. The 33 story, $300

million project features one, two and three bedroom homes with a fitness center, lap

poop, outdoor terraces and gardens and a private parking garage and valet services.

1706 Rittenhouse opened May 2010. This luxury high-rise condominium building

houses one residence priced beginning at $4 million. ~'he building was half sold out

before construction was completed.

A 54-unit, $10.5 million renovation of an apartment building in the Tioga section of

the City. The project was developed by Project HOME, a nonprofit group that caters

to helping the homeless. Of the units, 15 will be set aside for homeless veterans, 14

for low income applicants, and 25 for homeless adults successfully managing mental

illness or substance abuse problems.

- The City of Philadelphia's Neighborhood Stabilization Program tams the City with

developers to acquire foreclosed properties, renovate them and sell them to new

occupants.

Construction of Dilworth Plaza, which sits above the intersection of SEPTA's

MarketaFrankford elevated line and Broad Street subway and Subway-Surface Trolley
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lines, The project will create a pedestrian friendly public space, and will include a

cafe, winter ice-skating and room for outdoor concerts and events. Construction is

estimated to create more than 1,000 jobs.

The Pennsylvania Convention Center expansion is completed and has increased the

meeting and exhibit space by almost 60%.

The Drexel Convenient Care Center opened in early 2010 in Center City. The walk in

center provides basic medical care and is geared toward busy working professionals,

residents and visitors.

Employment districts within close proximity and easily accessible via public

transportation.

Thomas Jefferson University Hospital is undergoing a $60 million expansion project

including a new 11-story building on Walnut Street, the renovation of the adjacent

building housing their outpatient neurological care and the construction of a bridge

connecting the new building to their building across Walnut Street. They are also in

the planning stages of a new 240,000 SF ambulatory-care center.

The City is adding more tourist attractions with the planned openings of the National

Museum of American Jewish History (November 2010), the President's House on

Independence Mall (December 2010) and the Barnes Foundation on the Benjamin

Franklin Parkway (2011).

The Hotel Palomar opened in 2009 in Rittenhouse Square. The hotel features 235

rooms and received LEED (Leadership in Energy and Environmental Design)

certification from the U.S. Green Building Council.

Construction is underway in the Northern Liberties Section of the City on The Shops

at Schmidts, a 100,000 SF, 2-story supermarket anchored retail structure with 160

parking spaces. The Residences at Schmidts is also planned, featuring three buildings

with 600 new residential units surrounding a one acre park. These are the final phases

of Town Investments project that includes the Piazza at Schmidts.

Brandywine Realty Trust is planning the construction of Cira Center South. The

property v~ill include two towers featuring 2~ floors of office space, a 250 unit hotel,

150 residential rental units, 50 residential condominiums, 20,000 SF of restaurant and

retail space, and a 2,40Q car parking garage. Phase the garage is under construction

while the office and residential towers are planned for 2012.

$118 million conversion of Terminal B &Cat the Philadelphia International Airport.

It includes 45,000 SF retail gallery, 5,000 foot commuter runway, 500 foot ticket

pavilion and 750 foot baggage claim facility.
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Therefore, it is anticipated that the new housing will be a positive influence to the

neighborhood and its residences, as well as to the City.

~. Coariplete the first section of the attached Housing Providers Needs Assessment Form

and forward it to the Executive Director of the appropriate County and/or Local Hous
ing

Authority and/or Public Housing Agency serving the market area. The response must
 be

incorporated into your evaluation at►d attached to this final report, If no response,

document the date sent to the Housing Authority,

Local Housing Response

The Housing Providers Needs Assessment Form was sent to Mr. Kelvin A. Jeremiah,

Executive Director of Housing for the City of Philadelphia. Due to time constraints; it has 
been

indicated the authority indicated that the form would not be completed by the application date.

However, documentation that the housing authority is aware of the impending project is attached

to this report.

9. List the name and address of all subsidized housing developments within the primary

market area, including current occupancy levels and number of persons on the waitin
g list.

If you are aware of any deviations in the occupancy levels and size of the waiting list
 in the

past 2 or 3 years, please describe.

Subsidized Housing within 1Vlarket Area

The supply of subsidized rental housing in the primary market area was determined based

upon infornnation provided by the Pennsylvania Housing Finance Agency, which is exhibited

within the addenda of this report. Additionally, conversations with knowledgeable individ
uals

revealed occupancy levels and number of persons on waiting lists. The following chart lists th
e

assisted rental housing developments, their occupancy level, and the number of people on thei
r

waiting list (if available.)
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Assisted ►knisipg Rental Ih~clopments

Tota3 # of # of 1-bedrm # of 2-bedrm # of 3-bedrm # of 4bedrm # of 5-bedrm # of 6-bedrm

De~+eloptnent Units Units Units Units Units Dnits Units Zip Code

Woodcrest Housing 11 0 0 8 3 0 0 19131

Neighborhood Restorations XIX 20 1 10 8 I 0 0 19131

Monument Mews 60 27 8 20 5 0 0 19131

Park Tower 157 156 1 0 0 0 0 19131

Kaearsley Care Housing 60 0 0 0 0 0 0 19131

Belmont Specialty Housing 40 0 0 0 0 0 0 19131

Wynnefield Place 48 0 0 0 0 0 0 19131

1670 N. 56th St. 1 0 0 1 0 0 0 19131

Rollie Associates IV 1 0 0 1 0 0 0 19131

Hestonville 24 2 11 11 0 0 0 19131

5414 W. O~ord St. 1 0 0 0 0 0 0 19131

1456 N. 56th St. I 0 0 1 0 0 0 19131

1521 N. 57th St. 1 0 0 1 0 0 0 19131

Marsco Partnership 4 0 0 3 1 0 0 19131

1437 N.SSth St. 1 0 0 1 0 0 0 19131

1400N. 54th St. Apts. 3 1 2 0 0 0 0 19131

5513 Poplar St. 1 0 0 1 0 0 0 19131

Brooks School ApaRments 33 33 0 0 0 0 0 19131

627 N. 57th St. 1 0 0 1 0 0 0 19131

5711 Poplar St. 1 0 0 1 0 0 0 19131

540 N. Allison St. 1 0 0 1 0 0 0 19131

Westminster Apartments 43 6 26 5 0 0 0 19131

WesminsterSeniorApaRment 41 24 5 0 0 0 19131

Help Philadelphia I 40 0 0 40 0 0 0 19131

Help Philadelphia II 50 50 0 0 0 0 0 19131

Pavillion 296 82 0 0 0 0 0 19131

Reportedly, there were not any significant deviations in the occupancy levels and size of

the waiting list in the past 2 to 3 years. It appears that all of the subsidized developments for

seniors in the Primary Market Area are 100% occupied except for times of turnover. According

to the PHFA, there are a total of 5,530 subsidized units throughout primary market area; however

there is only (1,853) one-bedroom and (1,182) two-bedroom within the primary market. In

addition, there are only 675 subsidized units available to seniors within the subject areas zip code

of 19131 of which (88) are currently proposed. The senior units only represent 12% of all the

subsidized units within the primary market area.

10. Dascuss the availability of affordable housing optfons including home ownership

opportunYties for the target population. Describe the age, condit►on, etc, of housing, and the

extent of abandoned housing and other bu►ldings within the primary market area. If

possable identify any substandard housing in the prirxr~ary market areaa

Home Ownership Vs. Rental

Housing options within the area for the target population include mostly older single-

family attached housing, circa early 1930's along with mid-rise structures. There are a number of

substandard, abandoned, and vacant properties within the primary market area. I am unable to

adequately quantify the total number of these substandard units; however, it is likely that due to

the age of the dwellings many may have lead base paint and inadequate wiring. Below is a graph
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developed from data provided by Ribbon Demographics. This graph demonstrate how home

ownership vs renting significantly coincides with the level of income of the age group,
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Homeownership is another option for the target population. The existing housing that is

available for sale has been analyzed as well as recent transactions of residential dwellings. The

following is a five-year trend of residential dwelling sales in the most comparable municipality of

the City of Philadelphia.

10/2013 Thru 9/2014

10/2012 Thru 9/2013

10/2011 Thru 9/2012

10/2010 Thru 9/2011

10/2009 Thru 9/2010

10/2008 Thru 9/2009

Trend MLS — Ma►•ket Static#ies

Average Sale Prices
19131 Zip Code Entire City

Minimum Ave~a e Average

$5,000 $97,238 $207,764

$7,940 $96,695 $199,964

$9,000 ,$97,783 $180,020

$5,500 $102,306 $179,971

$6,500 $101,064 $180,162

$11,000 $104,091 $179,177

The City Line Avenue area has a significant impact on the subject neighborhood due to

its close proximity, For the target i~~ome population, it is likely that gathering the down

payment for homeownership and the other cost burdens associated with homeownership would

be financially onerous.

The subject will be a new product and will be far superior in condition and amenities to

much of the existing housing stock. Therefore, it is considered a good alternative to

homeownership, which could be financially burdensome due to the age of the housing stock.
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lle Discuss the short and long-term ire~pact that the sub,~ect cieveloptaaent rraay lases on

existing and/or proposed affordable market rate, Tax Credit, and subsidized housing

located within the pr►mary market area including the information provided in the PHFA

Housing Inventory Request Form. Identify the current occupancy and number of per
sons

on the waiting list for these properties.

Impact on Existing Market

After analysis of the proposed project, I do not anticipate that this project will have any

adverse impact on existing affordable, market-rate, tax credit, or subsidized housing
 in the

primary market area. The Inventory of Assisted Rental Housing from the Pennsylvania
 Housing

Authority for the subject's zip code is listed on page 35. However, there are a total 
of 5,530

subsidized units throughout primary market area; (1,853) one-bedroom and (1,182)
 two-bedroom

within the primary market. In addition, there are only 675 subsidized units available to 
seniors

within the subject areas zip code of 19131 of which (88) are currently proposed, Th
e senior units

only represent 12% of all the subsidized units within the primary market area.

12. List market rental comparables (no income restrictions) within the Primary Market

Area. Do not use rent subsidized developments. Attach a color photo of each compa
rable° A

minimum of three comparables should be submitted. If comparables cannot be 
located, a

thorough explanation must be provided and report what type of rental housing is 
available

in the market.

Market Rent Comparables within Primary Area
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COI4~PAI~~LE HOITSIN(B S~.TRVEY ~'~IaIVI

Date: 11/14/2014

Name of Property: Comparable Rental #1 —Penn Wynn House

Address: 2201 Bryn Mawr Ave., Philadelphia, PA, 19131

Distance From Subject Property: 2,030 Ft.

Is it within Primary Market Area: X Yes No

Building Type: Walk-up Row/Townhouse X Elevator

Age of the property: 50 years +/-

Contact: Property manager

Telephone No. of
Contact: (2151 878-8950

Type (gas,
elec.,etc.

Incl.
Rent

in

List the appliances provided within the unit:

Refrigerator, stove, and dishwasher are provided.

Central laundry facilities

Yes No

Heat Electric X

Water Public X

Hot water Gas X

Sewer Public X

Cookin Gas X

A/C Yes X

Unit li tin Electric X

Number of Number of Spuare Number on

iTnitc Rrirm/Ra4h FPPf Rent ncennancv °/ Waiting T,ict

Studio 350-375 +/- $550-$600 N/A

1/1 700-750 +/- $750-$850 N/A

2/1-2 870-980 +/- $950-$1,050 N/A

232 92%

Identify any special characteristics or amenities of the comparables: Elevator served buil
ding with

some garage parking. Some units include balconies.

;~,,

.~ .,. fat
~ar,. .
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COlVIPA~~I.~+ HOI1SIl~tG ~'UI~~E~' ~OR1VI

Date: 1 1/14/2014

Name of Property: Comparable Rental #2 — Westfield Apartments

Address: 2237 Bryn Mawr Ave., Philadelphia, PA, 19131

Distance From Subject Property: 2,080 Ft.

Is it within Primary Market Area: X Yes No

Building Type: Walk-up Row/Townhouse X Elevator

Age of the property: 53 years +/-

Contact: Galman Group

Telephone No. of

Contact: (2151 879-3571

Type (gas,

elee.,etc.

Incl.
Rent

in

List the appliances provided within the unit:

Refrigerator, stove, garbage disposal and
Yes No

Heat Gas X

Water Public X dishwasher are provided.

On-site laundry facilitiesHot water Gas X

Sewer Public X

Cookin Gas X

A/C Yes X

Unit li tin Electric X

1<lumber of Number of S uare Number on

TTnitc Rrirm/l;ath FAPI' Rent dlccunancv °/ Waitinv T,ist

14 Studio 400 +/- $760 N/A

26 1/1 665 +/- $900 N/A

13 2/2 945 +/- $1,000 N/A

53 96%

Identify any special characteristics or amenities of the comparables: Elevator serve
d building with

some assigned cover parking. Some units include balconies.

~'.

~" . ~~
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Date:

Name of Property:

Address:

Distance From Subject Property:

Is it within Primary Market Area:

11/14/2014

Comparable Rental #3 — Fairview Arms

5201-5219 Wynnefield Ave., Philadelphia, PA, 19131

2,100 Ft.

X Yes No

Building Type: Walk-up Row/Townhouse X Elevator

Age of the property: 85 years +/-

Contact: Woodward Properties

Telephone No. of
C~ntact~ (2151473-4803

Type (gas,
elec.,etc>

Incl.
Rent

in

List the at~pliances provided within the unit:

Stove, microwave, and refrigerator.

On-site laundry facility

Yes No

Heat Electric X

Water Public X

Hot water Electric X

Sewer Public X

Cookin Electric X

A/C Yes X

Unit li tin Electric X

Number of Number of S uare Number on

Units ~drm/Bath Feet Rent Occu anc % Waitin List

47 1/1 600+/- $795 96%

Identify and special eharacteristics or amenities of the comparables: Elevator served building with

some on-site parking.
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Date: 11/14/2014

Name of Property: Comparable lZental #4 — Wynmawr Court Apartments

Address: 5001-5019 Gainor Rd., Philadelphia, PA, 19131

Distance From Subject Property: 1,850 Ft.

Is it within Primary Market Area: X Yes No

Building Type: X Walk-up Row/Townhouse Elevator

Age of the property: 63 years +/-

Contact: Woodward Properties

Telephone No. of
r~nta~.t• (2151473-4803

Type (gas,
elec.,etce

Incl. ►n
Rent

Yes No

Heat Bsbd. X

Water Public X

Hot water Gas X

Sewer Public X

Cookin Electric X

A/C Yes X

Unit li tin Electric X

Number of Number of Square

List the appliances provided within the unit:

Stove, microwave, and refrigerator.

On-site laundry facility

Number on
7?o,.t /lnnunannv ~/ Waifina 1 ,iRf

12 Studio 350 +/- $575 N/A

12 1/1 550 +/- $725 N/A

11 2/2 850 +/- $825-$895 N/A

35 94%

Identify any special characteristics or amenities of the comparables: Garden-style apartments with

on-site parking.
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Date: 11 /14/2014

Name of Property: Comparable Rental #5 — Overbrook Garden Apartments

Address: 900 N. 63`d St., Philadelphia, PA, 19131

Distance From Subject Property: 5,000 Ft.

Is it within Primary Market Area: X Yes No

Building Type: X Walk-up Row/Townhouse Elevator

Age of the property: 85 years +/-

Contact: Property Manager

Telephone No. of
~nntact (2151771-1036 __

Type (gas,
elec.,etc.

Incl. in
Rent

~'es No

Heat Bsbd. X

Water Public X

Hot water Gas X

Sewer Public X

Cooking Electric X

A/C Yes X

Unit li tin Electric X

Number of Number of ~'quare
rr~.~,. tea,,.., /12~.4h Ti not

List the appliances provided within the unit:

Stove and refrigerator.

On-site laundry facility

Number on
Rant flronnanry % Waitron T.lst

23 Studio 600+/- $725-$795 N/A

23 1/1 750 +/- $825-$895 N/A

23 2/2 850 +/- $1,050 N/A

69 100%

Identify any special characteristics or amenities of the comparables: Elevator served building.
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Cola►parable Market rentals Location Ii~iap
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Com~ar°able ~2entals Ad,~ustment Grids

1 Bedroom Units

Market Rate Co~n~etitioi~

Subject 13entall Rental2 Rental3

Unadjusted Rent/Month N/A $800 $900 $795

Location Average Superior Superior Superior

Adjustment N/1~ -10% -10% -id%

I
Eff. Age/Condition New/Rehab Inferior Inferior Inferior

Adjustment NJA 15% 15% 15%

Tenant Paid Utilities Elcctl}{cat Electric ElectlHeat Electric

Adjustment N/A -5% 0% -5%

Unit Size 638 SF Avg. 725 SF 665 SF 600 SF

Adjustment Ni A 0% 0% 5%

Bath Count l l~atl~ Comp Comp Comp

Adjustment N/!~ 0% 0% 0%

Unit Amenities Av~Good Inferior Inferior Inferior

Adjustment N/A 5% 5% 5%

Net- Other Adjustments N'A 5%

Adjusted RenUMonth $840

Summary of Market Rate Competition:

Market Rent $ 875

10%

$990

10%

$875

ltci~tal4 ilental5

$725 $860

Superior

-10%

Inferior

15%

Electric

-5%

550 SF

5%

Comp

0%

Inferior

10%

15%

$834

Average

Median

Superior

-15%

Inferior

15%

Electric

-5%

750 SF

0%

Comp

0%

Inferior

10%

5%

$903

$888

$875
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-- __
2 Bedroom IJp~its

MarketRate Corsipet~tion

Subject Rental l Rental 2 Etental 3 Rental 4 Rental s

Unadjusted Rent/Month N/A $950 $1,000 $795 $860 $1,050

Location Average Superior Superior Superior Superior Superior

Adjustment N/A -10% -10% -10% -10% -15%

Eff. Age/Condition NewlRehab Inferior Inferior Inferior Inferior Inferior

Adjustment N/A 15% 15% 15% 15% 15%

Tenant Paid Utilities Elect/Heat Electric Elect/Heat Electric Electric Electric

Adjustment Nils -5% 0% -5% -5% -5%

Unit Size 94$ SF Acg. 870 SF 945 SF 600 SF/1-bed 850 SF 850 SF

Adjustment NIl1 0% 0% 15% 0% 0%

Bath Count l bath 1.5 Baths 2 Baths Comp 2 Baths 2 Baths

Adjustment N/A -2% -5% 0% -5% -5%

Unit Amenities ~v~lGood Inferior Inferior Inferior Inferior Inferior

Adjusttttent N/A 5% 5% 5% 10% 10%

Net- Other Adjustrtients

-tea=«_ ~-~_

N%A 3% 5% 20% 5% 0%

AdjustedRent/Month $979 $1,050 $954 $903 $1,050
!~~~~~u •~a

6ES~~ ~!S~dS~2E+~!l~si~~~ie'~e_ ~~!M~~fS~ 
f~~!*~iiei[ le i- ~. flip

Summary of Market Rate Competition:
Average $987

Median $979

Market Rent $ 975
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13. Summarize the corr►parable unassisted market rent for each unit size.

Unit Size Rent Tenant Paid Adiusted

Utilities 1VIarket Rent

One-bedroom $875 + $142 = $1,017

Two-bedroom $975 + $179 = $1,154

Three-bedroom + _

Four-bedroom + _

14, Compute the Pricing Advantage of the subject development's proposed rents to the

Adjusted Market Rent.

Su~nma►v Of L[H`~'C Rent Analysis ~~~

~~) CB) ~C) N) ~~ (1') (G)

UuifType Proposed I..IH'I'C LIIPTC .Proposed Reconciled Utility Net 1~larkct Proposed Vs.

Rents @ GMFI Maacimum Vs. Max iVlsrketRate Allowance Rental 'bL~rket

allowable rents
((B A)/B) (D +BI ((F A)/F)

1 Bedroom @ 60% $745 $1,189 -37% $875 $142 $1,017 -27%

2 Bedroom @ 60% $886 $1,419 -38% $975 $179 $1,154 -23%

15e For existing facilities applg~ing for preservat►on funding provide evidence indicating that

the de~elopaaaent is or is not a likely candidate for convertan~ to a market rate rental

development that may not be affordable to the existing residents. Factors to consider

incluede, but are not lianated to, dearflaaad for or waiting list of rriarket rate units within the

pr6rnary rr►arket area, sagnifcant increases in rents at other market rate properties,

significant increases in median ineomes and property ealues within the primary market

area, and the development's loeateon or proxa~nity to new economic development which is

creating higher than average new employment opportunities°

Not Applicable

16o Based on the aforementioned information, discuss your support foa° the proposed

development or provide recorrrrraendations anti/or suggest enodfficationsa 'I'irfs should

include you°° conclusion regarding the need and rnarketabillty of the proposed housingo

Also, estimate the absorption per►od and ongofng vaear~cy rate for the proposed housing

based upota coenparables anc~/or housing experlenceo
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Based upon my analysis of the subject and current market conditions, I anticipate that the

subject will perform exceptionally well in its primary market area. There is a strong demand and

limited supply for quality affordable housing in this area. The rehabilitated construction of the

units will allow the subject to compete well with the existing and proposed stock of housing.

The subject site has average to good access to major routes of transportation, employment

centers, shopping, and other services. Bus service is available in close proximity. The proposed

rental rates are below market, which will attract potential renters. Based upon conversations with

various parties involved in the community and housing within the primary market area, this type

of quality housing is needed. There is substantial community support for this project.

Based on this information and other information researched during the analysis, the

following conclusions have been made:

Positive Factors of the Proposed Project:

~ As proposed, the units will offer large units with desirable modern features

and amenities.

The public housing waiting lists demonstrate a strong need for quality

affordable housing within the primary market area.

The project area is part of the Wynnefield-Overbrook Redevelopment Plan.

The base rental rates for comparable market rent complexes were above the

proposed LIHTC rates. The good overall condition of the subject would

enable it to command rental rates near the high end of the typical market level.

Vacancy within the market is minimal.

~ Stably to slightly increas~n~ rates are anticipated.

~ The rehabilitated/new construction will make the subject attractive to the

typical resident.

~ There appears to be a sufficient market demand for subsidized complexes

especially for the LIHTC product.

~ With limited new construction coming online, a deYnand for newer quality

housing continues to exist,

~ There are an adequate number of income-qualified residents in the primary

market area to support the proposed project.
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~ Capture rate is favorable with and without competition.

~ The project is considered a good alternative to homeownership, which could

be financially burdensome due to the age of the housing stock and the

additional fallout from the collapse of the sub-prime mortgage market.

~ Accessible via public transportation to the various employment areas within

the city,

~ Local shopping is within close proximity of the subject.

Negative Factors of'the Froposecl Project:

~ Urban area with relatively poor economic conditions and high crime in

surrounding area.

~ The neighborhood is in need of rehabilitation of the existing housing stock,

since most of it is older and in need of repairs.

Absorption

The prevailing reported rate of vacancy amongst the primary market rate competition is

from 0% to 6% and has been steady during the past several years. Generally, turnover/absorption

has been reported at 2 to 15 units per month for the larger market rate projects, while the many

subsidized housing facilities report large waiting lists. The primary factor influencing absorption

rates in the market appears to be the competitive rental rates being offered by the respective

project under lease-up. From our survey, it has been observed that a lack of quality affordable

housing exists in the market and that a significant supply of income eligible residents exists.

In light of this information and considering the new/rehabbed condition, large unit sizes,

and modern amenities to be provided at the subject, the subject project could likely expect to

achieve an absorption pattern of 10 to 14 units per month for the project. Therefore, the

absorption period for the subject project is calculated as follows:

- ~ ---~i11Cll~~t1011 ~~A~7SOi'~2tlOi1 ~~d"fl0(~ ---

A ~ C (A/C) (A/B)

Calculated Min. Calculated Max.

# of Units 1l~ire. Units Pee Max. Units Per Absorbion Period Absorbion Period

Proposed Month Month (Months) (Months)

50 10 14 3.6 5.0
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Conelusion~ off the 1liiaa~~et t~ssessrra~nt

In conclusion, the proposed project will enhance the appeal of the neighborhood. The

proposed rehabilitation of the units will enable the project to compete with more modern units

and command rental rates at the upper end of the market. Based upon supply and demand for

such units and current market conditions, the subject should be absorbed quickly and maintain a

high level of occupancy.

November 17, 2014

Date

Submitted bye

Jerome J. McHale, MAI

Na`rte (type or grant)

President
Title

J. McHale &Associates, Inc.
Firm

693 Main Street,
Building C; 2nd Floor

Lumberton. NJ 08048
Address

609-914-4679
Phone Number

609-914-0079
FAX Number

j mchale (a~j mchaleassoc. com
Email
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~.er~1flC~tlOil

I certify that, to the best of my knowledge and belief:

v The statements of fact contained in this report are true and correct.

e The reported analyses, opinions, and conclusions are limited only by the reported

assumptions and limiting conditions and are my personal, unbiased professional analyses,

opinions, and conclusions.

♦ I have no present or prospective interest in the property that is the subject of this report, and I

have no personal interest or bias with respect to the parties involved.

e My compensation is not contingent on an action or event resulting from the analyses,

opinions, or conclusions in, or the use of, this report.

~ My analyses, opinions, and conclusions were developed, and this report has been prepared,

in conformity with the Uniform Standards of Professional Appraisal Practice (tISPAP).

The use of this report is subject to the requirements of the Appraisal Institute, with which I

am affiliated, relating to review by its duly authorized representatives.

Kevin McConnell provided data research assistance in the development of this report and

accompanied the appraiser during the inspection of the property.

♦ I have personally inspected the property that is the subject of this report along with all

comparable properties used in the report.

I certify that, to the best of my knowledge and belief, the reported analyses, opinions, and

conclusions were developed, and this report has been prepared in conformity with the

Uniform Standards of Professional Appraisal Practice (USPAP) as promulgated by the

Appraisal Standards Board of the Appraisal Foundation. In addition, the report is in

conformity with the requirements of the Code of Professional Ethics and Standards of

Professional Appraisal Practice of the Appraisal Institute, with which I am affiliated.

As of the date of this report, I have completed the requirements of the Continuing Education

Program of the Appraisal Institute and Council of Affordable Housing Market Association.

The study is prepared by a certified market analyst and is in compliance with the market

study requirements of the National Council of Affordable Housing Market Association.

November 17, 2014

DATE OF REPORT Jerome J. McHale, MAI

Certified General Appraiser

PA Certified General CiA-001359-R

Certified Member of the National

Council of Housing Market Analysts
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The study is subject to the following assumptions and limiting conditions set forth as

follows. Additional assumptions and limiting conditions may be cited elsewhere in the report.

To the best of my knowledge, the statements of facts contained in the study, upon which the

analysis, opinions and conclusions expressed are based, are true and correct. Information,

estimates, and opinions furnished to us and contained in the report or utilized in the

formation of the conclusions were obtained from sources considered reliable and believed to

be true and correct. However, no representation, liability or warranty for the accuracy of

such items is assumed by or imposed on us, and is subject to corrections, errors, omissions

and withdrawal without notice.

2. Title is assumed to be good and marketable. The consultant assumes no responsibility for

legal matters affecting the property or title, nor does the consultant render any opinion as to

the title.

3. The legal description, areas, and dimensions shown within the report are assumed to be

correct.

4. No survey of the property has been made by the consultant. Exhibits such as site plans and

floor plans are included to assist the reader in visualizing the property, and the consultant

assumes no responsibility.

5. Management and ownership are assumed to be competent.

6. Public, industry and statistical information are from sources that I deem to be reliable.

However, no representation as to the accuracy or completeness of such information is being

made.

7. It is assumed that there is full compliance with all applicable federal, state, and local

environmental regulations and laws unless non-compliance is stated, defined, and considered

in the study.

8. It is assumed that any mechanical and electrical equipment, which is considered part of the

real estate, will be in proper operating condition except when noted herein. These include

items such as the heating, air conditioning, plumbing, sprinkler, and electrical systems.

9. It is assumed that all applicable zoning and use regulations and restrictions will be complied

with, unless a nonconformity has been stated, defined, and considered in the study.

10. It is assumed that all required licenses, consents or other legislative or administrative

authority from any local, state or federal governmental or private entity have been or can be

obtained or renewed for the use on which the study is based.

11. The study is to be used in whole and not in part. No part of it shall be used in conjunction

with any other study or appraisal unless prepared by J. McHale &Associates, Inc.

Furthermore, this report and all conclusions are for the exclusive use of the client and the

Pennsylvania Housing &Finance Agency for the sole and specific purposes) stated herein.

12. I am not required to give testimony or be in attendance at any court or administrative

proceeding with reference to the property, unless arrangements have been previously made.

13. No change of any item of the study shall be made by anyone other than myself, and I shall

have no responsibility for any such unauthorized change.

214301 Wynne Theater Senior, City of Philadelphia, PA 
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14. Information and estimates provided to me and contained in the report, including but not

limited to Site &Construction Plans, Income &Expense Statements, capital expenditures,

and repair/remediation estimates, were from sources considered reliable and are believed to

be true and accurate.

15. I have not made a specific compliance survey and analysis of this property to determine

whether or not it is in conformity with the various detailed requirements of the American

with Disabilities Act (ADA), which became effective on January 26, 1992. It is possible that

a compliance survey of the property along with a detailed analysis of the requirements of the

Act could reveal that the property is not in compliance with one or more of the Act's

requirements. I consider it imperative that the services of a qualified architect and/or

engineer be retained to make such a determination.

Hypothetical Conditions/Extraordinary Assumptions

A Hypothetical Condition is defined as, "a condition, directly related to a specific

assignment, whzch is contrary to what is known by the appraiser to exist on the effective date of

the assignment results, but zs used for the puNpose of analysis "1

An Extraordinary Assumption is defined as, "an assumption, directly Nelated to a specific

assignment, which, as of the effective date of the assignment results, which if found to be false,

could alter the appraiser's opinions or conclusions. "2

The appraised market value is based upon the following Conditions/Assumptions:

1. The consultant specifically cautions that certain assumptions regarding supply, demand, and

achievable rent expectations reflect current market conditions from which the forecasts are

made. The consultant cannot be held Nesponsible for unforeseeable events that alter future

market conditions.

2. The market study assumes that the demographic information utilized from Ribbon

Demographics is accurate for the subject's market area. The consultant reserves the sight to

modem the conclusions if it is found the defnographics aNe found to be incorrect.

1 Uniform Standards of Professional Appraisal Practice as promulgated by the Appraisal Standards Board of the Appraisal

Foundation, 2014-2015 Edition.

Z Uniform Standards of Professional Appraisal P~•actice as promulgated by the Appraisal Standards Board of the Appraisal

Foundation, 2014-2015 Edition.
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ZOI~TNGtUSE PERMIT
C3TY OF PH(I.ADELPffiA PGRMIT t3UMBER

DEPAitTMENTOF
LECHNSES Be INSPECTIONS

5122A7

SUDIECTTO REVOCATION ff• FULL

INF4RN[ATION (S MISREPRE8EN1'ED OR
140110HN F KENNEDY BLVD

pH~T ADELPFflA, PA 1.9102.1667
FEE
5350.UU

DATE
62111/1.4

NOT PROYIDEU

LOCATION OF WORK; 02(lOk N SgTki S'i' PHII,AA~7,PffiA, pA fl9131-OOW
ZONING CLASSIFtCAT[ON

SCT$
CMX~

OWNER APPLICANT
1'LM7 FxAIvI1NER
PAULASB 1SSAC

CITY OF PHILADELPHIA BALLARD SPAtiR ANDREWS INOERSOLL LL

ZONfN0II0ARD OF ADJUSTMENT DECISION15TH FLOOR 1735 MARKET ST SIST F7A6R

PtiII..ADL•LPHIA PA, 19162 PH17.ADELPH~A, PA 19303.7501 CALENDAR If

DATE

TL-IIS PERMTf' DOES MOT AU't'HOR7ZE AIYY CONSTRI7CTd07V TJN'1'IL RELATED CQNSTRiJC'1
'tAN PEL{M[TS ARE ISSOED

UNDER RF.GULATIOT73 OF TfIL PHILAIIELPHIA 7ANING ORDINANCE FOR

ZANING APPROYAt, ..

COMPLETE DEMOLITION OP ALL EXt5TtNa STRUCI'URE3 AND L'RECTtON OF AN ATTACHED STRUCTS
JRB. SIZE AND fACATdON A3

SHOWN ON THE APPLICATION.

U3E RF.GGSTRATtON

FOR USES, VACAN3' IiLTAtL SPAC$SAN GROTJIJD FfAOR (US&S AS Y$RMI'CC[;D IIJ Etv
UF3~DT3TRICT, USB PERMIT RL•QUIRED PRIOR TO

QCCUPANCI~ AND PlF7'Y-FQUR (54) DW E[.LII1C3'UNSTS I'OR 3E(VIQR~CITI7.L~1 {AT LEA3T
 80%pF THELJNITS I3 RESTRICTED FDR IJSE BY

THOSE fi0 YEARS OF A6E OR OLDER) AND ELSVEId' (i l) OPF STREET II3TBRIOR P
i1RKIN48PACES MCLUDING 2 I~/C ACCESSIBLE SPACES

AND E8 8[CYCLE PAItKWG.

3EJBIECT TO THE FOLIAW[NG PROVIS09 AS $STAHLISE{ED BY THE ZONING HO
ARD OF AD3US'E'I~N'f:

AI~tY FERSOI3 AGGREIVEQ $Y TAE ISSUANCE OF TffiS PERMlT MAY APPEAL TO TH6
 ZQNIIdG BOARD OF ADNSTMEN'

(ZBA). FOR IlVSTRUC7TON3 U1V FSI,ING AIZ APPEAL, PLEASE CONTACT'CH$ ZSA. AT 2
25~69fi-?A29 OR 2i5.686-2430.

fT SHALL BE THE OW NERS flESPONSiBILiTY 70 SECURE THE AF'PftOVAI.OF THE PHIVIOElPH1A 
NISTORICAi CON~+11SSf4N PRIOR TO ANY ALTERATION TQ A

HFSTORIC PROPHRTY. TQ CHEGK THE H1970RIC STATUS OF A PROPERTY, CA1l THE PHILADEI
PHW HISTORICAL GOM~AISSION AT 216.6867660.

FOR ES7ABGSHMENTS THAT PREPJhRE AtJD SERVE FOOD: APPIJCIINTS MUST OBTAIN ALL NE
CESSARY APPROVALS FROM THE HEALTH DEPARTMENT.

SEPpAA7E PLAN REVIEWS ANp FEES MAY BE REQUIRED. CONTACT 7fiH PHItAOEIPNIA D
EPARTMENT flF PUBLIC HEALTH - ENNRONMENTAL HEALTH

SERVICES f OFFICE OF PQC30 PROTECTION: 321 UNNER817Y AVE, -2ND Floor, PHILADELP
HIA, PA 1910A TELEPHONE NUMOER; (295) 885-7495

LIMiTAT10N8:
IN CPSES WHERE CONS7RUGTlON OH INTERIOR AI.TERpT10N5 ARE iNV~IVED,A Bt

lILOINd PERMR MU37 8E OBTAINED WITHIN THREE (3j YEARS FRtN~A

THE DATE OF tSSUANOE OF THIS ZONING PEgMIT.

IN GASES YdN~RE Nb PANSTRUCTION OF INTERIOR ALTERATIONS ARE INVOLVED, THIS P
ERMIT BECOMES INVALID AFCER SIX (8) MONTMS UNLESS AN

P,PPLICATlON FOR A CERTIFICATE OF pCCUPANCY tS Sl18MITTED AND SUBSE~UENTIY APPROV
ED.

TIi1S PERMIT I~ NOS A CER71E1CATE OF OCCUPANCY OR A UGEhISE.

ALL PR6Vt510NS OF tHE C~6E AND OTHER C17Y OR9INANCE5 MUST 9E COMPLIED WITH
, WH@THER 9PECIRIED HERESN OR NOT.

THIS PERMIT CONStITUSE APPRQVAL FROM ANY STAVE OR FEDERAi. flGENCY, iF REQUI
R06.

WITHIN 6 DAYS OF R~~EIP7 OF 7FIIS P@KNIT A TRl1E COPY OF THIS PE_RM67~UST' ~
~ P88TED IP7 A

CON5PICUOUS L~DCATiAN OtV TFIE PREMISES FOR 3D DAYS
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(SiA No. ~ 30695)

AN ORDINANCE

To amend the; Philadelphia 7 Wing Maps by changing the zoning designations of certain

accas of land located within an area Wounded by 54th Street, Lebanon Avenue, Ueor~es

Laae, and Arlington Street.

2FIE COCiNCIL OF' 1'HF, CITY bF PHII,AI~FLPFIIA I~ERL'BYORD~IINS:

SEC"['ION 1. Pursuant to Section 14-1Q6 of The Philadelphia Code, the Philadelphia

Zoning Maps are hereby amended by changing the coning designations of certain areas of

land w€thin an area bounded by 54th Street, Lebanon Ave~~ue, Georges Lame, and

Arli~t~ton Street, from the existing zoning designations indicated on Map "A" se[ forth

below to the zoning designations indicated on ivlap "t3" set forth betaw.

SECTION 2. This Ordinance shall become effective immediately.

Crfy of Philadelphia -1-
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~sA~ RSAS F2esidential Singi~ Attached

City of Philadelphia - 2 -

Addenda 59



City ~f ~"hiladelp6ia
BILL NO. 130695 continued Certified Copy

~~~ ~ " ~~led~~~L~~ ~~~'1~~

RN~N Pv~~v~ ~o
~°~~ ~G~

N
RSAe5 t'''y`~

fi

~ ~~~N ~,~R~E"C

PR~„1N

L~~~61~

CMX3 CMX3 C~rnm~rcial Mixed Use

RSA, RSA5 Residenti~{ Single Attached

City of Philadelphia - ~

Addetzda 60



BILL NO. 130695 continued 
~~ty of Philadelphia Certified Copy

~C

Cf,~o ,Philad+~lphla
W~renQ Theatre Senior R~slde~c~s

Eco~~mic Q.~Po nrtv flan

io PRQJEC"C ANp FLAN INTR~UCTIt7N
The pro}eot aonaists of Wynne The~Ne Santor Fi~eidenaes (referred to heraa[ber as Ih~

°Fmjert°) ftu YY~rerte ~i~dq Aiwatelb0se I.L.0 (f~etmd t0 hexeeft9e eo iYte "Uvlttpl"} io ProVkis

tkta new Caiatntettoa of 64 adhfntabia asnior rerR~ units, (provide tocadonj 2007 11 60.' St

PhNadelphlA, Pa 14139, wlthln the ally at Phiitidaiphla, Pennsylvania. The parpoae,

sfe~dsrds and procedures of ih(s ~xanomla OPPuthmkY Plat (raferted Oo heraee~fter eie the'PIwt7

am the ezpcasse4 wishes of the Omer ~ cart Porth herein. Par9Wpar~ts shah include co~rouile~,

managemegt, prime mss, sub~cont~aatois and vendors of auppffea, equiprfiant aid

snaterlate. PA1 par6oi(~nts raid be abtlga6ad ~o fully aamptY wfth the requirements of the Plen.

The bwmer is committed ~o pravitle mesn&~1u1 and repreaen~etNe oppat2urtltlea for

mtnor3tyt~owned, women~awned end disabled-owned bueineas en6arp~taas, and ecancsmlcai(y

diead7aptaged-oV~mBd 6ueinass 6nterpRla~ (copeadvely referted to h6(eeRel• ee "MNyl~fi-BEs

end "OBEs" and indtvidua(s Htat are tacaily.hased In aU uses of file ProJ~k )t!s expected all

Pargctpartts make 4fie same commibnenk Each PerHcipanY ah~l not, and iurthamore, shall

ensure drat their assa~ates~ 1~artnera or repreeetfiativ~ ahail not, dism4mtneta on the basis of

seas, cabr, retf~ion, eeac or nahlrel or~gln to the swaod end pertortnanca M conuacta pertaining to

pha Prgjant arwith respect to any end eq related ompioyment praotloea.

For efi canuac~kig eRor~, each prime consu{taut and cantracbor shat! use (ts 8oad fa h

and nondiecriminaio[y e9t'ar6a by provide joint verdure partnerships, suh~consuitinp end

subw~ttadln8 oP@artunides for mlrtorflY, vtorr~~ dieabiad~ endfor dlseGva 
bu~nesa

enistp~sea (Caltectivety~ MMUD$-6E atuilur gB~ reDleEeted in the CRY of PhlladelP fa'e Otifce of

Ecanashic QpportUn~.y ('O~CY~ ~dfor arty agent+ tltet the City nt Phlladetphia recognizes as

having bons fide eflnkfying Program. Rii psrHnipanffi In the ProJert ahal! obasrre and be aut
yeat to

the eMorrs~ament oC all satavent Cfty of PhA~elphie, Cummonwaafth of Pennsyiv~le end federal

I~ws, ar[~nances, arde~s, cult and/or regul~tlorre regartMg MI4VlC18~BE andfar D8H flops ~d

loc:elly-based 6uei~ass enterprises. Furthermore, aflhmelNe ecdon will he taken, conafeterd wHh

sflund pr~urement po([aiss and applk~ksle laxre to encore that MtW1DS-8E endtor OBE fleets are

eFtarded s meantr~hat and repre~e~tatl+r~ oppnrtuntty to part(dpete in contrasts +ek~Hng to the

Project

For the purposes of this Plan, the term °4ntnnrtty"' shall safer to the foAowtog: black (ail

persons having origins Fn erry aF the Bieck Afiican reciel gmupa); Hlapanidl.aNno (s1i persotis of

Mexlcas~, Pue[m Ricer; Cohan, Ceahal or South Amedoen, or other Sper~sh cutfure or o~iginj;

Asian and P~ecNtc islander (ell persona having adgina !n any oT me o~lglnei peaptes of the Far

~aet, Sautlraeat Asia, the Indian Suhaominenk or 4he Paclflo islands}; and AmeAcen Intlia~s {sit

persona having ortglns in any of the original peoples of North America and matrttafntng tQen
tlfia6la

tri6ai afftllatians through memhershtp and parHdpatton a wmmunity ideMlRCetlon).

Agenc(es and ~sprssaniatives of Uie Cloy of Phtiadelphia sntllar Commornaea{th of

Fennsyivenis may qe cansuked regerdfng She appropriate ~tctusan of A9AN/D&-BE andfo
r DBE

BFm~ and svclellyleconorria~ity dtsedvantsged prof~satortala in tl~is Project as ouHtned 
i~ this

Ptah and with regarcJ to Its impFementagon.

GOP — Affordable Rental Housing

City of f'hi{adeiphia - 4 -
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BILL NO. 130695 continued 
C1~' (~~ ~'~lll~C~~lp~li~ 

Certified Copy

_. ._ .'_
- . .. - Exhl6it C

a. 1~teyofi~8arfpa. ,

.', s. DuraNCY~. ̀f~t7ef ~(~fl~tS~ii ~"pPIY~W ~~htiaVs~ ~1•f~nd,pf~CUPeiri~nt9 by'Ihe Qvrn~r .

... atyq~t~Fat~~ip~irt~.tkroagnout•me~nYta~isr~ttra!`tt,sPruSect

fi > :~i) ~ie11~;+rf.~llil~pjEWpi~;'P'#r&.'tJkj~aktvea ~f fbtth~ l~'tha~Pl6n shdiib~ tnoD7poY~lrtii aff
:~y~~, ~1~~16p~kag~ana~aitcoq"s~fnrmeP~oJe~ana.~t~nmttnloat~cf

d .~i~Ni~o~~~.Ppi~►c~pai~da ~ng~ ; 
; .

- .~e~~aenaim~ric:tor.~a.aiaaerark~_~j~nd~rre'B.ea~re~tah"ot:ns:a~ti~:~ooa
~alth ~OS4B~ 6b jfYb!IIH~ ~e~i}kt~+~ a[td rBpj66et~tadve tlppoliuMfU~s .dor
.MlN1/D~g~s.l~ U1~:tiSi'ttl~lat, ,tftg .ftsil~wtftig ~~r9iflpeNbt~ reng~ 1seV~ d4a~ri
:a~4atapAd~ ~ 'fh~':rs~ftW~padon ran~ aup'r~ent, in .i~t~ ;ab~e~c~;a~
disifN~tit5~N8i'n l(Y tk~~' ' ifd~dcn tl 8gi~dttan.of f~fiMrtt~B~E~ th~i~~n(~a.af
:N~~E, WeE anti to ̂  ~:p~1~talp on:tlwt~ f~ a~snM~Csty attatrtebie dti sits doird~ht .

. •:thra~Tgre th~i B~'s!"Elydde~lRH~QptmderlPg 8s9t aft@ Gobd ~alth ~ffoif~. in
btd9'P•1tO:rtt~Bm3zb~bp~o4£u~(d~'toE:gb henp •busi~eg~es a6 P~!igie~ a tUttlthat
leaf~}fie~3s1~•tWp bk PVa6Ye o9t~ fl~H ~ ~6E end 1NH~'aiiFi ABBE of WRYA
:j3~ ~l`y~~:~pi~► pe cradi ~owa~, a~~ dt~~nart ~an~e ~e ~t,ar an MHO or

~ .or.tsSB~. ?1:he f&thm'h5tr#~ t~a t$waid rN~te~ 1h~rs ane. cmtdgary.
'•TT}1}~6~8ifElA~~iS~8t9'hs88d t{~Jblf ~I~;.~5~1~'bf:tac~ra sut~h astfte~alt~ ~ttl ~eope

':5f 1he Cn tk ~0d tYte dyail~H(IiEy of M~~s, WB~ ~PtYi DSB~s to perf6lm
VaHOtie 61 n%i1t8 Cf th8~b4~rtr~cC

~~r. ~j~ ~,r ~ .uX...1r t r,..~~~. - ~F.f`, kai-u~~.a x'~~o..:. r,1,::b"~asZd~J~'
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City of Philadelphia
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BILL NO. 130695 continued ~~b'~ 0~ ~h~~~~~~~~g~ Certified Copy

s~,mu c

(om5 endded, "MIWID88E Perd~ipe~on and Wa~icfotm Commfimante" The
Bklder~tRespon~nt Identllled cammitmetrtta uae an MIW/bBBE on ihle torte coaadW[es
e representation by BldQariRaspondent, that the AUWJRBHE Ie capable of compiettng the
euhaantreot with [ts oYm warkfaroe, end that the BiddariReepondenC has made. a 1ega~ty
Wndiny pammitrne~ with tl~e thm. The 1k~tir~p of dta M!W(i~e~ Mn 6y
BtddatlRespondent further repraaente 9h~ K BlddedReBpondent to awarded the conhaCt,

8ldderJRespondenk wIU engaflnkaat with the Iteffid ik~m(s) for the work or euppty effort

deswlbed and the doNariP~~B~ amoutn{e) set forth an q~~ fnrm. in oaloWadng #t~
pamanlage of MANIpBBE pa~tioipetlon, Bidder/Raepor~dant shop apply the etanBerd
mamemaacat ruin in raunding off numbare. In fhe eveTrt of tncwnaletency beWveen the
dollar and percentage amounts paled an the Tmsn, the page will gavem.
8ldderlReaRondant Is t~ malrtta3n tha MM//DSBE percentage commidnente thmushaut
the berm of tha cctrhact wht~h shall apPiy Yo tha tatai amoutn of iha contract and any
addtUanal Inaeae~. In the avant tl~e &ucscsasfui OlddeYelRespondenYa contract is
inanae~ead 6y change order and/or matlifica6an, or amenAment, ~ ahei! ds the
respaneiHAlly of the SuocessCu! 9lddarlReapondent to ~piy !!s Heet end Good Faith

EtfaRS to tha ~end~ amouirt in order to maintain any peAlcfpatlon rertges cammtlied to
as the Wtal doHeramountof the coact atihe nme of contract canpledon.

1. Cgmme~lapy Acaeptadte Funcdan
A 9ldderlReepomlentlhat enters inW a euhaoMrect with en MlWID89E shall be
ameidered W have made a Best and Rood Faith Eifo[t to that regmd only tt iffi
MNJlOSBH auboortbaator peetorms a aammerotelly acceptable iuncHon {"CAFE.
An MMd(DBBE is considered m perform a G.AF it ar~gagea 1n meantngfui
work or supply of fun that pravidea for a dtetlrn:t element of the su6r~mhaat (ae
re4u6ad by the work to t~ peRotmed in accordance wflh Bid epeciftc~lona),
where the ~sHnat elemerrt ie worthy of tl9e dollar emo~t of tt~e euboantrac:tend

where the MIWl038E carries out Ha responsibAttles by aatualiy pertnrmin8,
managing and supervish~g the work Invohred; M11N1D5BE aubcantraotora must
peRorm at least twenty percent (2096} of tie mst of the subconGact (not
{notuding its cast of mateclals, equipment w eupplles fnoklant~ tha pertormerus
of the auhconCaet) with their own employees.

For e~mple, a 9lddadRssponctent ueing an MIWIOBBE ncn-sWeking suppiler
p.e., e Nm tliet dose not manutechue or wareho~me 4he materiels or equipment
of the gensrel character dasor9bed by the 0ldtftFP apedNcatlrn~s and requUed
under the aantEatct) ~ ftunlah eyuipmen! w m~ar(sis wilt anyr receive credit
towards the parUaipatkm ranges for the teas a cammtsatone ohaeged, rwt the
errttra value of the equlpmertt ar maEerlals fumiehed.

B. Upon awartl. tetmrs of intept, quotattvna, end any otl~er accompenY~~B.
dxume~ regerdfng commftmante wtth MUWIU36Es, lnaluding life ~1/WIDuSE

PsrttWpaNun and WcxKforae Cammidnerda Form, Deaome part C[ the aontraok
MM//R38E eommttrnertta are to he memoriaiked In a written auHwnira~ agee~nent and
ere to be malntetned throughout the term of the contrapt and eha11 apply 1n the toffiI

cankract value pncluding~ approved change orders end amendments}. Thmughcut the

tam+ of the confragt, BiddedRsapandenk to tequtred to ao~riinue (ts 9eat and Oaod Faith

Ef[a~.

C. In the event B(ddarlRespandent dnea not identity on die NUWIDSBE Particlpaflan

and Warktoroa Cammitnents Form that (t has made MtWiD68E a4mmiimenis within ~e

pertis(patlon ~aag~s setabilehed for this 91d andlnr does not agree 4o the empioymenF

goats described hsretrt, BldderlRespondent must catnple4e and submtt e O~ocumentaitan

of 9est end Good Faftfr ErYorts Fomr ('BGFE Form°), documenting Ile aoi{d~Uana and

any commiknents wikri MNVIDSBEe, and detaltlrtg any efforts made to Include

M/W1i796Es in the contract and 4o employ a diverse work[o~ca, The suhmteaion aF Nee

EOP — At~ottlabta Rental Haus(ag
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e~dro~c c

Bf3FE Form to an element of ~idlRFP respnneNeness, The 6QPE Fnrm moat include eat
a minimum, cectittaatlun and documentary evMer~ That 9ha foitowinp aaUons were tattett:

4. Salbitallon directed tp hoth quailfted M/NItQ6HEa registered with tJEO and
qualtfled MfrNNld88Ee oaAtifed by adencias appnpvad by 0~0.
BlddertReapondent muaC provide a Iist of aA cerHhc~don directorlea used far
aattattingp~ tpallon for thts BkURFP. BWder~ResPontl~rre r~w~t de6aemine w[th
r~aaonaNtte aertairtty iFihe A~lW2~S8Ee are interested by 9 eFA~P~~le steps

• to follow up on 1ni6ai eolioita~ans; one Ume oontecf, without follow up. 1~ not
aoasptabie; and

2. 6tdderlResponderrt provided tntereeted M/Wl06EEe wiNe adequate
inforinetlon about the plans, speatftoadone, and requMemertta of fha con4ae~ in a
tlme{y menrter to asal~t Diem in responding to a eotl~Hatlon; end

• 9. 8lddar/Reapcndettt negotiated 1n gpud fettlt with te~teree6ad MUVYIa88Ea. A
9tddarlRaspondent using pow! business Judgment Would ccneidat a numdar of
taat~s in nego6sdng wtth subanntraataea, Iridadlnp RA1W/DSBE sut~ntractn~s,
an6 would 4eke a firm's prloe and oapet~lidee as welt ae the adJeaHves of Uie Plan
Intfl ccnetderstlon; aYtd

4. [tooumentaticn oi'thaiolkawfig:

i. Any cammltments to uae MIW/DSBEa to ka BIdIRFP fcr
~t~aritrsded servk~a and mat~rtels supply even when
BidderiReepondent would athenWae pmfer to eeH•parft~mVeupply See
itertts~ and

~{; Cottespondence between the BiddarlReapondent and sny
MMpt338E(s) related W tfi18 BldlRFF; and

iii. Altendence logs and/or records of arty echedaied pre•6klip~e-
pmpoael meeUnp; and

b. Certffloadrnt and evidence that the foUawing eotlorta ware taken ar
documentalloe~ of tfle iaitorving, or an explanation why these actlona wee not
taken w why dxumardatlan does nu! exist

i. My arms ter+gM~ business aaaistance pra+rided to tnterasted
M1WiD$BEs whkh try indude aaceesflntraduotlon ba major
menufantLredauppiiass, Mss oPcredft end uMon hails: and

H. Sottottedon thtattgh Job fairs, newspapers, pedodicels,
adve~dsemants and other orgeniza8ona or media fat are owned 6y
MIWIABBEa ~d/ar 4aa~a an MIWlD68Es; and

ill, Tetephoneloge sf aammuni~tiores releited kr thl8 BIdtRPP; artd

(v. ntoiiflcaKan of and access tQ 8hiltiFP documents at the
BlddedRaapondent's office cr v~+er office ~ocat3~ne for open end tlmely
review; and

v. 8lddertRespondent soughR aesishance irom the Utban AHalre
Coalitlan, Carea~InR Ahtiedetphla, L~pportunky indusPriei Center and She
Phl~detph}e Warkface Rsvelopmeni Gorporetlan to perParm
employment autreeeh; and

80k' -Affordable Renml Housing 4
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vi. 81ddeNReepandent published fts palloy of nondisorlminatlan in
the hiring, ~etentlon and promotion aP employees; end

vii. P,ny egreemBM with eh appfendceehip ar training pmgram that
tar8eta the employment of minority pereone, dlaebied perootta
and women.

!1, Cioee,! Faith ~iNaNe.
Partiaiparde sha0 r9aaanapty exhauek the aae of beat artd g~c{'fatth eflarts ae deftn~d
hareundesta psavide approWrlala padlcipagon and utGlzadon apporWniNasftu t~iWlD~-
8Eand/or D8E flrme. Ail ProJeat oontraptors and vendors will ~ required to do likewise,
rAneiatent with best end eaund pmcuremard praotioee, and wRh eppiica6te law. Best and
Quad fart e86rts wlli be deemed edhatfig 4o when a FaHfo~ant meets the oilteria sat
torih ~ this won end dsmanabaiee mid dooumerris its uN~4s throughout ihs length of
rite Prolad. if the eatebilahetl ranges for tnclu~lon aP MIWNS9~ and/ar o8~ ttrtna are
nat met, a Pattlaipant must submit s Su600ntraaUngNendor Plea showing liow beat and
good faith efforts were made In achieve setd ranges. Thla pien must inolude, but r~et 6e
Iimksd ~~ itle ft711awing:

Written request for assistance W tha O+rmmer d~ree (3) business days Prtorto the
9kURFP due date.

• Solicftetion through new~papera, pedodicels advardaemenPs, end Job talcs, etc.
• Telephone tags.
o Evidence of ealteNeUon to quaNfied bE0 andlor PAUCP reglataredlcertiRed

MIWlDB-BE a~lor CBE flrme.
• 86dlRFP reaWls and reasana as to why no awards wars made to MNV/dS-BE

andtor DBE firms.
e. Use pf CIty/DEO-regletered business firms via 4helr directory at

httu:l/aeo nj~~cvidJraaYaty ass
e Use of PAUGP c~artlfled buefieas flrtna v(a their dit8ct~ry ffiwww.oauco.cam

Careapondence hetwean aontractln0 flrtn and any MtWlD&•6E andlor DBE
flans.

a Atmmienca lags endtor records of any scfieduied pt~rbhl fir pre-pmpoeaf
meetlr~8

• Specific, general and feahnlca) assistance o#fered and provided to NUW/D3-BE
endfor 08E flRne related to tfielr potion of the praJect.
P[oof there was nodflcetlan of and accege In BId1FtFP donuments at comparry or
other office iouatians for open end tlmsty revises.

E. Uwner requtramente celatlae to monrinrfig of beat and Boaci falfh etCorts of Pa[licipa~rta
engaged (n the Project shalt ba eatabiished by ~e owner U cooeultatlan with appmpriete
cNy, state an@ federal e~enales andlor private profeealonel ~nddea to InGUde (In add[tlon
to furthee measures as may he regairecij the following:

1y PardalpanY9 shaA submitcoptes ~f signed conVacte and purohase o[ders
wkh MlWtDB-SE andlor DBE suhconUactors.

Z) Perdcipanffi aheA be ready to pmvide evkience nF peymsnts fo their
eubcantrento~s, auh-caneuitents and supply vendarstbr parUc9peibn
ver(flaetlon. Thle dgcumen ahauld he provided marihfy or Included vaith
eveey request for payment to ContracWta.

3) At she concivalon oP wark, the &ubcafltre~tot shalt ptONdg e atBt8m8ttC oe

cthee avidenc~ of the actual dpitar amounts paid to NUW/US-8@and/or DBE

subcontractar~.

EOP - A£fardsble Rental Houaing
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4) Ail Qn~eite Cantraotore shall be prepared to eubmit "cecgfl~d" payrolls tieang
the foiiovr(ng Items tar ail on-sNe emptoyeea:

1. Full name
z. soatal8ecurKy number
3. Fuq a4drees
A. Trade dasefflsatlon (e g., laborer, carpenter, spgreadce,

ets~ridan, plumber, and foreman}
6. C3endee
8. R~
7. tiaurswaricced
B. A41 wHhhold{ng (a.g.. lahorer, (a:ai, stabs, FlCA, atc.j
B. Name of Contractor and Indicatlon oP Prlme for 6uhcontrectnrs
70. Nine of Projeak

6~ Certlfted payroll reports shall ba signed by an authorfzed company offlcar.

9) The Partkipant shell aompfy with aA aPplWabta requiremerds of any teda~ai,
afore ar icRai law ordinance or regu~don relagng ep aen6~act and pnytdii
comptlan~,

F. dacumertatlAn of Bas! and Qood Faith E4Torta smf Gamplisnce.
Fwu componeMe hays been established to faciitta~ fha Inclusion of M!WlD3-BE anaar
~0E firma ae conttsa6ots end vandora, and mincdty /(emafellocai residenffi as Peajeat
site workforce pertlolperde:

1 } A4NYYDS~BE gp,~/gLDeE q and retina oeMctnaflcn levels: the
ha818 tCP each dstermi~6tlon wI0 bathe Loll dotter etiWUOt of dtB 61d/contreCt OR
fhe botai dater amount otihe bidlconirect torthe identlfled Protect reek.

2) no yfemafe/L.onet ReaJdsnf EmvfavmerN ParBotnaNnn Levels the baste
for eeah d~erminadon will he dze projected rota► on~(te fled employee hours
divMed by the rtumBar of minority, remote and toast reaiHente' employee hags
aMfatpated to ire pedotmed on the Conhactora payroll, and each of the
Gandaeinfs an site subconhectots payrolls.

C3> Ovareipht Committee
'the Owner andtar at the discretlon a4 the CHy of Philadelphia, !n consulmtlan

with the appropr(ate agenotes and e~tlUee, wtii establish and idenlNy the members of a
ProJeot Overalght CommAtee, inatuding mpresarrtatives from the Owner. the Developer
andtor the C3ene~! Cotdractar.'ihe Ofiica of Eaonsm~c Oppc[hmtty, City Caundi, a~
wmmunfty argar~zaUons. ParUcTpan~ will e~gaga In monttorinp, repartlnp and pm6tam
soivfn~ acdvttles wh(ch ere W include regular meetlnge to address all matters rstavant to
tuhtrer devalapment of fhe Plen, aenying nut its tmplementattan and the succeasPul
cample~on of ffie Project

A meetlng of iha OveretBht Commft6ee ahaM be tatted by the ovuner or the City of
Phltadeiphta wtthin one (1}month of the Initladon of this Pro~eot and aheli mad an a
regular basis during all phases of the ProJecL ParNclpante wiN engage in mani0oring,
repnrBng end problem solving acdv{des which are to Include regular meetlngs to addcee~
ail matters eatsvant to further develapmant of rile Plan, carrying apt lta ImpfemenEaUon
end the saccessfu! aompledon of tfie Projaot

H. Reporting
The c)wner, Wilt ~sree to file en ennuat report with the Ctty of Phtiadelpnie and

City Council concerning the pertoemanne oPtl~a E~nomlc Opportunity Pten within the
PeoJecf. 8napehot reporting will tnduda: (n udlixadan of M/W/DSBEs endlar DBEs: (IQ
the biting and employment of minotitles arttl females, (ill) the hiring and employment of
PhiladeipMa realdents end; (iv) tra&ring progrems uBiized end fhe plflcament rates.

GOP —affordable Rental Housing
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Aif eapotts (quarterly & annuailY} fo the City under Utie aet~fan aAll h9 prouM~i to
the Oftiae of Eaonnmia ~ppctfunity and to Nte members of the 9~rsigh# Gommfttee,

iV> CFRTIFf~D MMI/D$-BE ANt9/012 D8E FlittNAB
A, Doty bueinesaee that am owned, rnanascxl and corttrniled, in bath form and

substance, ae MJWiDS-9E andfor D6E flmW eheH pattiOtpafa to ihle PmJeeYs
Eoonomia 9ppartuntty Pien. To ensure this ahandard, afl bueinass~s, tnduding joint
ve~Wma, must ba regiefarad vu~ the Qfty of Ph deiphie'e Offf~ aP Eaanamks
OPporWnity (OEA) ar membera aPih~ Pennsyivari(a Unlfled C~rdflGatton Program
(PAUGR)..

B. MIWlD8~8H and/or DBE cartlftcadon shouts rn~ be pia sole detamtEnadon at a
8idderlRespondent's br Condacbora ik~andal rn t8ohnioei ability to perform epeolfled
work. The Ownet reserves the fight ~ avatuata the Contractor's or 3ufmaMracGor's
apQk3'to satlafy Anandal, teahnlcai. or other orris esparate and apartfram sattl
certlRaaHona before btd opsnMg. Pre-~ualHiaaHon gondftione and ~equi[ementa ehafi
ba comreyed ~ e fak, c~san and non-dlerniminabory manner to ell.

C. The Owner nacagnfzea ths# MIWlD$-6E and(ar DBE reRiflcatta~re may expire ar d~a

tkm may experience de-cardflcetion by an authaAzad gcsverttmer~tai entlty.
CertiflcaHona fhet expire during a flrm'a partialpatlQn on a partk~alar phase of the
Project may be crour~ted tuwart! gverad goats fir pardclpatlon ages. Nwvever, said

tam MUBT deooma se-nertlflad pdpr to aar~elderatlon for fuWre goal aedit in me
Prc~ecYs Plan. If a fltm has bean ci~wtUfled~ sak! flrtn wauld ►rot ~ agglbte to
patddpeke.

Y. MON-COMPLIANCE
A. in eases whets the Owner has cause to hefieva that a Pa[daipert, acting in good f ,

has felled fo comply wi6~ the provisions of the Plan, the Ownsr andtor the WamipM
Cammltbae, wmh fha assistance and eoneultatlon M the appropr{a~ agendas and
profeaatonal eMftlas, shalt attemptto resolve the noncumpdance Efirough cAnditatlnn
and persuasion.

B. In concfUadon, the PaRicipent must aadsfy the Owner and ttre Oversight CammRme
that they have made theU bast and good tafth eflorte to achieve the deed u[ron
parHcfpadon goers by cartifled MIW1D5-8E andtor DBE 6rme. Seat amt goad faith
eRorls on Hre peat oFthe perUdpartGCanfiaator include:

1} Entering InW a cnnt~actual ~els9onahip wtth 4he designated MNV/OB-HH antllor
00E Brrn !n a dmely, reaponeive and responeibte miner, and futfltif~ ail
r~tracWai requlrame~, ineEUding payments, in said manner.

2) Nutlfying alt pertles, tadudtng the Dwr~er, the MiW1DS-8E andtor q8E flrtn, the
Overatght Commi~ee and al! relevant participants, of anp problems in a tlinety
manner.

3j Requesting asslafence tram the Owner andlor the Overaighl Committee In
reaolVMg anyr prabtem~ wlih any MMl/DS-BE and/or o8E ftem.

~4 Mateing every ressoneble effrut to appmpriataly faol~t~ aucceaeful
partarmenae of contraotual Buttes by an MIWfOS-BE and/or DBE fltm through

tlmety, otaar and diree4 communicatlnna.

EOF — Affocdabto Rartlel Housing
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• ~. fn cease where fire Owner andlor the Qvatsfght Committee have cause to bellave that
any Parflcipant has tailed to cnmpty wRh fhe pmvfatons at the Plan, they ehail conduct
an(nvesNgaUon.

~. After aNc~rding the Pa~laipant nnd~ end an opporGapRy to 6a h~rtt, the Owner andtar
4ha Overnight CommNkea are authorhsd to take carrecgve, remedlai andlar puntgva
eadon. 6uah aallons may intrude, taut aro rtflt iimkad En:

1 } Declaring the Pertfc{pant as nan-reapanai6le andlar non-reapanaive, with a
dsterminagon as [neftgibie to reca3ve the aware! of a con4rack rantlnue a
oantraot andtnr loa{Igibie for coy other future conhacts aftliisted with 4hle Plan;

2~ Suspandiny the vlolaUng Participant from dolnp bueineas wNh the t)wner,

3) W{thhaldtng p~ymenta to the violating PartialpanX andlor

4) PursWng and ~scuAng any retiet which the Qwner aadlru the Qvetsl~ht
Committee may deem to be necsassry, proper, and In the beet Ifdeeest of the
Owner and ~a Projwt, oonsteteirk wiG~ appltcabla pallcy and law.

~. A perNcipgpt trtay appaai a detettntnatlsu~ ofnon-compliance with 4his Pian by flilMp a
writoen grleven~ wttn me finer anetQr tta oversight Cammiaee.

~. WHhin five (6) woridng days the Owner and/artt~a pvereight CommK~e shelf (seua
eitd serve a written rtatls~ldeterminaUon, tngethsr witr+ a swpy of the grievants as
flied, to aii parsons named in the grievance.

Yl. CiUl0E1.(NES IFOR JOINT VEN3'UR1NG
loir~t Venture retatiomhipa witl~ certified MIWtL1S•BE ~nd/ar p8E fittne rnuat meet~e
toltowing ori~cia in adee Ua tecetve credo towards partteipaUan goals;

9p The MtWlGS-0E andlor DBE partrreKsj must be aertlSied 6y QEQ, PAUOP ar a
quaitfted govammen2a! aBenoy authnrl~ci by taw to certlly such snterpriees prior m
proposeUbid submlaetoo.

xj'Che MNJfi78-BE and/ar DBE pertner(a} moat ha subste~laUy (molved in slgniticeu~t
phases of the amtract fnWuding, but nat 11mtt~d ta. the pertnrmenca (with ttx own wak
farce} of a porgan of rite on-atte work, acrd of adminiatraUva responsibitiflea, such ae
bidding, ptan~tng, stefltng and daily manapemenL

3} The buainesa artr~ngsmente must be customary {I.a., each parq~ec aheres in the risk
and pmflta of 4he joint venture cflmmenaurate with their respecdve awnershfp I~teresVa~.

4a 1f a certlBed partner is a MHE, UMBE, OSBE, andior OBE the partic~sdon wAf ke
credited only to the e~ant of the partnHr's ownership interest in ihe~otnt venture; theme
wlli remain a requiramerttto meet MIWiQS-SE andJor ABE goals.

~ ~ ,.~
+mar Represe~etiv~ Qs -tl-~-.

b'"~-.~

Oiftce o onomtc Oppartuniry Qate
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CERT{FIGATIQN: This is a true and correct copy of the original Bili, Passed by

the City Council ~n November 14, 2013. The Bill was Signed by the Mayor on

December 4, 2Qi 3.

~~~~~
Michael A. Decker

Chief Clerk of the City Council
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{C. 
i( ' ~ .' "~(" ti: 7, ~ . r g ~ ~ --~: 1( ~. _, f~~ ~~ Yc. ~ , ~ y JI.-~ lC .l`s

('hiil;ictelpi~.i~ City Plapni~u} Commission
GgRY J..1(~S"fRZt~H

151G Ar~:t~ 5icer~. SCi~i~ rioor
E%SClA4YC E)ilpri0[

r~nna~iery~i,lc~, E°n ta~ioe

f-AX (215) C,03-M1ti7ti
EVFl GIHDS'fEIM

Depvly Gxecuilvn Dirnrd~r

October ?G. 201.3

the t-fonoreb(e Michael A. NufCer

Mayar, City at PhilacleY~~iiia

City Hall, R~aorn 2'(6
Philadelphia, I~I~ 191(17

RE: Bill Na 130G~J5 - An Qrcii~ia~rce to am~~nci USa Phit~dalp
hia Zoning Maps by changing the

zanin~ d~styEiations cif certain aroas of tan<I locat
ed within an area haimder! by 5~tth

Street, Lebanon Aveizuc, Georges lane, ant! Arlin4lton 
Street.

Dear DAayor Nutter.

Pursuark l~ Section d-604 of lf5u Piiiladeiphia Flotne Rule
 Charter, the City Planning Caitimission has

reviewed Bill ho. 730G95 introelieced by Cotincilrr'iember Janes an 
Qetober 3, 2013.

f3iU Ne. i30GJ5 proposes to rezonct the former Wynne The
ater property from a "split r_oning" desic~natian

of "CMX-7' CcSmmercia( Mixed-Use anti "RSA-~' fZesictential 
Single-Family Attached to "CMX-3"

Commercial Mixed-Use. This nevJ clesiynation will permit 
Penrose Properties io demolish ih~ existing

structcir~ acid cons,ruct a new 60,040 scivare foot building cont
aining 5A senior apartments, 1,200 square

feet of c~rour~ci (ic~~r commeeriaf s~~ace, and 1 T accessory 
parking spices.

At +ts meeUnc,~ of Ocfot~er '15, 20'} 3, the Cily Planntn~ Com
mission recommended thak k3iii Nn. 130695 be

aF~{>roti~ed.

Siric:ereiy,

~_sZ c~ <,c ~;C C~ 
t..._,tom<, r'=U

I

Gary .L .lastrzab
f.:xecutive f.)irertac

f~ (~l~eYi f~Ld 
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Date: 11/11/2014

Ferson ltequestin~ Information Kevin McConnell

Company Name J. McHale &Associates

Address 693 Main Street Bu►ldin~ C; 2"d Floor

City Lumberton

State NJ Zip Code 08048

Telephone 609-914-4679 FAX

E-mail Address kmcconnell@jmchaleassoc.com

How would you like your request returned? FAX

609-914-0079

E-MAIL X

Development Name (if known) Wynne Theater Senior Project

Exact Site Location/Address 54t" &Arlington Streets Philadelphia Pennsylvania

Requesting Information For

Exact Site Municipality City of Philadelphia

County Philadelphia County, PA

Zip Codes)

19104 19131 19139 19151

Census Tracts)

* See attached sheeto

Additional Information and/or Comments

Proposed 50-unit, senior project consisting of one &two bedroom units.

Submit your request by fax 717-780-1811 or by e-mail llutz(a)~hfa.org.

The above information describes the location of the proposed site and additional details to be utilized by the
 Agency in

response to the PHFA Housing Inventory request. The inventory is for information purposes only.
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Housing Providers Needs Assessment
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Vile Brim It iii (~7~eiher

October 8. 201.3

Mr. ICefvin A. Jeremiah
I'resadent and CEO
Pl~ilade(~hia Haasing Authority

t2 South 23rd Sfree4

Pkiiladc~lphia, PA 1.91.03

Re: Wynne Senior Residences

Dea~~ ivlr. Jeretx~iah:

Pennsose Properties iz~ paz-tn~rship wi.tla Wynuefiled-C>verbaoak Revitalization Corporation is

subinit;ting an application i:o PFTI~A for Tax Credits for fhe Wynne Senior lZesidences Fr~ject

(WST~).'I'he WSR wilt be a i~iewly c~lnsh~icted, 54 z~niY senior residence located in the

Wyrinefield section oFNhiladelphia. It will be affordable to applicants up tv 60% of'area mediate

income atxd z~estxicted to tliase seniors that aae at least 62 years of age, 'There wilt he ~? ane

bedroom units and 7 twa bedroom wii4s with a Bost of amenities i~icltading on-site management

and mainten~xice, laundzy facilities, lounges and a coniznunity room to mc;ntian a. few.

I aria writing to noti:l'y PHA cif this impending development and to indicatt; fliat we would like to

cooperate with the PI-IA. with regat•ds t~ the assisting; ii1 providing quality at~'oA•dable housing ro

q~i~litied eesideuts on yvtn• public housing waiting list.

All of oar units will be open to the public upon eommet~cement. of leasizx~ activities acid sue are

surd that ma~~y of the appl'zcants ou yout~ Z~ublic housing waiting list, zn~ny who have probably

been waiting for some tune to obtain housing, will certainly c~ttali.i~y f.'ax mousing at Wy~n~e Senior

Residences.

W~ l.vok Yor~vard to working wir1~ yoiu inanagemei~t stafPin provictin~ 11iis I~ousin~; opp~z~unity

repo« con~pl.etzoz~ of our facilely. If you (lave any questi~ias, please canTaet our 1~eveloper for this

prajecf, FI~txy I7, iVloody at 267-386-8fi64 ox hmoody~dipei~nzose.corn..

a''
Res~ectl'uliy

~; _ _. ..

~~h~ii~ K. 13ariihart.
'Chairman and CE,C)
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HISTA 2.2 Summary Data Philadelphia, PA PMA 
111CISCi1

~, zm4 au,;ams reaervea ~t;ei,v~ cmdins

Renter Households

Age 15 to 54 Years

Bnse Ycnr: 1.006 - 7.010 Esfinrnlea

50-I O,~YIO i 58( 1,346 1,105 609 70l 1,361

S 10,000~200G0 I,SR7 1,7.OM1 G86 J77 t07 4,321

S?0.000-30,000 I,OBG 958 185 391 510 3,x30

530,000~40,C00 1,385 822 3G7 40ft 239 3,221

540,000-SO.000 945 517 J'72 7G 93 2,023

55p,000-60,(!00 5~8 3Q9 300 261 10G l,5)9

S60,000-75,OGtl 307 507 279 127 239 1,45'l

575,900-109,000 7?0 G5q 193 72n 102 1,3Y3

SI~i1,Of10-125,000 93 ').51 '),J,9 3~ btl 67R

S1J5,00(I~ISU,000 24 71 GO SS IG 196

SISO,WO-200,000 105 52 G2 7.G 37 282

' S2UO.000? to 77 22 7 17 20.1.

I"FaMI
I~--

10~04A 6,742 4~iG0 2,378 2,535 2L~079
-..._._..

Rentez Households

Aged 55+ Years

Arsse Yenr. 2006 - 2Q20 Pstivmtes

SO-IQ000 17.50 J32 100' -02 48 1,772

S 10,000-?.0, 00 1,l3G 490 136 82 GO 2,394

S?0,00030,000 621 277 135 35 39 1,107

530,000-40,000 508 20a i2 55 ul 380

S90.tl00-50,00(1 ?07. 158 38 39 JS 572

i SSO,OO~~GU,OUO ').07 115 31 13 17 398

SG0.000.'I5.000 )39 77 26 29 22 388

575,000-160,006 163 99 39 IS 23 3d9

5100,90U~725,000 i5G 12S 32 IS IR 352

5125,G06~I50,000 77 74 IO IG G tA3

S I50,~40-300,000 79 M1S 16 7 19 Ib6

£~00.09~'.- S9 d~, 10 7 ~ ~3

To1nl 6,287 1,987 625 386 359 9,646

Rentertionseholds

Aged bZ+ Years

BaEe Yenr: 2000 - 2010 fsGrnntes

SO-IO.Ot70 I.AII JI) 67 33 37 1,760

S 10.000-20.W0 1.38.7 11(, 78 ;8 52 1,8(+B

520.00030,060 393 f56 i8 32 2G 685

530,000-40,000 333 Idl 37 24 26 SGI

SA0,90b-SQ,000 167 52 95 20 !8 292

550,U00.60,~OU Ii6 5') 23 2G 11 235

569,000~75,U00 125 51 ?0 13 12 221

S75.000-160,000 SA 4:5 '?d 7.1 15 793

S100,C00-175,00 IOA 7t 24 14 lS 228

5125,G~~.150,000 V3 2C 5 9 7 80

5t 50,OfA-200,000 38 1G IJ 5 10 72

"ibtul 425( 1.16fi •iPf 242 231 4~3~2
J

~Lenter Hoasehnids

Alt Age Groups '..

Bn<e Ycnr: 200n-2070 EstSnntes

SO-10,000 5,83( I.G7), 1,205 GS) • 7A4 10,117

S IO,OOn-20,600 3,223 I,6fl4 822 5t9 A(7 G,7t5

S20,C00.30,000 1707 1,235 G?0 426 :39 4,537

E39,000-30,090 1843 1026 M1la 4ti3 300 J~101

&00,000.10,000 1,24] 675 410 135 128 :,595

SSU,U~JO-60,000 ?20 M1G4 331 294 X23 1.932

SGtl,040-75,000 546 579 305 156 ).61 1.,447

S75,OOC-100,GU0 +~S? 753 232 IAY l25 1,7A2

5100,tl00-I25,~00 249 379 261 'S 86 1,030

3125,p00-150,000 iil 65 70 7l 27 339

5I50,f)RO-200,000 18d 97 7R I3 SG 448

F7.00.900T 132 1_7.0 3~ 1_1 78 326

"[btnl 1(.331 8,749 4~7AS 2.9(! 2~A94 35.725
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HISTA 2.2 $uTT~rYlgry DgCd Philada~phia, PA PMA 
I11C.ISL'!I

•] 20th Ail np~ls reserved `~ c~cen C~o~~lae

Percent Renter Households

Abe 15 to Sd Years

Ifnse Year: 2006 - Z0101istirnnfes

SO-t O.00O 13 P.1 57/. 32:x, J.3% 27'.'e z8.t%

5; ~,000~20.OG0 61^,% A.6'!: 2.6°l0 17% 1.6% 76.G%

' 57Q000~3Q b0~ 4 2'/e i 7>/o I T/o 1 3% 2 fPl 13.2°l0

S30.U~P40.JW $350 3.2% 5..4% 1 G% US'o 12A°n

S40.G00-50.000 3 (°6 2 0'/< : A% Q A'/o ~ 4% 7.p %~

SSOptl~0,0~0 26Y ! 3% 1,2'.0 lSPe 04% 5.9%

3GO,J^Jl~75 GOfi 12% 1 ~/0 11°i= 0'! OS~-o 5.4°!0

575,990-I D~,L`00 1.)."fe 2.5% 07% 0,?;o O4°/a 5.3%

SIOO.R:}~-17.S.M%9 CA°o 1U% J.9'.'o Q.I% 03% 2.6'/~

5125,C~D~i50,9GL' 9.I:b 0.1'l.^ 0.244 0~:'++ 0.1'."': D,6%

XI SO,000-J0000~ On% U7.% 02'/o O.Ifb 0.!°.o i.l o

S7.Og000~
I

D:3°e g.~%. 2J °s p~g%. o!%. Q•0.%

-Cotnl 38.5/ 25.9% IG.O% 9.9`/n 9.7'Yo 100.x%

Pr.~rcent Renter Households

Aged55+ Years

I7nse Yersr: 2006 - 207G Hstinmtes

i0-IO.O~YJ '23 J5~ •3d°!a 11I% ~.% 0.5t 28,7%

SI0,000-20,000 170% S.C% ! A% O. r'/o O6°/ 24.81

S~.OA(1)-?I;.~O 5n/ J9;S 7.4°% 0..°!o O.M1(o t7.5%

S30,GCJ-:O,GJO $.;% 1..1 °:e 0.5°.'e O.v% 96% 9.1%

S~+O,000-SO,000 7.1% 16% ~,`.'o OA°!o 0i°e 5.9%

SSO,000.GO C~0(J 7..1 % i J°o 0.76 0.3°o U 2% a.I

'aGC,C00-]S,000 25% D. i:6 0.1% d.3"/e 02% 0.0%

"n75,v00-300,(l('A I,7~io I.C/'/ O.M1% 03! 07.% 3.d'Y

SI OO,G00-; 25.90V I.G:S 13^/o Cil G.2`.S 02°~i- 3.6%

S1 JS.GCC-150,~A?0 (i.A'/, il.%+% 0.1'!> 07.% 0.1% 1.5%

£150;;90-?00.000 OS';, 65:5 0.2°i6 0.1°l, 0.2'l 1.7%

SZGQ,000+~ O~i°,'q 6=% 0.1°/a Q.I% (I I'/. ~,3%.

'Ibtai 65.2%, 20.6% 6S! AA! 1.7% i(W.U%

Percent RenCer FIousehoids

Agrd 62+ Yezr,

Buse Yenr: 2006 - 2010 tslimntu

SO-; O.000 2^..4'!e 3.190 l.l% 05% UG%a 2T.Y%

510,GOJ~I.U,C'.)0 27,.0% SA; i7.% 0.6% OR% 25b%

$2Q(M030,CC0 G2°.'o 7.5% 0.5°.'e 04`.5 10.9°/a

250.000-M1D.f4U S.3°!n 7.7°, 06 < 0.6'/e D.4vo 8.9%

SSD,OC-0~50,4`OC 2G°/ OS% O.f% 0,3°.o U,3'{o 9.6%

SSD.UpL`-(O.000 18% !I.9 0 04"io OA'/o Q2'(o 3.1'!

SGO,DOC-75p00 20;b OS n U.3! 0.2% 02% 3.5%

£"l5,000~1(t0,OG0 i.] 0 0'1 o OSYr 03% C2°6 3.t%

s~oo,00n.~zs,ano 1716 i.i'/e 04% Oi'.6 0201 3.G%

S12S.000.! 50,000 C. i°,'a 0.3% 0.1 % 0.1 l 0 C°% 1.3

8750,000-20J,000 C1.&°5 0.3°,~. 0.2°'< 0.1°/ 02',o IS!

S20Q.000+ (I Goa (,)5% QJ j 0;1.% 0.1°.S 1.4%

Tola7 G7.4% !85% G.6% 3,8% 7.7% 100.Q%

Percent Renter Households

Al;. Age Groups

Buse Year: Z00G - 20i0 Estimates

3"070,000 1G3°.o 4.7'l0 3A% I.fi°,o 2.1°~ 283%

S'O.OJO-?.O.OGO 9.G:6 ~}.7'/< 23% I S`io i "s'/o 18.8%

szo.~oc.~o,000 ,:.spa 3si. i.~ e i2°,o ~ sr az.~r

57o,cou-~o,aco s.r~ z.9°i ~.?~ ~ 3~ o.&~ tis~

F40,C00-50,000 .1.5:o I `)!. I.l % 0.4°i~ 0 ~4% %.3

SSQG00~60,~00 20°~ ~ 3% 09% OH'!o 03l 5.4%

£GO,C00-75.000 i.5% I.6% 09'/ OA% 9i°ro 5.2%

S75.OGPlG0.0"u0 iJ% 2.1% OG% 04'/e 03;b 4.9°lu

SIOC.(i()0-I25.f00 0.~°0 :.I! 0.~% 02'/0 0:% 29%

5135.000.150 GG0 0.1°.0 0?°! J.2 o J21. 0.1% 9.9%

SISU,OfIQ-?.OU.CPQ t1.5% 0.7% 0.2f 0..°/> 0.2'/c 1.5%

a2co.0oo<. ogY4 a}~ 2J_r nn ~ ai ~. 0,4:/

Total 05.7 % 24.5 / 13: 7 ~ 83% 0.7 % 100.0
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HISTA 2.2 Summary Data Philadelphia, PA PMA 
~1t~I5C11

zma mi rums rescrvca en c~am:.s

owner Households

A~,e 15 to 54 Ycaxs

Vase Yew: 200b - 7.070 Ectin~ntes

SO-10,000 442 2-0~ 43M1 138 85 1,36U

$IO.IiCO-JA,000 i27 2R7 158 100 113 485

S20,000-10,000 2G5 2?3 208 ?4? 220 1,729

530,000-40,000 AGN 757 d21 110 245 I,GO1

500.00050.000 ').6') 4G3 302 226 2R? {.445

550,000-60,000 ]OG 346 3G1 Ill ~J.7 1+3~~

5C0,000~75,~40 285 SCD 480 229 789 1.763

475,000-1C0,000 1')? 355 ZSG 350 45G I,G1A

S IC6,000-125,000 I) 202 21G 238 ~~0 $2g

5125,000-15!1,000 ?I G2 I41 157 SS 4tG

5150,L'00.?00,000 13 I6A /S 51 ifi 349

3200,000+ 'j2 ~ !}5 62 57

Tulal 2.631 3,3G4 3,017 2,139 2,ISS I3,3I2

Aged 55* Years

Bnse Yenc 2006 - 2010 EFtinmfes

S Itl,000~20,000 I%Ib 770 ?90 i~5 GI 1,010

520,090-30,000 756 113 I44 104 90 1,807

530,000--00,900 57y A77 L10 149 120 1,SG3

5~10,60fl~50,0~0 d3A SG8 162 16G AG 1~31G

S50,090fi0,OB0 3A7 46i 179 81 !00 1,162

569,000-75,ODU 720 361 227 107 59 1,070

$;S.OG9-100,000 7.15 d81 tS5 82 87 1,652

Si00,900.125,000 IdA 737 171 5'1 31 595

5125,000-750,000 AO 39 14 Z9 55 217

5150,00(7.2U0,000 M1S Ila 72 32 32 Z98

§200,0004 (y9 88 39 1~ ),2-

Ta~al 6,256 9,647 l,ftil 931 8~1 I4.94!

OwnerE3ousehotds

Aged F2+ Years

Base Yenr. 200ti - ZOSO Estimntes

50-10,000 I,IG$ 7,78 95 3G G5 I,G39

SI0,000-20,000 1,574 59A 17I 77 45 2,465

S'LO,~CD•30 000 567 548 I2R 8I 83 1,427

570,060-~O,OW dl9 378 139 110 107 l,I M19

SdO,()00-59,000 'it A04 114 77 32 8J0

SSO,~OO~GO,000 17A 3Gt 9~7 GS R:i 77~

SGO,000-75,OOD 1GA 193 I1S 78 47. 597

$75pC0-100,000 127 25? 9I d7 C:4 589

SIGO,000-I25,OOD 117 135 81 2h IS 373

SI1.5,000-150,000 25 ;47 17 13 15 103

SI50,000-200,000 29 53 :IU 23 l4 i50

S20U,000+ 27 (¢ l s~ 4 1~

'fUtai 6,595 3,322 1,101 648 565 1U,231

Owner FIouseholds

All Agc Groups

I3nse Yenr: 2006 - 2010 Estimntc~

sato,000
570,000.20,OOU

i,v~s
2,Id1

suz
1,0 7

sae
A18

~,<
215 174 3,995

520,C00.70,000 1.021 1,00! 357 A4~ 310 3,llG

S30,000-d0,000 1,041 73~M1 b65 259 765 3~1G3

Sdp,0~0-S4,000 703 1,031 364 a40 33? 2,761

SSO,OOD-GO,G0~1 653 857 534 1S8 7,27 2,369

$G0,~00~'75,OW (OS SGI 703 976 34R 2,653

575,000-IOD,OfA 41'7. 538 X141 432 533 2,666

S 100,000.125,000 ISG 434 347 295 191 1,323

51'1.5,000-150,000 GI 121 ~~5 186 fa0 44J

Si50,C00-2CU,OCO GI 27S 1!7 63 108 697

5200,roa+ LI. I.i2 9ia ~7 Crd

'I'o1+t 8,803 8,01 .1,828 3,070 2,954 27.758
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HIS7A 2.2 Summary Data Philadelphia, PA PMA ~?1CI5(:11

~~, xma nu r~gnu r~sercu rsci:.en cs o:a::

Percent Owner Households

Age 1510 r4 Years

Base Year. 20(M - 2020 Estimates

Sa.lo.000 :s.]:~o 1.8% ?.3% 1o'/n V.G% lV.~%

SI0,060-20,000 2.5°io 2.2°'0 1.2',ro O.R% 0.6% ~.4'Y

57.O.000•J0.000 2.0% 2,2°% I.G% 2.G% 1.7;0 l0.0'/

S30,O~O~lO.OW 3.5% 2.7% 32% 0.8'/o I.8% I2A

&A0,009.5g000 2.0% 35% I.S;% 1.7°0 2.2','o IO.N°/a

S'_0.000.00,000 23% 3.0°/ 7.7?~o O.Po I.OY 9.64E

$60.000.75.~OD 2.1% J.R% "4.G°lo I. i% ). 7.°'0 13.4%

575,000.IOO.00O 1.5% ??% 1.9'/0 7.. /e% ?.4̂ , 12.1 %~

S IOU.000-125,000 0.1% 1.5 ~ I.f>",~o I.S% I.2°/n 6.7.%

5125,000-ISO,OOD 01% 0.5'/o t.i% 1.2% 0.3°'0 3.2%

5~50.000~7.0(I,oOG A.1°!o 12% ~.7% 0:3:% 0.6~ 3.0°!0

b1.dJ,000+~ Q,J% U.3% 0.~1 0.G% 0.4! L9%

'Total 19.8% ZS.J /̀= 22.7% I6.1% IG.2f 100.01

Aged 55+ Ycars

Unse Ycnr: 7006 - 2010 Estiemtes

SO-IO.000 10.d°o 7.5% 0.8% O.A°'o 0"1°:a 14.tl/

S I0,060~20.040 I1..G% 5,1% 2.6% 0.8% 0,4S5 20.8%

$20,000.30,000 5.2%a 4.9°6 I.0% 0.7̂ /u V.4% 12.5/

S30.00D-0.0,CU0 40% 3.3% 1.7% 1.0% ~.8% 10.8!

5:0.000-SO.tHlO :i.p;'o 3.9% 1.1% 07'/o U.3°,'e 7.i%

SSO,OC!)~60,000 2.4% 3296 t.2% O.G% 0.7Yo 8.0"/0

$6aA~0.75,000 ?.2°in 2.5°'0 1.5% 0.1% 04°l0 7.4%

575,000-IOO,OGfI I,5°S 33°e 1.3% 0.6% 0.6°5 7..3%

$100,000-125.00f.1 I.0'/o I.G:6 9.9'/o O.h% 0.2°.0 4.1%

S 125,009-150,000 Q3% 0.4`.0 0.2% 0.2% 0.4! 1.5%

$150,000-2W,OUD 0.3°io 0.8`;6 0.5% 02°l0 0.2! 2.1%

t200.00D* 0 S%, O~GJ. 03%, (1:1%^. 0 I%. 7,5%.

Tufal A3.3! 32.2% 12.5"~0 6.4% 5.5% IUD.O%

Percent Owner Househ¢lds

Abed 62> Years

Unsc Yenr: 7.006 - 2010 Gstimntes

SO-10.W0 11 A°Je 27% 09% 0.4% ci6 u IU.U%

S~O,000-?0,000 15d°~ 5,8°6 1.7% 0.8% 0,4% 24.1%

510,00030,000 5.5°6 5.6 % 1.3 % 0.8 % 0.8 % 13.9

fi30,000-A0.000 S.t".'n 3.7°In I.a% 1.1°.5 I.0°!o 111/

sao,aoo-so,00a 2.1°!0 7.9:o I.i% O.II% 0.9°0 8.2!

SSO,COCW0,000 1.7;e 1.5:5 U.9'/o 0.6% 0.8"0 7.6%

StiD,000-75,000 ~.!°lo !.9% 1.2"/u O9:'o O.R°'o 5.8!

575,000-100,000 !.2°l0 2.5",n 1.0! O.S% 0.6°/n S,R%

S1UO,000-125,000 1.1°.0 13°fa 0.6°!0 07% 0.1°0 3.6%

S 125.000-I S11,~00 0.2:'0 (1.3% 0.2'/u O.i°io O.I`,~e tA!

SI50,00~-300,000 0.3°%o U.5% U3°l V.2°'o 0.1°!o IS%

szao,000* .~, o.c~ ai°.~ n~ ooi Uzi,

Total 4.1.9% J2.5% IB.ri% F.}% 5.5! 100.0%

All Age Groups

Tinse Year. 200n - 2070 Estinurfes

510,00040,000 7.7% 3.i°6 1.6°io 0.8% 0.G% ia.ar
szo.ouo-~a,roo a.>», 5.br i.si i.~i i.~^~d u.ai
5;gonn-nopoo 3.s!~ 7.0~ z.:i o.s~ i.sr n.ai

550,000.50,000 2.5% 3.7°•0 1.:1% 1.1.°0 1.2','0 9•§q

550,000-G0,000 2.4°n ?.i°o I.'J°/a 0.7°io 0.8'.0 69%

SGO,OtlO-75,090 2.2:5 1.1% 2.5"/0 1.2% 13% 10.5°!0

S75,000.1CU,U00 I.5% 3A < I.G% I.G°!n 2.0% 9.G%,

$100,000-125,000 0.6`/0 1.6°.L 13"/o I.t°ie 0.~/ S.t%

5125,000-750,000 0.2°.5 tl!% 0,6°~o O.i% O.A% 2.3%

$150,090200,000 02°% I.U% O.ti°6 U.3% 0.1! 2.5°rb

szuo.oao: n~i o.s°% oa n.?°.; oz~:. i.?^r..

Total 32.0% 28.90 17.4% tl.i%~ 10.(r"l„ 100.0".~..
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H{STA 2.2 Summary Data Philadelphia, PA PMA 
~~IE:~SCII

~~~ zma nn nBms reserves r;,cis~~ cwmr.

:entez Household

Agc 15 to 54 Years

Yenr 2014 Estinmtes

SD-10,000 M1,OS~ I,G95 1,361 698 8l~ 8.621

S I0,6C0-20,600 1,508 1,281 639 485 3A7 4,320

520,000-30,000 1,152 977 A42 399 4G5 3,-026

S3U,000-JD.000 1.382 774 390 44t 2G1 3,248

5-00,000-SO,000 990 515 39G I07 IG2 2,122

SSO.000-GO,C00 A13 )82 3A0 ].'t5 IIR 1,494

560,C00-71,000 272 -16ft 220 122 234 I~27

575,0 0-100,000 3fi0 700 198 !09 IM17 1,514

51~0,000.12S,000 ?3 287 212 AS 80 fi94

5125,000~ISO.G00 55 SI 103 67 38 J44

SI50,000-2q:,6W 93 57 6] 20 IG 249

$200,C00~ jQi $~ 25. I<_+. {9 238

Talal IO,iSS 7.297 4,J99 2,741 2,707 27,40!

Renter Households

Aged 55+Years

Yenr 2014 Estinurtes

50-10,000 2,SG9 359 129 37 75 S,I20

S 10,000-20,000 2,077. 517 153 91 4S 2,878

520.00030,000 773 713 IGO 77 78 1;121

530,000.4,040 S53 206 57 •IB S8 932

540,000-50,C00 ?Sh 153 M12 33 :!7 519

550.000-60,000 tRG 91 7,9 7,2 25 J5b

SG0,00~.75,0(10 2At 85 75 28 25 4U6

575,OW-100,000 130 G9 3A 24 23 280

$100,000-125,000 130 81 39 t8 17 265

5125 GOO.I50,000 G4 27 6 13 Id 17G

SI50,000-7,00,000 AS 36 10 10 I1 112

S20g0~0'~ )4. 28 1,2 9 G 79

'1'olal 7,03-0 I,9C2 (46 370 330 10,392

itentex Householc

Aged 62+ Year=
Yenr 2017 F,stimales

S0.10,000 1,593 207. 93 7,3 2C 1,967

510,090-20,00 1,748 975 83 4) 78 2,245

520,000-JU,CAO 500 IGG 91 33 25 WS

530,000-A0,000 375 133 39 2i 2G 546

S40,OD0-50,00 17; 59 36 l9 16 25G

SSO,C00-GO,OC~ Il8 55 ~9 2tl l5 227

SG0,000-7s,000 I3ft Ge 19 11 IS 25d

'. 575,000-1b0,000 58 31. I.G l9 lG 151

j S10U,000-I25,000 80 A9 7.9 15 13 197

5125.f00-15p,0`J9 30 l5 2 IG M1 fil

' SI50,000-200,000 25 17 8 8 8 66

$200.00llf I7 I$ 7. 7 ¢ 52

To[st S.ki3 7.172 4C: 132 208 6.82'!

Renter Aovseholde

Nl Agc Croups

Yrnr 2014 Estimntes

SO-10,400 6,610 2,OS4 1,3'JU 735 MJL Il;rnl

SIU,C00-ZO,OOD 7,58D x,798 ft52 $7G 392 7,f 46

520,000-30,UOb I o7.5 7,2RG G02 4J I 503 4,747

530,000•d0,C00 1,935 980 AA7 M1E9 3t9 4,170

54U.Op0-SO,C00 1,244 6GS 3RR 142 l99 2.6St

SSO,O40~G0,000 GOS 174 749 25'7 151 1,848

560.000-75,000 515 553 2A5 150 ZGi 1,727

.b75,000. i00,000 h90 769 232 l33 170 1.794

SIU0,000-125,000 ?03 370 251 G3 97 489

Si25,000-150,000 119 IOh t09 80 4R 469

$750.U00~7.00,OGO lib 88 73 l~ ~7 35G

S200.000+ 123 1.~5 }7 25 25. 327

Total 17,J89 9,259 5,095 3,11] 1,039 37,493
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HISTA 2.2 Summary Datd Phiiadeiphia, PA PMA 
!~I~~SCtl

~ 201A Ail rigl~(n ~c%troatl NicFSC~ :In~~.s

Percent Renter f{ouseholds

Age t5 ro 54 Years

~~
Year 2Q74Iiatimntes

sa~o,coo ia~~s e.~i as;o ~ŝ e +o o ai.aa~
SIO,000QO,fAO 5.5°(n 46% 25% t.8','0 13°!e t5.7°fo

52G.Q(7C-30 f(r) 4 2°,'a 1 4°lu :.6°. e t M1?'o 1. i' e 32.4!

530,000-d0,0~ 5 G'/e ^_ A'/o i A>), 1.6°0 ~~ 9'!e 11.8

£40.000.50,OW }.G% 7915 i7% O:t% 06% 7.7%

SSO.OJ()-GO.00J I S% :7% 09% Ud% 5.4i

$60,000-X5,000 I.0'/n I %% 0.8( 11.A^,'o 04'.0 4.8%

575,4(YJ-100,'J00 i 7°!n 2.5'/o Q.7% ~A% 0.5% 5.5%

SICO.000-12i,000 9.J°,< 1 Q?o 0.% -̀~~ 02'/0 0.'1% 2.5%

siu,n;m.isnonu nay o~~ tin; oz~ oiv ~.zs%
bI50.CCC,200.C90 U3°o C2:; P.2°lo 0.1% 01°~< 0.9%

S2U0.009i~ 0.4% 03°lp 0,1% ~_I% O.,I °io 0.9,%.

7'ntal 37.9% Z6.4% 15.9"/0 9.9% 9.8% .00.0"/a

Percent Renter Households

Aped 55+years
Yenr 2014 Estimntes

co-io,con zar,~ ssr iae~ aa~s osr +o.oi
~ 510.000-20.600 19.9°!> 5~% IS%a 0.~'J d.4% 27.7!

SZC.0003UAGJ 74°.b 3.11% I.S Q<°'n oA.'/> 72.7!

S30,000~AO,Ofq 53% 2.0% OS?£ 0.>°~ ~.G% 6.9%

54~00(1.5017/'q 24% 15l ORF 03% O.d^/< 5.0%

550,000-G9,000 I S% D9°e 03°5 U2~< 0.7.'~ 3A%

5GS),000-'/5p('fl '...3°b 0.8% U..°/o Q.1'/o 021 3.9°=

575.000.1 C0.00(1 .3'/< 0.7% Ol% ~J.'/o O.z% 2.7%

SICA.00D-125,000 i'/., O8'.'~ 04f 02°0 02°; 2.7Y

$125.(1(%0-I SU,6;10 0G% U.7'/e O.i% 0.1%. 0.1% 1.l%

siso,oco!~o,cco ~•~^r, n3>,% o.ir o.iss a~~~o i.ii
szon,aoo-t~ 9.?L o.? o.ie o.ii o_ir o.er

'cowl 67.7% 78.9"/., 6.7°/> 3.G% 33% 700.0

Pezcent RenEer Households

Aged 62+ Yeare

Ymr 2012 lstimntes

50.10.000 23.3"i. 3G% •1.1.% •0.3%• OA% 28.2%

SI G,C00-~O,O;+~J 1.5.6°l< ~1.9~ 12̂ /e O.G% 0.6% 32.9%

$ZO,f:00.30,000 73% >..?•% 1.?% 0.5% OA% 11.9%

S30.000 ;Q.000 5.5;'s 19% 0.G% CJ°.5 0.4°.0 8.7%

F40,OCOSU,C99 19 a C.8'/s O.S% 03% Qi:o 3.7%

~50,060~GO,C00 t:il 0.8/̀< 03°'e 03% 0.2% 33%

560,09C.75,f~00 2,0'0 1,0% d,3°a 0.3.% 02% 3.7%

z75,GU0~I00,000 0.8°le 0.5% 0.4:~~- 03% Q.2°~e Z•1%°

SIOO,a~~-125,000 12°0 0.5°/= U?% 0.1.1 Q.=°,r~ 2.b°6

S I25,000~150,000 C.4% 0.2;b 00'.'e 01°i< 0.1°0 0.9°!0

5150,090 ~OO,000 24°!> 02% U.I ~ 0..":'a O.l°~ 1.U%

5200,CJ0-t 02°' 0.% ~~:%. 0.i {,. ():i%_ ,O,R%.

Totni 70.5'% IS.GJ G.S% 3.4% 3.D% 100.0%

Percent tenter households

All Agc Groups
'lrnr 7.014 Esfirrmtrs

SO~t0.00D •17 h°5 5q°/>• 35Y IS'J 22°~0 30.R"/

S~O.000.ZO,COU 9.A°/< ~ 7% 2.2% : 5'/0 1 0°o i8.9'%

520,000.30,00 S.t% )A% 7.G% t.l°/a 1.7°/a ~25~

S30,000-:0.(lU0 S.I% 12f ti% OS.; X1.0%

&(G,OOPi0,000 3.3% ! 8% I.0'/> Rb% OS`!a 7A%

SSO,000-60,000 Ib! ; 2°, i D% 0.7'.5 ~a a 4.Y'/

SGO.OQ~;5.000 I%.55 15"/0 0.(>?o DA'/o 07°!o A.S'S:

575,000.1 (I~a00 I i°1.-. ?.C% 05% ~)9% 0.4°a 4.7!

SI OO.f,00-I75,Q0~ 0.5:5 I-C% 0.7% 07% 03°!u 2.6%

SI2S.G0~-130.000 0.3:~~ O.i% 03% Ui:~o O.i% 1.2%.

SI SO.G70.2C0.00~ 0d 0.2;6 0~'f< 0.1°.0 ~.I% 09%

F2GO.QGU+- ~,l°.~.'~, 0.3% 0~ Ol~;o U.]_L 0.9l.

Taal 9L.0% :JA"..~ 13.3% 8.2'% S.U'% 100.4%
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HISTA 2.2 Summary Dpta Philadelphia, PA PM,0. ~?1CISC11

4.~ 301rt All rlgFls reservetl Ci:en Cl~~ii:a:

honer Houseliotd

Agc 15 to 94 Years

Yenr 2014 Estimnfcs

SO•IO,tl00 4J5 230 4I1 lib 13G 1,349

510,000-20,000 290 262 192 l!6 t07 9b1

.S2U,000-30,000 309 29A 229 3bl 7.7.G 1,759

530,000-A0,f100 372 257 h27 i23 CAB i,d27

S40,OC9-50,000 210 414 ?42 221 I95 i,]N2

554000-60,000 3l8 410 320 IG9 I25 1,282

SU0,000-75,000 206 437 409 221 28. 1,543

575,06,1.100.000 :82 2'JA >.31 3C+7 M17,$ I,R99

5100.00.11.5,00() R Ift4 187 7.32 142 758

SI25,000~150,400 AJ 50 138 IIG W 3t2

', SISO.000-200,900 IS 2?I 77 54 69 446

S2~O,OQCi JS ~7Q 51 5= 53 245

Toal 2,Q35 3,111 2,909 2,U8R 2,176 12,719

Owner Elouseliolc

Aged 55+Years

Ycm 2014 F'stimNes

SIO,000~J.O,OOD 1,93' 838 37;! 141 i6 3,JJi

S20,000JOp~O 880 897 200 136 82 2,195

530,00040,000 598 44fi 273 169 tV3 I,G16

540,OD0.50,000 457 5th 16< 111 46 {.290

SSO,ti0U~fi0,0~R 29} -065 185 74 113 1,135

560.000-75,ODD 322 A0~ 2?G 115 GA 1,I4t

575,00(1-IU0,000 7.J.2 512 216 86 87 7,125

S 1(10,000-125 f00 ~3i IFd 89 JB 32 494

5125,000-150,000 44 78 31 28 48 229

5150,000-200,000 39 93 G9 31 18 263

5200,400+ 7~ 105 X13 18 l9 256

'CDlal d,G4i 4,975 7.OQ2 i.U4G 789 15,453

Aged 62~~~ Years

Y~»r 201A Esti»mt~.s

SO-I0,00~ 1,172 706 l01 57 GS t,704

s~o.aao-zo,aoo 1,679 669 236 97 }9 2,720

S20,000-30,O~V 673 b88 IBI 10. 7( 1.722

530,000-hD,000 .2A 357 .72 11+ 80 1,iG7

Sa0,000.50.000 209 331 106 85 32 763

SSO,tl00-SO C00 136 75R 107 SS 98 754

S10,C0~-75,000 195 ~G7 178 9G 52 748

575,000-100,060 13R 263 Iifi d9 60 637

$100,000-125,000 101 9J 58 21 21 243

$125,000•ISG,OCU 29 5'. IA 1. 20 133

Si50,000~200A00 3A h7 28 2G tU ta5

52UO,000+ M1S 327 23 13 _ 110

Tolal 4,535 7,526 1,2fl0 751 558 10,950

All Age Groups
Yenr 201 S Estinmfes

SIO,Q09-20,000 2,222 7,I C0 SGd ?57 tG5 q,)R8

S20,0~030,000 7, i89 I,I9I d29 437 308 3,554

S30,000~30,000 97U ?25 705 292 351 :5,43

S s0,000.50,900 667 928 n0A i32 3d1 2,672

SSO,tl00-GD,C00 G1: 875 505 183 2h3 2,61

560,000.75,000 518 A31 440 336 349 2,484

575.000-100,000 301 BOC 417 452 SIS 2 62.1

S IOOAOQ.125.0~0 139 )83 276 260 174 t,252

5!25,000-ISO,OCO 86 128 169 lM1q III 641

5150,1100-200,000 GO 32A IOG 88 87 7~9

S7.OQ.40U... 1 ~I 1,75 9!4 71 _... 5111.

'I'otai 9,076 8,066 4,Y11 3,134 2,965 28,£77,
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HtSTA 2.2 Summary Data Philadelphia, PA PMA 
~~iC:IS011

Pezcent Qwner Tiouseholds

Age t5 to 54 Years

Yrer 2014 EaNnrntes

50.10.000 3.•t% 1.9% }.2°~0 1.M1%• 1.1°l0 11.6%

Si0,000-20,OOD 23% 2.1% LS% 0.'>'% O.BI 7.6%

520.000-30.000 2.d% 2'3% 1.8°e 7. 4% 1.$90 10.7%

S70,000vI0.000 7.9% J..O%a .l.~l/̀o I.0'.'0 1.9% 11.2%

SA0.000.50 000 1.7% t 5% l 9'/0 1. i l0 7..3 % 70.9%,

S'o,00PG0,00o 2.5% 31°'0 2.5% 0.9'/0 1.0% 10.7%

SG0.000-75.000 I.(% 3.6% 7.2% 1.7'/0 2.2°! 12.1 /̂0

$75.000-100,~0~ IA% 1..3°6 1.6°~0 29! 3.A% I1.8%

SIC0,000.125,090 0.1% 1.3% I.5% I.8% i.l% 6.0%

S 125.900-150.000 U.3% O.A% l.l% 0.9'/0 0.5°.0 3.2%

SISO.fAO-200.000 0.11 I S% 0.(.°!o OA( 0.5°6 3.5%

~, 5260,OOJ? n.4_.'a P..~:/. ~ 41 o n Q 9.Q s .1 9° s.

Tolel 19.1% 24.5% 22.9% iGA°6 17.1% t00.0%

Peceent Ownec Aouseholde

Aged 55+~ Years
Ye~ir 7014 Fhtimntes

SO.i0.000 10.6°:n ~7% 0.8% 0.5;5 (1.7% 15.3%

S i0.000-20.060 X2.5°(o SM1% 2.n% 0.9'/0 0.4% 31.G!

520.W0-IO.00J 5.7% 5.8°'u 1.3% A.9% 0.5% t4.2!

530,00-.0.000 3.9% 3.0% I.e% 1.1% O,~o 10.5%

Sd0,060-SO,ODO 3.0°!0 3J°'= IA% 0.7% 0,3;~n 8.3%

SSO.IXI0.G0.000 1.9:0 3.0'.'n I.J.% 0.5°0 0.6°!a 7.3%

$G0.000-75.000 2.1 % 2.6°/n 1.5°,~0 0.7% O.M1°io 7.4:0

575,000-160.006 I.hh 3.7°!0 1.4% O.G% 0.G°~o '1.31

$1Q0,000-125.000 0.8°io l.3% O.G% 0,3°h 02% JZ%

5125,000-i50,00R 0.3% 0.5°i6 02;0 02% O,J°(a 1.5%

EI50,0'JO-20U,000 03% 0.5°'0 0.4°/u 0.7.'/o O,I;o I.7{

sxoo.aoo+. ,off 9.7ls 2~L 9~!i 1 ~?%

L Paul 43.0% X2.2% 13.0% 6.8% 5.1% 1U0.0%

Percent Owner I3ouseholdn

Aged 62+ Yeaxs
Yenr 2014 Es[irrmtes

30-IO,oCO 10.7% 2.Sf 0.9;5 •0.5°!0 0.6% 15.6!

S IO.000-20.OD0 159! G.I! 2.2?~~ 0.9°,6 O.M1/o 29.6%

S70,f,9C-30.000 G I% C.3% i.i/e 0.9°!0 0.7°'0 15.7%

S30,COQ-40.006 J.NO 3.5°!0 1.G% 12°0 0.7°, 10.7%

5:0,000.50.(IOP 1.91 3.0% 1.0'l0 0.8% 03% 7.0%

SSO,OOblO,ODO 12°i6 l3°/a 1.U% 0.5% 0.7°a 6.9%

SGU,OCO-"15,000 18% 2.A% 13% 0.9% 0.5°0 6.8%

$75,OCD-100.000 I.7°,'0 2.4;'0 1.1! 0.-0°,'0 0.5°to 5.6%

FIOO,OtlO-I2S,000 0.9:0 0.8"/0 0.5̂ /0 0.2% 0.2% 2.7%

$17.5,000•I5o,000 0.3% 0.5% U.t% o_t% 0.2°/ 1.2°6

5150,000-200.000 0.3 % 0.4:0 0.3 % 0.2% 6.1:5 1.3

5200.000+ O.J% !7ftlq 0,7°i~ Q„yp 0.0'/e i.b'/o

Total 44Z"/o 321"h 11.7°! G.9% S.]% IU0.6%

Pereent Ownec households

All Agt Groups

Yenr 2074 £stiumt¢s

SO-IO.000 •7.a% 2J°o 'I.<Y;'a 0.9% 0.9°/ 13.4%
s'{0,000.30AC0 79% 3.9°5 20̂ /0 0.9°o O.G% 14.31
S20.000-30,OW ~i 2% 4.2% I.S°io 1.G% I.I% li.!/

St0,000-40;000 3A:'o 2.G°Jo 2.51 1.0% ~.2'o t0,8%

590.000-5O,P00 1,A;~n 33"/o IA% 1.2% 1 ~% 9.5%.

550,000{0,000 7.7.°'0 3.1% I.B°ln O.G°,~o 0.9'!. B.G%

SG0,000-75A0~ 1.9`%'0 2.9% 1..390 11°/a I:L% 9.5!

575,900-100.906 I.4°~a 7.9°0 1.6:0 1.6% 1.81 9.3%

St00.000-125.000 OS°o I.t".'o I.0°~o I.U% 0.G% YA%

S71.S,000-150.600 U.3°G 0.5% 0.(,95 D.5°!o OM1% 2.3`!0

SI50,000-7.p0.000 0.?% 12% 0.5% J.3% 0.3% 2.5%.

S200.060'~ 4.A_°a_ V.$"/o. 03?ie O7i, ~ A,,g%'~.

Tatnl 37..2°6 28.7% 17.d% 11.1% 10.5% [00.0°
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HiSTA 2.2 Summary Data Pfiiladelphia, PA PMA 
~»~~SCI]

~a xotn an rignis reservca ciic~sen c~a~~ma

Renter Households

Age 15 Co 54 Years

Yrnr 20Y9 Proiecfions

SQ-IQ000 3,735 1.544 1.2"11 6s1

SIO.000-20,000 I,M198 1.167 645 476 541 4,ibl

320,000-30,OCA 1,131 ft96 ~12R 319 G30 3,26'/

590.0,"x-do,000 1,371 737 375 d55 2"17 3,218

540,9bU X0,000 I,I65 57~ ]B? 110 IGI 2393

SSO.000fi0,Q00 A3N 7&3 739 237 128 1.520

Sti0,000-75,000 :iJS SA4 7.37 140 244 5,496

S'15,OJ0-IV0,600 387 ftdl 227 13C ~'1~ x,717

S1~10,000-125,000 IOC 34G ?91 56 104 847

SI?5,000-150,000 ?A iii 13G 74 47 A42

g~S~J,~00-?00,000 Ii5 77 9M1 35 32 351

5200.000+ iGl ~$.$ 'ln. 26 ~ 413

Total 10,512 7,726 C,4G8 2."/GS 2,75 27,828

Renter Households

Abed 55+Years

1 enr 2Q79 Projections

SO-IO,000 2,625 351 139 35 )7 3,t69

510,000-20,000 ].?JU 558 14~ 95 Oft 3,W5

520,00-0-JO.00G 819 3}I 171 78 33 1,J42

sao,noo-vo.000 596 '-23 SY SU 50 978

SM1D,000-50,000 314 181 At 35 39 612

SSO,OA0.00,900 190 94 75 29 78 376

SGO,000~75,t10U 27$ 87 3G ?4 IG 456

$75.000-I OOpCO I-04 IOU 38 29 20 8]1

5100,000-125,000 171 117 55 l6 1G 375

$125,000-ISg000 110 77 5 I8 Ib 188

S~SQ.O~n-7.Q0,000 BG 49 17. IU 10 165

520;1.~~0 ~ 49 4d, ~ J~, 11 153

Tolai 7,402 2.174 753 19.5 334 11260

lientec IIousehold~

Aged 62+ Xeacs
Y~em' 2019 Projections

50-10,000 1,690 l97 95 [3 Su

510,000-20,C00 1,900 3T3 89 39 ~tl 2,442

520,000-]O,C00 546 187 72 30 ?1 876

5)6.000-40,600 4~5 IA7 A2 20 19 6-03

540,000 '0,000 162 73 37 20 IG 328

550,000-60,000 123 55 7.b 2~ IG 245

560.000-75,000 I?5 G7 2"i t3 14 296

575.~~0.140,000 73 AS 31 2G I~+ 189

$100.000-125,000 116 GI 33 17 It 243

$725,OOD-150,000 6G 27 4 L'I. ~l ~~~

$150 000-200,000 49 2G 1 7 3 Y2

Total c,374 1,287 502 235 206 7,604

Renter Households

Ali Abe Groups
Ycnr 20T9 Projectiori5

SO-10,000 G,3G0 1,897 1,410 GSG 87.2 11,1"!5

S10A00-211,000 3,71R 1,725 78Y i71 389 7,192

520,000-30,000 1,955 1,227 S~iH Al'1 463 4,661

530,000~~t0,00R 1,467 960 A37 505 7Z7 x.176

S~t0,000-50,000 I,dAI 751 X128 155 200 3,005

550,000-GOA00 628 M177 369 2GG 156 x.89(

SU0.000.75,000 Fii3 Cr3l 269 .69 ?70 1,952

575,000-100,000 57.R 906 265 155 19i 2,045

$100,000-125000 J71 46? 346 i7 120 1 272

Si ),5,000-150,009 I8a i5n IA1 92 G3 630

550,000-20U,OOtl i?9 IJ.G IOG JS A2 5l8

5200,GC0+~ 21,Q 1$ (7 a7 AR Sdti

Total 18,114 9.502 5,227 3,149 3,091 39,088
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HISTA 2.2 Sumrrtary Data Philadelphia, PA PMA 
t11C15ei1

~ 201M1 HIt rI91RS mscrvetl 
1lelscn ̂.'.xr::us

k'ereent Renfer Households

Age 15 to 54 Ycars

Ycar 2019 Projeclinrrs

$b-10.0 13.R°n >.5% 4.G% 2.3°Ic 2.8% 28.7%

S?0.!7C(1~2g000 iA /̀a a.2`.5 23'/o i.~ln 1.2% IAS'/a

$20.WO.JO,PSJ •t.l`~ 37% 1 S°o 1 J o 1.5% Ii.7%

8311,0(10-0~,05J A.'I% 7..6:'o iA°!a 1.6% I.~.e 11.6"/0

$40,C0~.50.000 42°/ 2.C°!a i ~4% 0.4% O.G% S.4%

SSO.f,U(I-SO.000 I.G"/o i~~% {2% 0.70 0.5°!e 5.5%

$G6,C90~75,flJO 12'/0 24'.'o O.fi% 0.5% U.7'/a SA%

575.460.VOO.00~ I~.% 2.9'i 0.8°b OS% 0.!>°!0 6.2%

SI00.(AO-IZS.pCO R~% 12% 1.0'/0 02°!0 0.49a 31"/0

SI25,000~I SO,OGO 03% Oh°e 0.5°fo h3% U2?~o 1.G%

5150,000~200,~W 04% 0.3! 0.3( 0.l% o.l ; t.3%

57.00.~IYJ* O,. Cy°lo, 0.5% 0~ ~ Olio 1.5%

Tutal 37.8! 24.3% tG.il 9.9/ 9.91 100.0%

Percent RenMc Households

Aged S5+ Years

Year 2019 Projec[imis

SO-I O.O(t0 ]i.3% 3.;% 1.2°,£ 03% U3k lU.sr

Si0,000-20,000 1971 5.0% i.3°s. Ofi'/e 04',4 271%

520.000.30.00 '!i°:o 1')%5 1.5% 03'/< 03'!e 12A%

530,000-40.000 5.3;'a 20`/> OS°o O.d ~ 09% 8.7%

$'70.000-SD.00p ?.S£ !ti% Ors'/o 03°6 0.3°i~ S.d%

F50,900-ti0,000 I.i%- 0.8:< 03°/, Oi% 02% 3.3°6

$G0,0~'lS,UOU 23:'0 0.8! 9.3% 03% 0.21 d.0%

c75,000-t 00,009 1.7! O.S'/e DI"f< U:11 02% 2.9%

SIC0,0~0~125.C(}0 I S°.L 10! 0.5°e Q.I% 01 ~ 3.3%

S125,000.I5C fdp l.G'( O.S'~ 00:'e 02% 0.1°0 1.7'Y

5!50.6W-7.00,G00 07% 0.4% 0.1% 0.1'!0 0.1% t.5%

$200.000i~ 0.4?'. 0_ds% DAY. 0. t.%. 0.1%. 13`Y_o.

7'atnl 67.5% 193% G.7% 3,5% 3.O1 ~00.0~

Percent ftenEer Households

Aged 62' Years

Ycm 2019 Projections

510.000~2a.CG0 25.~~ 4.;i I?'/o Q.5% 0.5! 32.1%

S20,fAU~30,C?0 72°'0 2.530 i? 0 0.-0°lx Oi°/ t1.5%

530.(J~~-4U.000 5.51 19'/. 0.6'!o OJ% 0 c°,'e 8.5

SGO,OCO~SO.G00 24°,f IU'/a U.5% (1.3°!0 0.'% 43%

SSU,OGffi0,~0 I.Gic 0.7°ii 03! 0.3% 0.2'.'e 3.2%

560,000.75,000 2l`0 0.'P!< 0.d! b2:o 0.2% 3.9

5"15,000-100,000 : D`Y 0.6°le f 4°S O.i'.e 0.7.',0 1.5%

S IOOpGD..i.̂.S,~CO t.i`.L ~.8°!n U.4% 02'/0 0.1°ie 3.2"/0

5123.000-I SO.O~J G.9;o 04( 01`,~< 07.% C.i°e 1.6%

5150,900-2DO.00J R4°4 0.3% 6.!%, O.i% 0.0°.~0 1.2"/0

szw.eap~~ osr oar, ~.J% g;. r. 0.~<,a !:~!

Tul<~I 70.7% iG9% 6.G% 3.1% 2.7% 140.0%

t'eccent Ltenter Hougehulds

AU Age Groups
Year 2019 Projectimas

SIO,OC9-20.GtiC 9.55E d.4% 20% i.5% 10'/e iH.4l

520pa030.(?00 5.G i 3.1% 1.5'l I I'.0 12l 779%

s;oaw~ao,oco son, zsi i i°.o u;a o.si io.~i
sao.uao~so,000 3.n°~a imi i i°~ o.<ss a.s~ oar
ssv,oco-co,aao ti:o izr c.~~ oar. o.a% a•si
SGl1A~045.aa0 f.G% i„o r,.~^~o nos: a~i s.o~
ns,oaa~oo,oco ~sso zsr o~=,a ons~~ os~ s.zr

£I OO,O~O,i2S,0~0 0.T'/> I °o ~i.i','o 9.:°.o U.3% 3.3%

£IBS OJi)~!50,000 0.5°4 0.~/•. 0~! 02°0 02% 1.G%

5150.000~ZOG.000 D.il U.7'/, Qi% L`.1% 01",'a 13%

szoo,caa~: as;.~ psis. ai°„ n,i<;,. n.ie~, ~.ai

To41 96.3`.:, 243% 13.4% e.l"/o 7.9^ln 700.0%
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HISTA 2.2 Summary Ddtn Philadelphia, PA PMA 
)~1CISCi1

J 2010 qtl right. mservetl Y~elsen Ga:i:ns'

honer E[ouschotd

Age i5 to 54 Yeacs

Yenr 2079 Frojectia~[

50-10,000 338 16( 3dG I57 IIS 1,118

510,000-20,000 251 17.3 X79 (03 91 8a1

.520,00030,000 ?72 254 190 251 IRI I,f48

530,090-AO,000 3J9 24} 3R2 f05 2I2 1,288

S{0,000-50,000 219 373 241 S91 288 1,115

SS~,000-(O,000 '1.92 ~f0 29U ?0 .I( 7,14tl

SGO,000~?5.000 70) 409 38U 7.78 :!GR t,d94

;75,C00-100,000 I67 2GII 2M17 75? 47G 7.537

$IUG,000-125,000 7 20J ?IG 28P IG9 884

SI:5,000-150,000 G3 SG 170 I57 7G S22 ~

SISO.00D-200,000 13 7.Gri 97. 59 75 507 '~..

3200.000+. EI. M17 (i~ 7N fj7 I)2.

'. Toial E,271 2,OG1 2.804 2.05(r 2.141 12,133

~waec Fiuusehol

A$ed 55+ Years

Yenr 2019 Praiectioi

&f9,000.20.000 1.958 617 3Sh I~il ~18 3,514

S20,00030,000 878 895 21 ~ 153 7i 2,234

$39,000~d0,000 G38 503 304 190 IW 1,740

i540,000.50,000 475 G06 184 114 SR I,a37

SSO.OhO~GU,~O JOU 490 1&9 76 125 1.178

', S60,Cf0•'75p00 388 A42 272 t28 73 1„703

c~5,000-I0o,000 2G4 G17 7.5(1 10h 97 1,332

SIW,Oao-t25,0o0 l78 ?49 1%9 G3 d3 662

$I?5,000-ISU 000 55 4G d0 7.9 SG 27G

$150,000.1.00,000 SA 124 71 3G 7.6 3t!

5200.000+ ,~19 142 Gam( ~,2 ~3 393

7'olal 6.990 5,)46 2,ISR 1,134 838 16,Sa6

Aged 62i Yeacs

Yenr 2D29 Pro(ectim

30-10,600 1,7.12 3I2 101 4G 59 1,730

S 10,000-20,CU0 1,72M1 GSG 225 95 77 2,733

S7.O.g00-30,000 705 lOC 190 17.). i2 7,795

53o,G00-J0,000 A59 401 7,44 IAS 83 1,295

530,00050,000 ~A'I 340 17.5 89 aft 87l

SSOAC9~60,000 ih9 J8d 110 SS 103 8112

SGg0~0-")ipUO 249 295 169 IOG 57 871

S7S,000-IOO,OCO IG3 326 :3K S9 G9 755

$100,C00-125,oC0 139 17.8 87 29 2U A09

$I1.S,CAO-lSU,UGO 3G GQ 21 I1 30 158

Si 50,000-2CO,OCO 4G G9 7.') 29 14 187

5200,C004~ 78 77Q 1~ 28 3 2G7

Tatel 4,18Y 3,844 i,asa 81~ 588 11,873

$0-10,000 2,00 SR3 ~iG4 22] 213 3,484

510,000-20,1100 2,201 1,03! 533 'I.4A 132 4,141

520.000-J0.000 1,170 F,149 401 •taM1 258 3,382

530,000-A~000 977 746 fi8G 7.95 322 S~U23

590,OW-5U,000 G9a 479 A28 305 34( ?,752

550,4 0-50,000 597. Ai0 479 lG4 2Gt 2,324

SIp,p00-75,000 591 651 GS? 3SG 3h1 2,797

s~s.000-wo,oau ss~ R85 497 M1S"I 573 2,843

5100.000-125,000 785 453 :145 351 212 1,596

817.5,000-150,000 Iig 152 2t0 IBG 132 798

3150,OOD-ZdJ,C~U G7 392 IG3 95 IOI 818

5?OO,C00;. 70Q .79 i~Q .L? ID1. 734

Totnl 9,2fit 8,257 b.992 3,190 ).,u79 2tl,679
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HISTA 2.2 Summary Data Philadelphia, PA PMA ~?1CISC1't

;u 2014 Alf riplits msarvo~ 4el~en Cian;ax

Percent Owner Households

Agc IS to 54 Years

'.. Yenr 2019 Proiecrions

£10,000.20,000 ?.i% I.8°!o I.5°lo O.R% 0.8°10 7.0%

520.¢Ofl-J0,000 2.2°'u 2.1"io 1.4'/a 2.1°'0 1.5̂ /0 9.5%

S3~Cn10A0,090 2.8% 2.0'Jo 3.1% 0.9'a 1.8'/0 10.6%

SnO,ODOS0.000 1.8°!,. 3.1% 2.0°= i.6% 2.3°.0 10.8%

SSO,ODD~G0,000 2.J% 3.0°rte 7..AJ o.?% ICP/ 9.5%

SG0,06~.75.000 1.7% 3.4% 3.i°o 1.9% 7.2% I2.3%

$?5,000-100,000 1.5°/u 22'.6 2.0% 2.9% 3.9% 12.G%

,S1W.000-125,000 4.I:o 1.7% I.E% 2A%. I.do 7.3%

SI.S.OIXI-I SO.000 o.5% U.5% 1.4% 1.3% O.G% 4.3%

5150,000-200.000 0.1% 2.2°0 0.$°'o US:S U.6% J.2"/o

5200.1K10+ 0„]L 03% U.6% Ob% O.b% 2.7%

ToUI 18.7% 73.6% I3.t% 7G.9% 17.6% 100.0°/

Percent Owner Households

Aged 55+Years

Year 2019 ('roiectians

30-10.000 10.1°0 2.5% 0.7°6 4.4% 0.(°/n 14.9%
S 10.000-2o.oC0 11.8?/„ 4.9% 2.1% Q.~' 0.3% 20.0%

57.O,OW~50,OW SA%u S.hYo 13% D.9°io 0.5".~e 73.5%

530.0(10-40,000 3. ~l0 3.1°.0 1.8% i.l% O.G o 10.5%

R4o.a00.5o,000 2.4'!0 37;~o t.1:5 0.7'lo b.-0/̀e 8.7%

SSO,W0~60,000 I.8`! 3.0% I.1°n U.4;o 0.8°!0 7.1°/a

3G0.(YJO-75.000 23l 2.T:b I.G%a 0.8% 0.4% 7.9%

S75,OG0.100,006 I.G% .1.7% 1.5% O.G% O.G% 8.1%

5100.000-I?5,000 I.1°o 1_5% 0.8% U.A/̀o 0.7% 4.0%

5725,OW-ISU,000 03f 0.650 0.2! 0.7.% 03:e 1.7"le

&ISD,OW.200,000 AJ%. 0.7% 0.4°/, 0.2°0 0.2°b 1.9%

szoao~o+. 0.7 i o.~;~ c1,.4^r o.2=,, o:~ z,a

Tutel 42.2% 32.G% X3.2% 6.9% S.I"/o 100.0%

Percent Ocvner Houyehotds

Abed 62+Years
Ycnr 2019 Projections

SO-10,000 102! 2.6°/a 09'/0 0.4:'0 0.5°l0 14.4%

F I0,00~-200011 (~4.5% 5.5% l.9°io 0.8°!< 0.3% 23.0%

520,00030,000 5.5:0 5 S% I.G°io 1.0:5 0.6% t5.1

530.000-40.000 3.9'0 3.4'0 1.7;~a 12°/a 0.7"Jo 70.9"/0

580,000-50,00 i.9°!o 7.7% ~.1! 0.7°/n G,l% 7,3%

$SOS~(LG0,000 1.3%, 3.?% 0.9% 0.5°.0 0.4'/e 6.8°/n

SGO.(iQ0-'15.000 Z.1;6 2.5`/0 1.4°1a 0.9°6 0.5% 7.3%

$75.000-IODACP 1.4°'0 7..7% 12% OS°.~o Qb°o 6.9%

S I~O.000.I25.C90 1.2°5 I.1°./o U.7% d2% 02% 3.9%

5725,000-150,000 0.3 v O.S°:o 0.2'/0 0,1% 0.3% 1.3!

5150,000.200.600 OA:~n O.G% 02°n 0.2% 0.1°0 46%

5200,000+ 0~% I:0%. 0;7%, 07. o Q,~ x Z

Total d3.7% 32.1% IE.1% G.9% 5.0% 100.0%

Percent Otvnex Households

Alt Age Groups
Yenr 2029 Projections

SodD.aoO 7.U'/o 2.0% I.G% o.S% o.i% lz.lr

510,000-20,000 7.7°!0 3.(°0 19°0 0.9°10 0.5% IJ.S%

520,00-30.000 4.1°! A.0% l.4% 1.4% 0.9'/e 11.8%

ssa,000.ao,a~o 3.R:% 2.u% 2.-01 I.U`:~ 1.1% 19.4'%

SAO,OOf,.50,000 2.4".~e 3 4;0 1.5°i~ 1.1% I.:?'/0 9.6"/0

550.000-60,000 2.1°e "s 0! 17% 0.6% 0.8°h 8.1

560,000-75.000 2.1:'0 3.0°0 ?.?% 1.2̂ /0 1.2°'n 9.8%

S~S,Q09-100.000 1.6°1c 3.1% 1.7".~ I.G°lo 2.0% 10.0%

SIOO,000.I7.5,00~ Q.Ĝ /o 1.6°~u 1.2% 1 ~°(o OT'ie SA%

$125,000-150,000 ~d% 0.5% O.i% O.G% O.SYe 2.8%

SiSU,000-2D0,000 01% I n% OG% 0.3% 0.4% 29"/0

5200.000: p_7%. ,O.K?(. 0 5°, Ov4:o 0 d%:, 2 5

'Cctnl i2.3% 28.8% 17.4`/0 17.1% 10.1% tOD.O%~
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Geograghies Selected:

Geocode/ ii? State Caun ZiP Code Name

191Q4 Pennsylvania Yhiladeiphia County Philadelphia

19x.31 Pennsytvaz~ia PhiladeEphaa County Philadelphia

19139 Pennsylvania Philadelphia County Philadelphia

197.51 Pennsylvania Philadelphia Coanty ['hitadelphia

ii~:>un acMo~.~un::s
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a~~~c~~'a,ssifl~ ~~a~~~~c~ ~'c~v~~s~;s ~, ~~~~t.ie~~~~ ~,~t~t~~~ed

~urrer~~ -~ >i)~JEI

"uni(ons Ap~~rr,isal Stanclar~s Cor Fedei~rl L:snd Acquisriuns

(Yciio~>• .3o~lcj," Scptcrobzr 7013

"Q?ntp'.e:i Li'igu[i in .1,̂,rs~ai5al Case SC~~d iŝ>°, Appraisal Institute,

March 2G13

:~4arketsbili:y Studies: The 5i;:-Step i'roccss and Basic
r.ppticz[ions". ,1ppril,al huCn:ia R9nrch 3013

`Ilic S~atr. of ~hc U.`i. Rcal F,,;Fatc ~1urket", ~A.pprni5al liesiiiute,
Septami~c* 20i2

`.['ttS `i aivatiur". Apprai:;a! lnstimte. Suir Zill2

"St~cc Agr:cc(turz Devclopmen? Committee, Pnnnl;~nd Presc~~mtion

i'rugrar.~ Ari~v~il Appraiszl C;oir`ercn:e', NJ llc~~arLnent o;~

Agricu':wre, St.itc ,4griculturc IT~~~cinpmcr.[ Commi!1cc, turic ?012

.~Pcd~ral A};;c~.irs and Anprais~l: Pro~;iam fJp:iatcs'", ilppraisa!

t r~.~titu te..i i me. 20 ! 2

':~ssess~xs & ApnrSSOrs in Teday's ~?Atut:e[", .af~praisxl Inst;hne,

Agri! 20 i ~

;'uuctame~« u!s u. S~~m'ating Kcal .Prupony. Pc ;onzl P,opartY, end
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Tab 5. Site/Layout

Included in the section is:

➢ Site Map of the city and the Project location

➢ Building description

➢ Site plan and Drawings
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5.b Building Description

Construction and Systems

The construction of this new senior residence will consist of concrete footings and CMU

foundations, concrete slab-on-grade, 2x6 wood stud exterior walls and prefabricated open-web

wood floor trusses and roof trusses. The exterior walls will be finished with a face brick that

varies in height, and fiber cement siding above the brick. The roofing will be an EPDM

membrane at the flat porch areas with architectural grade roof shingles on the pitched roofs.

Aluminum sliding doors at the main entrance and energy-efficient, vinyl single-hung windows

are specified. The exterior walls will contain R-19 batt insulation, with R-10 rigid insulation at

the foundation slab and R-38 insulation in the attic spaces, and the building envelope will be

sealed per the Energy &Environmental Building Association's (EEBA) details to achieve a

minimum HERS rating of 86 and meet Energy Star standards. The building will have Energy

Star labeled residential appliances, light fixtures and equipment wherever possible, with low-

flow plumbing fixtures to conserve water.

Pro.iect Amenities

The new residence will contain approximately 56,530 GSF of area on four floors. There will be

forty-five (45), one-bed/one-bath rental apartments, comprising of approximately 700 s.f. of

living space and five (5), two-bed/one-bath rental apartments, comprising of approximately 950

s.f. of living space. Various common areas throughout the building create opportunities for

social, wellness, and recreational activities. First floor amenities will include a large community

room with kitchenette, lounge and retail space. Common laundry facilities will be on the second

floor, a wellness center will occupy the third floor, and alibrary/computer lounge will be on the

top floor. Two elevators service each floor, with a spacious Elevator Lobby/Lounge. Outdoor

amenities include a generous patio and private yard that are directly accessible from the first

floor lounge.

Apartments

Each apartment will have full bedrooms, aliving/dining room, full-size kitchen and bathroom,

and ample closet space (coat, linen, hallway and bedroom). Two large windows will offer

ventilation and natural light in each living and bedroom. The bedrooms are sized to

accommodate resident furnishings, with adequate space for circulation and storage. The kitchens

are designed with atop-mount refrigerator, self-cleaning electric range with front controls,

vented range hood with wall switch, stainless steel sink with single lever faucet, dishwasher and

a wide pass-through shelf that is open to the dining area. The bathrooms will have afull-size

bathtub or shower, cultured marble lavatories with vanity base cabinets, medicine cabinets and

Pennrose Development, LI~C/Wynnefield-Averbrook Revitalization Carp
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toilets. All units will be intentionally designed with special consideration for functionality and

usability for senior residents. These include lower wall cabinets in the kitchens, wire pulls on all

cabinet doors and drawers, full grab bars at all toilets and bathtubs/showers, higher toilets, and

hand-held shower sprayers.

Electric service to each unit will be individually metered and controlled with wall-mounted

thermostats with large, easy to read numbers. The heating and cooling system will be employ

electric heat pumps and individual gas water heaters. Appliances, HVAC equipment and light

fixtures will be Energy Star labeled whenever possible. Each unit will have CATSe wiring for

telephone, data, and digital cable television service. All units will contain an emergency-call pull

cord in the bedrooms and bathroom to "alert" the management if a resident is in need of

assistance.

Accessibility and Visitability

Five(5), (or 10% of the units), will be fully wheelchair accessible, and all remaining apartments

will be handicap adaptable with many accessible features. In addition to the standard features

listed above, all fully accessible-units will include a lowered work and sink counter with open

knee-space in the kitchens, afull-size roll-in shower with portable shower seat, cultured marble

wheelchair-accessible lavatory, and awall-mounted skirt in the bathrooms. Two (2) apartments

will be equipped with devices for hearing and visually impaired residents. All apartments and

common areas in the new residence and the outdoor amenity spaces will be fully Visitable by

friends, family and staff.

Enemy Conservation &Green Building Criteria

The Wynne Senior Residences project team, with its extensive experience in providing the

highest industry standard, has implemented goals to achieve sustainable needs as well as urban

design concepts without compromising the ability of future generations to meet their own needs.

The green building measures that reduce energy needs that The Wynne Senior Residences will

reference are as follows:

The overall U-value of the exterior building envelope will exceed the requirements of the
2009 International Energy Conservation Code for residential buildings (regardless of the number
of stories) by at least 10%, as verified by a REScheck certificate. Air sealing of the exterior
building envelope and attic plane shall be included. (Trade-offs available in the REScheck
software for mechanical equipment will not be allowed.)

All appliances, mechanical equipment, windows, ceiling and exhaust fans, and exit signs, will

be Energy StarO labeled when such equipment and appliances exist. (Exception: programmable
thermostats do not need to be provided.) In addition, 100% of the permanent room light fixtures
in the dwelling units will be equipped with compact fluorescent or LED bulbs and 100% of the

Pennrose Development, I.LC/Wynn field-Overbrook Revitalization Corp



phil~~Reiphi~ ~3o€asis~g a~u~hod°i~~

2E~2~ d~a~fs~rda~i~ ~ia~~ssir~~ t~~~~~~•t ~ca~ Prrs~ass~~s

t~~i~ t~~~e¢~ ~3~e~aei~g Subs6~y Pra~gram

~11/y~rr~~ ~~r~ior l~~sid~r~c~s

community room and common area corridor and stair lighting will be fluorescent with electronic
ballasts or will utilize compact fluorescent or LED bulbs.

The development will meet Energy StarOO Standards by achieving a Home Energy Rating
System (HERS) index necessary to achieve an Energy StarOO rating. This will include computing
a HERS score based on a review of the drawings and specifications prior to construction; blower
door testing, a thermal bypass checklist inspection during construction; and HVAC design in
accordance with ACCA Manuals D, J, N, Q, and S. The referenced development will promote
energy efficiency and conservation, operational savings and sustainable building practices by
conforming to the "Threshold Green Building Criteria" which follows.

Green Building Criteria

1. Water saving plumbing fixtures in compliance with the EPA WaterSense program shall be
installed throughout the development with the following maximum flow rates: Showerheads:
2.0 gpm, Bathroom Faucets: 1.5 gpm, Toilets: 1.28 gpf. In addition, kitchen faucets shall be 2.0
gpm maximum.

2. Landscape plantings shall be drought-tolerant and will not need irrigation.

3. Provisions for a development wide recycling program shall be provided.

4. Photocells shall be provided to control all site lighting.

5. All paints, primers and clear finishes used shall be low volatile organic compound (VOC) type
in accordance with Green Seal Standard GS-11 for interior paint, GC-03 for anti-corrosive paint,
and South Coast Air Quality Management District (SCAQMD) Rule # 1113 for clear wood
finishes and stains.

6. All caulking, sealants and adhesives shall be low VOC type in accordance with SCAQMD Rule
#1168.

7. Composite woods used indoors shall be free of urea formaldehyde or shall be sealed with a
durable low VOC sealer that complies with SCAQMD Rule #1113. Cabinetry with KCMA
Environmental Stewardship Program (ESP) certification shall be deemed to satisfy this
requirement.

8. Carpets shall bear the Carpet and Rug Institute "Green Label" or shall be manufactured from at
least 25% recycled materials. Bathroom fans shall be Energy Stares labeled and in accordance
with ASHRAE 62.2. (For preservation developments, the installation of switch-mounted timers
will satisfy these criteria.)

9. Bathroom and Kitchen fans and clothes dryers shall be vented directly to the outdoors.

10. Mechanical ventilation in accordance with ASHRAE 62.2 shall be provided.

11. Heating, ventilation and air-conditioning systems shall be engineered and properly sized for the
space covered in accordance with ACCA Manuals J and N, as applicable. A mechanical
engineer will certify to the design by sealing the construction documents.

12. No piping shall be located outside of the interior finish of the insulated building envelope. All
domestic water pipes except for PEX piping shall be insulated.

Pennrc~se Development, LLC/Wynnefield-Overbrraok Revitalization Corp
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13. No mold-propagating materials shall be used in damp areas. Only moisture resistant materials

shall be used in bathrooms and at tub-shower surrounds.

14. Vapor barriers shall be provided for all interior slabs on grade.

15. All below grade spaces shall be waterproofed and have foundation drainage.

16. Passive radon mitigation systems shall be installed in areas designated as EPA Radon Zone 1

and 2. The lowest level containing dwelling units or community space must be tested for radon

in all buildings prior to occupancy. Test results above the action level will require that an active

radon mitigation system be installed that result in satisfactory test results.

17. Grading at perimeter of the building shall provide positive drainage away from the building.

18. Units with garages shall have a carbon monoxide sensor controlled eachaust fan and the demising

wall between the garage and living space shall be a continuous air barrier.

19. Termite shields or borate based wood treatment shall be provided with low VOC caulking at all

floor joints and penetrations to prevent insect infestation. Chemical soil treatment or bait stations

shall not be used.

20. Lead safe work practices shall be used in all properties built before 1978.

21. The Owner shall be provided with a maintenance &operations manual and training including all

materials, systems and equipment used in the construction, explaining the Green Building

components and amenities, how they benefit the property, and how to properly maintain them.

22. A Green Building Guide and orientation shall be provided to the residents explaining the Green

Building components and amenities and how they benefit from them.

Pennrose Development6 LLC/UVynnefield-Overbrook Revitalization Corp
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Development Name: Wynne Senior Residence

PHFA No. TBD Date 11/06/14

1. Number of Buildings: 1

2. Building Height (Stories): 4 Stories

3. Building Code: X IBC IRC Construction Type: 5A

4. Structural System: Wood Frame Walis, Floor Trusses and Roof Trusses

5. Exterior Finish' Brisk and Cement Board Siding, EPDM Roofing

6. Gross Building Area *: 56.530 GSF

7. Gross Commercial Area: 1200 SF 2 % of Gross Bidg. Area

8. Number of On-Site Parking Spaces: 11

9. Required Variances: TBD

10. Applicable Accessibility Regulations:

Sec. 504 X UFAS X PA UCC X FHAA X ADA X
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50 5 2 45 -
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~ *` Net area is measured from the interior face of the unit separation and/or exterior walls. Show the
r
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Tab 6. Project Amenities/Services

Included in the section is:

➢ List of Project amenities

Pennrose Development, l.l.0/Wgnnefield-Overbrook Revitalization Corp
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Project Amenities

The new residence will contain approximately of area on four floors. There will be forty-five (45), one-

bed/one-bath rental apartments, comprising approximately 750 s.f. of living space and five (5), two-

bed/one-bath rental apartments, comprising approximately 950 s.f. of living space. Various common areas

throughout the building create opportunities for social, wellness, and recreational activities. First floor

amenities will include the Following:

➢ Large community room with television and cable

➢ kitchenette
➢ Lounge Area
➢ On site management and maintenance office including space for social services coordinator

➢ On-site parking
➢ Bike racks
➢ Retail space with outdoor seating

The Second Floor will include:

➢ Common laundry facilities with and adequate amount of washers and Dryers

The Third Floor will include:

➢ Wellness center intended to provide an array of medical and educational services to the

resident population

The Fourth Floor will include

➢ library/computer lounge with Internet access

Two elevators service each floor, with a spacious Elevator Lobby/Lounge. Outdoor amenities include a

generous patio and private yard that are directly accessible from the first floor lounge.

Pennrose Development, LI.0/VVynnefieid-Overbrook Revitalization Corp
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Tab 7. Developer Capacity and Qualifications

Included in the section is:

➢ Owner Entity Structure & org Chart

➢ Team Structure statement

➢ Principal and Developer Profiles

P~nnrose ~evel~pment, LLC/VUynnefield-Overbrook Revitalization ~Arp
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Wynne Senior Residences Organizational Structure Narrative

Wynne Senior Residences, LP is the Development entity created for the

purposes of developing the Wynne Senior Residences Project.

Pennrose GP, LLC will be the general partner owning .OS% of the
partnership.

Wynnefield-Overbrook Revitalization Corp is the non-profit partner in

the organization. WORC will be the Class B Member owning .OS% of

the partnership. WORC may create a development entity for the

purposes of developing this project when appropriate.

Pennrose LP, LLC will be the initial limited partner owning a 99.00%

interest, until the tax credit investor is admitted at closing (when it will

take the 99.00% interest).

Pennrose Development, LLC will be the developer earning the
developer fee.

Pennrose Development, LLC/Wynnefield-Overbrook Revitalization Corp
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Tab 7 b Team Structure Statement

The Development team will be led by Penrose Development LLC (PDLLC) and

will serve the role as the project developer. PDLLC will manage the design team,

Kitchen &Associates and T&M engineering, while working to create a safe energy

efficient facility. In addition, PDLLLC will manage the general contractor, Domus

Inc, to ensure that quality construction is the benchmark while keeping costs within

the construction budget. In addition the developer will monitor the GC for

compliance with Section 3 and MBE/WBE requirements.

The developer will work closely with counsel, Berman, Indictor, to execute all

legal documentation and coordinate financial closing with other partners such as

PHA, lenders, investors and other agencies within the City of Philadelphia.

Upon completion of construction, the Pennrose Management Company (PMC) will

assume the responsibility of management of the facility. The Developer will work

closely with PMC to aid in effective design and familiarize the management staff

with the operating systems of building. The building will be staffed with a full

complement of on-site management, maintenance and social services staff.

The social services are expected to be administered by Pennreach, a quality social

service provider that works with Pennrose on the majority of its properties.

Pennreach will work closely with the PMC staff to ensure that residents receive

adequate services consistent with the social services plan for this specific project.

Pennrase development, LLC/Wynnefield-Overbrook Revitalization Corp
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RICHARD K. BARNHART

Chairman and Chief Executive Officer

Richard K. Barnhart began his career at Pennrose in 1985, as co-owner and

president of its development company — Pennrose Properties. On the retirement of

its Founder and Chairman, John B. Rosenthal, in 2004, Mr. Barnhart assumed the

role of Chairman and Chief Executive Officer. He provides developmental oversight

and leadership to both the Pennrose team of developers and the over 400

Pennrose employees.

Mr. Barnhart's planning, development, financial management and implementation

expertise provide solid direction and guidance for successful completion of each

real estate development Pennrose undertakes. He is adept with projects involving

intricate public-private partnerships. Under his leadership, Pennrose has succeeded

with large, award-winning mixed-use developments. From an historic rehabilitation

perspective, Pennrose has completed more than 30 developments fully complying

with National Park Service standards and has renovated more structures using a

combination of low income housing tax credits and historic rehabilitation tax

credits than any other developer in the country. Barnhart has initiated and fostered

numerous ongoing relationships with nonprofits, and he actively seeks ways to

involve community members in the development process.

Mr. Barnhart holds a Bachelor of Science degree in Real Estate and Insurance from

Pennsylvania State University..
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MARK H. DAMBLY

President

Mark H. Dambly began his career at Pennrose Properties in 1992 as a Vice

President and partner. He became President of the firm in 2004. His vast

experience in a variety of real-estate development arenas includes complex multi-

funded transactions in both the affordable and market-rate housing markets. He is

fully invested in leading the firm's development teams through every phase of the

development process, from initial financing applications and approvals through

closings and construction completion. Mr. Dambly directs the firm's business

development efforts, seeking opportunities for future business and establishing

and maintaining relationships with municipalities, agencies, and lenders. Under his

leadership, Pennrose's portfolio of real-estate developments has grown to more

than 12,000 units.

With his many years of experience working in the complex context of today's real-

estate development environment, Mr. Dambly understands the intricacies of

residential development and takes a balanced perspective of social necessity and

market opportunity. He applies his experience to form sophisticated solutions to

the inherent difficulties of creating quality affordable housing in today's market. He

coordinates creative developmental financing across a broad range of sources

including: low-income housing tax credits, historic tax credits, tax-exempt bonds,

general obligation bonds, and HUD Section 8 Project Based Assistance and HOPE VI

grants. He brings a proven financial capability, a record of accomplishment of

successful properties planned and built on schedule, and a strong commitment to

providing families and seniors with affordable, multifamily and market-rate

housing.

Mr. Dambly is a graduate of Pennsylvania State University, where he earned a

Bachelor of Science degree in Real Estate and Insurance.
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TIMOTHY 1. HENKEL

Senior Vice President

In July 1999, Timothy I. Henkel began at Pennrose as a development officer,

participating in all phases of the development of market-rate and affordable rental

and for-sale housing from project inception through completion. In 2004, he was

promoted to Vice President with responsibilities for coordinating all aspects of the

development process, including property acquisition, development financing, and

land development approvals. Mr. Henkel became a Pennrose partner and Senior

Vice President in 2009.

Mr. Henkel is an expert in all forms of public and private real estate financing and

has executed the full array of Pennrose's diverse portfolio of transactions including

affordable housing via low income housing tax credits (LIHTC), historic

rehabilitation tax credits (HTC), mixed-income multifamily housing via tax-exempt

bonds, and public housing replacement leveraging federal HOPE VI grants.

Mr. Henkel holds a Bachelor of Science degree in Civil Engineering from Bucknell

University and a Master of Business Administration from the William E. Simon

School of Business Administration at the University of Rochester.
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Harry Moody
Development Officer
Pennrose Properties, LLC

Harry Moody joined Pennrose Properties LLC in 2011. As a member of the real estate development
team, he is responsible for all phases of the development process, from concept to completion. He has
experience structuring complex real estate transactions, particularly those that combine tax credits with
state, local, and private financing sources. He has expertise in working with Housing Authorities, public
and private sector, and 501(c) (3) non-profit partners including Community Development Groups. While
at Pennrose, Mr. Moody has led the development team to close on financing and complete construction on
several phases of amixed-finance HOPE VI development in northern New Jersey which includes a
combination of rental units, homeownership units and infrastructure which total approximately
$85,000,000 in investment in the northern New Jersey community. Mr. Moody continues to work on
completing an Early Childhood Education Center which is the last phase of the HOPE VI Development.

Prior to starting at Pennrose, Mr. Moody worked for several years as a Developer for large affordable
housing development company working on complex mixed financed projects with Housing Authorities as
well as several phases of homeownership in the North Philadelphia. In addition to his experience in the
Affordable Housing Development industry, Mr. Moody has extensive experience in the Property
management field having worked for one of the largest affordable housing management firms in the
country for over 14yrs. As well, Mr. Moody spent 13 years in the non-profit industry serving as Director
of Property Management and Executive Director for a large Community Development Corporation and a
Community Development funding collaborative in the Philadelphia area.

Mr. Moody holds a BA from Millersville University with a concentration in management.
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Tab 8. Prior Affordable Housing Experience

Included in the section is:

➢ Summaries for 3 projects completed by Pennrose in the last 5 years. which include public

housing units

Pennrose Develapment, LLC/Wynnefield-Overbraok Revitalization Corp



RUSH. CROSSING
The Trenton Housing Authority ("THA") has selected

Pennrose Properties, LLC ("Pennrose") to undertake

the revitalization of the former Carl Miller Homes

Public Housing Project. The 9.15-acre Carl Miller

Homes site formerly consisted of 256-units in two

high-rise and twelve low-rise structures. The site was

built at a far higher density than the surrounding

neighborhood. Today, the site is vacant, with

relocation of all former residents having been

completed by the Housing Authority.

The overall revitalization plan calls for the demolition

and replacement of the Carl Miller Homes

development with two hundred eight (204) units of

mixed-income, affordable family rental housing. The

newly revitalized community will be called Rush

Crossing. Seventy-three (73) replacement public

housing units will be sited throughout the

development to create a true mixed-income

community. The demolition of the existing two (2)

high-rise buildings, ten (10) low-rise buildings and an

open-air pavilion was completed in December, 2011.

Once completed, Rush Crossing will consist of sixty-

three (63) one-bedroom, seventy-three (73) two-

bedroom, sixty-two (62) three-bedroom, and six (6)

four-bedroom units. One-hundred eighty-two (182)

units will be constructed on the existing Carl Miller

Homes site, while an additional twenty-two (22) will

be constructed on 1.04 acres across Monmouth Street

at the south end of the site. There will be a total of

thirteen (13) buildings housing the 204 units. On-site

parking (229 spaces) will be provided for the

residents. The development also includes 5,400

square feet of community, management and

maintenance space.

All buildings will pursue LEED for Homes certification.

Reconfigured networks of streets, infrastructure and

other public improvements will be designed to

seamlessly connect the site into the surrounding

communities. A recreational walkway along the

adjacent Assunpink Creek will be created during the

redevelopment and will become part of Trenton's

Assunpink Greenway project.
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completion 2014

location 100 Rider Avenue

Trenton, NJ 08609

size 10.19 acres

occupancy 204-unit, mixed-income, family

developer Pennrose Properties, LLC

architect Kitchen &Associates

general contractor AJD Construction

client Trenton Housing Authority

investment $59 million

financing 4% Low-Income Housing Tax Credit eq-

uity, New Jersey Urban Transit Hub Tax

Credit equity, a small permanent loan,

and soft sources which include Trenton

Housing Authority HOPE VI and Capital

funds, Federal Home Loan Bank Afforda-

ble Housing Program Funds, and City of

Trenton HOME and Regional Contribu-



Orchard Ridge is a 464-unit vibrant, new master-planned community built on the sites of the former Freedom Village
Apartments and the Claremont Homes public housing complex in northeast Baltimore, MD. Located between
Sinclair Lane and Erdman Avenue, the combined 59 acre site formerly contained 752 rental units, including 600

family garden apartments and a 152 unit, nine-story high-rise building that were demolished to make way for a

revitalized, mixed-income neighborhood.

Pennrose, working closely with the community and the Housing Authority of Baltimore City, led the community-
driven master planning process and continues to lead the redevelopment through multiple phases. To date, three

rental phases and one homeownership phase have been completed. The fourth rental phase of the Orchard Ridge
community will be completed this fall, and will provide 64-units of affordable rental housing in the form of

townhouses, flats, and stacked units.

Once complete, the Orchard Ridge development will contain 172 rental townhomes, 189 homeowner townhomes

and a 77-unit apartment building. Additionally, resident amenities include a number of park and playground areas

and a 5,000 SF Community Building with fitness center, onsite management offices and program space for an active

Residents' council.

Orchard Ridge involved an on-going partnership with ~ ~s~ ~~"

the Housing Authority of Baltimore City and other ' ~~~ ~,;;,~ ~~ ,,y ~r:
City and State agencies. Pennrose and its team ;~' _~~~~ ~ =

worked close) with the Orchard Ride Tenant

Council (ORTC), who represented former public ~ ~"~~~ ~~ . ~..
~,,~;;,; ;ski;" r13~ ' ~,i~i ~ ~~

housing residents, convening monthly meetings and ~~,

soliciting direct input on the plan, design, scheduling, ~~ ~~~: ~~e•°, ,'. ~ °$ ~ %~'' ~~~

construction, and management. Through an MOU '~' *'"' - fi

with ORTC, Pennrose established the accountability of '~ "" ' '~? ~ -j ~~ ' ~
,„~.

its neighborhood partner, clearly identifiied roles and ' ~',~ ~ ,, ~ "~i~,¢';~ ,~; - i~~'' . ' '~;
expected outcomes, and secured meaningful ~ -,__ __ -~~ ~` -y

commitments from the Council to assist with resident '""°~ -.~ __

programs and activities, after school and summer completion 2014
camp opportunities, and a Neighborhood Watch 

location 4300 Orchard Ridge Bivd
program. With playgrounds, walking paths and 

Baltimore, MD 21213
playing fields, the transformed Orchard Ridge
neighborhood is a mix of rental and for-sale size 60 acres

apartments and townhomes blended into a revitalized occupancy 464-units ; 172 rental townhomes, 189

neighborhood fabric. homeowner townhomes and a 77-unit

A total investment of over $120 Million, the Orchard apartment building

Ridge neighborhood underscores the importance of
partnership and coordination in the most complex of 

developer Pennrose Properties, LLC

endeavors. Pennrose continues to own, manage, and architect Wallace Roberts &Todd, LLC

maintain all rental homes in the neighborhood, and is general contractor Harkins Builders, Inc. &
closely involved in the neighborhood's Homeowners' C.L. McCoy Framing, Inc.
Association. The community is Green Communities
and Energy Star Certified/Compliant and offers access client Housing Authority of Baltimore City

to supportive services. investment $105.6 million

financing Md State Rental Housing Work Funds
Baltimore City HOME Funds

Md State 4%Tax-Exempt Bonds

Uile i;rinc, II L\Ij 7ac~E~tt~„r



C.WILLIAM S BROOKS
When the city of Hagerstown realized they needed to
respond to the significant housing needs for their
growing senior population they wanted to make sure
they would simultaneously solve some of the other
problems the city was facing. Hagerstown had a
plethora of aging public housing stock and a shortage
of public park space for residents to enjoy.
Recognizing the potential in a large vacant site, the
Hagerstown Housing Authority saw the opportunity
to remedy many of the city's issues with one new,
creative development. Before they could proceed,
they needed a developer who would help them find
the appropriate financing for their ambitious project

to be realized.

The Hagerstown Housing Authority chose Pennrose
to develop the 60-unit, 4-story midrise complex. The
$14.4 Million project was built utilizing an array of
funding sources; most notably the project received a
$9.8 Million dollar competitive HUD grant from the
American Recovery and Reinvestment Act (ARRA),
which was one of only two projects to receive this

competitive financing in the state of Maryland.

Designed exclusively for the elderly, all units at C.
Williams Brooks have one bedroom and one
bathroom and are fully accessible for individuals with
physical disabilities. Each unit is energy efficient
featuring Energy Star appliances, occupancy censored
lighting, and "healthy flooring". The building features
an attractive entry vestibule, a convenience store and
barber / beauty area, multiple common areas,
management and supportive service offices, sufficient

parking and adjacent green space with walking paths.

In December 2011 the C. Williams Brooks
development won the Excellence in Green Building
award for New Construction from the U.S. Green
Building Council, Maryland Chapter. The development
has also received National Awards of Excellence and

Merit from NAHRO.

C. Williams Brooks is a phenomenal example of the
successful intersection of energy efficient design, high
-quality affordable senior housing, and public /

private partnership in spurring economic growth.

~i~lE I riric li Ali ?ouelhei
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completion 2011

location 45 West Baltimore Street

size 4.17 acres, 58,000 sq. ft., 4 story mid-rise

occupancy 60-unit, affordable, senior

developer Pennrose Properties, LLC

architect Wallace Roberts &Todd, LLC

general contractor Southway Builders Inc.

client Hagerstown Housing Authority

investment $14.4 million

financing ARRA Capital Funds Recovery Grant

H.UD Capital Fund Program

HUD RHF Grant; MD DHCD 4% ~IHTC

MD MEEHA Grant

HHA Program Income Contribution

Columbia Bank Loan



Philadelphia hlc~using Au~hrri~y

2i~~~8 ~~f~rd~bf~ F3e~~sir~g ~tequesc for Prrapcasals
unit i3ased l~perating ~~absidy Program

~PVynr~e 5e~ior Residence

Tab 9. Property Management Plan

Included in the section is:

➢ A Property Management Plan draft that reflect answers to the questions posed in the RFP.

A full management plan will be negotiated with partners prior to closing. Given the

Voluminous nature of the document, we elected to provide the pertinent information as it

relates to responses to requirements in the RFP.

➢ Pennrose Management Company portfolio list

➢ Draft Resident Selection plan, Grievance Procedure and Preventive maintenance plan

➢ Staffing Plan

Pennrose Development, LLC/Wynnefielol-Overbrook Revitalisation Corp



Management Plan

W nne Senior ResidencesY

November X014

Pennrose Management Company
230 Wyoming Avenue
Kingston, PA 18704
(570) 287-2151
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Management Plan

Wynne Senior Residences

PENNROSE MANAGEMENT COMPANY, acting as Agent for Wynne Senior Residences LP,
the Owner, proposes the following Management Plan for Wynne Senior Residences, located on
54t" at 2001-11 54th Street, Phila., Pa. Philadelphia County, Pennsylvania. Wynne Senior
Residences is a Low Income Housing Tax Credit and Public Housing development, consisting of
50 one and two-bedroom units seniors 62 or older in a four (4) story 54,000 square foot facility.

I. Management Philosophy and Objectives

A. Mission Statement

Pennrose Management Compan~~ is passionate about Fostering a culture of
respect, creating strong and profitable communities, fulfilling our social mission
and welcoming its residents homy.

B. Core Values

1. Teamwork — We are a collective, cohcsiv~ team responsible, individually and
accountable for the compa~ry's success.

2. Accountability —Use are accountable in our desibnated roles and responsible to
each other and to the success of PMC.

3. Responsiveness We are dedicated to providing a prompt response to all
inc~uii~ies and reytzests witl.iin one business day.

~. Respect W e foster a culture of diversity and mutual respect.

5. Open Communication — We promote a harmonious work environment through
clear and honesi i~v~-way communication.

6. Emplo~~ee Engagement — We cultivate an environment of engaging and
empowerinb employees through support and celebration of success.

7. Decisiveness - We are committed to executing proactive and prudent decisions
through collaboration and consensus based on business needs.

8. Results Oriented — We are dedicated to aresults-driven culture to achieve our
business and social goals.

9. Leadership Development — We recruit, promote, develop, and retain talented
property management professionals.

1
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10. Maximize Asset Values — We ensure maximized asset values by providing well
maintained communities, strong revenue, expense management, and excellent
customer service.

C. Specific Objectives

The Agent's major objectives in the management of Wynne Senior Residences are to:

a. Promote sound business management, including prompt payment of all obligations and
the timely collection of all rents due, and employ professional property management
practices that ensure preservation of the asset, optimal use of fiscal resources and safe,
efficient and ethical operation of the side.

b. Coordinate the involvement of local public alid private agencies, which can provide
residents with the resources necessary to achieve a more satisfying lifestyle.

c. Effect the meaningful involvement of residents in the social management of Wynne
Senior Residences.

II. Program Guidelines and Requirements

A. Role and Responsibility of the Owner end Management Agent

As a general rule, the Owner will di~~cct the fl~cni on matters of policy and overall
procedure, while the flgeut will have direct responsibility for the day-to-day
developmentoperations as follows:

1. The Agent shall be responsible for marketing the development in accordance with Public
Housing policies and procedures (where applicable), the New Jersey Tax Credit
Co1n~~liauce Manual, the Policy Governing Admissions and Continued Occupancy
(`admissions and Occu~~ancy Yolic}~'~) iil the case of the public housing units, the
Resident Selectiol~ Plan iii the case of the non-public housing units, the Management
~1~~rcement, the IZe~ulatory and Operating Agreement, and the approved Affirmative
Fair Dousing Maz~l~etin~ Ilan. All applicants must meet Pennrose eligibility and
scretniil~ requirements. IZcnts for the public housing units will be computed based on
Public Housing calculation methods. Maximum unit rents for the residents will be
based on Zo~~r Income Housing Tax Credit Program limitations, or the Authority's
ceiling and tlat I~e~its, whichever may be more restrictive. Residents for the non-Public
Housing units will be selected from the site's waiting list on a first-come, first-served
basis. Rents for non-public housing units will be based on Low Income Housing Tax
Credit Program limitations.

2. The Agent will follow procedures as outlined in the Agent's Personnel Policy and
Operations Manual in its day-to-day operation of the property.

3. The Agent will attempt to achieve and maintain one hundred percent (100%) occupancy
by conducting an affirmative marketing program when necessary and maintaining a
waiting list of eligible applicants.
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4. The Agent will be responsible for the overall physical condition of the grounds and
buildings and for developing and implementing a system for the timely
acknowledgment of complaints, including prompt action to correct deficiencies.

5. The Agent will develop and implement a continuing program of social activities with
and for apartment residents.

6. The Agent will maintain an accounting and financial reporting system acceptable to the
Owner; these records will be made available for inspection by the Owner upon
request.

7. The Regional Property Manager will supervise the activities of the Manager at Wynne
Senior ResidencesI. The Maintenance staff will be di~~ectly responsible to the Manager..

8. All maintenance contracts, service cont~~acis, and insurance policies and claims
settlements will be approved by the Owne~~.

B. Management Fee

The management fee will pay f~r~overall managcmenl e~~~ertise and will include:

1. Furnishing all necessary persoi11ie1 for tl~~ su}~ei~visiori of development staff

2. Budget preparation and analysis

3. Hiring and t~~ain~ng all oii-site staff

4. Executing and monitoring all service contr~ets

5. P~~o~~iding liaison with attorneys, govc~-»ment agencies, the Owner and project
accountants

6. Providing general overall supervision of the development

C. Personnel Policy and Staffinb Arrangements (Personnel Policy attached as Exhibit "E')

1. All persomlcl - professional, maintenance and clerical -shall be hired without regard to
race, color, seY, ale, religion, national origin, disability, sexual orientation or familial
status according to Title, VII of the Civil Rights Act of 1964, Title VI of the Civil Rights
Act of 1964, Section 109 of Title I-Housing &Community Development Act of 1974,
Age Discrimination Act of 1975, as amended, Section 504 of the Rehabilitation Act of
1973, as amended, Title VIII of the Civil Rights Act of 1968, Executive Order 11063
and any applicable Equal Opportunity requirements of Federal, State and local laws.

2. Pennrose Management Company is committed to providing employment opportunities
to residents of Wynne Senior Residences in the fields of property management and
building maintenance..
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As part of the Pennrose Resident Hiring Program, residents will be notified of job
opportunities via postings at the Job Center, which will be located where all residents
may have access to it. Residents will be informed of the details of the Resident Hiring
Program at their orientation meeting upon lease-up and through periodic reminders in
the monthly newsletter.

Successful applicants who meet all employment eligibility requirements will be
provided with on-the job training and may also qualify for tuition assistance benefits for
continuing education injob-related subjects.

3. Staff composition including annual salaries and organisational chart shall be as follows
(Job descriptions attached as Exhibit "A"):

a. Manager (full time, prorated 100%) TBD

b. Asst. Manager (full time, prorated 100 %̀) "I~RD

c. Maintenance Superintendent (full time, prorated 1.00%) TIED

d. Maintenance Tech (hill time, prorated 100%) TBD

e. Maintenance Asst. (2U hrs per week) TBD

£ Social Service Coord. (20 hi-s per wcekj TBD

President

Vice President oP Director of
Operations Supportive Services

Re~~ional Property
Mana~cr

Manager I Social Service
Coordinator

AssY.Ivlaliager ~ Maintenance
Super

Maintenance
Assistant
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D. Marketing Effort

Marketing shall be conducted according to the approved Affirmative Fair Housing
Marketing Plan (attached as Exhibit "G"). In addition:

1. A project sign will be placed on the site indicating where to apply for occupancy.

2. Newspaper advertisements and community contact letters will be utilized for ongoing
outreach efforts to attract minority and disabled persons.

3. Prospective applicants will be referred to the on-site Rental Office where income and
related information is placed on preliminary application forms.

4. Residents and prospective residents are advised of ilieir right to request a reasonable
accommodation if any unusual adaptation, changes or additions are required in their
living quarters to make their lifestyle while residing at Wymle Senior Residences more
manageable.

5. Hearing and speech impaired residezits and applicants are provided equal
communications accessibility through the use of a professional TDD/TTY service,
which is monitored 24 hours a day, 7 days a ~~ve.ek.

E. Procedures for Resident Eligibiliri~

1. The Manager s1~a11 preliminarily interview former residents of the existing development
and each prospective near resident iii order to determine eligibility for occupancy based
on 24 CFR 960.202, 960.204, 960?O5, 960.206, and the Low Income Housing Tax
Credit Program Compliazlce Manual.

2. Income a~ld asset vcrilications shall be ~~~ade by obtaining statements from employers,
banks, the social ~cct~r~ity administration, the Veterans Administration and any other
a~~propriate source. These, as well as all other pieces of documentation required for
processing an applic~ition, such as disability/medical expenses, Statement of Disposal of
Assets, Authorization fear Release, Initial Notice of Recertification, Social Security
Number, Proof of Age, Application, Home Visit, Credit Report, Landlord Verification,
Criminal History In~~estigation, Valuation of Real Estate, Verification of Citizenship,
and any other infi~rmation pertinent to a particular resident will be retained in the
individual resident's tile. A signed copy of the Initial Application Tenant Income
Certification, Lease, Move-in Inspection and copies of all correspondence and notices
of rent increases will also be included in the file. The Agent shall utilize HUD's
Enterprise Income Verification System as a third party source to verify tenant
employment and income information during mandatory reexaminations or
recertifications of family composition and income for public housing units and to
reduce administrative and subsidy payment errors in accordance with 24 CFR 5.233, 24
CFR 5.236 and administrative guidance issued by HUD.

3. Before receiving approval for residency at Wynne Senior Residences, each applicant,
and all adult members of applicant's household will be required to sign a release,
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authorizing Wynne Senior Residences to obtain any and all information regarding the
applicant's Criminal History, including Megan's Law registration requirement. A
criminal background check will be requested at the time of move-in for all adults,
whether they are establishing a household or moving in with a household already in
residence. Information received on this report will be used in determining whether or
not an applicant will be approved for residency at Wynne Senior Residences. Negative
information received can be used as grounds for rejection of the applicant.

An adverse police record would include but not be limited to the following:

1) Any drug related convictions.

2) Any convictions for assault and/or batt~3~~~.

3) Any felony conviction.

4. In accordance with 24 CFR 960.208, applicants determined to be ineligible for
admission will have the opportunity to request an informal hearing based on the
Agent's determination.

5. In compliance with HUD regulations dated ;tune 19, 1995, the citizenship of every
member of every household. must be verified. Households where only some members
are U.S. citizens or eligible non-citizens will receive lousing assistance on a pro-rated
basis. Assistance will only b~ graiitcd to U.S. citizcus oi~ eligible non-citizens.

6. To be eligible, all family members. 6 years of agc and older must provide a Social
Security numbez~ or certify that they do not have one. Applicants may not become
program participants unless proper documentation is provided pursuant to 24 CFR
_5.?16.

7. Applicants must meet elibibility i~equireinents of the student rule as it pertains to public
housing and the [,ow lncoine l]using Tax Credit program.

8. Residents will be selected without regard to race, color, sex, age, religion, national
origin, disability, sexual orientation or familial status.

9. Security deposits will be collected in an amount equal to the one month's rent for the
non-ACC units_ or tl~e resident's share of one month's rent, according to HACP
requirements, or ninety-nine ($99.00) dollars, whichever is greater. The security
deposits must be escrowed into an interest-bearing savings account.

10. Incorporated herewith and attached as Exhibit "B" is the Resident Selection Plan with
the Rider to Wynne Senior Residences Resident Selection Plan. Notwithstanding
anything to the contrary, the Resident Selection Plan and the Rider to Wynne Senior
Residences Resident Selection Plan shall control in any conflict with this Management
Plan.
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11. Transfers to other apartments during occupancy will be made in accordance with the
Pennrose Transfer Policy, included as part of the Resident Selection Plan.

F. Rent Collection Policies and Procedures

The Agent shall make available to the resident in writing, a rent collection policy for Wynne
Senior Residences. This policy shall also be posted in the rental office.

1. Rent is due the first (1st) day of each month.

2. Rents will be considered late after the fifth (5th) day. ~~1 rental reminder notice shall be
placed under applicable resident's door the afternoon of the fifth (5th) day of the month.
The Resident Service Coordinator will be copied. o~~ X11 correspondence related to the
delinquency to facilitate case management.

3. If the rent is not paid by the close of business on the fifth (Sthj day of the month, a fee
of $1.00 per day will be charged for each day the rent is unpaid. The $1.00 per day
penalty will include the days in the 5 day grace period lout in Flo c~~se will the charges
exceed $30.00.

4. On the ninth day of each month a warnin~~ letter will be sent to delinquent residents
requesting that they make an appointi»c~~t with the Manager within three (3) working
days of that date. Resident Services vaill be copied ot1 this notice

5. If no mutually accea~table a~~reement hay h~cn z•eached by tl~e fifteenth (15th) day of the
month, written notice of intent to begin eviction proceedings shall be sent. Resident
Services will be copied on this notice

6. If no resolution occurs within 24 hours, a Notice to Quit and Deliver is sent to the
reside~lt. ~l copy of this letter shall be sent to the President of Pennrose Management
Company and to the Residc~zt Service Coordinator (every effort shall be made to have
the resident vacate the premises voluntarily).

7. If no rest~lts are obtained, appropriate court action will be commenced.

NOTE: A $20.00 service fie ~~ill be charged on the second or any additional time a check is
not honored for ~aynlent.

Every effort will be made to assist those who are experiencing budget problems or
temporary unemployment difficulties by a) referring them to the Resident Service
Coordinator, who will work with them individually, b) setting up an agreed payment plan to
carry them through difficult times, and/or c) assisting them to find housing more suitable to
their present circumstances.

G. Maintenance and Repair Program

Property maintenance will be conducted according to the site's Preventive Maintenance
Plan, a comprehensive guide that will be developed specifically for Wynne Senior
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Residences following completion of construction. The Preventive Maintenance Plan will
contain an itemized inventory of building systems and equipment, individual task sheets
instructing maintenance staff on frequency and exact actions required in each maintenance
function, and schedules for all routine and periodic maintenance functions. All preventive
maintenance will be entered into the Yardi Property Management Work Order Program, set
to generate work orders for each task when it is due for completion.

1. Scheduled maintenance and repairs for mechanical equipment and appliances in each
apartment unit will be in accordance with manufacturer's recommendations and service
manuals. Maintenance records will be maintained on all equipment to insure proper
service.

2. Inspection of grounds, buildings, and apartment units will be carried out at regular
intervals, utilizing the HUD Uniform Physical Conditions Standards Inspection Form
for the public housing units, to identify any ~ziaintenance problems that can be attended
to promptly, to avoid serious problems at a Cuture time.

3. Prior to initial occupancy, the prospective resident and the ~1 gent shall complete a
Dwelling Unit Inspection Report, utilising the 1-IUD Uniform Physical Conditions
Standards Inspection Form for the public housing uliits.

4. When a resident gives a notice to vacate, a date for inspection of his or her unit will be
scheduled prior to move-out. At this time the Maintenance Superintendent and the
resident will inspect the unit, utilizing the flUD Unifo3~m I'l~ysical Conditions Standards
Inspection Form for the ~~ublic housing units,. compare any damages or wear with that
on the move-in cl~ecl~list and detern~iz~e whether the resident must pay for repairs.

5. Prior to re-renting the unit, the Mana~cr ~~vill take the same inspection check-list and
make all nec~~sary repairs, leave the tulit re~~ainted, and thoroughly clean and check all
equipment rind appliances [or pi~ope~~ operation and shall utilize the HUD Uniform
Physical Conditions StandaT~ds Inspectio~~ Form for the public housing units.

6. Eacl1 resident shall he instructed o~1 home care (i.e. stove, heaters, etc.) as needed.

7. A conl~rchensive painting schedule will be set up for the development. All vacated
apartmenls ~~ill be painted prior to re-occupancy. Apartments occupied continuously by
the same resident ~~ ill be painted every four (4) years at the property's expense or
sooner, if necessai~} . <it the resident's expense.

8. The public areas of the building, including entranceways and corridors will be painted
or redecorated approximately every four (4) years. Doors that receive heavy use shall
be painted with aheavy-duty semi-gloss paint as necessary. In addition, the Manager
will insure that interior and exterior surfaces of the building are maintained in prime
condition at all times.

9. Exterminating services shall be contracted monthly and at other intervals as necessary.

10. The Agent shall continue to contract for trash removal services at required intervals.
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11. All requests for repairs must be submitted by telephoning the Rental Office. A work
order will be created and assigned for completion as appropriate. An automated system
for after-hours maintenance requests will offer• residents the option to place an
emergency request for those situations that cannot wait until the next operating day.
Normal service repairs will be performed during regular business hours from 9:00 a.m.
to 5:00 p.m., Monday through Friday.

12. Maintenance staff will handle all repairs, major and minor, or if necessary, a
specialized technician (plumber, electrician) may be obtained with the approval of the
Manager.

13. A staff person shall be on call twenty four (241 hours a day, seven (7) days a week in
order to handle emergencies which are so serious in nature that they cannot wait to be
corrected during regular hours.

14. Any prospective maintenance costs to residents will be clearly posted in the Rental
Office. In general, residents will be expected to pay :for all property willfully or
accidentally destroyed or damaged by them or their guests.

15. With the exception of petty cash items, cquipnleni and supplies shall be ordered on a
purchase order and must recei~~e the approval of the Manager.

H. Accounting and Financial Management

1. The Managenle7it ~1ben1 shall maintain a permanent ~vstem of records and accounts in
accordance with the Code of Accou~its established Cor the property and any applicable
requirements ~ovcrning fiscal operations and/or accounting and financial reports for
multi-family housing projects.

2. "Che Manager will maintain files on all residents, which will include applications, lease,
inco~i~e, certific~~tions and reeertificatioils and any other data as required by appropriate
governing agencies. '('hcse tiles will be kept confidential in locked filing cabinets.

3. Regular Deports of tii~anccs and occupancy will be prepared monthly and annually, and
submitted to the Owner.

4. The Management Agent shall have a financial statement prepared by a Certified Public
Accountant at the end of each operating year and this statement shall be submitted to
both the Owner.

5. The Owner will receive the monthly accounting report by the 20th day of the following
month, unless some other schedule is desired.

6. The Agent shall, on behalf of the Owner, submit the required annual reports to
NJHMFA by the end of January for the previous fiscal year end, as required by the
LIHTCP Compliance Manual.

9
S:\FILESI"I'E FOLDERS\Pennrose Properties, LLC #090007\Paterson I-IOP~ VI Phase II Alexander Hamilton II\AGR~~MENTS\Management
Plan Alex Ham II v2.docx



I. Resident Management Relations

1. General

a) Each new resident will be oriented to the development by the Manager in a
private meeting regarding the following areas:

1) Rights and responsibilities of the resident under the lease

2) Location and meeting schedule of civic and/or other resident groups

3) Tips and rules of development living

4) Services provided by the Management

5) Hours of office operation

6) Maintenance and repair request procedures

7) Income recertification and dwelling unit inspection procedures

8) Instructions on operation of all appliances and equipment ~vitizin the unit

b) Henceforth, periodic nieeiings will be a~•ran~cd between a committee representing
the residents and management with regard to and and all complaints, problems, or
management procedures that could be coT~T~~.ctcd or unproved by either party.

2. Grievance PI•ocedures

a) All resident gievances in the area of management services, maintenance services,
inanagcmcnt policy, manabe~~~ent pexsonnel, and grievances concerning other
1-esidezits ~~~ill T-eceive proi~~pt, cl~Ccient follow-up from the Manager and/or
Resident Sergi ices.

b) Grievances i~~at ca~ulot be resolved on-site shall be made in writing to the
Management ~~~e~}t and a meeting between the aggrieved party, the Manager,
Resident Services and the Agent shall be called to resolve the issue.

J. Eviction Procecl~ires

The steps the Manager must take to evict a resident for "other good cause" or "material non-
compliance" are as follows:

1. Tenant must be notified in writing of any violation of the terms of his/her Lease, at such
time as Management is made aware of the violation. The notification must include the
following information: the specific action (or inaction) which is in violation of the
Lease, the date (if known) of the specified violation, the specific clause of the Lease
which has been violated, and remedial actions (if any) to be taken. It will specifically
advise that additional violations may lead to eviction, and it will instruct the resident to
make an appointment to discuss the violation with the Manager.
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2. If the resident fails to act upon the instructions of the violation notice, or additional
violations occur, a 30-Day "Notice to Quit" is delivered in accordance with HUD
procedures as outlined in state and local laws. The number of violations that will be
tolerated before eviction varies according to the severity of the violation and the
possible existence of mitigating circumstances in a particular case. Therefore, the
decision to evict is made on a case-by-case basis.

The Notice to Quit will advise the resident of the reasons for the Notice. It will allow
fora 10-day period in which the resident may contact the Management Office to
attempt to resolve the issue short of eviction. Failing resolution, at the end of the 30-day
Notice, formal eviction proceedings will be initiated.

3. In the case of certain extreme infractions, including, but not limited to, criminal or
drug-related activity, that pose a significant threat to the property or its inhabitants,
formal eviction proceedings may be initiated. upon the first violation.

If a resident is involved in criminal activity that threatens the health, safety or right to
peaceful enjoyment of the premises or drug-related criminal activity on or near the
premises, the Grievance Procedures do not apply.

K. SociaUSupportive Service Programs

An integral part of this management proposal is the development and implementation of
needed and appropriate supportive service pro~i•ams both to facilitate residents' growth as
individuals and to eiscoura~e a sense of coit~mtu~ity among residents. The primary goal of
Pennrose is to provide and manage quality affordable housing for low/moderate income
residents. While Pennrose ]las been successful in achieving that goal, it has become
increasingly evident that st~ppol~tive se~~vices must be combined with quality housing to
affect the conti~lt~cd stability of a household and a community. Our objective is to help link
residents to programs and services that tivill assist them in improving their quality of life.
Desired outcomes i~lclude t~~e enhancement of self-esteem, self-sufficiency, and self-
emp~wcrment, both as individuals and as a community, and success in school and post-
secondary education and employment for children growing up in the neighborhood.
Furthermore, in the affordable housing industry supportive services has become a valuable
asset manage~il~nt tool. lfFcctive service coordination will help alleviate the challenges that
are most common to [edci~ally assisted housing communities such as: high turnovers, rental
delinquencies, pro~el~ty damages and vandalism, vacancy losses, and evictions. By working
proactively in implementing service standards, we will prevent many of the aforementioned
situations. From a business perspective having aservice-enriched housing community
makes good sense — it creates greater resident retention, fewer lease violations and reduced
maintenance costs. This helps to stabilize the community and thereby, improves the overall
property management through enhanced resident relations and stronger fiscal operations.

Pennrose Management Company's philosophy is to utilize the existing services available
through public, private and community-based agencies and organizations, bringing services
on-site to the maximum extent possible. This also includes coordinating and facilitating
access by our residents to available off-site services. PMC is dedicated to the provision of
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supportive services that assist residents in addressing their needs. However, each
community is different as are the service needs of the residents. Therefore, supportive
services are to be implemented in close coordination and communication with the residents
to ensure that the services, programs and activities provided meet their needs and desires.
To ensure a degree of uniformity with all Pennrose managed properties, it is PMC's goal to
offer a basic set of services to all communities. To accomplish this purpose, Minimum
Resident Services Standards for our family properties have been developed, as follows:

Minimum Resi~leizt Services Standard for Family Coninzuizities

* Establish effective communications through monthly ne~~~~slettcr and regular meetings

* Develop a Residents' Association

* Coordinate after school programs either on-site or identify other options iri~the community, such
as churches, public schools, YMCA's or Boys ~ Girls Clubs.

* Provide access to summer camping &day camp pt~ograms (on ar~d off-site)

* Coordinate access to affordable and reliable transportation services with public and private
entities. Identify public bus linen and based upon ridci~-sl~il~, see if transportation routes can be
extended to accommodate residents.

* Coordinate access to youth recreational activities such as, arts and crafts, scouting programs and
sporting activities (oi~ and off-site)

* Working with local law enforcement and fire department help to create Community Safety
Programs, to include: ci~imc pi~evcirtion programs, personal safety and fire prevention. In addition,
each site is to have ~n evacuation plan in price in the event of an emergency or fire.

* ]dentify con~nnir~ity-based service provider a~encics to create adult activity programs
appropriate to parents needs such as life skills training, educational and socialization
opportunities.

* Provi<te access to financial assistance programs, i.e. energy assistance programs and budget
counseling. for example.

* Complete G~ needs ~isscssmea~t every other year to determine desired and needed supportive
services.

* In accordance with ?~k CFR 964, support tenant participation and Tenant Opportunities for
Public Housing.

It is important to note that these are minimum standards. Pennrose will have the privilege of
working closely with the Housing Authority of the City of Paterson (HACP), and will be
able to coordinate the provision of services to the residents of Alexander Hamilton with the
supportive services department of HACP. To secure appropriate services for the residents,
Pennrose will develop partnerships with well-established service agencies in the City
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Paterson and Passaic County. These include organizations such as: Boys and Girls Club of
Paterson and Passaic, Inc., Paterson YMCA, Passaic County Learning Center, St. Paul's
CDC —Next Step, Paterson Task Force for Community Action, Rutgers Cooperative
Extension and the Salvation Army Senior Center.

Additionally, Alexander Hamilton residents will benefit greatly from having a Resident
Service Coordinator assigned to the site for approximately 16 hours per week. (See attached
job description). The Service Coordinator will report to the Director of Supportive Services
for Pennrose Management Company. (See attached job description). A salary allocation of
$14,000 has been included in the operating budget to secure the annual purchase of this
service. This is a standard estimate used by Pennrose based oii 1 hours of service for every 5
units of housing. The Resident Service Coordinator ~~ill work closely with the Director of
Supportive Services of Pennrose Management Company and the Property Manager,
Maintenance staff, and outside service provider agencies to i~~entify and effectively respond
to resident needs, as outlined above, to directly meet the resident's needs on a daily basis.
The Resident Service Coordinator will ta}:e tl~e lead role in implementing the Pennrose
Minimum Service Standards (described below), which includes: organizing services,
programs and activities for the residents, as well as maintaining existing azld cultivating new
liaisons with community resources and services. "l,hesc community resources are requested
to make their services available at nn charge to the z~esidents. In cases where there is some
minimal charge we ask that it is on a sliding scale iii consideration of the limited income of
the resident. The Resident Service Coordinatot~ will. also encourage and develop resident
participation in the decision-mat<ing process regarding which services, programs and
activities they desire.

L. Energy Conservation

1. This development will promote enemy cf~ici.ency and conservation, operational savings
and snstainablc building practices. wliicl~ Inay include the installation of Energy StarOO
appliances and nlcc}~anical systemsas ~vcll as the utilization of Green Building practices
in design and construction. Management will maintain all such appliances and systems
io 3neet the design standa7~ds at all times. As appliances and systems require repair,
replacement or retrofit, Nianagez~~c~1t will continue to use only those materials that meet
the original energy saving or environmental standards.

2. To conserve ti~~ater, landscape plantings will be drought-tolerant and will not require
irrigation.

3. All maintenance stalf will be trained on all materials, systems and equipment used in the
construction, including any Green Building components and amenities and how they
benefit the property and how to properly maintain them. At the initial training by the
contractor, a video will be made of the entire training. Together with the maintenance
and operations manual provided by the contractor, a copy will be retained on site in
good order in a safe location. All future maintenance staff will receive training using the
video and manual.
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4. Periodic inspections will be made to determine that all maintenance and upkeep is in
compliance with manufacturers recommendations and that all systems and equipment
are functioning at optimal efficiency.

5. At lease-signing, all residents will be provided with a Building Guide and orientation,
explaining "green" features of the development, how these features benefit the resident
population and any responsibilities on the residents' part to preserve or maximize these
benefits.

6. At lease-signing, all residents will receive instruction on the care and use of all
appliances within the residence to prolong applia~ice life and maximize energy
conservation. Periodic reminders will also be provided via the monthly newsletter,
resident meetings or periodic home care seminars.

M. Units Designed for Use by Disabled Residents

Units designed with special features for use by mobility, speech and hearing impaired
residents have been provided at Wynne Senior Residences.

1. Initial Occupancy

During the initial period of occtipaney, all handicapped accessible units must be held
open for a minimum period of 30 days. If at tl~c end of 30 days persons needing the
special amenities in those units have not been identified, those apartments may be
rented to non-disat~led individuals or families.

2. Occupancy by Otl~cc than Disabled Resident

In accordance with the requirements of the Low Income Housing Tax Credit Program,
preference for units designed 101 handicap accessibility must be given to those
applicants ~vl~o require the special desi~~i~. features of an accessible unit, i.e., wheelchair,
l~caring impairment, vision impainncni, etc.

Whin an accessib]e unit is available and there is no applicant on the waiting list who
requires such a unit, ilie accessible unit may be rented to the first applicant on the
waiting list who meets all other selection criteria and whose household size is
appropriate _for the z~nii. The household occupying the accessible unit must agree to
transfer, at p~~o.ject e~peilse, to another unit when there is an applicant who requires the
special accessibility features of the apartment.

Prior notice of the transfer will be given at least 30 days in advance. Residents will not
be given a choice of the apartment to which they will transfer. The resident will be
given 2 days to complete the actual move and return possession of the present unit back
to management.
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Property Information

Property Name Wynne Senior Residences

Property Contact Name TBD

Address 69-83 straight street

City, State, Zip Paterson, NJ 07501

Phone TBD

Fax TBD

TTY/TDD/Audio Relay 711 National Voice Relay

The Purpose of the Resident Selection Plan

The resident selection plan helps to ensure that applicants are selected for occupancy in accordance with
the Low Income Housing Tax Credit and Public Housing requirements and established management
policies. Please contact the management office if you need help understanding this document.

Smoke Free Housing

Smoking is prohibited in any area of the property, both private and common, whether enclosed or
outdoors. This policy applies to all owners, applicants, residents, guests, and servicepersons. "Smoking"
shall include the inhaling, exhaling, burning, or carrying of any lighted cigarette, e-cigarette, cigar, pipe,
other tobacco products, marijuana including medical marijuana, herbal smoking products "Legal Weed"
or products known as "bath salts" or illegal substance.

Policies to Comply With Section 504 of the Rehabilitation Act of 1973 and the Fair
Housing Act Amendments of 1988 and Title VI of the Civil Rights Act of 1964

FAIR HOUSING

The Fair Housing Act prohibits discrimination in housing and housing related transactions based on
race, color, religion, sex, national origin, disability, and familial status.

SECTION 504 OF THE REHABILITATION ACT OF 1973

PMC complies with Section 504 of the Rehabilitation Act of 1973 which prohibits discrimination, based
on the presence of a disability in all programs or activities operated by recipients of federal financial
assistance. Although Section 504 often overlaps with the disability discrimination prohibitions included
in the Fair Housing Act, it differs in that it also imposes broader affirmative obligations on the
owner/agent to make their programs, as a whole, accessible to persons with disabilities.
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COORDINATING EFFORTS TO COMPLY WITH SECTION 504 REQUIREMENTS

The owner/agent has designated a person to address questions or requests regarding the specific needs of
residents and applicants with disabilities. This person is referred to as the Section 504 Coordinator.

Name of Section 504 Coordinator: Juanita Maiga

Address: 1301 N. 31St Street Philadelphia, PA 19121

Phone Number: 267-386-8692

TDD/TTY Number: 711 Voice Relay

REQUESTS FOR REASONABLE ACCOMMODATION OR MODIFICATION

In accordance with the Fair Housing Act and Section 504 of the Rehabilitation Act, the owner/agent will
make reasonable accommodations or modifications for individuals with disabilities (applicants or
residents) unless these modifications would change the fundamental nature of the housing program or
result in undue financial and administrative burden. Please see Appendix A for additional information.

Eligibility Requirements

PROPERTY ELIGIBILITY DEFINITION

Household/Resident Type

Wynne Senior Residences is a Low Income Housing Tax Credit (LIHTC) property with (25) units with

project based Vouchers and is designed to provide housing to families who meet the eligibility and
screening requirements.

We are pledged to the letter and spirit of U.S. policy for the achievement of equal housing opportunity
throughout the Nation. We encourage and support an affirmative advertising and marketing program in
which there are no barriers to obtaining housing because of race, color, religion, sex, handicap, familial

status, national origin, sexual orientation or gender identity.

Income Limits

Income limits vary by household size. Management will provide applicants a copy of the income limits
for the property area upon request. In addition, applicants can review the income limits by accessing the
following web site. http://www.huduser.org/datasets/il.html

HUD requires that property managers incorporate the most recently published income limits when
determining eligibility. Income limits are updated annually (usually around December).
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Occupancy Standards

Occupancy standards serve to prevent the over-utilization or under-utilization of units that can result in
an inefficient use of housing funding. Occupancy standards also ensure that applicants and residents are
treated fairly and consistently and receive adequate housing space.

Below, please find this property's occupancy standards description:

Number of Bedrooms Min. #Household Members Max. #Household Members

1 1 2

2 2 4

Any household placed in a unit size different from that defined in these Occupancy Standards shall agree
to transfer to an appropriate size unit when one becomes available.

Verifying the Need for an Accessible Unit

When an applicant requests an accessible unit or a unit preference, such as a first floor unit, the
owner/agent will conduct inquiries to:

1) Verify that the applicant is qualified for the unit, which is only available to persons with a disability
or to persons with a particular type of disability

2) Verify that the applicant needs the features of the unit as an accommodation to his or her disability
3) Verify that the applicant is qualified to receive a priority on the waiting list available to persons with

a disability or to persons with a particular type of disability

Program Eli ig bility

Based on federal regulations, PMC may admit only eligible applicants. In the selection of applicants for
admission, eligibility criteria have been established in accordance with LIHTC guidelines.

The following eligibility standards will be applied in accordance with LIHTC requirements:

1) The household's annual income must not exceed program income limits at move-in.
2) The household size must be appropriate for the available apartments.
3) All information reported by the household is subject to verification.

Eli i~ bilit_y of Students Enrolled at an Institute for Higher Education for Assisted Housing
under Section 8 of the US Housing Act of 1937

Student eligibility is determined at move-in/initial certification and at each annual certification. If
student status changes for an adult during residency, the resident must report the change in student
status. Eligibility will be determined to see if the household may continue to receive assistance as well
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as continue to reside within the community. If an applicant or resident is a student, the following criteria

must be met in order for that household to be considered eligible.

1. Any member of the household is married and either files or is entitled to file a joint tax return.

2. The household consists of a least one single parent and his or her minor children, and the parent

is not a dependent of a third party. Any children may be claimed as a dependent of either parent,

regardless of tenancy in unit.
3. At least one member of the household receives assistance under Title IV of the Social Security

Act. (AFDC, TANF, etc. —Not SSA or SSI)
4. At least one member is enrolled in a job training program receiving assistance under the Work

Investment Act (WIA) formerly known as the Job Training Partnership Act, or similar federal,

state or local laws
5. At least one member of the household is under age 24 and has exited the Foster Care system

within the previous 6 years.

For purposes of determining the eligibility of a person to receive assistance under Section 8 of the

United States Housing Act of 1937, any financial assistance (in excess of amounts received for tuition)

that an individual receives under the Higher Education Act of 1965 from private sources or an institution

of higher education (as defined under the Higher Education Act of 1965) shall be considered income to

that individual, except for:

1) A person 24 years of age or older with dependent children as defined by HUD or

2) A person living with his/her parents

Determination of Applicant Eli ib~ility

Information needed to determine applicant eligibility shall be obtained, verified, and the determination

of applicant eligibility performed, in accordance with LIHTC eligibility requirements.

PMC will make a preliminary eligibility determination before adding a household to the waiting list or

initiating final eligibility tasks. PMC will review the application to ensure that there are no obvious

factors that would make the applicant ineligible. If a preliminary eligibility review indicates that a

household is eligible for tenancy, but units of appropriate size are not available, the owner/agent will

place the household on the waiting list for the property and notify the household when a suitable unit

becomes available.

If an applicant is otherwise eligible but no appropriate size unit exists in the property, the owner/agent

will reject the application.

Final Determination of Eli ibg ility

When a unit becomes available, all eligibility criteria, including the criteria described above will be

reviewed before a final eligibility determination is made.

Being eligible, however, does not guarantee that the application will be approved. All adult applicants

(and if appropriate minors) will be subject to the certain screening based on landlord/rental history,
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credit history and criminal history. If the screening process determines that the family meets PMC's
standards for admission, the family is found eligible.

Procedures for Taking Applications

It is PMC's policy to accept and process applications in accordance with LIHTC/Public Housing
regulations when applicable. PMC will make a reasonable accommodation to assist in the application
process if the applicant or any member of the applicant household is disabled.

Upon request, Management will provide interested parties with a copy of the application package.

The person who is indicated as the Head-of-Household must execute and sign all documents that are
included in the application package. Before completing or executing any forms, additional copies
should be made for all adult household members and in some cases for minors who will live in the unit.

All adult applicants must complete the application package as instructed.

Please contact the management office staff if a live-in aide will be moving in to the unit. If the family
plans to include alive-in aide, the live-in aide is not required to complete the same application forms.
Live-in aides must complete the Live-in Aide Questionnaire and screening and other O/A verifications
that are required.

The live-in aide has no rights to the unit and will be required to relinquish possession of the unit within a
reasonable time as stipulated by the owner/agent. The live-in aide will be required to sign an
acknowledgement the live-in aide has no right of residency or occupancy if the resident moves out for
any reason including death.

The management company requires applicants to provide a government issued photo ID -used for
verifying the identity of all applicants - to accompany applications. In some cases and when
appropriate, this ID may also be used to verify age and citizen/non-citizen eligibility status. If the
applicant is not able to visit the site, alternative means of verifying identity, such as Skype, may be
utilized.

The management company requires a birth certificate or other documentation that can be used to verify
age, citizen/non-citizen eligibility status and relationship to other household members.

All applications can be submitted on site at the property management office. The owner/agent will
accept applications via mail. The owner/agent will also accept the application in an equally effective
format, as a reasonable accommodation, if there is the presence of a disability.

All documents in the Application Package must be completed in full, signed and dated in order to be
accepted. Applicants will not be added to the waiting list until all application forms have been properly
completed and signed as appropriate. Incomplete Application Packages will be returned.
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Waiting Lists

Potentially eligible and acceptable applicants for whom the right size unit is not available will be placed
on either the Tax Credit or the Project Based Voucher waiting list of their choice or both and informed
(1) that they will be contacted when an appropriate unit becomes available, and (2) approximately how
long it will take for a unit to become available. The waiting list may be closed, with approval from the
Agency, for more than one unit sizes when the average wait for admission is more than one year.

The units are offered on a first come first serve basis, and will include the following information: date
and time the applicant submitted the application; name of Head of Household, accessible unit need
status and unit size. When a vacancy must be filled, the Waiting List will be reviewed and applicants
will be pulled based on availability.

The waiting list will be updated annually to ensure that applicant information is current and that any
names that should no longer be on the list are removed. If any names are removed from the Waiting list,
the removal will be documented. Names may be removed from the Waiting List if: the applicant no
longer meets the eligibility requirements for the property based on the family composition and the unit
availability at the site; the applicant fails to respond to the written notice for an eligibility interview; the
applicant refuses an offer; mail sent to the applicant's address is returned as undeliverable.

Once an applicant is placed in either a Tax Credit or a Project Based Voucher unit, and their
name is listed on both waiting lists, their name will be removed from all waiting lists.

Project Based Voucher

There are Twenty five units with Project based vouchers. These units are reserved for the
individuals/families that fit within the Inglis Housing Corporation criteria. Families will be selected
specifically from the Inglis House waiting list to occupy these units. Units are eligible to
Families/individuals at or below 60% of Area Median Income or Consistent with the income tiering
requirements.

Unit
T e

# of
Units

Program
T e

Income
Limit

1bdrm 18 LIHTC 60.00%

1bdrm 25 PBV 50.00%

1 bdrm 4 LIHTC 20.00°/a

2bdrm 2 LIHTC 60.00%

2bdrm 1 ~IHTC 20.00%

total 50

LIHTC Waiting I.1St

There are a total of fifty (50) low income housing tax credit units at Wynne Senior Residences, of those
49 units must be rented to households with incomes upon admission of up to 60% of the AMI. .

The LIHTC Waiting List shall be organized according to income tiers. As vacancies in the LIHTC
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Units occur, Owner shall lease vacant units to families on the LIHTC Waiting List, provided,

however, that the family meets all eligibility and screening requirements, and the household's

income is between 20% and 60%. However, should we find there are no eligible applicants with

income between 20% and 60% we will select the next available person from the waiting list whose

income is closest to the 50% or 60% income limit. In no event is the Owner required to keep any

LIHTC unit vacant until an applicant in the required income tier is obtained.

Income Eligibility Requirements and Preferences

Applicants for occupancy at Wynne Senior Residences will be required to meet the income eligibility

guidelines of the LIHTC program and the following income levels:

1. 25 units shall be for households having annual incomes at or below 50% of the area median

income (adjusted by family size)
2. 5 units shall be for households having annual incomes from 0% - 20% of area median income

(adjusted by family size) with rents not exceeding 60%rent limits.
3. 20 units shall be for households having annual incomes from 51 %-60% of area median income

(adjusted by family size)

• Area Median Income is determined periodically by the US department of Housing and
Urban Development and is adjusted by family size.

4. Wynne Senior Residences provides preferences towards elderly homeless individuals.
a. The HUD definition of an elderly homeless person is an individual who lacks a fixed,

regular and adequate nighttime residence or an individual who will imminently lose his
or her primary nighttime residence;

b. An individual who is defined as homeless under other federal status who would not
otherwise qualify as homeless under the above definition;

c. An individual who is fleeing or are attempting to flee, domestic violence, dating violence,
sexual assault, stalking, or other dangerous or life-threatening conditions that relate to
violence against the individual.
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Privacy Policy
It is the policy of the owner/agent to guard the privacy of individuals conferred by the Federal Privacy
Act of 1974 and to ensure the protection of such individuals' records maintained by the owner/agent.
Neither the property owner nor its agents shall disclose any personal information contained in its records
to any person or agency, other than HUD, its Contract Administrators or other federal/state entity or
investor auditing entities, unless the individual about whom information is requested gives written
consent to such disclosure.

This Privacy Policy in no way limits the owner/agent's ability to collect such information to determine
eligibility, compute rent, or determine an applicant's suitability for tenancy.

Verification

Management shall obtain verifications in compliance with requirements set forth by the LIHTC program
as well as all local and state requirements. After the preliminary eligibility determination, no decision to
accept or reject an application shall be made until information provided on the application form and
during subsequent interviews has been collected and any necessary follow-up interviews have been
performed. All information relative to the following items must be verified as described in these
procedures:

INFORMATION TO BE VERIFIED

Information to be verified includes, but is not limited to:

1) Eligibility for Admission, such as
a) Income
b) Assets And Asset Income
c) Identification
d) Age
e) Household Composition
~ Social Security Numbers
g) Citizenship And/or Legal Status
h) Student Status
i) Current HUD Assistance

2) Compliance with Applicant Screening Guidelines, such as
a) Criminal History
b) Credit History
c) Rental/Residence History

3) The Need for an Accessible Unit

METHODS OF VERIFICATION

Verifications will be attempted in the following order:
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1) Third-party (as appropriate)
2) Review of applicable documents
3) In the absence of any of the above, notarized affidavits from the household member

Each file will be documented, when appropriate, to show that staff attempted to obtain third-party
verification before relying on some less acceptable form of information.

SOURCES OF INFORMATION

Sources of information may include, but are not limited to:

1) Any member of the applicant household
2) Present and former housing providers/landlords
3) Present and former employers
4) Banks
5) Insurance companies
6) Any Asset Manager
7) Family members
8) Any person or organization providing gifts/regular contributions to the household

9) Credit screening providers
10) Criminal .screening providers
11) Eviction screening providers
12) Social workers/Parole officers
13) Court records
14) Drug treatment centers
15) Health providers
16) Physicians
17) Clergy
18) Schools/Institutes of higher education
19) Department of Homeland Security (DHS)
20) Department of Health and Human Services (HHS)
21) The Internal Revenue Service (IRS)
22) The Social Security Administration (SSA)
23) Medicare/Medicaid
24) Representative of the United States Armed Forces
25) Any federal/local benefit providers
26) Pharmacies
27) Local and non-local law enforcement
28) Automated criminal databases
29) Sexual offenders registries when available
30) The world wide web (internet)

The owner/agent will be the final judge of the credibility of any verification submitted by an applicant.

If the owner/agent questions the validity of a document or the validity of information provided, it will be

reviewed by management staff and a ruling about acceptability will be made. The owner/agent will

continue to pursue credible documentation until it is obtained or the applicant is rejected for failing to

produce it.
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PERIOD FOR VERIFICATION

Only verified information that is less than 120 days old may be used for verification or recertification.

Verified information not subject to change (such as a person's date of birth) will not be re-verified.

CONSENT AND VERIFICATION FORMS

All adult members of a household must sign consent forms and, as necessary, verification documents, so

that the owner/agent can verify eligibility and screening criteria. Consent and verification forms protect

the rights and privacy of residents and applicants by allowing them to have control over any information

collected about them. Each household member age 18 and older and each household head and spouse

regardless of age must sign the following forms regardless of whether they report income:

RESIDENT RELEASE AND CONSENT FORM

All adult members of an applicant or resident household must also sign individual verification forms

authorizing the owner/agent to verify household income and other applicable eligibility factors (e.g.,

disability status).

PROVISIONS FOR REFUSAL TO SIGN

If the applicant or any adult member of the applicant's household, does not sign and submit the consent

forms as required in 24 CFR 5.230, the owner/agent must deny tenancy.

Misrepresentation

Any information, provided by the applicant that verification subsequently proves to be untrue, may be

used to disqualify the applicant because of misrepresentation or attempted fraud. The owner/agent will

not take any action to reduce or deny assistance based on inconsistent information received during the

verification process until the owner/agent has independently investigated the information.

The owner/agent considers false information about the following to be grounds for rejecting an

applicant:

1) Identity
2) Social Security Numbers/Information
3) Income
4) Assets/Income from Assets
5) Household composition
6) Disability
7) Birth Date/Age
8) Citizenship, Naturalization, and/or Eligible Immigration Status
9) Eviction history
10) Criminal history
11) Sexual offender status
12) Eligibility for Preferences and Priorities
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13) Allowances
14) Current/Previous residence history
15) Current Housing Assistance
16) Status as a Student

Unintentional errors that do not cause preferential treatment will not be used as a basis to reject

applicants.

Applicant Screening Criteria

Screening is used to help ensure that households admitted to a property will abide by the terms of the

lease, pay rent on time, take care of the property and unit, and allow all residents to peacefully enjoy

their homes.

Anyone who wishes to live on the property must be screened prior to moving in. This includes, but

is not limited to, live-in aides, security/police officers or additional household members wishing to

move-in after the initial move-in. Certain exceptions apply to children/minors. The current screening

guidelines in place at the time the new household member applies will be used to determine eligibility

for admission.

Screening is performed in a manner that is reasonable, consistent, and complies with fair housing laws.

SCREENING FOR DRUG ABUSE AND OTHER CRIMINAL ACTIVITY

Pennrose Management Company has established standards that prohibit admission of:

1) Any household in which any member was evicted in the last seven years.

2) Any household member who is subject to any state lifetime sex offender registration requirement

3) Any household member if there is reasonable cause to believe that member's behavior, from abuse

or pattern of abuse of alcohol, may interfere with the health, safety, and right to peaceful enjoyment

by other residents. The screening standards must be based on behavior, not the condition of

alcoholism or alcohol abuse

PMC will reject applications if any household member's criminal history includes one or more of the

following:

1) Record of any conviction or adjudication, other than acquittal, of the following felonies by any

household member
a. Murder
b. Arson
c. Felony assault
d. Kidnapping
e. Burglary
f. Treason
g. Crimes involving harm to children
h. Sexual offenses
i. Crimes involving explosives
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j. Crimes involving terrorism
k. Crimes involving the manufacture, distribution or illegal use of illegal or controlled

substances
1. Fraud

2) Record of any conviction or adjudication, other than acquittal, of all but the felonies listed above
within 100 years of conviction or parole, whichever is later

3) Record of three or more felony convictions or adjudications, other than acquittal
4) Record of any. conviction or adjudication, other than acquittal, which involved a misdemeanor

offense within 15 years of conviction or parole; whichever is later
5) Record of any conviction or adjudication, other than acquittal, which involved harm to a child

6) Record of any conviction or adjudication, other than acquittal, which involved harm to an animal

7) Record of any conviction or adjudication, other than acquittal, for any act covered under the
Violence Against Women Act

8) Sex Offender Registration: Applicant is or ever has been subject to registration under a state sex
offender registration program

United States Code Title 8, subsection 1324(a)(1)(A) prohibits the harboring of illegal aliens. The
provision of housing to illegal aliens is a fundamental component of harboring. All applicants will be

required to provide proof of citizenship or legal immigration status.

If criminal screening indicates an unresolved criminal charge, the application will be suspended until the

charge is resolved. At that time, the owner/agents current screening criteria will be applied.

If the owner/agent is unable to complete required criminal or sexual offender screening, the application
will be rejected.

If criminal screening indicates that the applicant has an unacceptable criminal history, the owner/agent

will reject the applicant in accordance with PMC's standards for applicant rejection.

Management will run certain criminal background check, based on HUD recommendations, for all
adult household members at each annual certification.

Criminal Screening Discoveries

Before rejecting the household, the owner/agent will compare the information provided by the applicant
with the criminal history report. If the information conflicts, the owner/agent will:

1) Notify the household of the proposed action based on the information;
2) Provide information about how to obtain a copy of the criminal record;
3) Provide the applicant with an opportunity to dispute the accuracy and relevance of the information

obtained from any law enforcement agency;
4) Allow the household the opportunity to remove the household member.

In this situation, applicants will have (10) calendar days to resolve the discrepancy. If the applicant fails
to contact the owner/agent or indicates that he/she cannot provide documentation verify that the criminal
screening information is not correct, the owner/agent will reject the application.
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If, after move-in, the owner/agent discovers that there was criminal history that would have resulted in
rejection, the owner/agent will contact the resident to ascertain the accuracy of the criminal report. If
the resident would have been rejected had the information been know at the time of the eligibility
determination, the owner/agent will take steps to evict the household.

Screening for Credit History

The owner/agent reviews each adult applicant's credit history. The owner/agent does not consider
medical bills/expenses when reviewing credit history.

Credit history will be reviewed to determine if there is any debt owed to a prior landlord. Applicants
owing prior landlords will be rejected unless:

• Such debt has been paid

PMC will also review utility payment history. If the applicant is unable to establish utilities in the new
unit, the application will be rejected.

Other credit history that will be reviewed including but not limited to; the following discoveries will be
reason for rejection:

• No outstanding balances in the last 60 months.
• No foreclosures in the last 24 months
• No utility debt in the last 60 months

If no credit history is available, the owner/agent will accept a single reference from a person who is not
related to the applicant who is a licensed business owner, accredited professional or an employee of an
accredited education facility. No additional inquiry will be made.

Screening for Rental History

If any member of the applicant household has been evicted from any property owned or managed by
Pennrose Management CompanX, for lease violations, that applicant household will be rejected.

PMC will review rental history with any landlord indicated in the past three years. Information will be
gathered based on the application and information provided through automated eviction databases. If
the applicant fails to identify one or more residences where he/she lived in the last three years, the
applicant will be rejected.

If any member of the applicant household has been evicted from any property, for lease violations,
within the last seven years, the application will be rejected.

PMC will contact the prior property owner/agent (as indicated above) and inquire about the following
information:
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1) Adherence to the lease &community policies
2) Compliance with certification reporting requirements
3) Rental payment performance
4) Unit maintenance
5) Record of disturbing neighbors
6) Complaints

If information obtained is negative the applicant will be rejected. Negative responses include but are not

limited to:

1) Failure to comply with the lease
2) Providing false information
3) No lease violation records with in the last 24 months.
4) Applicant has less than 2 eviction notices in the last 24 months.
5) No verified evictions within in the last 84 months.
6) No late pays or NSF's in the last 12 months.

If no rental history is available, the owner/agent will accept a single reference from a person who is not

related to the applicant who is a licensed business owner, accredited professional or an employee of an

accredited education facility. No additional inquiry will be made.

Rejecting Ineligible or Unqualified Applicants

PMC reserves the right to reject applicants for admission based on the following:

1) No unit of the appropriate size exists on the property
2) Any non-exempt member of the household fails to provide a Social Security Number or adequate

documentation to verify the Social Security Number.
3) Any member of the household fails to meet the applicant screening requirements —the owner/agent

will consider the application again if the person who failed screening criteria is removed

4) Any member of the household fails to sign appropriate verification documents

5) Misrepresentation
6) Fraud
7) Any member of the household fails to respond to management inquiries for additional information

during the application process
8) Any member of the household fails to respond to management inquiries while on the waiting list

9) Any member of the household fails to provide changed household information to the management

company as indicated
10) The owner/agent is unable to contact the applicant via US Mail (letters undeliverable or returned)

and/or by phone (number disconnected or changed)
11) Any member of the household has a record of eviction, for lease violations, from any property

managed by Pennrose Management Company.
12) Any member of the household has a record of eviction, for lease violations, from any property

within the last seven years
13) There is record of outstanding or overdue payments to a previous landlord

14) There is record of outstanding or overdue payments to utility providers
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15) Any member of the household refused to allow treatment of unit contents, at the cost of the
owner/agent, when there is history of the presence of bed bugs, fleas, or other parasites

16) The household is unable to establish utilities in the new unit
17) The household is unable to pay the security deposit required
18) The household refuses two or more unit offers

Grievance Procedure

Rejection Notices

PMC will promptly notify the applicant, in writing, of the denial of admission or assistance. The result

of the eligibility determination will be sent to the head of household, as indicated on the application, via

First Class Mail. The rejection notice will include:

1) The specifically stated reasons) for the rejection
2) The applicant's right to respond to the owner/agent in writing or request a meeting within fourteen

(14~calendar days to dispute the rejection
3) That persons with disabilities have the right to request reasonable accommodations to participate in

the informal hearing process

Information about the results of the eligibility determination will NOT be provided over the phone or via

email.

Meetings with Applicants to Discuss Rejection Notices

Rejected applicants may request a meeting to discuss/appeal the denial. PMC will grant a reasonable

accommodation, if there is the presence of a disability, to allow the applicant to participate in the appeal.

Common reasons to appeal denial include:

• You believe the decision has been made in error

• You believe there are extenuating circumstances that should be considered

• You or a member of your household is a victim of abuse covered by the Violence Against
Women Act and you feel your status as a victim contributes to the decision to reject —You will

be required to complete and submit HUD Form 91066 to certify status as a victim

• You or a member of your household is a person with a disability, and you believe a reasonable
accommodation would allow us to continue processing the application

• Your household was rejected because the application includes someone who is a registered sex

offender and you wish to remove that household member

If an appeal meeting is requested within 14 calendar days, a person who was not involved in the initial

decision to reject the application will conduct a meeting with the applicant to discuss the rejection. The

applicant may bring a representative of the applicant's choice to the appeal meeting. Paterson Housing

Authority may have a staff member participate in the hearing process.

If an applicant is clearly eligible and passes the screening guidelines, admission shall be authorized.

Likewise, if the applicant is not eligible, or does not meet the screening requirements, rejection shall be
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authorized. PMC will advise the applicant, in writing, of the final decision within five (5) business dam

of the meeting.

Offering an Apartment

When a unit becomes available and eligibility is determined, available units will be offered:

• In writing
• Over the phone
• By email

If PMC is unable to contact the household within five 5 business days from the date of the letter, the

offer will be cancelled and the apartment will be offered to the next applicant based on the selection

criteria described above. Failure to accept the unit will be considered a refusal of the unit offer. (See

Right to Refusal policies.)

OFFERING ACCESSIBLE UNITS

Units that have been made accessible in accordance with the Universal Federal Accessibility Standards

will be offered to applicant households with disabled members first. In some cases, PMC may
implement marketing effort to ensure that disabled households occupy accessible units. An accessible

unit will be offered as follows:

1) Units with communication accessible features will be offered to households with a verified need for
communication accessible units first

2) Units with mobility accessible features will be offered to households with a verified need for

mobility accessible units first

In the case where the members of the household who required the special features of the accessible unit

no longer reside in the unit, and where the lease permits, the owner will require the remaining members

of the household to move to a unit without accessibility features when such a unit of the appropriate size

becomes available.

If there is no household on the waiting list that has requested an accessible unit, the unit will then be
offered to the next applicant household on the waiting list.

Before the applicant can accept that accessible unit, all adult members of the applicant household must
sign an agreement that includes a requirement to move, at the household's expense, to the first available

non-accessible unit that meets the household's occupancy requirements as described in this plan.

The resident household will not be required to move if:

1) No unit that meets the household's occupancy requirements is available
2) There is no applicant household on the waiting list requesting an accessible unit
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OFFERING UNITS TO APPLICANTS WITH DISABLED HOUSEHOLD MEMBERS

PMC will not skip over a household that has reached the top of the waiting list and has indicated a need

for certain unit features because of a disability. The household will be given the opportunity to benefit

from the program and decide for itself, in compliance with the Fair Housing Act and Section 504,
whether a unit meets the needs of the disabled household member. The household may accept the unit

and request some modification to the unit as a reasonable accommodation.

A~plicant/Resident Selection Priorities

When a unit is available, that unit will be offered in the following order:

Accessible Apartments will be offered in the following order:

1) The next household on the waiting list that currently resides on the property and needs a different
accessible unit based on a change in household size or composition

2) The next household on the waiting list that currently resides on the property in an accessible unit that
needs a different accessible unit based on a verified medical need

3) The next household on the waiting list that currently resides on the property and needs a different
unit based on a verified need for an accessible unit

4) The next household on the waiting list that currently resides in the community that includes an adult

household member requesting a separate unit and that includes a member that needs the features of

that accessible unit.
5) The next applicant household on the waiting list that does not currently reside in the community that

requires the features of an .accessible unit
6) The next household on the waiting list that currently resides in the community that includes an adult

household member requesting a separate unit when no residents or applicants require the features of

an accessible unit
7) The next applicant household on the waiting list that does not currently reside in the community

when no residents or applicants require the features of an accessible unit

Non-accessible Apartments will be offered in the following order:

1) The next household on the waiting list that currently resides on the property and needs a different

size unit based on a change in household size and/or composition
2) The next household on the waiting list that currently resides on the property and needs a different

unit based on a verified medical need for a different unit
3) The next household on the waiting list that currently resides on the property that no longer requires

the accessibility features of the unit in which they currently living
4) The next household on the waiting list that currently resides in the community that includes an adult

household member requesting a separate unit
5) The next applicant household on the waiting list on the waiting list that does not currently reside in

the community

Right to Refusal
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The Right to Refusal Policy applies to applicant households and existing residents who have submitted a
Unit Transfer Request. Residents requesting unit transfer and applicants will be offered available units

based on the information included in this resident selection plan.

Each household will be offered the opportunity to accept an offered apartment two 2 times. If a
resident/applicant does not wish to accept an offered apartment, they have the right to refuse the offer.

Residents/applicants must notify PMC of their intent to refuse the unit offer by using one or more of the
following methods:

• In writing (delivered by fax, mail or other means)
• By email
• Over the phone

Note: If the refusal is nZade over the phone, contact must be made with a member of the management
staff. Leaving a message is not adequate.

The first time an applicant or resident refuses a unit, the unit will be offered to the next qualified
household based on the criteria described above. The applicant or resident will retain the same place on

the waiting list. The second time an applicant or resident refuses an offered unit, the household will be
removed from the waiting list. Right to refusal policies will be modified in two cases:

1) If a disabled applicant or resident is at the top of the waiting list, they will be offered units as they
become available regardless of whether they include accessible features. A disabled household has
the right to refuse an unlimited number ofnon-accessible units or units that do not meet specific
accessibility requirements.

2) If an applicant or resident household with no disabled members is at the top of the waiting list, and

there are no disabled households on the waiting list, that household may be offered an accessible
unit. An applicant household with no disabled household members has the right to refuse an
unlimited number of accessible units or units that do not meet their needs.

Unit Transfer Policies

PMC will accept applications for transfer based on the following:

1) There is a need for a unit transfer because of a change in household size and/or composition

2) There is a need for a unit transfer based on the verified need for an accessible unit
3) There is a verified medical need for a different unit.
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4) There is a need for a unit transfer of a household that does not require the accessibility features of a

unit in which they are living
5) If two or more adult household members reside in one unit and one or more adults choose to apply

for a separate unit, they will be required to submit an application. The application will be reviewed

for eligibility as described in this plan and if approved, that applicant will receive preference over

other non-residents

Existing residents must complete a Unit Transfer Request. The Unit Transfer Request must be

completed and signed by the head of household and all adult household members who wish to move.

PMC will accept the Unit Transfer Request in an equally effective format, as a reasonable
accommodation, if there is the presence of a disability. Factors concerning approval of transfers are as

follows:

1. A household that has given notice to move need not be transferred
2. A household whose household size/composition has not changed and the household currently meets

the unit size standards for their current apartment will not be transferred unless there is:

a) A verified medical need for a different unit
b) A verified need for an accessible unit
c) There is a need for a unit transfer of a household that does not require the accessibility features

of a unit in which they are living to accommodate a disabled resident/applicant on the waiting

list.
3. The household must have been in the current unit for at least one year unless there is:

a) A verified medical need for a different unit
b) A verified need for an accessible unit
c) There is a need for a unit transfer of a household that does not require the accessibility features

of a unit in which they are living to accommodate a disabled resident/applicant on the waiting

list.
4. A household living in an apartment too large for its needs will not be required to move if there are no

applicants waiting for the bedroom size to be vacated by the transfer. An appropriate sized unit will

be available before the resident household is required to move.

Security Deposit Requirements

PMC must collect a security deposit at the time of the initial lease execution. PMC will comply with all

applicable state and local laws governing the security deposit.

The resident is expected to pay the security deposit from his/her own resources and/or other public or

private sources. An applicant will be rejected if he/she does not have sufficient funds to pay the deposit.

Security Deposits &Unit Transfers

When a resident transfers to a new unit with all other household members, PMC will charge a new

security deposit and refund the security deposit for the old unit less any outstanding amounts for rent,

fees or damages. If the household splits and one or more residents remain in the original unit, the

original security deposit will remain with the original unit and a new security deposit will be collected

for the new unit.
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Changes in Household Composition

ADDING HOUSEHOLD MEMBERS AFTER INITIAL OCCUPANCY

PMC must approve any new household member before he/she moves in to the unit.
Eligibility criteria, screening criteria and compliance with occupancy standards will be reviewed before
the new household member is approved or denied.

The proposed new adult household member will be considered an applicant and must participate in the
eligibility determination and screening processes described in the current resident selection plan

This policy applies to live-in aides as well. Screening criteria will also be applied to live-in aides,
except for the criterion regarding credit performance or the ability to pay rent on time because
live-in aides are not responsible for rental payments. However, live in aides must meet other screening
criteria established by PMC. Income and/or allowances received by live-in aides will not be considered.

Apartment Inspections

All apartments must undergo periodic inspection conducted by the on-site management team, and or
State representatives/agents. These inspections include not only interior but also exterior inspections.
Residents have the right to be present, and are, in fact encouraged, to be present during unit inspection.

The move-in inspection is an opportunity to familiarize the new resident with the property and the unit,
as well as to document its current condition. By performing move-in inspections, the owner/agent and
residents are assured that the unit is in livable condition and is free of damages. A move-in inspection
gives the owner/agent an opportunity to familiarize residents with the operation of appliances and
equipment in the unit.

The move-out inspection is conducted when a household vacates a unit. The owner/agent will list the
damages on the Unit Inspection Form and compare it with the Unit Inspection Form completed at move-
in to determine if there is any damage or excessive wear-and-tear.

In addition, PMC will perform unit inspections on at least an annual basis to determine whether the
appliances and equipment in the unit are functioning properly and to assess whether a component needs
to be repaired or replaced. This is also an opportunity to determine any damage to the unit and, if so,
make the necessary repairs. At this time, residents may be charged for damages to the unit so long as
those damages are not the result of normal wear-and-tear.

Changes to the Resident Selection Plan

Applicants will be notified in writing when the resident selection plan undergoes significant change or
when preferences are added or removed. At that time, applicants will be:

1) Given an opportunity to review the new plan
2) Notified of changes to preferences
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3) Asked if they wish to remain on the waiting list

If the applicant household does not respond, that household will be deemed ineligible and removed from

the waiting list.

The current resident selection plan, in place at the time of final eligibility determination, will be used to

make a final decision to approve or reject the application.

Appendix A — Request for Reasonable Accommodation or Modification

The owner/agent is committed to complying with the Fair Housing Act and Section 504 of the Rehabilitation Act

by ensuring that its policies and practices do not deny individuals with disabilities the opportunity to participate

in, or benefit from, nor otherwise discriminate against individuals with disabilities in connection with the

operation of housing services or programs solely on the basis of such disabilities.

If an individual with a disability requests an accommodation or modification, the owner/agent will fulfill these

requests, unless doing so would result in a fundamental alteration in the nature of the program or create an undue

financial and administrative burden. In such a case, if possible, the owner/agent will offer an alternative solution

that would not result in a financial or administrative burden.
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(1) The owner/agent informs all residents that, at any time, the resident or a person acting on behalf of the
resident may make a request for reasonable accommodation or modification for an individual with a
disability.

(2) At the time of application, all applicants are provided with a copy of the Reasonable Accommodation -
Modification Policy. This is provided in writing as part of the Application Package or, upon the applicant's
request, the Policy will be provided in an equally effective format.

(3) All applicants/residents are provided with a Reasonable Accommodation/Modification Request Form when
requesting a reasonable accommodation or modification. The request will be accepted in an equally effective
format, as a reasonable accommodation, if there is the presence of a disability. A resident or applicant may
submit the request in writing, orally, or use another equally effective means of communication to request an
accommodation or modification.

(4) Residents and applicants may contact the management office located within their property for information
about requests.

(5) The owner/agent will provide an initial reply to requests as quickly as possible, but no more than ten (10)
business days from the receipt of the request unless the owner/agent explains the delay. Response may
include but is not limited to:

i. Request Approval
ii. Request Denial
iii. Request for Additional Information or Verification of Need

(6) The owner/agent will consent to or deny the request as quickly as possible. Unless the owner/agent explains
the delay, the applicant/resident will be notified of the decision to consent or deny within no more than thirty
(30) calendar days after receiving all necessary information and documentation from the resident and/or
appropriate verification sources. All decisions to grant or deny reasonable accommodations will be
communicated in writing or, if required/requested, in an alternative format. Exceptions to the thirty (30) day
period for notification of the owner/agent's decision on the request will be provided to the resident setting
forth the reasons for the delay.

(7) If the request for reasonable accommodation or modification is denied, the requestor has the right to appeal
the decision within ten (10) business days of the date of the written notification of denial. The appeal meeting
will be conducted by a person who was not originally involved in the decision to deny.
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Exhibit "H"

Grievance Procedure Of Pennrose Management Company
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GRIEVANCE PROCEDURE

Section 1: Purpose &Scope

This Grievance Procedure sets forth the requirements, standards and criteria established
to assure the residents of Pennrose Management Company an opportunity for a hearing, if
they dispute, within reasonable time, any action or failure to act on the part of Pennrose
Management Company, in its capacity as Management Agent for Alexander Hamilton
Phase II, or any successor Management Agent, involving the residents' leases or
Pennrose Management Company regulations which adversely affect the individual
resident's rights, duties, welfare or status. In this document, references to Pennrose
Management Company may be read as incorporating the Owner and Agent thereof.

Section 2: Applicability (24 CFR Section 966.51)

A. This procedure applies to all grievances between individual residents and
Pennrose Management Company, as defined in Section 4-A below.

B. This Grievance Procedure does not apply to:

1. Disputes between residents in which Pennrose Management Company is
not involved.

2. Any changes in Pennrose Management Company policies and
procedures to the extent such changes do not adversely affect a
resident's rights, duties, welfare or status. This procedure is not intended
as a forum for initiating or negotiating policy changes between a resident
or group of residents and Pennrose Management Company.

3. Class grievances.

4. Termination of residency or eviction that involves:

a. Any criminal activity that threatens the health, safety or right to
peaceful enjoyment of the premises of other residents or employees
at Pennrose Management Company; or

b. Any drug related criminal activity on or near the premises.

Section 3: Requirements (24 CFR Sec 966.52)

A. This Grievance Procedure is incorporated by reference in all resident dwelling leases
and will be furnished to each resident and all resident organizations.
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B. Any changes proposed in this Grievance Procedure must provide for at least thirty
(30) days notice to residents and resident organizations, setting forth the proposed
changes and providing an opportunity to present written comments. Management
shall consider comments submitted before any revisions ai~e made to the
Grievance Procedure.

Section 4: Definitions (24 CFR Sec 966.53)

For the purpose of this Grievance Procedure, the following definitions apply:

A. Grievance —Any disagreement which a resident may have with respect to
Pennrose Management Company action or failure to act in accordance with the
individual resident's lease or Pennrose Management Company regulations, which
adversely affects the individual resident's rights, duties, welfare or status.

B. Complainant — Any resident whose grievance is presented to Pennrose
Management Company in accordance with Sections 5 and 6 of this procedure.

C. Elements of Due Process —Legal proceedings in a State or local court carried out
in accordance with established rules. Any eviction or termination of residency
proceeding requires:

1. Adequate notice to the resident of the grounds for terminating his or her
lease and for eviction;

2. The right of the resident to be represented by legal counsel;

3. The opportunity for the resident to disagree with the evidence presented
by Pennrose Management Company, including the right to confront and
cross-examine witnesses and to present any affirmative legal or fair
defense, which the resident may have; and

4. A decision on the merits.

D. Hearing Officer — A person selected to hear grievances and make a decision.

E. Resident —Shall mean the adult persons) other than alive-in aide who:

1. Resides in the unit and who executed the lease with Pennrose
Management Company as lessee of the dwelling unit; or

2. If no such person resides in the unit, an adult who currently resides in
the unit who would qualify as the remaining member of the resident
family.

F. Resident Organization — includes Resident Councils and Resident Management
Corporations.
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G. Informal Settlement — Informal discussion between the complainant and Pennrose
Management Company, which attempts to resolve the grievance before going to a
formal grievance hearing.

H. Summary of Discussion — Result of informal settlement discussion giving detailed
information, in writing, of the major points discussed in the informal hearing and
Pennrose Management Company decision on the complaint.

I. Escrow —Money held by a third person as a good faith promise until a
determination is made on what to do with the money.

J. Waiver — To release a right or claim.

K. Trial De Novo —The right to a new trial.

Section 5: Notification of Adverse Action (24 CFR Sec 966.4)

A. Resident must receive written notification of any adverse action, outlining the
grounds for such action, and where applicable advising the resident of the right to
request a hearing under this Grievance Procedure.

Section 6: Informal Settlement of Grievance (24 CFR Sec 966.54)

A. Before a complainant can request a Hearing by a Hearing Officer, the grievance
must first be submitted for Informal Settlement.

B. If the complainant can show good cause why he or she has failed to follow the
procedure for Informal Settlement to the Hearing Officer, the Hearing Officer
may waive the Informal Settlement.

C. Any grievance shall be personally presented, either orally or in writing, within ten
(10) business days after the grievable event to the Pennrose Management
Company Management Office so that the grievances may be discussed informally
and settled without a Hearing. This Informal Settlement must be held within ten
(10) business days of receipt of the grievance.

D. A Summary of Discussion shall be prepared within five (5) business days of the
Informal Settlement by Pennrose Management Company specifying:

1. Names of participants.

2. Date of meeting.

3. Nature of proposed disposition of the complainant.

4. Specific reason for proposed disposition of the complainant.

5. Procedures by which a Hearing may be obtained, if the complainant is not
satisfied.
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6. That the complainant has five (5) business days from the date of the Summary
of Disposition to request a formal Hearing.

E. Copies of the Summary of Discussion will be distributed as follows:

1. One copy will be sent to the complainant by mail or hand delivered.

2. One copy of the Summary of Discussion will be kept in the resident file.

Section 7: Procedure to Obtain a Hearing (24 CFR 966.55)

A. Pennrose Management Company's disposition of the grievance under Section 5,
as stated in the Summary of Discussion, becomes final and effective at the close
of business on the fifth (5th) business day following the date of the Summary of
Discussion.

B. The failure to request a Hearing does not waive the complainant's right to contest
Pennrose Management Company's decision in an appropriate judicial proceeding.

C. If the complainant can show good cause why he or she failed to follow the
procedure in Section 5 of this procedure, the Hearing Officer may waive said
requirement of compliance with informal settlement.

Section 8: Failure to Request a Hearing (24 CFR 966.55)

If the complainant does not request a Hearing within five (5) business days following the
date of the Summary of Discussion:

A. Pennrose Management Company's disposition of the grievance under Section 5,
as stated in the Summary of Discussion becomes final and effective at the close of
business on the fifth (5th) business day following the date of the Summary of
Discussion.

B. The failure to request a Hearing does not waive the complainant's right to contest
Pennrose Management Company's decision in an appropriate judicial proceeding.

Section 9: Grievance Involving Amount of Rent — Escrow Account (24 CFR 966.55)

Before a Hearing can be scheduled for a grievance involving the amount of rent, as
defined in the Lease, the complainant must:

A. Pay Pennrose Management Company an amount equal to the amount of rent that
was due and payable on the first of the month preceding the month in which the
grievance occurred; and

B. Deposit this same amount of rent due in an Escrow Account every month until the
complaint is resolved by the decision of the Hearing Officer.
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If the complainant fails to comply with Section 8, A and B, above, the grievance process
will be terminated. Failure to follow Section 8, A and B, above, however, does not waive
any of the complainant's rights to contest Pennrose Management Company's disposition
of the grievance in an appropriate judicial proceeding.

Pennrose Management Company may waive the requirements described in this section in
extenuating circumstances.

Section 10: Selection of a Nearing Officer (24 CFR 966.55)

If the complainant complies with the requirements, the Hearing Officer will promptly
schedule a Grievance Hearing. The Hearing Officer will attempt to schedule the
Grievance Hearing for a time and place reasonable convenient to both the complainant
and Management. A written notification, specifying the time, place and procedures
governing the hearing shall be sent to the complainant by mail or hand delivered.

Section 11: Schedule of Hearings (24 CFR 966.55)

If the complainant has met the informal hearing requirements, properly requested a
Formal Hearing and made any necessary rental payments to Pennrose Management
Company and to an Escrow Account (when applicable), then the following will take
place:

A. The Hearing Officer will promptly schedule a hearing.

B. The hearing will be scheduled for a time and place reasonably convenient to both
the complainant and Management of Pennrose Management Company.

C. Written notification will be delivered to the complainant and appropriate Pennrose
Management Company officials, by mail, or hand-delivered.

D. The written notification will specify:

1. Time of Hearing.

2. Place of Hearing

3. Procedures governing the Hearing

E. Requests for a postponement of the Hearing must be submitted, in writing, to the
Hearing Officer. Only one (1) postponement of the Hearing will be allowed.

Section 12: Failure to Appear at the Hearing (24 CFR 966.55)

A. If either party fails to appear at the Hearing, the Hearing Officer will determine
that the non-appearing party has waived the right to a Hearing.

B. The complainant and Pennrose Management Company will both be notified, in
writing, of this determination by the Hearing Officer.
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C. Failure of the complainant to appear at the Hearing and a determination that he or
she has waived the right to a Hearing does not waive the complainant's right to
argue the case in an appropriate judicial proceeding.

Section 13: Procedure Governing Hearing (24 CFR 966.55)

A. The Hearing shall be held before the Hearing Officer.

B. The complainant shall be afforded a fair Hearing, which shall include:

1. The opportunity to examine, before the Hearing, any Pennrose
Management Company documents, including records and regulations
that are directly relevant to the Hearing.

2. The right to be represented by counsel or other person chosen as his or
her representative, and to have this person make statements on the
complainant's behalf.

3. The right to a private hearing, unless the complainant requests a public
Hearing.

4. The right to present evidence and arguments in support of his or her
complaint, to object to irrelevant evidence and request that such
evidence be excluded, and to confront and cross-examine all witnesses
on whose testimony or information Pennrose Management Company
relies.

5. A decision based solely and exclusively upon the facts presented at the
Hearing and all applicable state and federal statutes and regulations.

C. The Hearing Officer may render a decision without holding the Hearing if the
Hearing Officer determines that the issue has been previously decided in another
proceeding.

D. At the Hearing, the complainant must first show that he or she is entitled to the
relief sought, after which Pennrose Management Company must justify the action
or failure to act as cited in the complaint.

E. The Hearing Officer shall conduct the Hearing informally, and oral or
documentary evidence pertinent to the facts and issues raised in the complaint
may be received without regard to admissibility under the rules of evidence
applicable in judicial proceedings.

F. The Hearing Officer shall require Pennrose Management Company, the
complainant, counsel and other participants or spectators to conduct themselves in
an orderly fashion.
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G. failure to comply with the directions of the Hearing Officer to obtain order, may
result in removal of the disorderly person from the proceedings, termination of the
Hearing or a decision adverse to the interests of the disorderly person and the
granting or denial of the relief sought, as appropriate.

H. The complainant or Pennrose Management Company may arrange in advance,
and at the expense of the party making the arrangement, for a transcript of the
Hearing. Any interested person may purchase a copy of the transcript.

I. Accommodation of persons with disabilities:

1. Pennrose Management Company will ensure that reasonable
accommodation for persons with disabilities is provided so that
participation in any Hearing is possible. Reasonable accommodation
may include qualified sign language interpreters, readers, accessible
locations or attendants.

2. If the complainant is visually impaired, any notice that is required under
this Grievance Procedure must be in an accessible format.

Section 14: Decision of Hearing Officer (24 CFR Sec 966.59)

A. The Hearing Officer will prepare a written decision, together with a brief
statement of the reasons, within ten (10) business days after the Hearing.

B. Copies of the decision will be sent to the complainant and Pennrose Management
Company at the same time. Pennrose Management Company shall retain a copy
of the decision in the resident's file.

C. Final Decision

A copy of the decision, with all names and identifying references deleted, will also
be maintained on file by Pennrose Management Company, which will take all
actions, or refrain from any actions, necessary to carry out the decision.

A decision by the Hearing Officer of the Management Agent/ Owner in favor of
Pennrose Management Company, or which denies the relief requested by the
complainant in whole or in part, is final and not subject to appeal utilizing this
Grievance Procedure; however, this does not waive or affect any rights the
complainant may have to a trial de nova or judicial review in any judicial
proceedings, which may be filed in the future.

Section 15: Due Process Determination

A. The term "due process determination" means a determination by HUD that law of
the jurisdiction requires that the resident must be given the opportunity for a
hearing in court, which provides the basic elements of due process before eviction
from the dwelling unit.
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B. Since HUD has issued a due process determination, federal law provides that
Pennrose Management Company may exclude from the administrative Grievance
Procedure, any grievance concerning a termination of residency or eviction that
involves:

i. Summary evictions in the Maryland District Court, or

ii. An action for ejectment pursuant to Section 4-402 of the Maryland Courts
of Judicial Procedure Code and Subtitle T of Chapter 1100 of the Maryland
Rules Annotated.

C. In the event of a grievance concerning a termination of residency or eviction that
involves a) any criminal activity that threatens the health, safety or right to
peaceful enjoyment of the premises of other residents or employees at Pennrose
Management Company; or b) any drug related criminal activity on or near the
premises, the aggrieved party shall have 24 hours after the event to file a
grievance, and expedited grievance proceedings shall be applied.

D. In addition, Pennrose Management Company may evict the occupants of the
dwelling unit through the judicial eviction procedures, which are the subject of
the determination.

E. A decision by the hearing officer in favor of Management or which denies the
relief requested by the complainant in whole or in part shall not constitute a
waiver of, nor affect in any manner whatever, any rights the complainant may
have to a trial de novo or judicial review in any judicial proceedings, which may
thereafter be brought in the matter.

Section 16: Miscellaneous Provisions

A. Headings —Any headings preceding the text of the paragraphs or sub-paragraphs
are solely for reference purposes, and shall not constitute a part of the Grievance
Procedure, nor shall they affect its meaning, construction or effect.

B. Severability — If any term, condition, clause or provision of this Grievance
Procedure shall be determined or declared to be void or invalid, then only that
term, condition, clause or provision shall be stricken from this Grievance
Procedure, and in all other respects, this Grievance Procedure shall be valid and
continue in full force, effect and operation.
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Exhibit "F"
Preventive Maintenance Plan

(The attached is a representation of portions of a Preventive Maintenance
Plan. The actual Prc~~entive Mainicnauce Pla~i will be prepared once

construction is complete and all building systems are in place.)



Pennrose Management Company
Preventative Maintenance

1. Overview

2. Policy

1.1 It is job of the Maintenance Department to maintain the buildings, equipment, and the grounds, and to
prevent undue wear and deterioration. A professional and organized maintenance department must have
and maintain an aggressive preventative maintenance program that includes daily, weekly, monthly, and
annual maintenance inspections/repairs. A successful pro-active PM program will provide you with:

1.1.1 Less service requests

1,1.2 Less equipment failure

1.1.3 Better curb appeal

1.1.4 Satisfied Residents

1.1.5 Increased longevity of equipment

1.1.6 Valuable information for budgeting each year

1.1.7 An opportunity to identify risks before they become accidents

2.1 Every property is different and has unique equipment and mechanical systems. The first step is to
inspect the entire building and grounds and identify all mechanical equipment and inventory that requires
ongoing periodic service. The second step is to identify what the maintenance team will complete in-house
vs. outsourcing to a contractor. After this is completed every community must have the following:

2.1.1 A system for documenting service, repairs, and completion dates.

2.1.2 Standards for frequency of inspection or service for each system and piece of equipment.
Please use the manufacturer recommendations for all equipment and mechanical systems, and
adhere to any local, state, or federal regulations that may apply. Accomplish more by following
existing schedules already in place on the property (i.e. have maintenance person do A/C filter
changes with pest control, etc.)

2.1.3 Assignment of responsibility and performing inspection or service. Consider staff size, skill
and ability when assigning responsibility. Some equipment requires specialized service and can
only be performed by an experienced, licensed contractor (i.e., fire equipment and elevators).

2.1.4 Order any supplies needed beforehand prior to the scheduled PM date.

2.1.5 Complete documentation of all service and repairs. Compile all inspection results and all
repairs in your Preventive Maintenance Notebook and post on your local software tracking
program.

3. Annual Calendar



3.1 Prior to any preventative maintenance, the team must first establish a master calendar that will ensure
all of the above repairs are completed over the course of a year. All regular maintenance functions can be
entered in the calendar including frequency of service, and the date scheduled. When a master calendar is
used, preventative maintenance tasks can be scheduled in logical sequence. This promotes proper
equipment care and efficient work scheduling. We suggest you track your scheduling in Microsoft Outlook
and set reminders for the PM's in your site property management software program.

4. Monthly PM Schedule

4.1 The monthly PM schedule will list all of the general PM's from the Master annual calendar on a monthly
basis for easy tracking and record keeping. This schedule /log serves as a record of the preventative and
routine maintenance and inspections performed in each area. All mechanical and structural systems need
to be inspected and serviced regularly in order to maintain a safe, clean, trouble-free home for our residents.
Although each property has specific apartment inspection needs (and a-log must be customized to suit
each), the most common items in need of service or inspection are listed below along with frequency of
service. Some items may not be applicable in each department if the particular piece of equipment listed is
not present. Each month the Maintenance Superintendent will complete the work or assign it to another
maintenance technician.

5. PM Descriptions and Categories

5.1 Most Preventive Maintenance Schedules are broken down into three basic areas: Apartment and
Interior/Exterior Common Area PM's, Fire System PM's, and Major Equipment PM's.

5.2 Apartment and InteriorlExterior Common Area PM's

5.2.1 Air Handler (Monthly)

5.2.2 Balcony Rails (2x/yr.) Checked for integrity.

5.2.3 Blower motors (1x/yr.) Cleaned and lubricated.

5.2.4 Carpetinglcommon area (Daily)

5.2,5 Caulking (2xlyr.)

5.2.G Common area touch up painting (Monthly)

5.2.7 Common area VCT wax (1x/yr)

5.2.8 Common area VCT the buffing (Monthly)

5.2.9 Common area VCT the mop (Daily)

5.2.10 Culverts — retention basin (4x/yr)

5.2.11 Curbs and driveways (Monthly)

5.2.12 Door locks (1x/yr.) Checked for wear, proper operation, and integrity. Lubricate as needed



5.2.13 Electric (1x/yr.) Checked for G.F.I. circuits for proper operation. Breaker panel properly
labeled.

5.2.14 Evaporator /condenser coils (1 x/yr.) Inspected and cleaned as necessary. At this time, the
condensate pan should also be checked for integrity and proper drainage. A condensate treatment
can be added to help prevent condensate problems.

5.2.15 Extermination (Monthly)

5.2.16 Fire extinguishers (1 x/yr.) Checked for accessibility and proper charge.

5.2.17 Fireplace and chimneys (1x/yr.) Inspected and cleaned as needed. Check for cracked
refractories and proper flu ventilation. (Inspections and cleaning can be done by contractor or
knowledgeable staff.)

5.2.18 Fire Stops (2x/yr.)

5.2.19 Furnace filter change (4x/yr.) 2x minimum. Dependant on staff availability.

5.2.20 Furnaces (1x/yr.) Checked for integrity and proper combustion. Remove burners and clean.

5.2.21 Furnace flues (1x/yr.) Checked for proper ventilation and integrity.

5.2.22 Furnace heat exchanger (1 xlyr. after first 5 years.) Exchanger is to be checked for integrity.
Zero tolerance is to be maintained, Any sign of carbon monoxide transfer will require immediate
replacement of the heat exchanger or furnace.

5.2.23 Not water heaters (2x/yr.) checked for proper operation and burners cleaned, corrosion, and
leaks.

5.2.24 Landscaping and grounds (Daily)

5.2.25 Lights/interior and exterior (Weekly)

5.2.26 Plumbing fixtures (4x/yr.) Checked for leaks and repaired as needed. Leaking faucets and
toilets will directly affect energy and water consumption cost.

5.2.27 Refrigerator (1x/yr) vacuum clean compressor fins/coil.

5.2.28 Smoke detectors (2x/yr.) Checked with synthetic smoke for proper operation. Clean if
needed. Replace batteries if applicable.

5.2.29 Thermostat control (weekly).

5.3 FIRE SYSTEMS AND EQUIPMENT INSPECTON/MAINTENANCE LOG: For the safety of our
residents, personnel and buildings, it is essential to maintain and service all fire systems, monitoring
systems and equipment in compliance with all local and state fire codes. Most fire systems and equipment
are required to be inspected and serviced by a licensed contractor annually. Check with your local fire
marshal's office for all applicable codes. Have your local fire department visit your property for a
walkthrough inspection. This will give them a chance to become familiar with the layout of the property and
its systems.



5.3.1 Depending on the type of property and local codes, a Knox box may be required on your
building to give the local fire department access to building keys in an emergency. The following
must be included in the property's fire systems log. (Note: Frequency may vary depending on local
codes).

5.3.2 Alarms and strobes (1x/yr.) Checked for proper operation and decibel rating.

5.3.3 Annunciator panels (monthly) Checked for proper operation and battery backup.

5.3.4 Dry sprinkler system (1x/yr.) Checked for water accumulation (open drum drips weekly when
cold). Check for proper trip point and flow response time. Exercise and lubricate accelerator
pumps. Check air compressor operation pressure. Lubricate as needed.

5.3.5 DVR and Camera Equipment /hard drive, cameras and electronic key card systems (Daily)

5.3.6 Emergency lighting (monthly) Checked for trip point. Replace bulb or batteries if needed.

5.3.7 Fire extinguishers (monthly) Checked for proper pressures and integrity. Extinguishers
require complete overhaul every six year's.

5.3.8 Fire hydrants (1x/yr) Purged and lubricated as needed.

5.3.9 Fire pumps (Monthly) Checked for proper working condition and leaks. Lubricate as needed.

5.3.10 Flow switches (4x/yr.) Checked for trip point and lubricate as needed.

5.3.11 Magnetic door closures (1x/yr.) Checked for proper operation.

5.3.12 Pull cords (1x/yr,) Checked that correct unit is indicated on annunciator panel.

5.3.13 Pull stations (1 x/yr.) Checked for proper trip point and breaker glass intact.

5.3.14 Smoke exhaust fans (2x/yr.) Checked for proper trip point. Lubricate as needed.

5.3.15 Smoke, heat, and carbon monoxide detectors (2x/yr.) inside apartment and common area.

5.3.16 Tamper switches (1 x/yr.) Checked for proper trip point and necessary locks intact.

5.3.17 Wet sprinkler system (4x/yr) Inspect fire pump for proper pressure.

5.4 Major Equipment: Routine periodic inspection and service is essential to maintain the safe and
dependable operation of equipment and mechanical systems. All motors, pumps, fans, heaters, air
conditioners, etc., are to be included. Each piece of equipment should be issued a specific identification
number, or code, and referred to as such (i.e. pump #4, or furnace #2). Visibly mark each piece of
equipment for easy reference. A separate maintenance log needs to be prepared for each piece of
equipment and updated each time an inspection, or repair, is made. A general inspection log can be used if
it is customized to suit specific property or equipment needs. The following is a list of most building
equipment and their maintenance needs.



5.4.1 Air compressors (2~yr.) Check for proper operation. Inspect belts and lubricate motor and
pumps as needed. Drain condensate from reservoir tank.

5.4.2 Air conditioners/Heat pumps/PTAC units (4x/yr.) Check for proper operation and filters
changed. Coils are to be checked and cleaned as needed.

5.4.3 Central Heat and Domestic Hot Water Boilers (Daily) Check for safe and proper operation.
Maintenance engineer must consult with manufacturer or service professional for correct
maintenance and start-up/shut-down procedures. A separate inspection and service log will be
maintained and displayed in all boiler rooms.

5.4.4 Chillers (2x/yr.) Check for safe and proper operation. Maintenance engineer must consult
with manufacture or service professional for proper maintenance and start-up/shut-down
procedures. A separate inspection and service log will be maintained and displayed in each chiller
room.

5.4.5 Circulator pumps and Sewage ejection pumps (4x/yr.) Check for proper operation and leaks.
Lubricate shafts, bearings, and seals. Exercise backup pumps and lubricate. Continuous
operating pumps may require service more often. Consult manufacturer recommendations for all
pumps and applications.

5.4.6 Cooling towers (2,000 hrs.) Check for proper operation. Clean out sumps and in-line
strainers. Check belts and lubricate all motor and shaft bearings. Water treatment as needed.
Consult manufacturer for other maintenance and service procedures.

5.4.7 Dryers (2x/yr.) Inspect gas supply lines for leaks and integrity. Check lint screens for holes.
Inspect exhaust vents for lint buildup and clean as needed. Clean and lubricate coin slots.

5.4.8 Electric panels and switches (1x/yr.) Inspect for moisture, rust, and loose connections.

5.4.9 Elevators (2xlyr.) Check for proper operation and safety control integrity. Inspections and
service are to be clone by a licensed elevator company, but service logs are to be maintained and
filed on site.

5.4.10 Emergency generators (Weekly.) Check for proper operation. Check engine oil, coolant
level, fuel level, block heaters, belts, batteries, and battery charger. Consult manufacturer for fluid
and filter changes, and other maintenances procedures. Check transfer switch for proper
operation. A service log must be maintained and displayed in generator location.

5.4.11 Heaters (1 x/yr.) Check for proper operation and thermostatic control. Gas fired heaters
must be checked for cracked heat exchangers and flu ventilation, and cleaned.

5.4.12 Laundry Room Vents (2x/yr)

5.4.13 Main Water Valves (1x/yr) All main and riser or zone valves need to be exercised and
checked for positive shut-off. Lubricate stems and packing as needed.

5.4.14 Maintenance Equipment (Monthly)

5.4.15 Roofs and Gutters (4x/yr)



5.4.16 Roof exhaust fans (4x/yr) Check for proper operation and inspect belts, blades, and
bearings. Lubricate as needed.

5.4.17 Sewer drain (1x/yr) Site Specific

5.4.18 Swimming Pool Equipment (2x/yr) Inspect pumps, valves, filters, etc. for operation and
leaks. Consult manufacturer's recommendations for proper maintenance. Equipment will need to
be winterized at the end of the season (depending on the region)

5.4.19 Trash Compactors (Daily) Check for proper operation and obstructions. (4x/yr.) Inspect
hydraulic lines for cracks or leaks. Lubricate motors/pumps (if necessary), shafts and hinges.
Check oil reservoir level. Clean shoots, hoppers, compact chambers, and photo lens/reflectors.

5.4.20 Washing machines (2x/yr.) Inspect hoses for leaks and swelling. Rubber hoses are to be
replaced every five years. Clean and lubricate coin slots (Teflon spray).

6. Repair and Reporting

6.1 When deficient conditions are discovered, the following actions must be taken until the conditions are
restored to proper working order.

6.1.1 When possible, on-site staff will make immediate repair. Repair will be documented in
Preventative Maintenance Schedule, with a Service Request, or both.

6.1.2 If immediate repair is not possible, a Service Request wil! be written and completed within 24
hours.

6.1.3 If there is any unsafe condition, that condition will be immediately repaired and/or "protected"
to alert passerby of the danger and prevent injury.

G.1.4 If repair cannot be promptly completed in-house, Property Manager and Regional Manager
must be immediately notified.

7. Preventative Maintenance Notebook

7.1 A Preventive Maintenance Notebook for your property is required and must be maintained regularly.
The notebook should be divided into four sections: one for the Annual PM Calendar, one section for the
Monthly PM Schedules, one section listing all of the full PM descriptions, and categories listed above and
one section any areas or equipment that require a full replacement that would qualify for a capital
improvement in the new budget year.



w~
~~

v~
~c

 ~
rH
F.
a~
~~
~ 
se

~~
~o

ii
Nr

e-
Cl
os
in
g 
St
ab
il
iz
ed
 B
u
d
g
e
t
-
Pa
yr
ol
l

:~
 F
~.

~.
 

W
Y
N
N
E
 T
H
E
A
T
E
R
 S
E
N
I
O
R

L 
\
I
I
S
 

5
0
 

ti
l ~
l
F
.
 P
K
t
)
p
F
R
T
l
 L
O
C
t
I
I
_
D
 

P
A
 

(
P
A
,
N
J
,
D
C
,
M
D
,
T
N
,
N
Y
,
O
H
,
A
L
)

D
A
I
F
 

11
/1

3/
14

A
C
C
O
U
N
T

T
I
T
L
E

E
M
P
L
O
Y
E
E
 N
A
M
E

P
A
Y
R
O
L
L

P
E
R
C
E
N
T

H
O
U
R
L
Y

W
A
G
E

H
O
U
R
S
 P
E
R

Y
E
A
R

A
N
N
U
A
L

S
A
L
A
R
Y

S
A
L
A
R
Y

P
E
R
C
E
N
T

I
N
C
R
E
A
S
E

E
F
F
E
C
T
I
V
E

M
O
N
T
H

1=
J
A
N

E
F
F
E
C
T
I
V
E

N
O
.
 M
O
N
T
H
S

N
E
W

H
O
U
R
L
Y

S
A
L
A
R
Y

P
R
O
J
E
C
T
E
D

O
V
E
R
T
I
M
E

P
E
R

P
A
Y
R
O
L
L

P
E
R
C
E
N
T

S
A
L
A
R
Y

61
10

00
11

6
1
1
5
0
0
0
0

6
1
1
5
0
0
0
0

6
1
1
5
0
0
0
0

6
1
4
5
0
0
0
0

6
1
4
5
0
0
0
0

6
1
4
5
0
0
0
0

6
1
4
5
0
0
0
0

6
1
4
5
0
0
0
0

6
1
4
5
0
0
0
0

6
7
2
5
0
0
0
0

6
1
4
5
0
0
0
0

6
1
5
0
0
0
0
0

61
10

00
11

6
1
3
5
0
0
0
0

6
1
2
5
0
0
0
0

6
1
4
0
0
0
0
0

T
B
D

T
B
D

10
0.

00
 %

10
0.

00
 %

$
 

23
.3

3

$
 

-

$
 

-
S
 

-

$
 

-
$
 

-
$
 

18
.0
3

$
 

-

$
 

-
$
 

-
$
 

-

$
 

-

$
 

-
$
 

-
$
 

-

$
 

-

2,
08

0

2,
08

0

2,
08

0
2,

08
0

2,
08

0

2,
08

0
2,

08
0

2,
08

0
2,

08
0

2,
08

0
2
,
0
8
0
.

2,
08

0

2,
08

0

2,
08

0
2,

08
0

2,
08

0

2,
08

0

$
 

48
,5
26

S
 

37
,5
00

$
 

-

$
 

-

3
 % 3
%

3
 % 3
 % 3
%

3
 % 3
 % 3
%

3
 % 3
%
3
%

3
%

3
%

3
 % 3
%
3
%

5
%

6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6

6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6

$
 

24
.0
3

$
 

-

$
 

-
$
 

-

$
 

-

$
 

-
$
 

18
.5

7

$
 

-
$
 

-

$
 

-
$
 

-

$
 

-

$
 

-

$
 

-
$
 

-
$
 

-

$
 

-

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

4
 ,

S
 

-
$ $
 

-
$
 

-

$ S
 

-
$
 

38
,0

62
.5

0

$
 

-

$
 

-
$
 

- -

$
 

-

S
 

- -

$
 

-

S
 

-

--
-
-
 

--
-
--

-
Pr
op
er
ty
 M
a
n
a
g
e
r

Le
as

in
g 
As
so
ci
at
e

Le
as
in
g 
As
so
ci
at
e 

__

Le
as
in
g 
As
so
ci
at
e 

_
-
-
-
 

—

Ma
in

te
na

nc
e 
Su

pe
rv

is
or

Ma
in

te
na

nc
e 
As

si
st

an
t

Ma
in

te
na

nc
e 
Te

ch
ni

ci
an

Ma
in

te
na

nc
e 
Te

ch
ni

ci
an

Ma
in

te
na

nc
e 
Te

ch
ni

ci
an

Pr
ev

en
ti

~~
e 
Ma

in
te

na
nc

e
_. 

_-
--

-
Te

mp
or

ar
y 
Ma

in
te

na
nc

e
--
-
 

--
._.

._.
-
-

G
r
o
u
n
d
s
 N
or

te
r

Ja
ni

to
ri

al

-
-
 
-

As
si
st
an
t 
P
r
o
 e

r 
M
a
n
a
g
e
r
 _

Of
fi

ce
 C
le

ri
ca

U 
O
C
S

T
e
m
 
or

a 
Of

fi
ce

-
-
 ~r
Y_
__
_.
_.
..
_.
_.
._
__
_

Se
rv

ic
e 
Co

or
di

na
to

r

1
U
l
-:

U.
$
 

8
,
3
1
6
.
3
9

P
 1
I
 N
U
I
J
.
 ,t

i[.
 H
I
V
 -
V2

\

61
10

00
11

 
Pr

op
er

ty
 M
an

ag
er

6
1
 1
50

00
0 

Le
as
in
g 
As
so
ci
at
e

6
1
 1
50

00
0 

Le
as
in
g 
As
so
ci
at
e

6
1
1
5
0
0
0
0
 

Le
as
in
g 
As
so
ci
at
e

To
ta
l 
Le

as
in

g 
Sa
la
ri
es

6
1
4
5
0
0
0
0
 

Ma
in
te
na
nc
e 
Su

pe
rv

Ss
or

6
1
4
5
0
0
0
0
 

Ma
in
te
na
nc
e 
As

si
st

an
t

6
1
4
5
0
0
0
0
 

Ma
in
te
na
nc
e 
Te
ch
ni
ci
an

6
1
4
5
0
0
0
0
 

Ma
in
te
na
nc
e 
Te
ch
ni
ci
an

6
1
4
5
0
0
0
0
 

Ma
in
te
na
nc
e 
Te
ch
ni
ci
an

6
1
4
5
0
0
0
0
 

Pr
ev
en
ti
ve
 M
ai
nt
en
an
ce

To
ta
l 
M
a
i
n
L
 S
al
ar
ie
s

6
1
4
5
0
0
0
0
 

Gr
ou
nd
s 
Po

rt
er

6
1
5
0
0
0
0
0
 

Ja
ni
to
ri
al

6
1
3
5
0
0
0
0
 

As
si

st
an

t 
Pr

op
er

ty
 M
an
ag
er

6
1
3
5
0
0
0
0
 

Of
fi
ce
 C
le

ri
ca

l/
 O
C
S

To
ta

l 
Of

fi
ce

 S
al
ar
ie
s

Pa
yr

ol
l

Al
lo
ca
ti
on

1.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

1.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

0.
00

2.
00

J
A
N

F
E
B

M
A
R

A
P
R

M
A
Y

J
U
N

J
U
L

A
U
G

S
E
P

U
C
1
'

i
v
V
V

u
r
c

i
v
i
n
L

$
 

3,
73
2.
77

$
 

3,
73
2.
77

$
 

3,
73
2.
77

$
 

5,
59
9.
15

$
 

3,
73

2.
77

$
 

3,
73
2.
77

$
 

3,
84

4.
75

$
 

3,
84
4.
75

$
 

3,
84
4.
75

$
 

5,
76
7.
13

$
 

3,
84

4.
75

$
 

3,
84

4.
75

$
 
49

,2
53

.8
9

$
$

$
$

$
$

$
$

S
 

-
~
 

-
~
 

-
$
 

-
$

$
 

2,
88
4.
62

$
 

2,
88

4.
62

$
 

2,
88

4.
62

$
 

4,
32
6.
92

$
 

2,
88
4.
62

$
 

2,
88
4.
62

$
 

2,
97
1.
15

$
 

2,
97
1.
15

$
 

2,
97

1.
15

$
 

4,
45

6.
73

S
 

2,
97

1.
15

$
 

2,
97
1.
15

$
 
38

,0
62

.5
0

$
 

2,
SS
4.
62

$
 

2,
88

4.
62

$
 

2,
SS

4.
62

$
 

4,
32

6.
92

$
 

2,
58
4.
62

$
 

2,
88
4.
62

$
 

2,
97

1.
15

$
 

2,
97

1.
15

$
 

2,
97
1.
15

$
 

4,
45

6.
73

$
 

2,
97

1.
15

$
 

2,
97

1.
15

$
 
38

,0
62

.5
0

$
 

-
S
 

-
~
 

-
$
 

-
8
 

-
$
 

-
$
 

-
$
 

-
$

$
 

-
$
 

-
$

$

$
 

-
S
 

-
S
 

-
$
 

-
$
 

-
$
 

-
$
 

-
$
 

-
$

$
 

-
$
 

-
$
 

-
$

$
5

$
$

$
$

$
$

$
S
 

-
~
 

-
$
 

-
$

$
 

-
$
 

-
$
 

-
S
 

-
~
 

-
~
 

-
$
 

-
$
 

-
$
 

-
$

$
 

-
$

$

C
:\
Us
er
sU
v:
 

ow
nl

oa
ds
\
W
y
n
n
e
 T
he
at
re
 S
la

bi
li

zc
d 
Bu
dg
es
 -
Pr
oc
ee
di
ng
 T
o
 c
lo

se
 l
0-
31
-1
3 (
4
)
 

l 
o
F
3



W
Y
t
i
N
L
 T
H
F
,
A
I
R
F
.
 S
f
N
1
0
R

Nr
e-

Cl
os
in
g*
 S
ta

bi
ti

ce
d 
13
ud
~e
t 
-
P
a
y
 ro

ll

A
 h
 1

W
Y
N
N
E
 T
H
E
A
T
E
R
 S
E
N
I
O
R

5
0

11
/1

3/
14

~l
.~

ll
[ 
P
K
~
>
P
E
R
I
I
 
L
~
)
C
.
~
i
E
D

P
A
 

(
P
A
,
N
J
,
D
C
,
M
D
,
T
N
,
N
Y
,
O
H
,
A
L
)

l
A
I
l
t
i

1)
-A

-I
 1C

6
1
2
5
0
0
0
0
 

Te
mp

or
ar

y 
Ma

in
te

na
nc

e
S

- 
8
 

-
$
 

- 
$

$
$

6
1
2
5
0
0
0
0
 

Te
mp

or
ar

y 
Of
fi
ce

S
- 

$
 

-
$
 

- 
$

$
- 

$

To
ta
l 
T
e
m
p
.
 Sa

la
ri
es

~
- 

~
 

-
$
 

- 
$

$
$

6
1
4
0
0
0
0
0
 

Se
rv
ic
e 
Co

or
di

na
to

r
$

- 
~
 

-
$
 

- 
$

- 
$

$

T
O
T
A
L

$
6,

61
7.

38
 
$
 

6,
61
7.
38

$
 

6,
61

7.
38

 
$

9,
92

6.
08

 
$

6,
61

7.
38

 
$

P
A
Y
R
O
L
I
_
f
:
~
S
F
t
i
 

61
60
00
11

A
C
C
O
U
N
T
 D
E
S
C
R
I
P
T
I
O
N

A
S
S
U
M
P
T
I
O
N

R
A
T
E

C
A
P
P
E
R

E
M
P
L
O
Y
E
E

A
N
N
U
A
L

C
O
S
T

M
O
N
T
H
L
Y

C
O
S
T

p
i
p

0
.
6
0
%

$
 

7,
00

0.
00

$
 

84
.0

0
$
 

7.
00

FI
Cn

7
.
6
5
%

$
 
11
7,
90
0.
00

$
 

6,
67

9.
70

$
 

55
6.

64

S
T
A
T
E
 U
N
E
M
P
L
O
Y
M
E
N
T
:

p
p

9
.
0
0
%

$
 

8,
75

0.
00

$
 

1,
57

53
3

$
 

1
3
1
2
8

lv
]

6.
40

 %
$
 

-
$

D
C

0.
00
 %

$
 

-
~
 

-

M
D

7
.
5
0
%

$
 

-

~
6
.
6
0
%

~
 

-
$
 

-

N
Y

9
.
9
0
%

S
 

-
$
 

-

O
H

7
.
6
0
%

~
 

-
$
 

-

pi
,

5
.
8
0
%

$
 

-
$

To
ta
l

8.
33
v.
ua
 
$
 

69
4.
92

~
~
Y
~
R
h
U
.
~
~
'
~
(
Y
)
S
t
P
 

6
1
7
5
0
0
0
0

A
C
C
O
U
N
T
 D
E
S
C
R
I
P
T
I
O
N

T
Y
P
E

R
A
T
E

T
O
T
A
L

C
A
T
E
G
O
R
Y

W
A
G
E
S

M
O
N
T
H
L
Y

C
O
S
T

A
N
N
U
A
L

C
O
S
T

P
A

Cl
er

ic
al

$
 

0
3
2

$
 

49
,2

53
.8

9
$
 

15
.8
8

$
 

19
0.
61

p
A

Ja
ni
to
ri
al

$
 

16
.6
6

$
 

38
,0
62
.5
0

$
 

63
4.
12

$
 

7,
60

9.
46

N
J

Cl
er
ic
al

~
 

-
$
 

-
$

N
J

Ja
ni

to
ri

al
~
 

-
$
 

-
$

D
C

Cl
er
ic
al

S
 

-
$
 

-
$

D
C

ja
ni

to
ri

al
S
 

-
~
 

-
$

M
D

Cl
er
ic
al

$
 

-
~
 

-
~
 

-

M
D

Ja
ni
to
ri
al

S
 

-
~
 

-
$

T
N

Cl
er
ic
al

$
 

-
$
 

-
$

T
N

Ja
ni
to
ri
al

$
 

-
$
 

-
$

N
Y

Cl
er
ic
al

$
 

-
$
 

-
$

N
Y

Ja
ni
to
ri
al

~
 

-
$
 

-
$

O
H

Cl
er
ic
al

~
 

-
~
 

-
$

O
H

Ja
ni
to
ri
al

~
 

-
~
 

-
$

A
L

Cl
er
ic
al

$
 

-
~
 

-
$

A
L

Ja
ni

to
ri

al
S
 

-
~
 

-
$
 

-

T
O
T
A
L

$
 

87
,3

16
.3

9
$
 

65
0.
01

5
 

".
90
D.
u'

C
:\
Us
cr
s~
 

.9
~D
ow
nl
oa
ds
\
W
y
n
n
e
 T
he
at
re
 S
ta
bi
li
ze
d 
Bu
dg
et

 -
Pr
oc
ee
di
ng
 T
o
 c
lo

se
 1
0-
31
-1
3 (
4
)

$
$
 

$
$

$
 

$

'.
38

 
$

6,
51
5.
91
 
$
 

6,
81

5.
91

 
$
 

6,
81

5.
91

$
 1
0,
22
3.
86

$
 

6,
51

5.
91

 
$

,L
'E

RF
OK

~I
.4

SC
1_

 1
3O
~l
 t

i
6
1
9
0
0
0
0
0

T
I
T
L
E

B
A
S
E

P
E
R
C
E
N
T

B
A
S
E

S
A
L
A
R
Y

T
O
T
A
L

Pr
op

er
ty

 M
a
n
a
g
e
r

7
 %

$
 

49
,2

53
.8

9
$
 

3,
44

7.
77

Le
as
in
g 
As
so
ci
at
e

5
%

$
 

-
~
 

-

Le
as
in
gA
ss
oc
ia
te

5
%

$
 

-
S
 

-

Le
as
in
gA
ss
oc
ia
te

5
%

$
 

-
S
 

-

Ma
in

te
na

nc
e 
Su

pe
rv

is
or

7
 %

$
 

-
S
 

-

Ma
in
te
na
nc
eA
ss
is
ta
nt

5
%

$
 

-
S
 

-

Ma
in
te
na
nc
eT
ec
hn
ic
ia
n

5
%

$
 

38
,0

62
.5

0
$
 

1,
52

2.
50

Ma
in

te
na

nc
e 
Te

ch
ni

ci
an

5
%

$
 

-
~

Ma
in

te
na

nc
e 
Te
ch
ni
ci
an

5
 %

$
 

-
~
 

-

Pr
ev
en
ti
ve
 M
ai

nt
en

an
ce

5
 %

$
 

-
~
 

-

Gr
ou

nd
s 
Po

rt
er

5
 %

$
 

-
$
 

-

Ho
us

ek
ee

pe
r

5
 %

$
 

-
S
 

-

As
si

st
an

t 
Pr

op
er

ty
 M
an

ag
er

5
 %

$
 

-
~

Of
fi
ce
 C
le
ri
ca
U 
O
C
S

5
 %

$
 

-
$
 

-

Te
mp

or
ar

yM
ai

n[
en

an
ce

0
%

$
 

-
8

T
e
m
p
o
r
a
r
y
O
~
c
e

0
%

$
 

-
S
 

-

Se
rv

ic
e 
Co

or
di

na
to

r
5
%

$
 

-
S
 

-

T
O
T
A
L

~ 
~~

`~
'~

~~
'-

2
 o
f 3



w
~
 h
vF

; T
~F
ir
~:
a~
~i
zF
 s
L~

io
K

Pr
c-
C
l
o
s
i
n
;
 S
t~
ib
il
iz
ed
 [
iu
d~
et
 -
P
a
y
 r
ol
l

,~
 h
.
1
 

W
Y
N
N
E
 T
H
E
A
T
E
R
 S
E
N
I
O
R

I
A
I
l
S
 

5
0
 

~T
:~
If
i~
Rt
)i
~1
-
R
i
~
L
~
7
C
.
~
I
E
D
 

P
A
 

(
P
A
,
P
i
J>
D
C
,
M
D
,
T
N
,
N
Y
,
O
H
,
A
L
)

1
)
~
l
 l
i 

11
/1
3/
14

t I
 E
 ~
 f 
T
 I I

 I
 ~
 ~
 1 

fi
.~
 ~
 C 

l_ 
61
85
00
11
 

"
 If
 p
ay

ro
ll

 i
s 
al
lo
ca
te
d 
ap

pl
y 
s
a
m
e
 a
ll

oc
at

io
n 
to
 b
en
ef
it
s

•e
x.

 S
O
 %
 a
ll

oc
at

io
n 
=
 .
80
 f
or
 n
u
m
b
e
r
 e
mp

lo
ye

 e
le

ct
ed

A
C
C
O
U
N
T
 D
E
S
C
R
I
P
T
I
O
N

C
O
V
E
R
A
G
E

C
O
S
T
 O
F

C
O
V
E
R
A
G
E

E
X
T
E
N
S
I
O
N

N
O
.

E
M
P
L
O
Y
E
E
S

E
L
E
C
T
E
D

M
O
N
T
H
L
Y

C
O
S
T

A
N
N
U
A
L

C
O
S
T

He
al

th
 I
ns
ur
an
ce

Si
ng
le

~
 

33
1.
65

pe
r 
mo
nt
h/
 e
m
p

1.
00

$
 

33
1.
65

$
 

3,
97
9.
77

He
al

th
 I
ns

ur
an

ce
Pa

ze
nU

Ch
il

d
$
 

52
7.
46

pe
r 
mo
nt
h/
 e
m
p

1.
00

$
 

52
7.
46

$
 

6,
32
9.
57

He
al

th
 I
ns
ur
an
ce

Pa
re
nU
Ch
il
dr
en

$
 

64
2.
79

pe
r 
mo

nt
h/

 e
m
p

0.
00

$
 

-
$
 

-

He
al
th
 I
ns
ur
an
ce

Co
up

le
$
 

67
2.
16

pe
r 
mo

nt
h/

 e
m
p

0.
00

$
 

-
S
 

-

He
al
th
 I
ns
ur
an
ce

Fa
mi

ly
$
 

84
7.

78
pe
r 
mo

nt
h/

 e
m
p

0.
00

$
 

-
~
 

-

De
nt

al
 I
ns
ur
an
ce

Si
ng
le

pe
r 
mo

nt
h/

 e
m
p

~
 

-
$

De
nt

al
 I
ns
ur
an
ce

Pa
re

nV
Ch

il
d(

re
n)

pe
r 
mo

nt
h/

 e
m
p

$
 

-
$
 

-

Vi
si
on
 I
ns
ur
an
ce

Si
ng
le

pe
r 
mo

nt
h/

 e
m
p

$
 

-
~
 

-

Vi
si
on
 I
ns
ur
an
ce

Pa
ze

nt
/C

hi
ld

pe
r 
mo
nt
h/
 e
m
p

$
 

-
$

Vi
si
on
 I
ns

ur
an

ce
Pa

re
nt

/C
hi

ld
re

n
pe

r 
mo
nt
h/
 e
m
p

$
 

-
$
 

-

Vi
si

on
 I
ns

ur
an

ce
Co

up
le

pe
r 
mo
nt
h/
 e
m
p

$
 

-
$

Vi
si
on
 I
ns
ur
an
ce

Fa
mi
l

er
 m
on
th
/ 
e
m

$
$

T
O
T
A
L

2.
00

$
 

85
9.

11
 
~
 

i i
~.

J0
9.

33
 '.

V
D
U
l
l
1
0
~
.
A
I
 
BI
 A
I.
FI
I~

N
O
.

E
M
P
L
O
Y
E
E
S

M
O
N
T
H
L
Y

A
N
N
U
A
L

A
C
C
O
U
N
T

A
C
C
O
l
i
N
T
 D
E
S
C
R
I
P
T
I
O
N

C
O
V
E
R
A
G
E

R
A
T
E

E
X
T
E
N
S
I
O
N

E
L
E
C
T
E
D

C
O
S
T

C
O
S
T

61
80

00
11

Li
fe
/D
is
ab
il
it
y

L
o
n
g
 T
e
r
m
 D
is
ab
il
it
y

Em
pl

oy
ee

 O
nl

y
$
 

0.
42

pe
r 
mo
nt
h/
 e
m
p

1.
00

$
 

30
.5

6
$
 

36
6.
73

Li
fe

 I
ns
ur
an
ce

E
m
 
to
 e
e 
O
n
l

$
 

0.
12

er
 m
on
th
/ 
e
m

1.
00

$
 

8.
73

~
 

~ 0
4
 7
R

To
ta
l

$
 

39
.2

9
w 

~
-~
.>
I

T
O
T
A
L
 P
A
Y
R
O
L
L
 

11
9,
20
6.
62

2,
61
9.
49
 
40

1 
K

$
 
12

1,
82

6.
11

C
:\
Us
er
s 

~ 
Do
wn
lo
ad
s\
W
y
n
n
e
 T
he
at
re
 S
ta
bi
li
ze
d 
Bu
dg
et
 -
Pr
oc
ee
di
ng
 T
o
 c
lo

se
 1
0-
31
-1
3 (
4
)
 

- 
~ 

3
 o
F
3



Philadelphia P~c~aasing ,4aath~rity

z0~4. Af~`ord~ble Fiausing Request frr Prmpc~sals

tJni~ ~~sed C7perating ~aabsidy Pr~grarrr~

VU~li5Y9~ S~BIEOY ~O~SI~GY9C~6

Tab 10. Supportive Services Plan

Included in the section is:

➢ Supportive Services Plan
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SUPPORTIVE SERVICES PLAN

Introduction
Pennrose Management Company, established in 1981, has long been committed to supportive service

provision as an integral and vital component of property management. Pennrose enjoys a reputation as a

leader in the development and delivery of service programs at its portfolio of sites, currently comprised of 180

properties and 10,000 Units. Pennrose Management Company's stated goals in the management of its

properties are, in addition to the practice of sound business management, "to coordinate the involvement of

local public and private agencies that can provide essential services, and to effect the meaningful involvement

of residents in the social management of the property".

Our experience in developing senior residences is extensive with 47 senior developments and 3,420 units, as is

our experience in building community spaces such as schools, and space for various community programs.

Pennrose is excited to develop a Wynne Theatre that will meet the needs of the community. Supporting

seniors to "age in place" is a major goal of our supportive services department.

Pennrose has a width and breadth of experience in revitalizing neighborhoods in many states, whether it is

demolishing existing aging buildings and replacing with new, state of the art buildings and designs, building

home ownership and mixed income units, incorporating commercial businesses within the development and

replacing aging out of date community facilities. Some of our most recent examples are our collaboration with

the Paterson Housing Authority in Paterson, NJ to demolish old housing authority projects and replace them

with beautiful townhomes with 1, 2, 3 and 4 bedroom rental units and soon to be built single family homes for

purchase and a new community center which will serve the community with the exercise and gym available to

local YMCA classes, Boys and Girl Clubs, a Day Care Center and health programs from outside health providers

and the local Health Department.

Other great examp{es are in Maryland with the redevelopment in Annapolis, demolishing aging Housing

Authority buildings and replacing them with beautiful new buildings. This Housing contains a Community

Center, Head Start School. Pennrose has completed other developments in Baltimore, Orchard Ridge I & II and

Uplands. Pennrose also has a number of other successful developments in Pennsylvania where both new and

rehabbed properties have served to upgrade the surrounding neighborhoods.

Relocating of residents from public housing to new mixed use developments is an art form and it is helpful to

have experience in this unique adventure. We have used different models to accomplish the successful

relocation of former residents; sometimes partnering with a local non-profit who already knows the

population intimately and then contracting with them to continue this role moving into the new buildings,

working closely with the Housing Authority to develop a concerted and collaborative approach to these

residents relocation and using our Supportive Service Coordinator to provide the extra service to the residents.

Pennrose prides itself in its excellent working relationships with Local Housing Authorities.

The projects noted above are only a small subsection of the multitude of projects which would not have been

possible without our partnerships with the housing authorities. It is their vision and strategy that brings the

project to fruition. The local collaboration ensures productive non-profit partnerships are developed and

maintained which will enhance the future for the residents. At all times, Pennrose seeks to share resources

with its housing partners, for together, in collaboration, we can take advantage of each other's strengths and

develop a stronger base of support for the shared project.
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Further expanding its commitment to providing meaningful and empowering services to its entire portfolio, in

2012 Pennrose Management Company developed anon-profit entity "PennReach Inc." The role of PennReach

is to maximize the outreach to the residents of Pennrose developments, further develop resources and

connections to the community to enhance our residents' successful outcomes. Access to good, safe, quality

housing is the foundation for all at risk populations, whether disadvantaged children and families, seniors or

individuals with special needs. In addition to a more typical supportive services role, PennReach is able to

solicit donations for the residents, apply for grant funding to develop innovative programs to address some of

the urgent needs of the residents and work collaboratively with local non-profits to work toward a common

goal-independence and self-sufficiency.

PennReach mission statement focuses on helping to build neighborhoods by addressing the holistic needs of

the individual by providing good quality affordable housing, employment opportunities, education and training

for all people in need-whether seniors, families facing challenges of low income and related problems, or

people with special needs.

PennReach Inc., as anon-profit arm of Pennrose works in concert to build the resources and supports to help

their tenants maintain their housing. PennReach Pres. /CEO has a wealth of experience coordinating the

services of adults with special needs as well as seniors; whether it is obtaining Health Aides, Certified Nursing

Assistants, or In-home Physicians to attend to those with issues such as mobility, housekeeping, and

bathing/dressing as well as helping them access disability and technology services. Other needs such as

volunteerism, senior independence and socialization will be addressed for all senior residents by PennReach.

One of our newest initiatives in our senior buildings is working with Bayada, a community medical provider of

nurses, aides, PT, OT etc. This wellness initiative brings seniors to medical care sooner, as they get comfortable

with the local provider who visits them on a regular basis providing wellness seminars and health screenings.

PennReach's services are overseen by Pres./CEO Krystal Odell, who has thirty years' experience directing and

managing services of people with disabilities and seniors-ranging from intensive supports to case management

functions, rehabilitation technology and wrap around services-looking to address the social welfare needs of

these vulnerable populations. She is familiar with functional assessments and Activities of Daily Living (ADL)

scales, and currently oversees the linking of the necessary services for PennReach's physically disabled

residents/seniors throughout the Pennrose portfolio, utilizing the Global Options and Community Choice

departments of the Office on Aging, Division of Developmental Disabilities Services, Division on Disability

Services, county aging/disability services as well with the service sector of Medicaid/Medicare programs. The

goal as stated above is for our seniors who are in excellent quality affordable senior housing access the

services to allow them "to age in place".

Innovative Initiatives

Some classic examples of Pennrose/PennReach innovative partnerships with local communities and non-profit

entities are our community gardens in Camden and Philadelphia. Many senior residents are proud to maintain

their plot in the community garden; enabling them to access free produce while staying physically active.

These initiatives are made possible with local community involvement and non-profit partners who help us to

organize the community projects as well as promote the Pennrose "fresh" initiative as we bring fresh food into
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the "food deserts" of the inner-cities. This involves stationing local fresh produce vendors in our buildings, and

working with nutritionists and other professionals for health wellness seminars. Our seniors have greatly

benefited from our nutrition programs where we have increased their access to fresh food by vendors that

come to the property, free or reasonable food delivery and access to food programs/pantries through

PennReach. Two of our major food initiatives involve Shop Rite's (Uplift Foundation) in Philadelphia with other

collaborative partners such as Temple University and Campbell's Soup in Camden, working with their

Foundation to fight childhood obesity and working with local partners on the health and wellness of our

families and seniors. Other joint projects include bridging the digital divide for the impoverished and needy

residents with Internet capability, computer labs and classes in numerous buildings throughout our portfolio.

Seniors tend to experience greater isolation as they age and working to develop their computer access to

family, friends and community resources tends to widen their horizons.

These types of innovative projects serve to meet the needs of the residents of our buildings and are just a

sample of the way Pennrose approaches supportive services, trying to bring needed services and resources to

our residents. We, at Pennrose recognize that housing is only the beginning and a variety of supports are

needed to ensure success in their new living environment.

Pennrose's Supportive Services Department's Mission Statement

To ensure a successful living experience for all residents of Pennrose managed properties by providing access

to and assistance in securing necessary supportive services which enhance the quality of their lives. Beyond

large scale supportive service initiatives are the everyday connections needed by our residents.

These connections are achieved by advocating, on behalf of the residents and linking them to appropriate

service provider agencies and services. Our objective is to provide services that help maintain and prolong the

residents' ability to live independently and improve self-esteem, self-sufficiency and self-empowerment, both

as individuals and as a community. Additionally, by working proactively with the site staff, we strive to

alleviate most common problems to affordab{e housing; such as high turnover, rent- delinquencies, property

damage, vacancy losses and evictions; thereby improving 'Overall property operation though enhanced

resident relations and stronger fiscal operations."

As we work with seniors we include existing informal and family supports whenever possible and appropriate.

PENNROSE PROPERTY MANAGEMENT/SUPPORTIVE SERVICES ROLE

Pennrose carefully screens and selects as Property Managers and Supportive Service Coordinators individuals

who are especially sensitive to the human service needs of residents. The Service Coordinator will provide

oversight of the service delivery to ensure the Supportive Services Plan is carried out and the residents'

changing needs are met through the Coordinator's on-site presence, monthly activity reports,' and periodic

needs assessments of the residents. The Property Manager will be responsible for the social and human

service needs of residents as well as the physical and fiscal management of the property. Additionally, it will be

the Property Manager's job to work in conjunction with the Supportive Services Coordinator to carry out and

coordinate the Supportive Services Plan. It is a holistic model where services are everyone's job.

The delivery of services to seniors is an important part of providing quality housing and facilitating increased

self-sufficiency for the residents of affordable housing communities. Pennrose partners with local agencies and

builds collaborative relationships so that the residents at Wynne Theatre will be supported in a service-
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enriched environment. The community will be managed by Pennrose, which will work in coordination with the
other local organizations and partner agencies to provide appropriate services to meet the needs of residents.
It is the desire of Pennrose Management Company to improve the overall health, safety, and welfare of our

vulnerable residents and to help residents maintain their self-sufficiency in affordable housing. In all of our
Pennrose family sites Service Coordinators help residents access a plethora of services to assist them with
addressing various human service conditions such as health care, unemployment, substance abuse,
transportation; ongoing education and illiteracy.

Pennrose believes that by providing the necessary interventions and assistance to residents, we are fostering a
stronger community. Therefore; with the resources available in the local community, we will have an
extraordinary level of services available to the residents. We have received strong support for this senior
housing development from numerous neighborhood associations, service provider agencies, and local
businesses.

The supportive services program at Wynne Theatre will be targeted to all residents of the property, to enable
them to remain independent and to facilitate their continued and greater involvement in the community. The
community is comprised of senior residents the majority of whom do not work and are on fixed incomes
consisting predominantly of social security and disability benefits. This targeted population has severely

limited disposable income and little opportunity to increase their income through additional employment
opportunities. While the need for services cannot be projected solely on the basis of age or income, past
experience demonstrates that the residents will continue to require some level of supportive service to
maintain their independence.

It has been PMC's experience at tax credit communities where a number of residents receive rental assistance
and/or are predominately single, that the majority benefit from a strong supportive environment where daily

obstacles to independent living are limited or eliminated. The specific services that are provided to the
residents of a senior affordable housing community will vary depending on the unique needs and wishes of the
residents. Though residents always access services on a voluntary basis, we anticipate that all the residents at
Wynne Theatre will participate in supportive service provision at some level because of the challenges that
face them each day in living independently.

The specific kinds of services that are provided to the residents of a senior affordable housing community
obviously will vary depending on the unique needs and wishes of the residents: Furthermore, while the need
for services cannot be ;projected solely on the basis of income or family status, Pennrose anticipates that a

significant percentage of residents at Wynne Theatre will require some level of supportive service to facilitate
self-sufficiency. Individual needs must be assessed through a variety of means including personal interviews,

surveys, referrals, etc.

Resident Services

At the time of initial move-in, the Service Coordinator will meet with each new resident to ensure that the

resident understands his/her role within the community, to preliminarily assess each resident's level of need

and explain the availability of supportive services, as well as the procedures for accessing such services.
Thereafter, residents may be referred to the Supportive Service Coordinator by the Property Manager, family

members, outside agencies orself-referral.

Residents will be kept well informed of available services and upcoming events within the community by

means of newsletters, flyers, bulletin board notices, announcements at resident meetings and personal
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interaction with the On-site Supportive Service Coordinator. Information and referral services will be provided

on-site, with individualized case management provided on an as-needed basis by the Supportive Service
Coordinator and local service agencies. Provider agencies will be invited periodically to give presentations on

available off-site services as well.

Pennrose will work closely with the supportive service providers to ensure that a range of empowerment

services is available. Pennrose will partner closely with several local provider agencies in Philadelphia County

that operate programs in the area; thus a variety of social, recreational, family and senior programs will be

available for all the residents of Wynne Theatre.

The community space/Bayada nurse office in Wynne Theatre will provide the space needed for one-on-one
counseling, the sharing of beneficial information and referrals and a variety of programs, activities and events.
Additionally, Pennrose will look to connect with a local provider for affordable wireless Internet connectivity

and a computer lab providing Internet/computer training. The residents of Wynne Theatre will benefit greatly
from the array of community partners engaged with Pennrose that help offer a wide variety of programs and
services.

Wynne Theatre, with its rich history will be renovated to its next life; as a vital development where seniors can

age in place. In keeping with the Wynne Theatre tradition we propose to continue in the strong arts tradition

with innovative arts programs for seniors. That will include bringing in arts groups such as the University City
Arts League who will offer poetry workshops,

1) Anticipated Resident Needs and Program Goals
a) Identify the target population.

The supportive services program at Wynne Theatre will be targeted to all residents of the property, to enable
them to remain independent and to facilitate their continued and greater involvement in the community.

Wynne Theatre Apartments, a 50 unit housing site, is intended to provide affordable rental housing to seniors.

It has been Pennrose's experience that the average age of seniors living at our PHFA/Tax Credit communities is

75 years of age.. Typically, 90-95% of the population is women; the majority does not work and have fixed

incomes consisting predominantly of social security benefits. Therefore, because this targeted population has
severely limited disposable income and little opportunity to increase their income through additional

employment opportunities, we anticipate that all residents will participate in supportive service provision at

some level in the Wynne Theatre.

b) Identify the goals of the supportive services program.

Pennrose Management Company's goals for Senior Properties are as follows:

1. To foster resident independence by bringing numerous services to the site, such as on-site banking,

grocery delivery, aging services (to include enrollment in various entitlement programs), housekeeping

assistance and access to affordable and reliable transportation;
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2. To create a cohesive community by providing access to, in concert with local senior centers, a wide

array of educational activities on a regular basis, as well as meaningful volunteer opportunities and

lifelong learning opportunities;

3. To maintain optimum health of the residents through educational programs, preventive health and

wellness screenings, fitness and nutrition programs, referrals to local resources that provide access to

affordable medications and medical supplies;

4. To effectively address the needs of the resident population by developing and maintaining solid

working relationships with a network of service provider agencies, local government agencies,

businesses, churches and schools in close proximity to the site;

5. To ensure that the physical asset is effectively maintained through the provision of supportive services.

c) Identify measurable target outcomes related to each goal.

Our goals all correspond to the outcome of having an engaged and vital senior community where seniors are

able to age in place-finding the supports, services and opportunities that allow them to live longer and in a

home of their choice. Targeted outcomes include:

1) Presentation by Clarifi and follow-up one on one assistance with the financial empowerment center to assist

seniors in applying for entitlement programs and planning for their financial future. With on-site services such

as on-site banking, grocery delivery, housekeeping assistance, access to affordable and reliable transportation

and personal aide services seniors will be able to be more independent as they age; with services filling in the

gaps for things they may no longer be able to perform due to age or infirmity

2.) Wynne Theatre Supportive services will connect senior residents with nearby senior centers, assisting them

with applications and {ocacing transportation as needed to develop resources for the community. Pennrose

will provide educational programming on-site through our partnerships with St. Joseph's University students,

the University City Arts League and the West Park Cultural Center. We endeavor to build a vital community with

classes on-site that will challenge their mind and display their talents. Our linkage with St. Joseph's University

will allow us to not only access their already existing resources but work as a site for student

interns/volunteers where they can gain valuable career experience while meeting the needs of the senior

residents on-site. Staff will also develop linkages for senior employment/volunteers opportunities. Staff will

bring the foster grandparent program and senior employment program which offers paid employment

opportunities for seniors. We wil{ also bring in RSVP and other agencies that may offer volunteer

opportunities. Our desired outcome is lifelong learning opportunities.

3) The Wynne Theatre senior development will assist residents physically and medically through our medical

navigating partnership with Bayada Health Services. There will be a nurse on site one day a week at no cost to

the seniors. The nurse will be there for advice, referrals and medical follow-up for the seniors. We currently

have this medical navigation service through our partnership with Bayada Health Services at 5 senior sites and

it has reaped great dividends for our seniors. Often seniors have lost their trusted doctors/advisors and are

lost in the current medical quagmire. They repeatly will not go the doctor, or wait too long. By building trust

with a new medical advisor we are finding that seniors are accessing medical care sooner and have better

outcomes. Another important aspect of this medical navigation program is that the advisor will coordinate

care for the resident once in the hospital/rehab to home. Through this partnership and other local hospital
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affiliates we will hold educational programs, preventive health and wellness screenings, fitness and nutrition

programs, and referrals to local resources that provide access to affordable medications and medical supplies.

The outcome is our residents living longer, healthier and successfully.

4.)The Supportive Services Coordinator will effectively address the needs of the resident population by

developing and maintaining solid working relationships with a network of service provider agencies, local

government agencies, businesses, churches and schools in close proximity to the site; At Wynne Theatre we

are connecting with the neighborhood associations of agencies and business owners. Our connection with

Terry Foley of The City Avenue Special Services District is an outcome of locating supportive organizations that

will assist our residents to be involved in their new community. We wil! access local churches to come in and

present to interested seniors-ways they may choose to give back to their community.

5. Our specific outcome is that the Wynne Theatre will continue to be a beautiful building to live. We will

accomplish this through developing the pride of the residents in their building, vigilant assistance to residents-

whether it is supplying housekeeping, educational and supportive services; all contributing to making Wynne a

vibrant senior community.

By striving to achieve the goals outlined above, we expect residents to improve their ability to gain greater

self-sufficiency and enhance their economic position. With the necessary resources readily available to meet

their individualized and changing needs, residents of Wynne Theatre will enjoy an enhanced quality of life in a

cohesive community. Staff will maintain records of resident participation in the various programs and will

solicit resident feedback to measure satisfaction with service delivery and the types and frequency of

programs being offered. Outcomes such as low resident turnover, an extensive waiting list for the property,

few housekeeping citations and high participation in activities will be significant indicators that will be tracked

to measure the positive impact and success of service provision at Wynne Theatre.

d) Describe how the program will identify resident needs at start-up and respond to the changing
needs of residents over time. (Example: resident meetings, needs assessments, surveys, etc.)

A resident assessment will be done for each resident shortly after their move to Wynne Theatre. A community

assessment (Resident Survey) will be done within six months of the opening of the site to create a service plan

that responds to the specific needs of this community. Thereafter, an assessment will be conducted every two

years to effectively identify the impact and success of the supportive service plan. Decisions to add discontinue

or augment services wily be based upon resident feedback, review of participation in specific activities, service

provider feedback/reports, changes in service availability or cost, and staff observations. By working

proactively to develop linkages to community service providers, local government agencies, churches,

businesses and schools, as well as developing an open line of communication between the Property Manager,

Maintenance staff and on-site Service Coordinator, Pennrose is well positioned to not only identify but

immediately respond to the changing needs of the residents. Resident needs will be assessed regularly and

services that are not initially needed or desired may be added at a later date.

2) Implementation of services, programs, and activities.
a) Who is responsible for providing each service.

SELF SUFFICIENCY

COUNSELING
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Council for Relationships-The CFR provides family and individual counseling as well as informational

workshops on communication, team building, goals setting, etc. The CFR has asliding-scale fee for services.

but provides services free of charge for those who cannot afford to pay.

CULTURAL SERVICES

Korean Community Development Services Center--DSC, a nonprofit organization located in the Olney

neighborhood of Philadelphia assists community members in the pursuit of education at many different

stages of this learning continuum:KCDSC is committed to the needs of the newly immigrated and those with

limited English language skills and our social services and immigration programs address these needs. And

KCDSC is proud to engage with the Olney community at large through our North 5th Street Revitalization

Project. ■Fifth Street Project ■Social Services ■Immigration/Citizenship Services

United Communities Southeast Philadelphia- provides services and community driven activities that address

the needs, further the strengths, and reinforce community spirit for morE than 6800 children, adults and

families through a wide array of services. These services include:•Adult Education (English as Second

Language) •Housing counseling and homeowner education •Emergency energy assistance •Emergency food

assistance Neighborhood Advisory Committee

DISABILITY RESOURCES

Liberty Resources-Center for Independent Living provides Information and referral, peer counseling and

connections to the people with disabilities and will be a good resource for the residents of Diamonds,

especially the accessible units..

EDUCATIONAL RESOURCES

West Park Cultural Center West Philadelphia Senior Community Center

1016 N. 41st Street (corner of 41st &Poplar Streets)

GED CLASS ADULT BASfC EDUCATION-BASIC READING GROUP- COMPUTER CLASS

University City Arts League (UCAL) 215-382-7811/Fax: 215-382-3339

director@ucartsleague.orgArts League Working with Elderly at LIFE Center

UCAL plans to bring their stellar senior arts program to the Wynne Theatre-mirroring their work with the

infirm elderly at the LIFE Center at 45th and Chestnut Streets in West Philadelphia where they bring art,

pottery and writing classes to residents of West Philadelphia.

Free Library of Philadelphia: maintains 54 branches that provide Internet access, computer classes, during

business hours.

COMPUTER TRAINING-e Economy Access-One Economy provides set up and installation of Internet access,

affordable Internet connectivity and computer training. Pennrose will contract with One Economy to insure

that residents have Internet access at an affordable cost. Pennrose will use part of its supportive service

reserve to defer the cost

ENERGY
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Public Utility Commission provides consumer education and information on maintaining affordable utility

costs. This service if free of charge to residents and is provided on site as needed or requested by the

residents. The PUC also assist eligible residents with outstanding gas and electric payments.

Neighborhood Action Bureau assists residents in learning cost-effective ways to use utilities and conserve

energy and, thus, money. The NAB also provides utility assistance money to residents who have a difficult time

meeting ever-increasing utility costs.

Low Income Heating and Energy Assistance Program (LIHEAP): is processed through the Philadelphia County

Assistance Office. Since residents will pay all their utilities, there is a possibility that some low-income

households will be eligible for rebates. The Supportive Service Coordinator will assist tenants in completing the

necessary forms requesting fuel assistance rebates.

EMERGENCY ASSISTANCE

Commonwealth of Pennsylvania, Delivered Services Unit provides rental assistance, deposits of permanent

renters, and other emergency assistance in order to assist residents in maintaining their permanent housing.

This is a referral service and residents must go directly to the State Building to access this service.

EXERCISE

Philadelphia Freedom Valley YMCA: provide senior exercise such as silver sneakers that develop seminars

maintain their health and well being

FINANCIAL HEALTH

HEMAP Consumer Credit Counseling Services: provide Credit Repair, Financial Literacy, money management

and Budget Classes in the form`of free seminars and a Financial Fitness Program.

Clarifi-Financial Empowerment Centers-Offers on-site and off-site financial planning free to Philadelphia

residents. They will offer on-site financial planning seminars.

HEALTH AND WELLNESS

Bavada Nurses Home A~encv provides a nurse once a week for medical navigating, on-site blood pressure

screenings and home health care for the residents. They also provide off-site services such as therapy,

companionship and household management (housekeeping).

Visiting Nurses Association (VNA) provides services for the residents to receive on-site such as the Senior

Health Specialist Program (health screenings, health check-ups, counseling, education and nutrition

teaching) and an In Home Program (housekeeping, personal care and case management).

HOME MAINTENANCE

Pennrose Management Company (PMC): has developed a Housekeeping Handbook to assist residents in

affordable approaches to maintaining a safe and clean home and will continue to make appropriate referrals

to outside agencies for housekeeping assistance.
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NUTRITION

SHARE Food Program-Share Food is a critical resource for families in need of nutritious food at a reduced

cost. For a reduced cost, families may invest $16 for approximately $35-40 of breakfast, lunch and dinner

foods, providing a family of 4 with 3 meals for 7 days.

Uplift Foundation-Provides community residents with access to good fresh food alternatives, nutritional

seminars, and medical access for low income residents and benefits counseling

SAFETY/COMMUNITY BUILDING

Philadelphia Police Department through their Philly Rising Initiative has had a positive and supportive

working relationship with Pennrose Management Company. Their community liaisons have come to targeted

Pennrose Philly locations, working in the Diamond Street corridor and at Vernon House, and have assisted in

forming Neighborhood Watch programs, 311 anonymous tips presentations and workshops on personal

safety, safeguarding children, etc.

SENIOR CENTERS

Philadelphia Area A~encv on A~in~ mission is to promote the well-being of older adults through a planned,

coordinated and collaborative program of health and social services. These services include: Advocacy, Care at

Home Services, Employment Assistance, Health Promotion, Home Repair, Information and Referral, Legal

Assistance, Home-delivered Meals, Protective Services, Senior Community Centers, and Transportation.

A list of Senior Centers is attached.

TRANSPORTATION

Southeastern Pennsylvania Transportation Authority (SEPTA); Information regarding on-site local bus routes,

shuttle and train service information provided by the Supportive Services Coordinator.

VOLUNTEERfSM

Retired Seniors Volunteer Program (RSVP) provides an off-site program called APPRISE that provides services

assisting residents with understanding of Medicaid/Medicare and any other health related insurance issues or

concerns.

Foster Grandparent Program are a federal program which employ foster grandparents who serve from 15 to

40 hours per week in locations including schools, hospitals, juvenile correctional institutions, daycare facilities

or Head Start centers. The program is open to all U.S. citizens, nationals, or lawful permanent resident aliens,

55 years of age and over. Volunteers receive pre-service orientation, training from the organization where you

will serve, supplemental accident and liability insurance, and meals while on duty. Volunteers who meet

certain income guidelines also receive a small stipend.

Area Agency on A~in~, other organizations in Pennsylvania also administers the Senior Community Service

Employment Programs (SCSEP).

b) Where each service will be provided. For services that are not provided at the proposed
development, identify how barriers to participation will be overcome.
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Residents of Wynne Theatre will enjoy all the benefits of living in an urban environment, including easy access

to a wealth of social service resources. Services such as information and referral, case management, and

assistance with entitlement programs will be provided on site at Wynne Theatre. Educational opportunities,

classes, wellness screenings, and socialization activities will also be held in the on-site community room.

Transportation to other services, medical appointments, shopping and entertainment will be made available

through public transportation services and both on and off-site community events will be publicized in regular

newsletters to encourage participation.

c) Frequency of program or activity (daily, weekly, monthly, etc.)

Program and service frequency will be determined by the needs and desire of the residents. Services such as

information and referral, case management, and assistance with entitlement programs may be provided on a

weekly basis. Other services such as educational seminars may be offered monthly.

d) Eligibility requirements or fees for resident participation. Services shauld be available for all
residents. Identify any eligibility requirements or fees for services.

Services are made available to all residents free of charge and at the will of the residents. Some service

providers may charge a nominal fee or use a sliding scale for services offered; use of those services is at the

discretion of the resident.

e) Methods to market the service program and encourage resident participation.

Pennrose Management Company (PMC) is committed to the provision of appropriate supportive services as a

means of enriching the quality of our residents' lives. We encourage participation in these services chiefly by

providing services that are of interest and use to the residents. This is ensured by regularly assessing resident

need and requesting the input of the community in program planning. However, we also recognize and

respect the right of the individual to choose his or her own lifestyle and therefore participation in supportive

service activities will not be mandatory.

Residents wi{I be kept well informed of available services and upcoming events by means of newsletters, flyers,

bulletin board notices, and personal interaction with the on-site Supportive Service Coordinator. Regular

resident meetings also present an opportunity for announcing upcoming events, as well and daily posted

announcements and word-of-mouth circulation. Numerous services will be provided on site, and provider

agencies will be invited periodically to give presentations on available off-site services as well.

To encourage even greater participation in the community, the Property Manager and Supportive Service

Coordinator will make themselves available to work with any interested residents to form an active Residents

Association.

3) Staffing
a) Identify staff positions involved, their location and number of hours per week dedicated

exclusively to services at the development. Recommended minimum: 1hour/week for every 5
units.

The Wynne Theatre community will benefit greatly from having Supportive Services provided by a Pennrose
Management Company Supportive Services Coordinator on-site for a minimum of 10 hours/week, consistent

with the 1:5 ratios for service provision identified by PHFA.
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4) Describe supervision and support (office space, computer with Internet/email access).

The Supportive Services Coordinator (SSC) will report to the Manager of Wynne Theatre. Pennrose

Management Company (PMC)'s Supportive Services Director and Supportive Services Auditor will also work

closely with the SSC to ensure that the goals of the supportive services plan are realized. The SSC will work

closely with the Maintenance staff, and outside service provider agencies to identify and effectively respond to

resident needs, as outlined above. The SSC will take the lead role in organizing services, programs and activities

for the residents, as well as maintaining existing and cultivating new liaisons with community resources and

services. The SSC will also encourage and develop resident participation in the decision-making process

regarding which services, programs and activities they desire. The SSC will have access to office space on site,

including access to computer, Internet, secured files and confidential space to meet with residents.

5) Budget and source of funds. Identify the annual cost and the source of funds to pay for services
and staffing.

A Supportive Services Escrow will be funded in the amount of $150,000 for the provision of these services
for the tax credit compliance period. This will be achieved by providing 11 hours per week of Supportive
Services. Annual salary/benefits of $10,000.00 with a 2.5% each year has been incorporated into the
operating budget for the property (Supportive Services Line item).

6) Coordination with and commitment of community resources. If other service providers are
integral to this plan of services, include a letter of intent describing what services they will provide.
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Philadelphia County Senior Centers

Philadelphia Corporation for Aging funds nearly 50 local community senior centers and satellite meal programs

offering a variety of activities.

Center in the Park

5818 Germantown Avenue, Philadelphia, PA 19144

(215) 848-7722 Monday to Friday

&Mail: rcunningham@centernthepark.org

Web Site: www.centerinthepark.org

CSS Norris Square Senior Citizen Center

2121-37 North Howard Street, Philadelphia, PA 19122

(215) 423-721 Monday to Friday

&Mail: bbutler@chs-adphila.org

Web Site: www.familyservices-phl.org/scniorcef~tars.html

CSS St. Anne's Senior Citizen Center

2607 East Cumberland Street, Philadelphia, PA 19125

(215) 423-2772 Monda}~ to Friday

E-Mail: bhartzell@chs-adphila.org

Web Site: www.familyservices-phl.org/seniorcenters.html

CSS St. Charles Senior Community Center

1941 Christian Street, Philadelphia, PA 19146

(215) 790-9530 Monday to Friday

E-Mail: kboles@chs-adphila.org

Web Site: www.familyservices-phl.org/seniorcenters.html
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CSS Star Harbor Senior Center

4700 Springfield Avenue, Philadelphia, PA 19143

(215) 726-7468 Monday to Friday

E-Mail: epatterson@chs-adphila.org

Web Site: www.familyservices-phl.org/seniorcenters.html

Haddington Multi-Services for Older Adults, Inc.

5331-41 Haverford Avenue, Philadelphia, PA 19139

(215) 472-6600 Monday to Friday

E-Mail: cbrewington@haddington.org

Web Site: www.haddington.org

JCCs Klein Branch Senior Center and Russian Satellite

10100 Jamison Avenue, Philadelphia, Pa. 19l 16

(215) 698-7300 Monday to Friday

E-Mail: bshotz@kleinjcc.org

Web Site: www.phillyjcc.com

JCC's Stiffel Senior Center'

604 West Porter Street, Philadelphia, PA 19148

(215) 468-3500 Monday to Friday

B-Mail: shoffman@stiffelcenter.org

Web Site: w~~~w.phillyjcc.com

JCCs Tabas House Satellite

2101 Strahle Street Philadelphia, PA 191,52

(215) 745-3127 Tues; Wed, Thurs, Fri

Web Site: www.phillyjcc.com

Juniata Park Older Adult Center

1251 East Sedgley Avenue, Philadelphia, PA 19134

(215) 685-1490 Monday to Friday

E-Mail: donna.mckinney@phila.gov

Web Site: www.phila.gov/recreation/senior/Older Adult_Programs.html

Lehigh Senior Center
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Pavilion Building #6, 1701 West Lehigh Avenue, Philadelphia 19132

(215) 226-0761 Monday to Friday

E-Mail: gfisher@newcourtland.org

Lutheran Settlement House Senior Center

1340 Frankford Avenue, Philadelphia, PA 19125

(215) 426-8610 ext.204 Monday to Friday

E-Mail: mlutz@lutheransettlement.org

Web Site: www.lutheransettlement.org/seniorcenter.html

Mann Older Adult Center

3201 North 5th Street, Philadelphia, PA 19140

(215) 685-9844 Monday to Friday

E-Mail: brenda.collazo@phila.gov

Marconi Senior Citizen Program Samuel S. Fels South Philadelphia Community Center

2407 South Broad Street, Philadelphia, PA 19148

(215) 218-0800 Monday to Friday

~-Mail: slisa@caringpeoplealliance.org

Web Site: www.caringpeoplealliance.org

Martin Luther• King Older Adult Center

2101-35 West Cecil B. Moore Avenue. Philadelphia, PA 19121

(215) 685-27 16 Monday to Friday

E-Mail: ralpli.blakney@phila.gov

Nationalities Senior Program

11th &Rockland Streets, Plliladelp}iia, PA 19141

(215) 324-7544 Monday to Friday

E-Mail: tarasl@nationalitiesservice.arg

Web Site: www.nationalitiesservice.org

North Broad Street Senior Center

1438 North Broad Street, Philadelphia, PA 19121

(215) 978-1300 Monday to Friday

E-Mail: dtaverett@north-city.org

Web Site: www.north-city.org
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Northeast Older Adult Center

8101 Bustleton Avenue, Philadelphia, PA 19152

(215) 685-0576 Monday to Friday

E-Mail: maria.ramirez@phila.gov

Web Site: www.phila.gov/recreation/senior/Older Adult Programs.html

Older Adult Sunshine Center

137 South 58th Street, Philadelphia, PA 19139

(215) 472-6188 Monday to Friday

E-Mail: jjames@consortium-inc.org

Web Site: www.consortium-inc.org/ourservices_olderad~ilt.shtml

Olney Senior Program

5900 North Fifth Street, Philadelphia, PA 19l 20

(215) 424-4807 Monday to Friday

E-Mail: annettel@lcfsinpa.org

Web Site: www.lcfsinpa.org

On Lok House

219 North 10th Street, Philadelphia, PA 191 U7

(215) 925-31 ] 8 Monday to Friday

E-Mail: onlokhouse2002@yahoo.com

Web Site: w~~vw.onlokphilly.org

Peter Bressi N.E. Senior Center

4744-46 Frankford Avenue, Philadelphia; PA 19124

(215) 831-2926 Monday to Iriday

E-Mail: jkmiecik@nemhmr.org

PHA Cassie L. Holly Apartments Satellite

2100 Dickinson Street, Philadelphia, PA 19146

(215) 684-4891 Monday to Friday

Web Site: www.pha.phila.gov/residentservices/senior~rograms

PHA Emlen Arms Satellite

6733 Emlen Street Philadelphia, PA 19119
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(215) 684-5892 Monday to Friday

E-Mail: charmaine.morton@pha.phila.gov

Web Site: www.pha.phila.gov/residentservices/senior~rograms

PHA Wilson Park Satellite

2508 Jackson Street, Suite 1-A, Philadelphia, PA 19145

(215) 684-4895

E-Mail: edward.rudow@pha.phila.gov

Web Site: www.pha.phila.gov/residentservices/senior~rograms

Philadelphia Senior Center -Main Branch

509 South Broad Street, Philadelphia, PA 19147

(215) 546-5879 Monday to Friday

E-Mail: vlynam@philaseniorcenter.org

Web Site: www.philaseniorcenter.org

Philadelphia Senior Center - Tioga Branch

1531 West Tioga Street, Philadelphia, PA19140

(215) 227-9999 Monday to Friday

E-Mail: jnelson@philaseniorcenter.org

Web Site: www.philaseniorcenter.or~

Philadelphia Senior Center Coffee Clip Satellite

and Asian Pacific Senior Resow~ce Center•

247 South lOtl~ Street, Philadelphia, PA 19107

(215) 627-8048 Monday to Friday

E-Mail: plai@philaseniorcenter.org

Web Site: www.philasenior-cei~ter.or~,

South Philadelphia Older Adult Center

1430 East Passyunk Avenue, Philadelphia, PA 19147

(215) 685-1697 Monday to Friday

E-Mail: Lynn.sieruc@phila.gov

Southwest Senior Center

6916 Elmwood Avenue, Philadelphia, PA 19142

(215) 937-1880 Monday to Friday
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E-Mail: pcunningham@consortium-inc.org

Web Site: www.consortium-inc.org/ourservices_olderadult.shtml

Spring Garden Center

1221 Spring Garden Street., Philadelphia, PA 19123

(215) 787-2944 Monday to Friday

E-Mail: cbowden@newcourtland.org

The Center at Journey's Way

403 Rector Street, Philadelphia, PA 19128

(215) 487-1750 Monday to Friday

E-Mail: rkochman@interCommunityaction.org

Web Site: www.intercommunityaction,org

West Oak Lane Senior Center

7210-18 Ogontz Avenue, Philadelphia, PA 1~9i38

(215) 685-35ll Monday to Friday

E-Mail: sharlene.waller@phila.gov

West Philadelphia Senior Community Ce~~ter

1016-26 North 41st Street, Philadelphia, P~ 19104-1292

(215) 386-0379 Monday to Friday

E-Mail: gt~inctiCeb@lcfsinpa.org

Web Site: wwwlcfsinpa.org



SUPPORTIVE SERVICES PROGRAM REFERRAL,

Site:

Resident Name:

Reason for Referral: •Date of Referral:

Address:

Manager's Signature:

Date Referral was received from Property Management:

Date Resident was contacted by Phone:

Comments:

Date Correspondence was sent/hand delivered:

Comments:

Phone:
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Date Service Coordinator made Home Visit:

Comments:

Outcome of Action: Agreement (s) Reached with Resident:

Service Coordinator Signature:

Revised. Appendix C-3 Date;

Memorandum of Understanding. between (InserC Organization) and

(Property Name)

This agreement is entered into this ,_day of _, 2013 by and between (Insert Organization), having its principal

office and place of busiiress at address ('hereinafter referred to as "the Service Provider"), and Pennrose Management
Company, having its principal oflice acid place of business at 230 Wyoming Avenue, Kingston, PA 18704 (hereinafter

referred to as the "Owner").

WHEREAS, Owner is developing- a (insert number) unit affordable property for (families/seniors) in (county, state),
known as (property name) ("Facility");

WHEREAS, (insert organization) is anon-profit service provider agency contracted to provide case-management

services, community programs, and to facilitate and coordinate the delivery of supportive services to the residents of
the Facility;

WHEREAS, the Owner wishes to provide service coordination to the residents of the facility upon lease-up, and the

Service Provider agrees to provide supportive services to these residents and has the capability to provide the services,

as outlined below;

WHEREAS the parties have agreed to work cooperatively as a team to meet the needs of these residents and
understand the critical level of communication that is needed to make this project successful.

NOW, THEREFORE, in consideration of the promises herein made, one to the other, and fully intending to be legally

bound thereby, the parties do hereby agree as follows:
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1. Scope of Services:

• Deliverables: The goal of the Supportive Services program at (insert property) is to deliver educational and social
supportive services to residents. In addition to their regular programming as described in the attached Service Provider
Questionnaire the Service Provider will also fulfill the duties described in the attached Supportive Services Coordinator
Plan. Responsibilities will include the design, implementation and maintenance of Supportive Services programming
that meets the needs of (Insert Property) residents. The Service Provider will work with Management to follow a
Supportive Services Plan that addresses issues identified by the Owner. This plan is based on resident and
management input and addresses identified asset management and resident issues. The Service Provider will meet all
identified reporting requirements, internal and external. The staff is responsible for being a liaison with local social
service programs and regulatory agencies and for assessing residents' needs and making appropriate referrals.

• Supervisory Standards: The goal of the Supportive Services program at (Insert Property) is to deliver educational
and social supportive services to residents. In addition to their regular programming the Service Provider will fulfill
the duties of the attached Supportive Services Coordinator job description. Responsibilities will include the design,
implementation and maintenance of Supportive Services programming that meets the needs of Maple Village residents.
The Service Provider will work with Management to follow a Supportive Services Plan that addresses issues identified
by the Owner. This plan is based on resident and management input and addresses identified asset management and
resident issues. The Service Provider will meet all identified reporting requirements, internal and external. The staff is
responsible for being a liaison with local social service programs and regulatory agencies anc~ for assessing residents'
needs and making appropriate referrals.

• Performance Standards: Service Provider' Staff will provide services to residents and maintain compliance with
regulatory agencies, and Owner expectations. The Owner nay at any time recommend and require changes in
programming to ensure that these standards are met. Service Provider Stai'P are expected to assess the needs and desires
of the resident population and use t}~eir judgment and expertise iu social services to provide appropriate services that
meet the following (senior) goals:

1. To foster resident independence by bringing numerous services to the site, such as on-site banking, grocery
delivery, aging services (~o include enrollment in various entitlement programs), housekeeping assistance and access to
affordable and reliable transportation;

2. To create a cohesive community by providing access to, in concert with local senior centers, a wide array of
educational activities on a regular basis, as well as meaningful volunteer opportunities and lifelong learning
opportunities;

3. To maintain optimum health of the residents through educational programs, preventive health and wellness
screenings, fitness and nutrition programs, referrals to local resources that provide access to affordable medications and
medical supplies;

4. To effectively address the needs of the resident population by developing and maintaining solid working
relationships with a network of service provider agencies, local government agencies, businesses, churches and schools
in close proximity to the site;

5. To ensure that the physical asset is effectively maintained through the provision of supportive services.

2. Compensation:
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The Owner will pay the Service Provider a total cost not to exceed $12,000.00. This cost will be billed to the Owner

monthly. This rate of compensation will be inclusive in covering costs of personnel, supplies, travel and any other

costs associated with programming as outlined in this agreement.

3. Location of Work:

Service Provider staff will work on and off site to perform their duties. This may include but is not limited to on-site

attendance to the issues of individual residents, facilitation of programming and completion of reports as well as off-

site visits to community-based service providers. The Service Provider is expected to provide a computer and basic

office supplies.

4. Scheduling:

The Service Provider will provide on-site staffing to work at the facility no less than 20 hours per week on a schedule

determined by the Owner. If the Service Provider finds it necessary to change oil-site staffing during the term of this

agreement, the Owner must approve such changes. The O«-ner and Service Provider will mutually agree on a regular

weekly schedule of on-site programming.

5. Terms:

This agreement will be in effect from to .This agreement is not to be renewed or extended

except by written agreement signed by both parties on or before April 1, ?012

6. Termination:

This agreement may be terminated for any reason by citl~er pa~~ty with a minimum of thirty (30) days notification. The

Service Provider will furnish resident records, supportive services fales, and outcomes/performance measurement data

to the Owner within 30 days of teri~~ination of this agreement, and agrees to provide other reasonable transition

assistance as needed.

7. Insurance:

The Service Provider shall maintain at its sole expense a valid policy of insurance covering professional liability

arising from the acts or omissions of (insert organizaiion), its Owners, and employees in an amount generally
considered standard in the Service Provider's profession. Tie Service Provider shall include the Owner and Facility as

additional insured's under this policy. (Insert organization) shall forward a Certificate of Insurance to the Facility upon

request and give prompt written notice of any material change in (insert organization)'s coverage.

8.

9. Jurisdiction:

This agreement will be interpreted and controlled pursuant to the laws of the Commonwealth of Penns.Dania.

10. Dispute Resolution:

The Owner and the Service Provider agree to confer in good faith to resolve any problems or disputes that may arise

under this agreement.

11. Hold Harmless:

Each party hereby agrees to indemnify, defend and hold harmless the Owner including its Owners, employees, Owners

and representatives thereof, from and against any and all liability, damage, cost or expense (including reasonable

attorney's fees) arising from a breach in the performance of its obligations hereunder, or as a result of the provision of

Services provided hereunder by its personnel or subcontractors.

12. Severability:
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If any part of this Agreement is determined to be illegal, unconstitutional, or otherwise invalid by any Court having
jurisdiction hereof, the parties declare it to be their intent that all portions hereof, except as so determined, will be
adhered to and legally binding on each of them.

13. Modification:

This agreement may only be modified by written documents) signed and dated by authorized officers of each of the
parties hereto.

WITNESS HEREOF, the parties have caused this Agreement to be executed over the signature of authorized officers
of each party, the day and date first above written.

ATTEST:

Property Ownership Entity

Robert Lampher, President; Date

Pennrose Management Company, Agent for Owner

(Insert organization)

(Insert organization) Assignee, Title

Attachments:

(Property Name) Supportive Services Plan

(Organization) Service Provider Questionnaire

JOB DESCRIPTION

DIRECTOR OF SUPPORTIVE SERVICES.

GENERAL DESCRIPTION

Date

The Director of Supportive Services is responsible for developing, monitoring and overseeing supportive service
programs that address social and recreational needs in fulfillment of Pennrose Management. Company's mission of
establishing a sense of community and promoting an enhanced quality of living for our residents. Promote and develop
PennReach, the non-profit arm of PMC.

SPECIFIC DUTIES AND RESPONSIBILITIES

1. Direct supervision of, conducting regular periodic meetings with and ongoing evaluating of supportive service
staff, policies and procedures.

Coordinate the development and implementation of supportive service plans and delivery of services at all properties
within" the Company's portfolio and their ongoing review and assessment.
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3. Identifying, developing and maintaining networks of existing community based supportive and social service
agencies for all properties and dissemination of information to site administrative and supportive services staff.

4. Direct the preparation of supportive service plans for sites under development as part of the funding.
application process; to include, securing the assistance of existing community based supportive and social service

agencies in the delivery of services.

5. After initial marketing and lease-up of new properties is completed, working with Site Manager, Supportive.
Service Coordinator, community based supportive service and social service agencies, and residents to ensure
implementation of services that are needed and desired by the residents. Ensuring that services are consistent with the
service plan provided with the funding application(s).

6. Interfacing with and support of President of PMC and Department Heads and ongoing, dialogue in the review,
development and implementation of supportive service plan d; policies and. procedures in order to: assure that they are
at all times current and effective.

7. Seeking out and directing the preparation of grant applications from local, state, federal and private•

agencies, organizations and foundations to fund service prog~~ams; equipment for programs (i.e. computer learning
centers), and administrative and overhead costs.

8. Providing technical assistance to residents' councils including organization, training, and identification of program
funding availability and program development and implementation.

9. Coordinating activities and communications with Company affiliates as they relate to supportive services,

to include Making presentations with respect to new development opportunities and representing Pennrose
Management Company on committees and at conferences.

10. Responsibility for monitoring and maintaining compliance of supportive service programs with various funding
requirements (e.g. Low Income Housing Tax Credit Prog~•a~l~) as it relates to supportive services.

11. Other duties and responsibilities as assigned.

SUPERVISION

(The Director of Supportive Services reports directly to the President of Pennrose Management Company-
/Management Company with respect to matters directly affecting existing properties and to the President of Pennrose
Management Compa~iy For all other matters.

JOB DESCRIPTION

SUPPORTNG SERVICES COQ[ZD[NATOR

Senior Communities

GENERAL DESCRIPTION

The Supportive Services Coordinator is responsible for developing and implementing supportive service programs that
address social and recreational needs in fulfillment of Pennrose Management Company's mission of establishing a
sense of community and protnotiilg au enhanced quality of living for our residents.

SPECIFIC DUTIES AND RESPONSIBILITIES

1. Coordinate the implementation supportive services at all assigned properties.

2. Identify, develop and maintain networks of existing community based supportive and social service agencies for
All assigned properties.

3. Develop a resource directory of providers for us by both management staff and residents.

4. Provide general case, management (including intake) and referral services to all residents needing assistance.
Refer and link residents to service providers and agencies in the general community, organizations will provide
services which may include, but are-riot limited to: preventative health Screenings; budget counseling &money
management ;educational opportunities; leadership development; and other senior services.
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5. Prepare reports on supportive service activities and serve as a liaison with non-profit partners, the State's Housing

Finance Agency; and other governmental/reporting agencies as required.

6. Promote on-site educational events which may include subjects relating to health care, job search seminars (job

fairs); and life skills training:

•Provide technical assistance to residents and resident councils in establishing programs at the Property, development

of residents' councils, fundraising; incorporation of Other services as needed.

8. Work closely with management staff to coordinate training of residents in understanding resident and management

responsibilities particularly with respect to obligations of tenancy.

9. Set up volunteer support programs with service provider organizations in the community.

10. Improve knowledge and. skills through participation in training sessions, annual service coordinator

Meetings, staff meetings and other professional development opportluiities.

11. Other duties and responsibilities as assigned.

SUPERVISION

The Supportive. Services Coordinators reports directly to the Management of the Property. He/she is expected to

perform the duties of the job following established procedures in accordance with Peimrose Management Company

policies and to exercise initiative and independent judgment and to seek advice and assistance for unusual and difficult

cases from the Property Manager and Director of Supportive Services: The Supportive Services Coordinator will have

on-going) interaction with residents, families, staff and community resource personnel.

1. FOSTER LONG-TERM INDEPENDENCE

Critical to continued indepe7ident livi~~g is ensuring residents lave resources available on-site and in the community to

foster their independence. To this end, staff will see that such services to include access to basic needs, enrollment in

various entitlement pro~~~ms, abing services, housekeeping. assistance, grocery delivery, and access to affordable and

reliable transportation are made available to residents. Information, resources and referrals will be provided for

services that may include but arc not limited to:

• The Area Age~~cy on Aging and/or Cei~tcr f'or ]ndependent Living for provision of advocacy and community-based

services for older• adults and persons with disabilities;

• Potential other providers for pci•soilal care, home delivered meals, home support, medical supplies, etc.;

• Referrals to outside agencies utility and rcnt~l assistance;

• Information regarding local bus ro~ftes, shuttle and train service information; and

• PMC has developed a Housekeeping Handbook to assist residents in affordable approaches to maintaining a safe

and clean home.

2. FOSTER HOLISTIC HEALTH AND WELLNESS

Programming will aim to maintain the optimum health of the residents through educational programs, referrals to local

health and wellness agencies, preventive health and wellness screenings, fitness and nutrition programs, home health

care programs and access to affordable medications and medical supplies. Examples may include:

• Referrals and access to health screenings and clinics such as diabetes and cancer detection, vision screening, blood

pressure screening, colorectal cancer, adult flu shots, education, nutrition counseling;

• Education on and posting of new medical information; and

• Access to on-site exercise activities.
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Tab 11. Budgets

Included in the section is:

➢ Development Proforma

➢ 15 yr. operating budget

➢ Exhibit A Project summary form/Tax credit Equity Summary

➢ Funding commitment letters from Hudson Housing Capital (Syndicator0 and Councilman

Curtis Jones Jr.

Pennrose Development, LLC/UVynnefield-Overbrook Revitalisation Corp



2015 LIHTC
Rental Pro Forma

HTF/HOME
CDBG
Limited Partner Equity
Deferred Developer's Fee
Other Soft funding: City of Phila NTI

0 0.00%
2,000,000 13.91
11,756,472 81.78%

519, 317 3.61
100.000 0.70%

Construction Costs
General Requirements $ 510,600
Site Improvements 0
Structures 8,510,000
Bond Premium 97,422
Builders Profit &Overhead 721,648
Construction Contingency 296,690
Other: Surveillance 40,000
Other: Solar Installation 75,000

Total Construction Costs $ 10,251,361

Architectural - Design $ 413,387
Architectural - Supervision 82,667
Architectural Reimbursables 55,118
HERS/LEED - MaGrann 30,000
Engineering Fees 95,000
Geotech 20,000
Survey 20,000
Construction Management (IS) 90,000
Soil Borings/Structural Report 0
Environmental Phase I & II 15,000
Radon Testing 10,000
Remediation (EHS) 300,000
Utility Connection Fees 68,439
Legal - Development 40,000
Legal - Development (Local) 30,000
Permits 50,000
Market Study/Appraisal 7,000
Accounting Cost Certification 15,000
Title &Recording 87,000
Builders Risk Insurance 46,569
Other: FF&E (1000/unit) 50,000
Other: RDA Arts Program (1 % of Construction) 98,897
Tax Credit Application Fee 2,500
Agency Inspection Fees/construction servicing 40,000
Points on construction loan 33,000
Bank Legai fees 50,000
Bank Appraisal 9,000
Bank Inspection fees 18,000
Syndicator Due Diligence 45,000
Marketing Lease -up 60,000
Lease-up 0
Start-up 0
Insurance 0
Real Estate Taxes 0
Land Acquisition 1,000
Zoning 0

Soft Costs Subtotal $ 1,882,577

Financing fees
PHFA Fees $ 29,000
PHFA Closing 5,000
Tax Credit Allocation Fee 72,000
Loan Fees - 0

Financing Fees Subtotal $ 106,000

Total Soft Costs $ 1,988,577

page 1 of 3

2.98%

Exhibit B

PRA
Maximum Rates

50% or $1.5 million

PRA
Maximum Rates

2.5 % (nc)/5.0%(rehab) - 10.0 % ~

$ 365,205

$ 121,735

$ 40,000

$ 2,447,987

over budget
ok

ok

ok



2015 LIHTC
Rental Pro Forrrca

Property Acquisition $
Total Replacement Costs $ 12,239,937

Reserves
Operating Reserve $ 169,874
Tax &Insurance Escrow 27,119
Social Service Reserve 150,000
Transition Reserve 0
Other- PHFA Development Contingency 0

Reserves Subtotal $ 346,993

Total Replacement Costs Plus Reserves $ 12,586,930
Developer's Fee $ 1,500,000

Syndication Fees
Legal $ 30,000
Accounting 19,390
Bridge Loan Interest 185,469
Compliance Monitoring 0

Syndication Fees Subtotal $ 234,859

Total Development Costs $ 14,321,789 54000

Total Units 50

Total Sq. Ft. 55,000

per unit per sq ft

Total Construction Costs $ 205,027 $ 186

Total Replacement Costs $ 244,799 $ 223

Total Development Costs $ 286,436 $ 260

Replacement Cost + Dev Fee 274798.746 $ 250

$ 1,223,994

$ 40,000

$ 225

Cost Analysis--Elavator8uildings (forNon-Elevator, see below)

Proposed Unit Mix Blended per Unit Cost Allowable

0 Bdrm 0 units @ $ 179,298 per unit $ -

1 Bdrm 45 units @ $ 205,540 per unit $ 9,249,300

2 Bdrm 5 units @ $ 249,934 per unit $ 1,249,670

3 Bdrm 0 units @ $ 323,333 per unit $ -
4 Bdrm 0 units @ $ 354,919 per unit $

Totals 50 $ 10,498,970

Cost per Unit Allowable $ 209,979 per unit

Cost per Unit for Project $ 244,799 per unit Not Allowable Waiver Required?

YES

Cost per Square Foot Allowable $ 225 psf

Cost per Sq. Ft. for Project $ 250 psf Not Allowable

120% of 221 (d) limit: 116.58%

OME Maximum Subsidy

aximum 221(d) 3limit $ 209,979 per unit allowable
HCD HOME Funding $ - per unit

Developer's Fee Analysis/Maximum Developer's Fee Allowable for Project

Total Replacement Cost $ 12,239,937

less acquisition costs -

Basis for Developer's Fee =__> $ 12,239,937

Total Fee Allowable $ 1,223,994 Waiver Required?

Developer Fee for Project $ 1,500,000 Allowable NO

less reinvested dev. Fee $ (519,317)

Net Developer's Fee for Project $ 980,683

$ 243,311

Scope of Construction: NC Elevator in Building? Yes
(rehab or nc) (yes or no)

Reviewed and confirmed by: ~~ ~~~~~~ Date: ~~ % l~-

if your project is allon-Elevator Building, please cut and paste the below 221(d) limits into cells D96 hrough D 100:

page 2 of 3
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2015 LIHTC
Rental Pro Forma

$ 170,378

$ 196,447

$ 236,922

$ 303,268

$ 337,852

page 3 of 3
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2015 LIHTC
Tax Credit Summary

TAX CREDIT Equity Summary

Project Name W nne Senior Residences
Developer Name Pennrose Pro ernes
Total Development Cosl $ 14,375 789
Total City Funds Requested (HTF+CDBG+HOME) $ 2 100,000
(Note: Above number includes $t00k in Philadelphia NTI funds)

Low income Housing Tax Credit Information:

Total Tax Credits Being Requested from PHFA
Total Equity Raised from Sale of LIHTC
Equity Raise Expressed as Cents on Dollar
Tax Credit Investor if Identified

Historic Preservation Tax Credit Information:

Total Historic Tax Credits Being Requested
Total Equity Raised from Sale of Historic Credits
Equity Raise Expressed as Cents on Dollar
Tax Credit Investor

$ 12 000 000
$ 11 756 472

0.98
Hudson Housin Ca ital

0
0

N/A
N/A

Exhibit B
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LIFiTC RENTAL PROJECT SUMMARY FORM
Developer Information

EXHIBIT A

Developer Name Contact Person
Pennrose Development, LLC Harry D. Moody

Street Address City, State, Zip
1301 N. 13th Street Philadelphia, PA 19121

Telephone 267-386-8664 (0) Fax Email
267-259-3823 (c) 267-386-8646 hmoody@pennrose.com

Developer is: xFor-profit ❑Nonprofit ❑Nonprofit-Controlled Partnership (Describe):

Project Intormation

Project Name: Wynne Senior Residences x New project ❑Expansion
of existing project

Construction type: x New Construction ❑Rehabilitation ❑Both New and Rehab
Identify special needs populations) (if any) proposed to be served: N/A

Identify project neighborhoods) location: Wynnefield, Philadelphia

Site Information /continue on separate sheet ifnece_ssarv)
Property Address Occupied

or Vacant
Structure
or Lot

Council
District

Census
Tract

Owner of Record
Name and Address

Acquisition
Method

2001-11 N. 54t" Street Vacant Structure 4th 119 PRA Conveyed
b PRA

Development Activity
Number of Units to be Developed

TOTAL SRO/Effie. 1 Bedrm. 2 Bedrm. 3 Bedrm. 4 Bedrm. 4+ (specify
size

Rehabilitation 0 0 0 0 0 0 0

New construction 50 0 45 5 0 0 0

Funding Request

CDBG HOME HTF

City Funds Requested: 2,000,000 0 0

N/A

Total HTF Units: 0

HTF Funds Expected
To Serve <30% AMI:

HTF Units to Serve
<30% of AMI:

N/A



Pr~aect Summary
LIHTC RENTAL PROJECT SUMMARY F~Rii~

Total Number of Units: 50
No. of Accessible Units (Mobility): 6
No. of Accessible Units

Senso
3

No. of Visitable Units: 50

Total Project Development Cost: 14,331,472

Total City Funds Requested:
2,000,000

Leveraging Ratio
((TDC-City Subsidy)/City Subsidy):

6.17

EXHIBIT A



2015 LIHTC

Tax Credit Summary

TAX CREDIT Equity Summary

Project Name W nne Senior Residences
Developer Name Pennrose Pro erties
Total Development Cost $ 14,331,472
Total City Funds Requested (HTF+CDBG+HOME) $ 2,100,000
(Note: Above number includes $100k in Philadelphia NTI funds)

Low Income Housing Tax Credit Information:

Total Tax Credits Being Requested from PHFA
Total Equity Raised from Sale of LIHTC
Equity Raise Expressed as Cents on Dollar
Tax Credit Investor if Identified

Historic Preservation Tax Credit Information:

Total Historic Tax Credits Being Requested
Total Equity Raised from Sale of Historic Credits
Equity Raise Expressed as Cents on Dollar
Tax Creditlnvestor

$ 12,000,000
$ 11,642,282

0.98
Hudson Housin Ca ital

0
0

N/A
N/A

Exhibit B



CURTE3 JONES, JR.
ROOM 4t~4, CfTY HALL

PHILADELPHIA, PA 19'107
(2t5y 686.3A16 or 3417
Fax No. (215) 686-1934

COUNCILMAN - 4TH DISTRICT
MAJORITY LEADER

CITY +OF PHILADELPHIA

CITY COUNCIL

Mr. Brian Hudson
Executive Director and CEO
Pennsylvania Housing Finance Agency 211 North Front Street
Harrisburg, PA 17101-140b

Novembez 13, 2014

Re: ~,Vynne Senioz• Apartments Tax Credit

Application Dear Mr. Hudson,

COMMITTEES
Chapman
Committee on Public Safety

Uce Chair
Committee of the Whofe Council
Committee an Agprapriatlons
Commfttae on Parks,l2ecreation
8~ Cultural ABairs

Member
AI! Committees

Please let this lettex• serve as zz~y support for the Pennrose LLC/Wynnefield Revitalization

Corporation 9% Law Income Housing tax credit application for the redevelop;aaent of

the historic Wynne Ballroom, located at 2001 Narth S4~h Street into the Wynne Senioz•

Apartments, a 54-unit senior housing deveiopxnent.

This project will provide much needed senior housing for Wynnefield, a community

where the majority of the residents are elderly and seeking senior housing opportunities.

This development wi11 also px•ovide much needed community and retail space. T am

committing $100,000.00 in Neighborhood Transfoxxnation Initiative (NTI} funds to the

project, dependent upon the award of tax credits.

The redevelopment of the Wynne Ballroom will be the anchor project at the top end of S4~h

Street and an integral part of the xevitaiization of this Commercial Corridor. This will be

one of a number of necessary majoz• i~xzpxovexnents along this corridor. In November 20I3,

Presby's Inspired Life started construction of a $12 million dollar prt~ject to construct

4$ subsidized senioz housing units v~rith completion in December, 2014 and wi11 serve as

the other anchor at the bottozza off' the 54t~' Street corridor. The V~ynnefield Overbrook

Revitalization Corporation has obtained multiple gzants for business facade

zzx~provements and banners along 54`x' Street. My office in collaboration with. City of

Philadelphia Commerce Department, Streets Department, and the Southeastern



Transportation Authority have collaborated to install big belly trash campactozs, bump

outs, bus shelters, tree plantings and street repaving along th.e corridoz• as well. And

finally, a $500,000.00 renovation of Triangle Park, which is directly behind the P~•esby's

Inspired Life project, was completed and opened in the summer of 2014. The

combination of these proaects and the redevelopment of the Wynne Ballroom, will

positively changes the dynamic of 54t~' Street,

The redevelopment of the Wynne Ballroom will be the capstone project far the historic

54t~' Street Corridoz• and will brz~g much needed senior housing and economic

opportunity to the area. My office, along with others, have not only "talked the talk

but walked the walk" by making major investments in the revitalization of this

area. The redevelopzxaent of the Wynne Ballroom is azz integral part which would

continue the revitalization and also provide additional needed affordable senior

housing to the aging population in my district. Therefore, I strongly support this

project and appreciate your consideration of the Pennrose/Wynnefield 4verbrook

Revitalization Corporation 9°lo Tax Credit application.

If you have any questions ar concerns, please contact me at 215-686~34~.6.

unc' an tis ones, Jz~.
Majority
4~" Council District
Room 404, City Hall
Philadelphia, PA



HOUSING CAPITAL

November 17, 2014

Richard K. Barnhart
Chairman and CEO
Pennrose Properties, LLC
One Brewery Park
1301 North 31st Street
Philadelphia, PA 19121-4495

Re: Wynne Senior Residence, Philadelphia, Pennsylvania

Dear Rich:

Thank you for providing Hudson Housing Capital LLC ("Hudson") with the opportunity
to extend a purchase offer for the investment member interest in the Limited Partnership that will
own Wynne Senior Residence LP (the "Partnership").

Hudson is a Delaware limited liability company formed to directly acquire Investor
Membership interests in limited liability companies and limited partnership interests in
partnerships which own apartment complexes qualifying for low-income housing tax credits ("Tax
Credits") under Section 42 of the Internal Revenue Code of 1986, as amended (the "Code").

Set forth is our proposal as to the basic business terms under which Hudson or its designee
("Investor") will acquire a 99.00% limited member interest in the Partnership (the "Partnership"),
which will own a 50-unit complex in Wynnefield section of West Philadelphia, PA (the
"Property"). Wynnefield-Overbroolc Revitalization Corp. The General Partner will be Pennrose
GP, LLC. Additionally, Pennrose Properties, LLC, (the "Developer") will be the developer of the
Property. Pennrose Properties, LLC, and Pennrose Development, LLC (the ̀ Guarantors"), will
jointly and severely guarantee the obligations of the General Partner. Pennrose Properties, LLC
and Pennrose Development, LLC shall be required to maintain, in the aggregate a net worth of
$5,000,000 and minimum liquidity of $1,000,000. An affiliate of the Investor will be admitted to
the Partnership as a special limited member (the "SLP") with limited supervisory rights.

You have advised us that the Property expects to receive an allocation of 9% Tax Credits
in the annual amount of $1,200,000 and that all 50 of the units will qualify for Tax Credits.

I-IUDSON I-IOLSING CAPITAL LLC

G301y 1'I'H AVL,NUI, SUt'PP. 2850 NLb~~YORK, Vl' ]011l TI?LEPHONI: 212 2184A88 I~A(:SIA4II,E 212 218 ~4M167



Mr. Richard Barnhart
Wynne Senior Residences LP
November l 7, 2014, Page 2

I. Equity Investment

Assuming a closing no later than December 15, 2015 the Investor will conh~ibute to the
Partnership a total of $11.,756,472 (the "Total Equity"), oz• $0. 98 (the "Tax Credit Ratio") per Tax
Credit available to the Investor, payable in the following installments:

Contribution Contribution % Timing

First 80% Closing and through construction

Second 10% Construction Completion

Third 5% Breakeven

Fourth 5°/a 8609s

a. First Capital Contribution. The Investor will fund the First Capital Contribution
at closing and through construction:

Amount Timin
20% At Closing
20% Later of 25%Completion and April 1, 2016
20% Later of 50% Completion and July 1, 2016
25°/o Later of 75%Completion and October 1, 2016

b. Second Capital Contribution. The Second Capital Contribution will be paid
upon later of July 1, 2016 and the satisfaction of the conditions set forth in the
Partnership Agreement, which are principally as follows: (i) lien-free construction
completion of the Property substantially in accordance with the Plans and
Specifications in a workmanlike manner approved by Hudson; (ii) issuance of
Certificates of Occupancy for 100% of the units in the Property or Temporary
Certificate of Occupancy provided there is a hold back for 110% of the punch list
items; (iii) receipt of apay-off letter from the general contractor; (iv) if not received
at the time of initial closing, a carryover allocation for the Property; (v) Guarantor
satisfying liquidity and net worth requirements; (vi) receipt of prior year's income
tax returns in the event such returns are then due; and. (vii) receipt of an unaudited
cost certification from the General Partner.

d. Third Capital ContNibution. The Third Capital Contribution will be paid upon
satisfaction of the conditions set forth in the Partnership Agreement, which are
principally as follows: (i) receipt of final Tax Credit cost certification from
independent accountants to the Partnership (the "Accountants") as to the amount of
Tax Credits the Partnership will claim for 2016/2017 and the amount allocable to



Mr. Richard Barnhart
Wynne Senior Residences LP
November 17, 2014, Page 3

each member (the "Final Certification"); (ii) receipt of prior year's income tax
returns in the event such returns are then due and not on extension; (iii) qualification
of 100% of the set-aside apartment units in the Property for Tax Credits; (iv)
issuance of Permanent Certificates of Occupancy for all buildings; (v) Guarantor
satisfying liquidity and net worth requirements; (vi) receipt of prior year's income
tax returns in the event such returns are then due; and (vii) achievement of
Breakeven level for three consecutive months (the "Breakeven Date").

"Breakeven" shall mean that, for each such month, occupancy is at least 95% and
that Property income (with rents not to exceed maximum allowed tax credit rents
net of the applicable utility allowances) meets or exceeds the greater of
underwritten expenses or actual expenses including replacement reserves,
reassessed taxes (calculated on a stabilized and accrual basis) and generates an
income to expense ratio of 1.0 assuming the .greater of the actual vacancy rate or
5 %.

e. Fourth Capital Contribution. The Fourth Capital Contribution will be paid upon
satisfaction of the conditions set forth in the Partnership Agreement, which are
principally as follows: (i) receipt of Form 8609 with respect to all buildings
constituting the Property; and (ii) receipt of a tax return and an audited financial
statement for the year in which the Breakeven Date occurred.

In the event such tax return and audited financial statement are not due at such time,
$15,000 of the Fourth Capital Contribution shall be held back and released upon
receipt of such items.

Our offer is also contingent on the following financing sources and assumptions:

a. Construction Period Loan of approximately $3,300,000 or such greater amount
to balance the sources and uses through construction;

b. Loan from City of Philadelphia Office of Housing and Community
Development CDBG funds in the amount of $2,000,000 with a fixed interest
rate of zero percent (0%) a 40 year term and no payments due until maturity;

c. Loan from City of Philadelphia NITI funds in the amount of $100,000 with a
fixed interest rate of zero percent (0%) a 40 year term and no payments due
until maturity;

d. Receipt of commitment of ACC subsidy for 5 of the 50 units;

e. Our pricing assumes-that real property will be depreciated over 27.5 years.

II. Developer Fee

The Developer shall receive a Developer Fee of $1,500,000 which shall be paid as
follows: i) 30% of the estimated Cash Developer Fee (i.e. the non-deferred portion of the
Developer Fee) shall be paid at closing; ii) 60% of the Cash Developer Fee (as recalculated at



Mr. Richard Barnhart
Wynne Senior Residences LP
November 17, 2014, Page 4

such time) less amounts previously paid, shall be paid at the time of the Second Capital
Contribution; and iii) the balance shall be paid from the Third and Fourth Capital Contribution
to the extent funds are available.

You have represented that the amount of the Developer Fee does not exceed the amount
permitted to be paid by the tax credit allocating agency. Deferred developer fees shall be paid from
available cash flow as detailed in Section V and shall not bear interest. Principal payments on the
deferred developer fees shall commence with the funding of the Third Capital Contribution. The
General Partner agrees to make a special capital contribution to the Partnership equal to any unpaid
balance of the deferred portion of the Developer Fee if such portion has not been fully paid within
15 years from the date of the payment of the Second Capital Contribution. If such payments are
necessary, General Partner will be allocated an equal amount of the losses.

III. Property Management Fee

The General Partner may retain one of its affiliates to be the managing agent for the
Property on commercially reasonable terms. The management agreement, to be approved by the
Investor, shall have an initial term of 1 year and shall be renewable annually thereafter, shall
provide for an annual management fee not to exceed 8% of gross effective income, and shall
otherwise be on commercially reasonable terms (including a termination right by the General
Partner in the event of fraud/gross negligence or material default by the managing agent). If the
managing agent is affiliated with the General Partner, the management agreement shall provide
for a deferral of the management fee in the event that the property does not generate positive Cash
Flow.

ITS Reserved

T~ Cash Flow Distributions

Cash flow from the Property, after payment of operating expenses (including any current
and deferred property management fees from prior years, debt service), replenishment of required
reserves (including any reserve payments which were not made due to insufficient cash flow) and
payment of any tax liability incurred by the Investor Member ("Cash Flow"), shall be distributed
annually (subsequent to the Breakeven Date) as follows:

a. to maintain the Minimum Balance in the Operating Reserve;

b. to payment of any amounts owed to the Investor Member;

c. to payment of any Operating Deficit Loans, if any;

d. to the Developer Fees until paid in full;

e. 90% of Cash Flow after V(d). to the General Partner as a preferred return with an
equivalent allocation of income;

f and the remainder to be split in accordance with Partnership interests.



Mr. Richard Barnhart
Wynne Senior Residences LP
November 17, 2014, Page 5

VI. Sale oN Refinancing PNOCeeds

Net sale or refinancing proceeds (i.e., after payment of, outstanding debts, liabilities other
than to the General Partner and its affiliates and expenses of the Partnership and establishment of
necessary reserves) shall be distributed as follows:

a. Repayment of outstanding loans by the Investor Members, if any;

b. Payment of amounts due to the Investor Members under the Tax Credit Adjuster;

c. Repayment of outstanding loans by the General Partner and Operating Deficit
loans; and

10% to the Investor and. 90% to the General Partner, less any amounts paid as
Developer Fee from sale or refinancing proceeds.

Option

The General Partner shall have anon-assignable option, for a period of eighteen months
subsequent to the expiration of the compliance period, to purchase the Property for the
greater of (a) the fair market value of the Property; and (b) the outstanding debt plus all
exit taxes to the Investor Members and any other monies owed to the Investor Members.
This provision shall be unenforceable in the event the General Partner is in default under
the terms of the Partnership Agreement and shall terminate in the event of a removal of the
General Partner.

Right of First Refusal

A qualified non-profit corporation designated by the General Partner shall have a right of
first refusal as allowed under Section 42, commencing upon the expiration ofthe tax credit
compliance period continuing for 18 months to exercise its Right of First Refusal, to
purchase the Project or the limited partner's interest for the outstanding debt plus all exit
taxes of the limited partners and any other monies due the Limited Partner.

VII. General Partner Commitments

a. Low Income Housing Tax Credit Adjustment. Our offer is based upon the
assumption that the Partnership will qualify for and claim $832,000 in 2017, the
full amount of the Partnership's Tax Credit allocation, $1,200,000 for each year
from 2018 through 2026, and $368,000 in 2027.
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(i) Adiustments during equity payment (construction and lease-up) perzod

In the event that either the Form 8609's or the Final Certification indicate that the
Property will not generate the projected aggregate amount of Tax Credits (other
than as specified below), the Partnership Agreement will provide for a return of
such capital, an adjustment in the amount of any unpaid Capital Contributions
and/or a payment by the General Partner to the Investor, sufficient to restore the
Tax Credit Ratio as defined above.

Notwithstanding the preceding paragraph, in the event that the Final Certification
specifies that, while the aggregate amount of Tax Credit allocable to the Partnership
is unchanged, the amount of Tax Credits allocable to the Partnership in 2016/2017
is less than the amounts specified above for the corresponding years, the Third
Capital Contribution will be reduced by $0.75 for each dollar by which such
amounts exceed the amount of Tax Credits allocable to the Partnership for such
period.

In the event that the amount of Tax Credits allocable to the Partnership in 2015 is
more than the amounts specified in the first paragraph of Section VII.a. herein for
the corresponding year, the Total Equity shall be increased by an amount equal to
$0.65 for each dollar by which such amounts are less than the amount of actual Tax
Credits allocated to the Partnership for such period but in no event shall the
increased equity price be in excess of an increase of $300,000. If the Investor
chooses not to purchase additional credits in an amount which would be greater
than $300,000, the Investor's interest will be reduced prorata with the credits
purchased and the total credits available.

(ii) Adjustments during compliance period

After the Form 8609's have been issued, in the event that the actual amount of Tax
Credits which may be claimed by the Partnership is less than the amount specified
in such Forms, the General Partner shall reimburse the Investor for each lost dollar
of Tax Credits, on adollar-for-dollar basis. Similarly, if there is a recapture of Tax
Credits (except from the sale or transfer of the Investor's interest in the Partnership,
or due to a change of applicable tax law), the General Partner shall upon demand
indemnify the Investor and its partners against any Tax Credit recapture liability
(including interest, penalties and any reasonable related legal or accounting costs)
which they may incur during the Compliance Period. Any such amounts due to the
Investor from the General Partner under all tax credit adjuster provisions shall, if
unpaid, be deemed to be a loan (the "Tax Credit Adjuster Loan") from the Special
Limited Member and shall bear interest at Prime + 2% per annum. However, the
Investor will still retain the right to remove the General Partner for any adjuster
amount due and not paid immediately. Principal and interest payments on the Tax
Credit Adjuster Loan shall be made from Cash Flow and Sale or Refinancing
Proceeds as described in Sections V and VI.
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Tax Credit Recapture shall be governed by the Orchard Ridge provisions.

b. Development Deficit Guarantee. The General Partner shall be responsible for
completion of the Property in a workmanlike manner, in accordance with approved
plans and specifications, free and clear of all liens. To the extent that the costs of
construction and operations until the Breakeven Date exceed the amount of any
funding by approved permanent third party lenders, any unpaid Developer Fees and
the amount of the Investor's capital commitment (adjusted as set forth above), the
General Partner shall pay all such costs and expenses connected with development
and construction of the Property, including all operating expenses of the Property
until the Breakeven Date has been achieved. The contractor will be required to
provide a payment and performance bond or 15% letter of credit. Additionally an
"owner's" construction contingency in an amount equal to 5% of the construction
contract amount shall be included in the development budget and shall be outside
of the contractor's control.

c. Operating Deficit Guarantee, Operating ReseYVe, Internal Operating Subsidy
and ACC Reserve. The General Partner shall make interest free loans to the
Partnership (repayable from cash flow and/or sale and refinancing proceeds as
described above) equal to any Operating Deficits (including the Minimum Deposit
described in VII f. below) incurred during the period beginning on the Breakeven
Date and ending on the third anniversary of Breakeven Operations, in an amount
not to exceed 12 months of underwritten operating expenses (including deposits to
the replacement reserve).

An operating reserve (the "Operating Reserve") in an amount equal to 6 months of
underwritten operating expenses and debt service (the ̀ Minimum Balance") shall
be funded at the time of the Third. Capital Contribution. The Operating Reserve
shall be maintained for the duration of the compliance period and any draws from
this Reserve shall require the consent of the SLP and shall be replenished from Cash
Flow up to the Minimum Balance. Funds in excess of the Minimum Reserve inay
be withdrawn from the Operating Reserve during the Operating Deficit Guaranty
Period to cover operating deficits.

An internal operating subsidy ("IOS") shall be established at the time of the Third
Capital Contribution in an amount equal to the projected cash shortfalls assuming
initial Breakeven operations and trending income at 2% and expenses at 3%.

Release of funds from the IOS shall be restricted as follows:

i) No Releases will be allowed from the Operating Reserve during the
Operating Deficit Guarantee Period

ii) Draws from the Operating Reserve shall be replenished from
operations as priority funding over payment of debt service on any
soft debt and any fee payments to the Developer.
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Additionally an ACC Reserve in the amount of one year of projected ACC Subsidy
and a Supportive Housing Reserve in the amount of $150,000 shall be funded at
the time of the Third Capital Contribution.

e. Obligations of General PartneN. Immediately following the occurrence of any
of the following events, (x) the General Partner shall admit the Special Limited
Partner or its designee as the General Partner of the Partnership and, at the option
of the Investor, withdraw from the Partnership; or, (y) at the option of the Investor
with respect to any of the events described in clauses (i) through (vii) below,
repurchase the Investor's interest in the Partnership: (i) an IRS Form 8609 is not
issued with respect to each of the buildings in the Property in a timely manner after
each such building has been placed in service; (ii) the Property is not fully placed
in service by September 30, 2016 assuming a March 2015 closing date; (iii)
Achievement of Breakeven is specifically not a condition for Repurchase; (iv) the
Partnership fails to meet the minimum set aside test (as defined in Section 42 ofthe
Code) or fails to execute and record a Tax Credit Extended Use Commitment by
the close of the first year of the Credit Period: (v) the Partnership shall have been
declared in default by any mortgage lender or under the tax credit allocation or
foreclosure proceedings have been commenced against the Property and such
default is not cured or such proceeding is not dismissed within 30 days; or (vi) there
is a material violation of the Partnership Agreement by the General Partner or if the
property manager is an affiliate of the General Partner, a material violation of the
management agreement by the manager which causes material adverse harm to the
Investor, the Partnership or the Property.

If the Investor elects to have its interest repurchased by the General Partner, the
repurchase price shall be equal to 105% of the Total Equity plus interest at Prime
+ 1 %plus any tax liability incurred by the investor as a result of such repurchase,
less any amounts of the Total Equity not funded to date.

£ Replacement Reserve. Commencing with the month following Completion,
the Partnership will make a minimum monthly replacement reserve deposit (the
"Minimum Deposit") equal to (on an annualized basis) the greater of (i) $300 per
unit; and (ii) the amount required by the permanent lender. Any interest earned on
funds in the replacement reserve account shall become a part thereof.

g. Reporting. The Partnership will be required to furnish Investor with (a)
quarterly unaudited financial statements within 45 days after the end of each quarter
of the fiscal year; (b) annual audited financial statements within 90 days after the
end of each fiscal year; (c) an annual budget for each fiscal year of the Partnership,
not later than November 1 of the preceding year; and (d) the Partnership's tax
returns and K-1 forms within 45 days after the end of each fiscal year. The penalty
for any failure to deliver Partnership tax returns or K-1 forms prior to the specified
deadline shall be (i) $50 per day for the first seven days after such deadline, (ii)
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$100 per day for the next seven days and (iii) $150 per day thereafter, provided that
the amount of such penalty shall not exceed $1,500 in any year.

VIII. Representations, Warranties and Covenants

The General Partner shall snake certain representations and warranties as to the Partnership,
the General Partner and the Property to be set forth in the Partnership Agreement.

IX. Accountants

The Accountants for the Partnership shall be CohnReznick Group or another firm approved
by the Investor. The Accountants shall prepare tax and financial reports as set forth in the
Partnership Agreement, and the Final Certification referred to in I.c., above.

X. Investment Member Rights

The Partnership Agreement will provide certain approval rights as to major actions
proposed to be taken by the General Partner. The Investor shall have the right to remove the
General Partner and the Manager for cause.

XI. Insurance

At the closing, the General Partner shall provide for title insurance satisfactory to counsel
to the Investor in an amount equal to the sum of all Capital Contributions, all mortgage loans and
the amount of any Development Fee Note. Prior to the payment of any additional installment of
the Capital Contribution, a "date down" of such policy shall be provided. The General Partner
shall provide for (i) liability (general and excess) insurance in an amount of at least $6,000,000
(increased biennially by the CPI Percentage), (ii) hazard insurance (including boiler and machinery
coverage) and flood insurance (to the extent that the property is in a 100 year flood zone) in an
amount of not less than the full replacement value of the Property, (iii) rental loss insurance for a
period of 12 months after the date of loss and (iv) law and ordinance coverage with no sublimit,
including changes in law and ordinances enacted during the course of reconstruction. Builder's
risk insurance shall be provided during construction. Architects shall submit evidence of errors
and omissions coverage, in amounts reasonably satisfactory to the Investor. Workers compensation
insurance shall be provided as to any entity with employees working at the Property. All policies
shall name the Investor as an additional insured and shall otherwise be subject to Investor approval.

XII. Inde~nnity AQreerrtent

The General Partner shall indemnify the Investor, Hudson and its affiliates, and their
respective officers, directors for any untrue statement of a material fact or omission to state a
material fact necessary to make any such statement, in light of the circumstances under which they
were made, not misleading, by the General Partner or its agents set forth in any document delivered
by the General Partner or its agents in connection with the acquisition of the Property, the
investment by the Investor in the Partnership and the execution of the Partnership Agreement.
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XIII. GeneNal Conditions

Payment of the Second/Third/Fourth Capital Contributions shall be conditioned upon
completion of an appropriate due diligence review by the Investor to confirm that there have been
no changes in material circumstances affecting the Property, including (i) receipt of estoppel
letters) from all lendel•s, (ii) review of title (including a "date-down" search), survey,
environmental and other legal and regulatory matters, and (iii) certification by the General Partner
as to the continued accuracy of representations and warranties made in the Partnership Agreement.

XIV. Right of FiNSt Refusal

The General Partner and Developer shall grant Hudson a right to match the best offer,
within 10 days, to purchase any Tax Credits and provide construction financing on any subsequent
phase of the Property which may be developed.

XT~ Conditions to CZosi~Q

Closing of this transaction is contingent upon the following:

• Completion of Hudson's final due diligence process, including but not limited to, approval
of the final plan and cost review.

Your execution of this letter will also be deemed consent to perform background checks on the
principals) of the General Partner and Developer. The General Partner understands that any
consultant, engineering, environmental or other, selected for the project shall be acceptable to the
lender and to the equity investor and that the Partnership shall bear the cost of fees associated with
pre-construction feasibility studies, structural analysis, and monthly inspections. At closing,
Hudson shall be reimbursed up to $45,000 for its due diligence related expenses subject to approval
of the tax credit allocating agency.

By executing this commitment and in consideration of the substantial expenses to be incurred
by Hudson and its affiliates in legal and accounting fees and for due diligence, you agree that you
and your affiliates will not offer any interest in the Property to any other party unless this
commitment is terminated by mutual consent.
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If the above proposal is acceptable, please indicate your acceptance by executing two copies
and returning one to Hudson at the above address. We look forward to working with you.

Sincerely,

Hudson Housing Capital LLC

~ ,.. ,,.~

By: /`f ' ~n~ ~'`

W. Kimmel Cameron, Jr.
Vice President

ACCEPTED AND AG TO
THIS DAY~O , 2014

BY~ ~~ _....._
ame: Ric and K. Barnhart

Chairman and CEO
Pennrose GP, LLC
General Partner of Wynne Senior Residence LP
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Tab 12. Readiness and Project Schedule

Included in the section is:

➢ Site Control document form Philadelphia Redevelopment Authority

➢ Zoning Permit

➢ Project Schedule

Pennrose Development, LLC/Wynnefield-Overbrook Revitalisation Corp
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Mr. Richard K. Barnhart, Chairman &CEO
Pennrose Properties, LAC
'1301 N. 31St Street
Philadelphia, PA 19121

Mr. Gerald Murphy, Executive Director
Wynnefieid Overbrook Revitalization Corporation
5600 City Avenue, Ba(a Pface
Philadelphia, PA 19131

Dear Gentlemen:

The Philadelphia Redevelopment Authority (PRA) owns the following
properties:

20Q1-11 N. 54t`' S#reet

The properties are available for development. Upon the submission of a
funded development proposal, PRA will proceed with the execution of a
Redevelopment Agreement for the referenced properties subject to
development budget and preliminary plan approval, as wel( as PRA Board
and City Council approval.

If you have any questions, please do not hesitate to contact Tania Nikolic at
(215} 209-8643.

Thank you.

Arian Abernethy
Executive Direcfor

cc: M. Lang, OHG~
T. Nikolic, PRA
T. Pinson-Reviere, PR,~





PERMIT
CITY OF PHII.ADELPffiA PERMIT NUMBER

ZONING/USE pEPARTMENT OF 512247

LICENSES & INSPECTIQNS
SUBJECT TO REVOCATION IF FULL

1401 JOHN F KENNEDY BLVD FEE DATE
INFdRMA'FION IS MISREPRESENTED OR p~y~ELPHIA, PA 19102-1667 $350.00 02/11/14
NOT PROVIDED

LOCATION OF WORK: 02001 N 54Th ST PHILADELPHIA, PA 19131-0OOQ ZONING CLASSIFICATION

STFE ~

OWNER APPLICANT PLAN EXAMINER
PAULOSE ISSAC

CFfY OF PHILADELPHIA BALLARD SPAHR ANDREWS INGERSOLL LL _

ZONING HOARD OF ADNS1'MENT DECISION15TH FLOQR 1735 MARKET STS 1ST FLAOR

PHILADELPHIA PA, 19102 PHILADELPHIA, PA 19103.7501 CALENDAR #

DATE

TAIS PERNIIT DOES NOT AUTIiORIZE ANY CONSTRUCTION UNfiIL RELATED CONSTRUCTION PERMITS ARE ISSUED

UNDER REGULATIONS OF THE PIiILADELPHIA 7ANING ORDIPIA3~(CE FOR

ZONING APPROV.#L,

COMPLETE DEMOLITION OF ALL EXISTING STRUCTURES AND EREGTTON OP AN ATTACHED STRUCTCTRE. SIZE AND IACATION AS

SHOWN ON THE APPLICATION.

USE REGISTRATION

FOTt USES, VACANT RETAIL SPACES ON GROUND FLC]OR (USfiS RS PERMITTED 7N ~CMX-3 DISTRICT, USE PERMIT REQUIRED PRIOR TO

OCCUPANCY) AND FIFTY-FOUR (54) DWELLING UNITS FOR SEIVIC3R CiTIZSN (AT LEAST 80°i6 OF THE [7NITS IS RESTRICTED FOR USE BY

THOSE 60 YEARS OF AdE QR OLDER) AND ELEVEI~T (11) ORF STREET INTERIOR. Pi4RHING SPACES INCLUDING 2 H/C ACCESSIBLE SPACES

AND 18 BIGYCLE PARKING.

SUBJECT TO THE FOLLOWING PROVISOS AS ESTABLISHED BY THE ZONING BOARD OF AANSTMENT:

ANY PERSON AGGREIVED BY THE ISSUANCE OF TAIS PERMIT MAY APPEAL TO THL~ ZONING BOARD OF ADJUSTMEN'

(ZBA). FOR INSTRIICI'IONS ON FILING AN APPEAL, PLEASE CONTACT THE ZBA AT 215-686-2429 OR 215-6$6-2430.

I7 SHALL 8E THE OWNER'S RESPONSIBILITY TO SECURE THE APPROVAL OF THE PHILADELPHIA HISTORICAI. COMMISSION PRIOR TO ANY ALTERATION TO A

HISTORIC PROPERTY. TO CHECK THE HISTORIC STATUS OF A PROPERTY, CALL THE PHILADELPHIA HISTORICAL CON91AI5SION AT 215.686-7660.

FOR ESTABLISHMENTS THAT PREPARE AND SERVE FOOD: APPLICANTS MUST OBTAIN ALL NECESSARY APPROVALS FROM THE HFJ~LTH DEPARTMENT.

SEPARATE PLAN REVIEWS AND FEES MAY BE REQUIRED. CONTACT THE PHILADEI.PHIR DEPARTMENT OF PUBLIC HEALTH -ENVIRONMENTAL HEALTH

SERVICES /OFFICE OF FOOD PROTECTION: 321 UNIVERSITY AVE. • 2ND Floor, PHILADEIPHiA, RA 19144 TELEPNOfVE NUMBER: (215} 685-7495

LIMITATIONS:
INCASES WHERE CONSTRUCTION OR INTERIOR ALTERATIONS ARE INVOLVED, A BUILDING PERMfT MUST BE OBTAINHD WITHIN THREE (3) YEARS FROM

THE DATE OF ISSUANCE OF THIS ZONINti PERMtT.

INCASES WHERE NO CONSTRUCTION OR INTERIOR ALTERATIONS ARE INVOLVED, THIS PERMIT BECOMES INVALID AFTER SIX (6) MONTHS UNLESS AN

APPLICATION FOR A CERTIFICATE OF OCCUPANCY IS SUBMITTED AND SUBSEQUENTLY APPROVED.

THIS PERMIT IS NOT A CERTIFICATE OF OCCUPANCY OR A LICENSE.

ALL PROVISIONS OF THE CODE AND OTHER CITY ORDINANCES MUST BE COMPLIED WITH, WHETHER SPECIFIED HEREIN OR NOT.
THf5 PERMIT CONSTITUTE APPROVAL FROM ANY STATE OR FEDERAL AGENCY, IF REQUIRED.

UVITNIN 5 SAYS OF RECEIPT OF 7WIS F~ERMI`T A TRUE COPY OF THIS PERMIT MUST BE POSTED IIV Q
COlVSPICl10US LOCATION ON THE PREMISES FOR 30 DAYS





9°1 Wynne Senior Development Months

Schedule Summary fJlar-14 Jun-14 Jul-14 Aug-14 Sep-14 Oct-14 Nov-14 Dec-14; Jan-15 Feb-15 Mar-15 Apr-15 May-15 Jun-15 Jul-15 Aug-15 Sep-15 Oct-15 Nov-15 Nov-16 Dec-16 Apr-17

Zoning
zoni~,: con,pl~~l~~d

OHCD RFP
Obtain LOI from TC investor

Complete RFP with OHCD __ __ __ __

PHFA LIHTC
Application submission to PHFA

PHFA Due Diligence Period

Application approved ___

Arch/Engineering Design
Schematic Set Completed

SO%Set reviewed and completed

Civil drawing Complete

PRA Review

90% Set Complete

Permit Set Completed and Submitted to L&I

BuildinE permits obtained

Financing
Financing due Diligence Period

Closine

Construction
Distribute Draft Construction contract

Contract reviewed and executed

Notice to Proceed issued

Construction Begins 12 month

Construction complete

Leasing
'Lease - Up begins

Lease -up Ends
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Tab 13. Occupancy and Affordability

Included in the section is:

➢ Rent Matrix Indicating income tiering and eligibility

➢ List of Utilities, Services and Equipment

➢ Subsidy Request

Pennrose Dev~lnpment, LLC/Wynnefield-Averbrook Revitalization Corp
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Utilities, Equipment and Services

Equipment

Range
Refrigerator
Drapes/Blinds
Disposal
Dishwasher
Vented Kitchen Fan
Vented Bathroom Fan
Carpet
Emergency Call System

Laundry Facilities

Common Laundry

W/D in each unit
Hookups in each unit

Utilities

Heat Gas

cooking Electric

Other Electricity Electric

Air Conditioning Electric

Water Heating Gas
Sewer
Water

Services

Rubbish Removal
Supportive Services

Uncluded

Yes No

X
X
X

X

X
X
X
X
X

Uncluded

Yes No

X
X
X

Uncluded

Yes No

X
X
X
X
X

X
X

Uncluded

Yes No

X
X
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13c. Subsidy Request

The Developer is requesting Five Hundred ($500.00) per unit in unit based subsidy via Annual

Contributions Contract (ACC). The subsidies will be applied to 10% of the units (5 units). All

units are to be one bedroom units and available to applicants up to 20% of the Area Median

Income.

Pennrose Development, LLC/Wynnefield-Overbrook Revitalization Carp
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Tab 14. Community Support

Included in the section is:

➢ Support letters from the Community, local elected officials and residents

➢ Copy of letter to Residents indicating the owners interest in entering into a mixed-

Finance Transaction with PHA

➢ Certification indicating the residents have been considered in the revitalization plans for

the property

Pennrose Development, LLC/UVynneffielc!-Overbrook Revi2alizatian Corp



CURTIS JONES, JR.
ROOM QOQ, CITY HALL

PHILADELPHIA, PA 1917
(2i5} B86-3416 or 3417
Fex No. (215) 686.1934

COUNGLMAN - 4TH DISTRICT
MAJORITY LEADER

CI`I"Y OF PHILADELPHIA

CITY CC>UNCIL

Mr. Brian Hudson
Executive Director and CEO
Pennsylvania Housing Finance Agency 211 North Front Street
Harrisburg, PA 1 ? 101-1406

November• X 3, 2014

Re: Wynne Seniox Apaz•tznents Tax Credit

Application Dear Mr. Hudson,

COMMITTEES
Ghairman
Committee on Pudic Safety

Vice Chatr
Commit#ee of the Whole Council
Committee an Appropriations
Commftfae on Parks, Recreation
& Cultural Affairs

Member
AI; CommiRees

Please let this letter• serve as my support for the Pennrose LLC/Wynne~eld Revitalization

Corporation 9% Low Income Housing tax credit application for the redevelopinaent of
the historic Wynne Ballroom, located at 2001 North S4~h Street into the Wynne Seniox•

Apartments, a 54-unit senior housing development.

This project will provide much needed senior housing for Wynnefield, a community
where the majoxity of the ~•esidents are elderly and seeking senior housing o~po~tunities.
This development will also px•ovide zx~uch needed commul~ity and retail space. I am

committing $100, 40.00 in Neighborhood Tz~ansforznation Initiative (NTI} funds to the
project, dependent upon the award of tax credits.

Th.e redevelopment of tl~e Wynne Ballroom will be the anchor project at the top end of S4~h
Street and an integral part of the z•evitalization of this Commercial Corridor. This will be

one o~ a number of necessary major impzovezxients along this corridor. In November 2413,

Presby's Inspired Life started construction of a $12 mzllion dollar pt~oject to const~~uct

48 s~~bsidized senior housing ~zrlits with completion in December, 2014 and will serve as
the other anchor at the bo~toza~ of the 54t~' street corridor. The Wynnefield Overbrook

Revitalization Corporation has obtained multiple gz•ants fflr business facade

irnpzoven~ents and banners along 54E~' Street. My office in collaboration with City of

Philadelphia Commerce Department, Streets Department, and the Southeastern.



Transportation Authority have collaborated to zn.stall big belly tz~ash compactaz•s, bump

OLDS, bus shelters, tree plantings and stz•eet repaving along the corridor as well. Azad

finally, a $500,000.00 renovation of Tz~zangle Park, vvh~ch is directly behind the P~•esby's

Inspired Life project, was completed and opened in the summer of 2014. The

combination of these projects and the redevelopment of the Wynne Ballroom, will

positively changes the dynamic of 54~~' Street,

The redevelopment o~the Wynne Ballroom will be the capsto;ie project for the 1~istQric

54t~' Street Corridox and will bang much needed senior housing and economzc

opportunity to the az•ea. My office, along with others, have nflt only "talked the talk

but walked the walk" by making major investments in the i•evitalzzation of this

area. The redevelopment of the Wynne Ballroom is an integral part which would

continue the revitalization and also pxavide additional needed affordable senior

housing to the aging population in my district. Therefore, I strongly support this

project and appreciate your consideratioza of the Pennrose/Wynnefield 4verbrook

Revitalzzation Corporation 9% Tax Credit application.

If you have any questions ar concerns, please contact me at 215-68b-3416.

unc' an •tis ones, Jz~.
Majority
4~E' Council District
Roam 404, City Hall
Philadelphia, PA





Mr. Brian Hudson
Pennsylvania Housing finance Agency
211 North Front Street
Harrisburg, PA 17101-1406

RE: Wynne Ballroom/PennroseiWORC proposal

Dear Mr. Hudson:

am writing in support of Pennrase/ Wynnefield Overbrook Revitalization Corporation's (WORC)
efforts and proposed plan to redevelop the long vacant Wynne Ballroom. The Wynnefield Business
Association (WBA) has worked closely with WORC to revitalize the 54`h Street commercial corridor and
the redevetopment of the Wynne would serve as a strong anchor and improvement for this corridor.
The City of Philadelphia Commerce Department, Councilman Curtis Jones office and WORC have made
significant improvements along 54t" Street, such as, tree plantings, Big Belly trash compactors, bus
shelters, storefront improvements and the redevelopment of the old vacant Kirshner oil site. The
redevelopment of the Wynne would further strengthen the revitalization of this corridor and
hopefully entice new businesses to locate in this corridor.

The Wynnefield Business Association strongly supports the Pennrose/WORC proposal for the 9% Low
Income Housing Tax Credit and hope their proposal is given every consideration.

Sincerely,

—,-~.___

Will Buts
Acting President
Wynnefield Business Associafiion
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November 12, 2014

Dear Neighbor,

We are writing to inform all of our neighbors that the Wynnefield-Overbrook Revitalization Corporation

(WORC), in partnership with Pennrose Properties, is working to redevelop the Wynne Theatre site. The

Development is proposed to be a 50 unit facility for seniors, 62 or older. The facility will include

amenities such as community space, computer lab, fitness center, wellness facility and commercial

space with on-site management and maintenance. In addition, the design team has worked diligently to

maintain the architectural heritage of the building acknowledging the importance of this facility to the

greater community.

The building will be affordable to low income seniors. In addition to affordable rents, we are seeking

public housing subsidies for at least 5 of the units for those seniors at the lowest end of the income

spectrum that still may not be able to afford the rents but deserve a decent, safe place to live. To that

end, we intend to enter into a Mixed Finance Transaction with the Philadelphia Housing Authority. We

are required by the Philadelphia Housing Authority to notify the community of our intent to request

public housing subsidies. This letter shall serve as official notification.

If you have any questions regarding the development of the facility of this request to the Philadelphia

Housing Authority, please feel free to contact my office at 610-660-1241.

Respectfully,

G raid Mur

xecutive Director

5600 City Avenue T : 61Q660.12~1 grnurph01Lsju.edu
Philade;phia, PF1 1yi:31-139~i f ~ E;~10_f60.32.ESf5
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U!l~nra~ 5eniar Residences

Tab 14c

Please allow this notice to certify that the Residents of the Wynnefield

Community have been included in the revitalization process of the Wynne

Theatre. Pennrose has partnered with and consulted with the local Community

Development Corporation (WORC) as well as elected officials within the district.

In addition, multiple community meetings have been held to discuss the project

with eh Residts of this community.

Harm D. Moody Developer, Penn se Properties

Pennrose Develapment, LL.0/Wynnefield-Overbrook Revitalization Corp
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Tab 15. Diversity

Included in the section is:

➢ MBE/WBE plan

➢ Section 3 plan

P~ranrose ~Jevelopmen~, I.LC/Wynnefietd-Overbr~ok Revitalization Carp



TAB 15 A DIVR~IIY

MBE (WBE Plan

Over the years Pennrose has worked with numerous contractors to achieve MBEIWBE participation in its various projects. This

project will seek to achieve the same objectives.

Pennrose not only encourages its contractors to hire MBE/WBE certified sub-contractors, we incorporate participation language

in our Construction Contracts that require the General Contractor to meet and/or exceed MBEIWBE participation goals as

required by local housing agencies. To date we have been extremely successful in this practice. We monitor the hiring practices

closely throughout the construction period to insure that every effort is made to meet required goals, These goals are typically

discussed during regular construction meetings and shortcomings are addressed when appropriate.

In instances where we find some difficulty in implementing this practice, Pennrose sometimes hire a local service organization to

assist identify quality sub-contractors that are prepared to participate in construction.

Pennrose has in the past and will continue to use MBEIWBE information from the various local agencies such as Philadelphia

Redevelopment Authority, Minority Business Enterprise, etc. as a source to identify qualified businesses to participate in the

Contract. In addition, we rely on relationships that our contractors have built with MBEIWBE firms that have performed well in

the past. We expect that the General Contractor will continue to use these firms and provide opportunities. For example, we

worked with General Contractor, Domus Inc., to develop an affirmative action policy with ambitious MBEIWBE goals for a Project

Pennrose completed in the City of Chester, As a result of effective management and oversight, the project achieved MBE

utilization of 57%. bomus has been extremely successful in meeting MBE/WBE Goals receiving several Certifications for the

Ciiy of Philadelphia. Some of their achievements are listed below.

Total Nugent

Contract Senior Villanueva

Dollars Help Philadelphia Nicetown CT MT Vernon Apts Housing Homes

,MBE ' 22% 31~%0 24°10 19°/n
_-

1~%

--_
WBE 11% 6% 8% 8% 9%

Nugent

Total Senior Villanueva

Workforce Help Philadelphia Nicetown CT MT Vernon Apts. Housing Homes

MBE 22%' 31%0 24%0 ~ 19% 18°0

W6E 11% 6%0 $% 8°l0 9%

Pennrose is also working with anon-profit partner Wynnefield-Overbrook revitalization Corp. (WORC) that represents the

community. We intend to use them as a resource to recruit and use qualified MBEIWBE firms to participate in the project.

Qualified Firms will be referred to Development Team members as opportunities arise

Our past experience in meeting MBE/WBE goals have for the most part either met or exceeded Local, State or federal

requirements, See an example of our team's achievements below.



Development General Contractor

%MBE
Utilisation

% 

WBE
Utilization

Montgomery Heights Claremont Construction 34.0% 13.0°/o

Chatham Estates HOPE VI Domus, Inc. 57.2% 0.0%

McCallie Homes HOPE VI- Demo/IF Smoot Construction 35.6% 58.5%

Wellington Ridge HOPE VI (Rental) Harkins Builders, Inc. 21,1% 0.5%

MLK HOPE VI -Phase I(PHL) Domus, Inc. 22.0% 8.0%

Spencer's Place (PHI.) Domus, Inc. 29.0% 0.5°10

Universal Court (PHL) Domus, Inc. 33.0°!0 5.0°10

The Chateau Harkins Builders, Inc. 36.2% 2.2%

The Riviera Harkins Builders, Inc. 36.9% 7.7°10

Reservoir Hili Southway/CL McCoy 41.1% 11.3%

Cherry Hill Harkins Builders, Inc. 26.3% 0.5%

Pennrose typically works with Partners That have Section 3 requirements. In an effort to remain and improve on compliance

related issues, Pennrose is being pro-active in working with legal counsel designing and adopting a new section 3 activity plan

shat incorporates the use of MBE/WBE resources. Tools that Pennrose staff are currently using or intending to use to monitor

Section 3/MBEIWBE activity have been attached as an exhibit for reference.
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Pennrose's development approach embraces the concept of creating opportunity within the communities we create by
contracting with Minority and Women Owned Business Enterprises (MBEIWBE) and Section-3 businesses, as well as creating
employment opportunities for PHA residents. Our activities are motivated by three core principles. We are committed to being a
good neighbor by exceeding the hiring and training goals set by local municipalities and regulatory agencies; We are focused
on opportunity by making sure that the general contractors we work with comply with minority and women-owned business
contracting goals; And we are engaged in the community through extensive work with local organizations, workforce
development offices and local government. Pennrose has consistently performed above targeted levels in contracting with
MBEJWBE and Section-3 firms and brings a level of experience and sophistication that is second to none when it comes to
creating economic opportunity through strong participation of MBE/WBE's and local businesses. Pennrose will utilize its
expertise to ensure that PHA's MBEIWBE and Section-3 business and resident contracting goals are met for Phis project.

To date, Pennrose has not hired any WBE/MBE firms for this project. However, Pennrose will endeavor abide by the spirit of the
WBEIMBE Section 3 guideline to the best of its ability.

Minority and Women Owned business Enterprises (MBENVBE)
Pennrose understands the importance of creating economic opportunity through strong participation by Minority and Women
owned businesses. Wa have consistently demonstrated our commitment by providing employment and contracting opportunities
to qualified MBEIWBE firms through dozens of projects, and are committed to doing so as we approach the Wynne Senior
Residences development project. Pennrose commits to work aggressively to achieve the following minimum levels of MBE/WBE
participation in the Wynne Senior Residences development.

MBE WBE

20% 10%

Pennrose is committed to meeting the above participation goals for the Wynne Senior Residences project by providing business
opportunities across the full array of work categories, ranging from such categories as semi-professional and professional
services to construct[on and material supplies. As part of this effort Pennrose would implement an outreach plan that will
increase the opportunities for MBEIWBE businesses, which would generally consist of the following:

1. Hold meetings prior to the bidding of the work in order to supplement advertisement efforts and assist qualifying
MBEIWBE firms in the procurement process.

2. Advertise the Pre-Bid informational meetings and the contracting opportunities provided by the project in the local area
newspapers) and through other publications or organizations that target the minority community.

3. Notify certified MBE/WBE businesses who have capabilities pertinent to the work of the contract that their interest in
the contract is being solicited.

4. Encourage joint venture relationships between MBE/WBE firms that can complement one another's services.
5. Where applicable, work with selected contractors to facilitate training for and ensure correct completion of Davis-Bacon

Wage reporting regulations and ether complicated reporting requirements.

Please note that Pennrose and the balance of the assembled team will not discriminate against any employee or applicant for
employment because of race, color, religion, age, sex, marital status, military service disability, national origin, or sexual
orientation. Pennrose will see that contractors also adhere to this policy. Specifically in regards to military service disability,
Pennrose is sensitive to the issues surrounding veterans and recognizes the requirements of the Vietnam Era Veterans'
Readjustment Assistance Act of 1974, as amended. The team prides itself on providing opportunities to disadvantaged persons
and will make every effort to include Vietnam Veterans in its hiring efforts by having the selected general contractor and its
subcontractors advertise opportunities with local Veteran organizations and other agencies that will be able to disseminate
information easily to Veterans.



Below please find examples of Pennrose's krack record on specific projects:

The Chateau •Baltimore, MD
38.4% MBEIWBE participation

PENNRa~E
We Bring li Ail Together

The Viliage~ at Alton Park - Chattanooga, TN

Phase I: 95% MBElWBE Participation

Phase II: 53% MBENVBE Participation

Pennrose utilized an aggressive and highly successful approach to ~ X11''.,'. " "T'
maximizing MBE(WBE and Section-3 participation at The Villages at
Alton Park HOPE VI development in Chattanooga, Tennessee, and the
results were phenomenal. Working closely with General Contractor
Smoot Construction, one of the largest minority-based contractors in the
country, Pennrose held a number of community outreach meetings to identify potential minority and women-owned

subcontractors and to assist them in obtaining the MBE certifications, bonding, licensing, and insurance necessary to work on

Villages at Alton Park. Subs who were unable to obtain bonding on their own received assistance from Smoot. As a result of

this extraordinary effort, most of the subcontractors were local companies, and a substantial portion of the construction work was

awarded to minority contractors. The MBE participation rate was approximately 95% in Phase I rental, and 53% in Phase II, well

beyond all local requirements. As a result, Pennrose was awarded "Advancement in Diversity" by the Chattanooga African

American Chamber of Commerce.

Chatham Estates HOPE VI - Chester, PA
57.2% MBEIWBE participation

The Chester Housing Authority received a $15 million HOPE VI grant to
redevelop the 194Qs Lamokin Village Housing Project and selected
Pennrose as Developer for the senior component of the proposed
revitalized community. Pennrose worked with General Contractor,
Domus Inc., to develop an affirmative action policy with ambitious
MBEiWBE goals. M-Power and Associates was the local service
company that coordinated the subcontractor bidding and hiring
processes to ensure that those goals were met. As a result of effective
management and oversighk, the project achieved MBE utilization of
57.2%.
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Additional examples of Pennrose's track record providing opportunities for MBE/WBE's follows below.

Development Location % M8EIWBE Utilization

McCallie Homes HOPE VI• Demo/IF Chatanooga, TN 94.10%

Orchard Ridge Rental II Baltimore, MD 62.20%

Uplands Rental Phase I* Baltimore, MD 60.00%

Chatham Estates HOPE VI Chester, PA 57.20%

Reservoir Hill Baltimore, MD 52.40%

Chapel Green Baltimore, MD 51.20%

Orchard Ridge Rental I Baltimore, MD 50.90%

Orchard Ridge Homeownership I Baltimore, MD 50.10%

Qrchard Ridge Rental III Baltimore, MD 46.80%

The Riviera Baltimore, MD 44.60%

The Chateau Baltimore, MD 38.40%

Universal Court Philadelphia, PA 38.00%

Acceptance of Affirmative Action Policy and Requirements
Pennrose and Domus have reviewed and accept the Affirmative Action Policy and Requirements contained in this RFP and

affirms its commitment to maximize the utilization of certified MBE & WBE contracts, subcontracts and suppliers in all contracts

with the PHA. Should Pennrose be selected as the developer for Wynne Senior Residences, our team will actively solicit certified

MBEIWBE firms for the fields of Construction and Market Analysis, as well as PRIMarketing and Branding. The Pennrose team

will conduct a full and complete solicitation for qualified team members and will document that outreach process using the

provided J-Pages and complete all documentation as it relates to MBEIWBE participation, as required by PHA.

At this time, we have completed the Section 3 forms to the best of our ability. The completed forms ara included at the end of

this Section.

Section-3
Creating economic opportunity. for local residents is a crucial part of comprehensive neighborhood revitalization. Pennrose is

committed to providing employment and contracting opportunities to qualified, Section-3 eligible businesses and individuals from

the community and surrounding neighborhood.

Pennrose will comply with all requirements of Section-3 of the Housing antl Urban Development Act of 1968, as amended by

Section 915 of the Housing and Community Development Act of 1992, which pertain to the utilization of area residents and

businesses. At a minimum, Pennrose will require that 30% of all new hires be Section•3 eligible and will require our general

contractor, Domus, to aggressively pursue every available opportunity to increase the involvement of area residents, particularly

PHA residents, and businesses. To achieve its local hiring goals, Pennrose will require our contractor tosubmit aSection-3 plan

as part of their bid documents. These plans will enumerate specific hiring goals consistent with HUD regulations and, targets set

by PHA. In addition, Pennrose will require our contractor and its subcontractors to utilize appropriate apprenticeship programs to

meet Section-3 employment goals and will encourage the contractor to offer career-track jobs to Section-3 eligible hires allowing

such hires to develop marketable skills and, where possible, permanent positions with the contracting firm.

In addition to offering employment opportunities, Pennrose and Domus will also promote training to enhance the opportunities

available to PHA residents and residents and businesses of Philadelphia. Such programs will include job readiness, job and

business development programs, an-the-job training, and apprenticeship programs. Although the implementation of these and

other Section-3 initiatives will have aneighborhood-wide reach, our development team is committed to providing first priority of

employment and services to the impacted residents, Further, emphasis will be placed on those in the area who have been
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disadvantaged in their efforts to participate in the general economy, whether by a reason of inadequate preparationlqualifications

or discrimination. Among the disadvantaged, minority groups will be targeted for involvement; and to the greatest extent

feasible, law- and very low-income persons, particularly persons who are recipients of HUD assistance for housing, will be

targeted as well. The aim of the support programs is to overcome impediments to prior participation, including lack of adequate

education/training.

Pennrose, specifically, consistently seeks to recruit from within its "family" and provides opportunity and financial support for

training programs, which provide its recruitslemployees with the skills necessary to qualify for a position or to seek promotion

within the company. As the development nears completion, Pennrose will recruit Section-3 eligible persons for positions in

operations including administrative or maintenance support positions, These career-track positions will offer opportunity for

promotion to other positions within site operations.

In order to alert Section-3 eligible persons to the employment and training opportunities, the development team will engage in a

comprehensive advertising campaign in the local area. It will work with resident organizations, community-based organizations

that serve those who reside in government-assisted housing, and local employment agencies. The Pennrose development team

will hold sessions to discuss training and employment opportunities available and provide assistance completing job applications

and other requirements. As part of the Section-3 Plan, Pennrose will require the general contractor to work with PHA and other

relevant entiEies, agencies, and organizations to reach the maximum number of Section-3-eligible persons and Section-3-eligible

businesses,

To increase participation by and the benefit afforded to Section-3 eligible businesses, the team will divide construction trade

contracts into as many sub-components as possible. This strategy levels the playing field for capable local businesses that tlo

not have the capacity to take on large contracts. Also, the team will explore the possibility of offering joint venture-type business

arrangements for Section-3-eligible businesses and/or financial support of a limited number of businesses.

To monitor compliance with hiring goals, the team will, where possible, train and employ Section-3 eligible persons to monitor,

inspect, an,d report upon contractors and their sub-contractors performance achieving Section-3 goals, Information regarding the ..

composition of the workforce will be gathered at the construction meetings, then, reported to PHA. Listed below are examples of

typical job functions for which residents could be screened:

Construction Services Operation

Drafting Appliance Repair Accounting

Carpentry Carpet Installation Payroll

Masonry/bricklaying Janitorial Data Entry

Drywall Installation Landscaping Bookkeeping

Electrical Printing Word Processing

Plumbing Social Service Provision Records Management

HVAC Information Technology Compliance Monitoring

Painting Property Management
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With a total of 37 Section-3 hires, Obery Court I and !I is an excellent example of Pennrose's ability to lead strong local hiring

efforts.

Obery Court I and II - Annapolis, MD
(37) L.acai Resident 5ection•3 Hires ~ ~„

Pennrose Properties, LLC and the Housing Authority of the City - - ~~'

of Annapolis (RAGA) teamed up to transform two public housing ~ "~
~.projects into a revitalized neighborhood with apark, amulti- ~'~ ~

purpose community center with Head Start classrooms, and atot - -~

lot next to the Colle e Creek waterwa .The ro ect em to ed , _9 Y P J P Y ~ iq'i i~
Baltimore-based contractor Southway Builders who partnered =~~~u i ~

with MBE firm C.L. McCo ,With Pennrose's leadershi the team - _!

set high goals for M/WBE utilization, as well as Section-3 hiring of -. ~ 
.,

local residents, and succeeded in achieving those goals, Phase I, - ~! ,' ~

completed in 2010 and consisting of 50 affordable rental units, ~ j T i , ~~~~~ ~ ~s

included 15 Section-3 hires from the local area. Phase II, 'i
~ ~... _'

consisting of 63 affordable rental units and resulted in 22 local
Section-3 hires. The results achieved with Obery I and II stand as + ~~

proof of the great pride Pennrose takes in developing excellent communities that utilize the talents and skills of the local

workforce.

Acceptance of Section-3 Policy and Re uirements
Pennrose and Domus have reviewed and accept the Section-3 Policy and Requirements contained in this RFP and affirms its

commitment to maximize the utilization of Section-3 businesses and individuals. Shoultl Pennrose be selected as the developer

for Wynne Senior Residences, our team will aggressively pursue every available opporkunity to increase the involvement of area

residents. At that time, we will fully complete and submit the provided Section-3 Program Forms to the PHA.

At this time, we have completed the Section-3 Program forms to the best of our ability. The completed Section-3 Program forms

are included in Tab 6.

General Contrac4ors' MBENN~E 8~ SECTION-3 Utilization
As a local Business Enterprise certified Philadelphia based contracting firm in business since 1976, Domus has had a

commitment and has operated under a philosophy of maximizing the opportunities for MBE/WBE subcontractors, suppliers and

workforce employment from the community in which the project site is located. The majority of Domus' construction activity is

funded totally or in part by public sources which mandate the achievement of MBEIWBE subcontracting and purchasing goals as

well as neighborhood hiring requirements. Regardless of funding sources, Domus hes consistently met or exceeded these goals

at all levels allowing Domus to be recognized as a leader regarding success with Affirmative Action and Section-3 compliance.

Domus, as a signatory contractor with the Philadelphia Building Trades works diligently with our various union subcontractors,

their associated union business agents, and respective database of available workers to maximize employment opportunities for

the community workforce. Domus has repeatedly.demonstrated its commitment and achievement of meeting the project goals for

the hiring of MBEIWBE firms as well as the hiring of local trades people. The Certificates of Appreciation as well as the graphs

on the following pages, highlights Domus' successful track record in utilizing MBE/WBE and Section-3 firms.
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Tab 16 Certifications

Included in the section is:

➢ Certifications and Representations of Offerors

➢ Non-collusion Affidavit

➢ Acknowledgement of Receipt of Addendum # 1

➢ Initialed Addendum # 1

Pennrose Development, Ll.0/Wynnefield-OverbrocaEc Revitalization Corp



I. CERTIFICATIONS AND REPRESENTATIgNS OF gFFERORS
R.FQ Nu~aber P-004440

Unit-Based Operating Subsidy Program

1. Offeror's Certification Of Eligibility

(a) By the submission of tbis proposal, the offeror certifies that to the best of its
knowledge and belief:

(i) Neither the offeror, nor any person or firm which has an interest
in the proposal or the offeror's firm, is ineligible to be awarded

contracts by any agency of tt~e United States Government,

HLTD, or the State in which this Contract is to be performed;

(ii) Neither the offeror, nor any person ox arm, which has an intexest

in the proposal or the offeror's firm, is ineligible to participate

in HUD programs pursuant eo 24 CFR Past 24;

(iii} Neither the offeror, nor any person or firm which has an interest

in the proposal or the offeror's firm, has been suspended,

debarred or otherwise restricted by ar►y Department or Agency
of the Federal Government or of any State Government or of the

City of Philadelphia ox the Philadelphia Housing Authority

from doing business with such Departnnent ox Agency far the

period beginning 5 years prior to the date of this certification;

(iv) Neither the offeror, nor any person oz ~rza~ which has an interest

in the proposal or the offeror's firm, has experienced default or

nonconnpliance under any contract for the U.S. Department of

Housing and Urban Development, ox any athex govexr~menta~
agency with which it has contracts for the period beginning 10

years priox to the date of this certification;

(v) Neithex the of~aror, nor and person or firm which has an interest
in the proposal or the offeror's firm, has unresolved findings

raised as a result of HUD audits, management reviews or any
other Governmental investigations concerning the offeror or any

person or firm which has an interest in the offeror's firm under

ar~y of the offeror's contracts;

(vi) There has not been a suspension oz termination of payments

under any HUD contract in which the offeror has a legal or

beneficial interest attributable to the offeror's fault or
neglibence;

(vii) Neither the offeror, nor atay person ar firm which has an interest

in the pxopasal ox the offeror's ~rzx~, has defaulted an an

I-1



obligation covered by a bond anal have not been the subject of a

claim under any fidelity bond.

(vizi} Neither the offeror, noz any person or ficzn which has an interest

in tae proposal or the offeror's firm, has been found by HUD or

the Commonwealth of Pennsylvania to be in noncompliance

with any applicable civil rights laws.

(ix) Neither the offeror, nar any person or ~r~ which has an interest

in the proposal or the offer~r's ~~rm, is a Member of Congress

or a Resident Coznmzssioner or otherwise prohibited or lima.ted

by law from contracting with the Philadelphia Housing

Authority.

(x) Neither the offeror, nor any person or firm whick~ has an interest

in the proposal or the offeror's fizxn. is an officer or errzployee or

commissioner of the Philadelphia Housing Authority whn is

prohibiCed or limited bylaw from contracting with the PHA.

(xi) Neither the offeror, nax any person or ~rzn. which has an interest

in the proposal or the offeroz''s firm, has been convicted of a

felony and are not presently the subjecC of a complaint oz

indictment charging a ~eZony. (A felony is any offense

punishable by imprisonment £ax more than one year, but does

not include any offense classified as a misdemeanor under the

laws of a State and punishable by imprisonment of two years oz

less.)

(b) Statements above to which the offerox cannot certify {if any) have been

deleted by striking thz'ough the words with a pen. The offeror has initialed

each deletion (if any) and has attached. a true ar~d accurate signed. statement

(if applicable) to explain the facts and circumstances which qualify the

offeror as a responsible offerer for participation in this project.

(c) The certification in paragraph (a} above is a material representation of fact

upon which reliance was placed when making the award. If it is later

determined that the offeror knowingly rendered an erroneous certification,

the Contract maybe terminated for default, ai d the offeror maybe debarred

ar suspended from participatia~. i~. HUD and PHA pxograrns and other

Federal contract pxogxams.

2. Small, IV~inority, Women-Owned Busizzess Concern Representation

The offeror represents and certifies as paxt of its defer that it:

{a) [ ] is, [XJ is not a small business concex~. "Sma11 business concern," as

used in. this provision, means a concern, including its affiliates, that is

independently owned and operated, not dominant in the field of operation in
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which it is bidding, and qualified as a small business under the criteria and
size standards in 13 CFR 121.

(b} [ J is, [x ] is not awomen-awned small business concern. "Women-

owned>" as used in this provision, means a small business that is at least 51
percent owned by a woman or women who are U.S. citizens and who also

cor~txal aad opexate the business.

Certifying Agency &Certification Number {if applicable):

(c) [ ] is, [ ~] is not a nninority enterprise ~c~vhich, pursuant to Executive Order

1X625, is defined as a business which is at least 51 percent owned by one or

more minority group members or, in the case of a publicly owned business,
at least S 1 percent of its voting stock is owned by ane or more minority

group members, and whose management and daily operations are controlled

by one nr more such individuals.

(i) Far tl~e purpose of this definition, rz~anority group members a~•e:
{check the block applicable to you)

[ ~ Black Americans [ ]Asian Paci#ic Americans
j ~ Hispanze Americans [ ]Asian Indian Americans
j ~ Native Americans [ ]Hasidic Jewish Americans

(ii) Certifying Agency &Certification Number (if applicable):

3. Conflict of Interest

In the absence of any actual ar apparent conflict, the offeror, by submission of a

proposal, Iaez'eby warrants that to the best of its knowledge az~d belief, no actual or apparent

conflict of interest exists with regard to the possible performance of this procurement, as

described in the clause in this solicitation titled "Oxganizatzonal Conflict of Interest."

4. Contingent Fee Representation and Agreement

(a) The offeror represents and certifies as part of its offer that, except for full-
timebona fide employees working solely for the offeror, the offeror:

(i) [ J has, [x J has not employed ox retained any person or
c;~irfpaz~y C~ solicit or obtain this Contract; and

(ii) [ ]has, [ x J has -not paid or agreed to pay to any person or

company employed or retained to solicit or obtain this Contract

any commission, percentage, brokerage, or other fee contingent

upon or resulting from. the award of this Contract.
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(b) ~ the answer to either (a)(1) or (a) (2) above is affirmaCive, the offeror shall

make an immediate and full wxitten disclosure to the PHA Contracting

gfficer.

(c) Any misrepresentation by the offeror shall give tie PHA the xight to (1)
terminate the resultant contract; (2) at its discretion, to deduct from Contract

payments the amount of any commission, pezcentage, brokerage, or other

contingent fee; or (3) take other remedy pursuant to the Contract.

5. Certificate of Independent Price Deternninatiox~

(a) The offeror certifies that

(i) The prices in this offer have been arrived at independently,
without, for the purpose of restricting cozr~petitioz~, any
consultation, communication, or agreement with any otlZer
offeror or competitor relating to (i) those prices, {u) the
intention to submit a offer, or (iii) the methods ar factors used to
ca~culaCe ehe pxices offered;

{ii} The prices in this offer have not been and will not be knowingly
disclosed by the offeror, directly or indirectly, to any other
offeror or competitor before bid opening (in the case of a sealed
bid solicitation) or contract award (in the case of a negotiated
sox~citation) unless otherwise required by law; and

(iii) No attempt has been made or will be made by the offeror to
induce any other concern to submit or not to submit an offer for
the purpose of restrictiang competition.

(b) Each signatuz'e on the offex is considered to be a certification by the
signatory that the signatory:

(i) Is the pexsaz~ in the o~ferox's organization responsible for
determining the prices being offered in this bid ox pxopasal, and
tk~at the signatory has not participated and will not participate in

any action contrary to subparagraphs (a)(i) through (a}(iii)
above; or

(ii}

{1) Has been authorized, in writing, to act as agent fox the
fallowing principals in certifying that those principals have
not participated, and will not participate in any action
cor~tzaxy to subparagraphs (a)(i) through (a)(ui) above (insert

full name of persons} in the offeror's organization
responsible for determining the prices offered in this bid or
proposal, and khe title of his or her position zn Cbe o~fexox's
organization):
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{2) As az~ authoxized agent, does certify that the principals
named in subdivision (b)(2)(i) above have not pazticipated,
and will not participate, iu any action contrary to
subparagraphs (a)(i) through (a){iii} above; and

(3) As an agent, has not personally participated, and will not
participate in any action contrary to subparagrapk►s (a)(i}
through (a)(iii) above.

(c) If the offeror deletes or modifies subparagraph (a)2 above, the
bidder/af~exor must furnish with its offer a signed statement setting forth in
detail the circumstances of the disclosure.

(d) The offeror further certifies that he/she has not been convicted or found

liable for any act prok~zbzted by state ox federal law involving conspiracy ar

collusion with respect to proposing or bidding on any public contract within

the last three years. Such act ar conviction does not automatically
disqualify an affexoz, but xs~ay be grounds for administrative suspension or
grounds for consideration by PHA as to whether PHA should decline to
award a contract to such an offeror an the basis of a lack of responsibility.
if offeror has been convicted of any act pxohzbited by State ox Federal Iaw
involving collusion with respect to proposing or bidding ors any public
contract within the past ti~ree years, offeror should attach an explanation of
the circumstances surrounding that conviction.

(e) [ X] [check if following paragraph is applicable]

Non-eot~usive a~'~idavit. (applicable to contracts for construction and
equipment exceeding $50,000)

(i} Each bidder shall execute, in the fazm provided by the
PHA/IHA, an affidavit to the effect that he/she has not colluded
with any other person, fizzn or cazpoxation in regard to any bid
submitted in response to this solicitation. If the successful
bidder did not submit the affidavit with his/her bid, he/she must
submit it within three (3) working- days of bid opening. Failure
to subrr~it the affidavit by tk~at date may render the bid
nonresponsive. No contract award will be made without a
properly executed af~£zdavzt.
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{ii) A fully executed "Non-collusive Affidavit" [ x ] is, [ ] is not

included with the bid. (See page I-12 for Affidavit form).

6. Certi~cat~on And Disclosure 12egarding Paymea~ts To Influence Certain

Federal Transactions (app~icabie to contracts exceeding $100,00)

(a} The definitions and prohibitions contained in Section 1352 of title 31,

United Sta[es Cade, are hereby incorporated by reference in paragraph (b}

of this certification.

(b) The offeror, by signing its proposal, hereby certifies to the best of his or her

knowledge and belief as of .,ty.ov. ,~,.~ _, 201 ~ that;

(i) No Fedexal appropriaeed funds have been paid or will be laid to

any person for infl.uenciz~g or attempting to influence an officer

oc employee of any agency, a Mezr~ber of Congress, an officer

or employee of Congress, or an employee of a Member of

Congress on his or her behalf in connection with the awarding

of a contract resulting from this solicitation;

(ii) If any funds other than Federal appropriated funds (including
profit or fee received under a eovexed Federal transaction) have

been paid, oz will be laid, to any person for influencing Qr
attempting to influence an officer or employee of any agency, a

Member of Congress, an officer ox employee of Congress, or an

employee of a Member of Congress on his ox her behalf in

connection with Chas solicitation, the proposer shall complete

and submit, with its proposal, OMB standard form LLL,
"Disclosuxe of Lobbying Activities;" and

(iii} He or she will include the language of this certification in all

subcontracts at any tier and require that all recipients of
subcontract awards in excess of $100,000 sha11 certify and

discXose accordingly.

(iv) Submission of this certification and disclosure is a prerequisite

far making ox entering into this Contract imposed b~ section
1352, title 31, United States Code. Any person who makes an

expendituze prohibited under this provision ox who fails to file

or amend the disclosure forzxx to be filed or amended by this

provision, shall be subject to a civil penalty o~ not less than

$14,UOQ, and not more than $100,000, far each such failure.

7. Certification Of Nonsegregated Facilities (applicable to cot~txacts exceeding

$10,40)

(a) The offeror's attention is called to the clause entitled ̀ Equal Employment

Opportunity" of Section I of the Terms and Conditions of the Contract.
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(b) "Segre;ated facilities," as used in this provision, means any waiting rooms,

work areas, rest rooms and wash rooms, restaurants and other eating areas,

time clacks, locker rooms and other storage or dressing areas, parking lots,

drinking fountains, recreation or entertainment axeas, transportation, and

housing facilities provided for employees, that az~e segregated by explicit

directive or are in fact segregated on the basis of race, color, religion, or

natzonat origin. because of habit, local custom., oz othezwise.

(e} By the submission of this proposal, the offeror certifies that it does not and

will not maintain or provide for its employees any segregated facilities at

any of its establishments, and that it does not and will not pexmit its

ezx~ployees to perform their sci-vices at any location under zts control where

segregated facilities are maintained. The offeror agrees thae a breach of this

certification is a violation of the Equal Employment Opportunity clause in

the Contract.

(d) The offeror fuxther agrees that (except where it has obtained identical

certifications from proposed subcantractozs for specific time periods) prior

to entering into subcontracts which exceed $10,000 and are nat exempt

from the requirennents of the Equal Employment Opportunity clause, it vvill-

(i) pbtain identical certifications from the proposed

subcontractors;

(ii) Retain the certifications in i.ts files; and

{iii) Forward the following notice to the proposed subcontractors

(except if the proposed subcontractors have submitted identical

eerti~cations for specific time periods):

NOTYCE TO PROSPECTrVE SUBCONTRACTORS OF

REQUIREMENT FOR CERTIFICAT~OIVS OI+' NONSEGREGATED

FACILITIES.

A Certification of Non-segregated Facilities must be submitted before the

award of a subcontracC exceeding $10,000 ~e~vhich is not exempt from. the

provisions of the Equal Employment Opportunity clause of the prime

contract. The certification may be submitted either for each subcontractor

for all subcontracts during a period (i.e., quarterly, semiannually, or

annually).

NQTE: The penalty for making false statements in bids is prescribed in 18

U.S.C. 1001.

8. Clean Air And Water Certification (applicable to contracts exceeding

$100,000)

'T'he offeror certifies that (check the block applicable):
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(a) Any facility to be used in the pez-~ormance of this Contract [ ] is [ x] is not

listed on the Environmental Protection Agency List of Violating Facilities:

(b) The offeror will immediately notify the PHA Contracting Officer, before

award, of the receipt of any communication from the Administ7rator, or a

designee, of the Environmental protection Agency, indicating that any

facility that the offeror proposes to use for the performance of tb.e Contract

is under consideration to be listed on the EPA List of Violating Facilities;

and,

(c) The offeror wall include a certification substantially the same as this

certification, including this paragraph (c), in evexy nonexempt subcontract.

9. Drug-Free Workplace Certi~cat~on

By submission of i.ts offer, the offeror, i~ other than an individual, wha is making an

offer that equals ar exceeds $10,000, certifies and agrees, that with respect to all

employees of the of.Eexar to be employed under a contract resulting from this solicitation,

other than a contract for the procurement of cozumercial items, it will - no Later than 30

calendar days after contract award (unless a longer period is agreed to in writing), for

contracts of 30 calendar days or more performance duration; or as soon as possi~~e for

contracts of less than 30 calendar days perforr~.ance daration, but in any case, by a date

prior to when performance is expected to be completed -

(a) Publish a statement notifying employees that the unlawful manufacture,

distribution, dispensing, possession or use of a controlled substance is

prohibited in the Contractor's workplace and specifying the actions that wi11

be taken against employees fox violations of such prohibition;

(b) Establish an ongoing drug-free awareness program to inform such

employees about:

(z} The dangers of drug abuse in the workplace;

(ii) The Contractor's policy of maintaining adrug-free waxkplace;

(iii) Any available drug counseling, rehabilitation, and employee

assistance programs; and

{iv) The penalties that may be imposed upon employees for drug

abuse violations occurring in tl~e workplace;

(c} Provide all ezz~.plo~ees engaged in th,e performance of the Contract with a

copy of the statement required by subparagraph (a) of this provision;

(d) Notify such employees zn writing in the statennent required by subparagraph

(a) of this provision that, as a condxtzon of continued employment an the

Contract resulting from this solicitaeion, the employee will:
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(i) Abide by the terms of the statement; and

(ia) Natify the enaplo~ez' in wz7tang of the employee's conviction
under a criminal drug statute for a violation occurrz~g zn the
waxkplace no later than five (5) calendar days after such
conviction;

(iii) Notify the Contracting Officer in waiting wiChin ten (10)
calendar days after receiving notice under Subdivision (d)(2) of

this provision, from an. employee or otherwise receiving actual

notice of such conviction. The notice shall include the position

title of tie employee; and

(iv) Within thirty (30) calendar days after receiving notice under
subdivision (d)(2) of this provision of a conviction, take one of

the following actions with respect to any ezx~ployee who is
convicted of a drug abuse violation occurring in the workplace:

(1) Take appropriate personnel action against such employee, up

to and including termination; or

(2} Require such employee to satisfactorily paz~tzcipate in a drug

abuse assistance or rehabilitation program approved for such

purposes b~ a Fedexal, State or local health, law

enforcement, or other appropz~ate agez~ey.

(e) Make a good fazth effort to maintain adrug-free workplace through

implementation of subparagraphs (a) through (d) of this provision.

(#~ By submussian of its offex, tk~e afferox, if an individual who is making an

offer of any dollar value, certifies and agrees that the a:fferar will not engage

in the unlawful nnanufacture, distribution, dispensing, possession, or use of

a contxolled substance in the performance of the contract resulting from this

solicitation.

(g) In addition to other remedies available to the PHA, the certifications

required by this provision concern a matter within the jurisdiction of an

agency of the Unites States and the zt~atcing off' a false, fctitiaus, or

fraudulent certification may render the maker subject to prosecution under

title 18, United States Code> sectzoz~ 1001.

10. PHA Fraud Policy

The offeror certifies that he/she has read the following PIA Fraud Policy, will
adliexe do it, and is aware of the penalties for failure to comply:

(a) For purposes of this policy, and in concurrence with the PHA Office of
Xnspector General's (~ZG) mandate, "gaud" includes. fraudulent activity by
any person employed by or contracting with the PHA; bribery and official
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corruption; theft of PHA fiends, property ox benefits; and serious breaches
of integrity. Some examples of activities covered include:
extoz~tio~nlextortxon attempes by ~'HA e~pl.oyees or officials; acceptance or
solicitation of bribes; submission of fraudulent documents; employee
callusxon with contractoxs ox vendors; material misstatements of facts in
contracts or documents, relating to services performed or matexials
provided; bid xigging; and disclosure of confidential information.

{b) Covered Parties

(i) AlI PHA employees and officials.

(ii) All contractors, subcontractors, vendors and consultants doing
business with the PHA -

NOTE: Contractors are responsible for compliance with this Fraud
Policy by their subcontractors.

(iii) All owners of housing who receive subsidies from. PHA.

(iv) Any other xadxvidual oz entzty doing business with or seeking to
do business wiCh the PHA.

(c) Responsibilities

(i) All "covered" parties" must report any type of fraud when they
becozaae aware of such activity, and they must cooperate fully
with the OIG in any ensuing investigation.

{ii) "rzaud" must be reported to a represeneative of the PHA's OTG,
1101 Market Street, Suite 1320, Philadelphia, PA 191.Q7, (215)
684-8300.

(iii) Management officials will support the Fraud Policy and ensure
compliance with this policy by persons they supervise, and/or
individuals and business entities that they deal with.

(d) Penalties Far Failure To Report Fraud

Penalties for failuze to tzznely report fraud carp z~aclude: loss o~ contract andlor
debat'ment from future contracts ~y contractors, subcontractors, vendors, and any other
individual or entity doing business with the PHA; and otk~er action deemed appropriate by
PH.A officials.

(e) Confidentiality

.All information reported to the OIG is confidential, and the identity of those
reporting inforrn~ation: to Che OZG will be protected.
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(fl Whistle Blower k'rotection

(i) Anyozae who pzovides information to the OIG may not be
discharged, demoted or otherwise subject to any adverse action

as a result of reporting wrongdoing. Any person who retaliates
against someone for reporting wrongdoing maybe subject to
civil liabilities and penalties.

(ii) PHA Management supports the position that ̀,`whistle blowers"

wi1J. be protected and commended for their honesty and
dedication to the PHA.

(g) Authorized Negotiators

The offeror represents that the following persons are authorized to negotiate on its

behalf with the PHA in connection with this request far proposals:

(list names, titles, and telephone numbers of the authorized negotiators}:

Richard K. Barnhart- Chairman &CEO

Mark H. Dambly - President

Timothy I. Henkel - Senior Vice President

11. Qfferor's Signature

T'ursuant to 28 U.S.C. § 1746, I declare under penalty of perjury that the

information contained in the foxegoing certifications and representations is true and

correct.

Signature &Date

Timothy I. Henkel

Typed or Printed Name

Senior Vice President
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NON-COLLUSNE AFFIDAVTT

(required if Certification &Representation Clause S(e) is selected)

State of

County of ~

, being first sworn, deposes and

says: That h,~/she is, ~ i ~6 (president, sole owner, partner,

etc.) o~ .~}Y1~' ~ ~ 1 (firm name) the party
making the forgoing proposal or bid, that such proposal oz bxd is genuine and not collusive

ar sham; that no one conspired, connived or agreed, directly or indirectly, with any bidder

ox pexson, to put in a sham bid or to refrain from bidding, and has not in any manner,

directly or indirectly sought by agreement or collusion, ox communication or conference,

with any person, to fig the bid price of the affiant or of any other bidder, or to ~x any

overhead, profit or cast element of said bid price, to secure any advantage against the

Philadelphia Housing Aatk~ority ar any person interested in the proposed contract: and that

all statements in said proposal or bid are true.

~Y

Title
(Affix Cor orate Seal if xequixed)

Subscribed and swornY t(~ before me

this ~ ~—. day of & ; ~ _.._..., 2~~....
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Acknowledgement of Receipt of Addendum N0. 1 for solicitation N0. P-004440

dated October 7, 2104

Timothy I Henkel do hereby acknowledge receipt of Addendum NO. 1 for

solicitation N0. P-004440 dated October 7, 2104.

Timothy I. Henkel
Senior Vice President
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~ Pi~iiad~lphia Housing AuthQr9~ky
Biaildins~ Beyord Fxpertarions

3t00 NENR~SE FENRY HJ 's ?21:i.684.~~~
?'HILAd~LPNiR, FA 19145 w,a~v,PHA.~'tilLfi.~~

October 7, 2014

TO: ALL POT~NTTAL OFFERORS

RE: ADDENDUM NO. 1 for Solicitation P-004440, "Unit-Based Opezating Subsidy Program"

Dear Sir/Madam:

Attached is Addendum No. 1 dated October 7, 2014 in regard to the above z~eferenced solicitation. This

addendum shall be attached to the noted solicitation and take precedence over the same.

All offerors must acknowledge receipt of this addendum on page H-3 of their solicitation packages.

If you should have any questions, please contact William Cook at (215} 684-4223.

Sincerely,
Philadelphia Housing Authority

William Cook
Senior Sourcing Manager -Procurement

Attachment: Addendum No. 1

cc: File P-404440
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` Ph9fadeiphi~ ~fousingAutk~ority
Biaitding tiryond Expectarsons

THE PHTLAbBLPHTA. HOUSING AUTHORITY
3100 Penrose Ferry Road, Philadelphia, PA ~9~45

ADDENDUM NO. 1
Dated October 7, 2014 for
Solicieatian No. P-004440

"Unit-Based Operating Subsidy Program"

3100 F&NFvSE FE9RY Ri, i>215~.0~3~AUUtl
pH!LADE~PNtR, FR IJiaS i wt~:•Lf'Nk.PN~LA.̂ u'

This addendum shall be attached to the noted solicitation and shall take precedence over the same and

previous addenda. Any items not mentioned herein nor affected hereby shall be pez~ozmed strictly in

accordance with the original specifications, drawings, and previous addenda thereto.

ITEM 1: Sections: A, B, D, E, F H, J and K have been omitted from this solicitation.

ITEM 2:

The initial award that will be provided under this RFP is a Letter of Commitment to enter into

negatiations for a Mixed Finance ~'ransaction to provide p~biic housing operating subsidy to all ar a

portion of the units in the proposed development. A Mixed Finance 7"ransaction consists of the

negotiation and execution of a Regulatory and Operating Agreement and other documents as required

by PHA and/or HUD, and is subject to HUD approval. The Letter of Commitment is further subject to the

development receiving an award of four or nine percent tax credits from the Pennsylvania Housing

finance agency, further due diligence by PNA and approval by the Board of Commissioners.

d~of Addendum
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